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Dakota, Ty and Tenaya Burns at the Volcolm Brothers Skatepark in 
Mammoth which reopened Thursday, May 21

David Heath of Redondo Beach in his custom built, 1972, Chevy G31 van outside O’Reilly Auto Parts in Bishop last Saturday. Heath is biding his time 
until fishing opener, His preferred opener locale: Bridgeport. 

ON SHAKY GROUND
By Lunch 

Abby Troy, a server at Liberty, 
is eager to return to work once 
restrictions are lifted. 

HEY SCOOB!COVIDONOMICS, page 9

Covid further impacts tough financial picture for NIH

see NIH, page 8
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Mammoth may not rent rooms until July 

While no one (with 
the exception of 
the Northern Inyo 

Hospital District Board) knows 
exactly why Northern Inyo 
Hospital parted ways with 
former CEO Dr. Kevin Flanigan 
earlier this month, Wednes-
day’s meeting of the Northern 
Inyo Hospital Board of Direc-
tors certainly offered a few 
pointed clues. 

Most notably, District fi-

nances are in terrible shape. 
Exhibit A. Standard and 

Poors recently downgraded 
NIHD’s bond rating from BB 
to B. Which may be an ac-
ceptable grade in school, but 
is deemed “sub-investment 
grade” in the real world. 

Ouch. 
Financial Consultant Vinay 

Behl walked the NIHD Board 
through the wreckage of its 
balance sheet during the 

Board’s regular meeting. 
On the bright side, he be-

lieves there are several mea-
sures the District can adopt 
over the course of the next 90 
days to right the ship.

While former CEO Flanigan 
may have boasted the initials 
MBA after his name, he ap-
parently forgot the first rule 
of business during his tenure 
at NIH, which is to stay in       

LODGING BAN EXTENDED 

After a weekend which 
saw the California state 
government revise its 

standards for reopening into 
Stage 2, the Mono County 
Board of Supervisors approved 
an attestation letter on Tues-
day, along with the required 
application from Public Health 
Officer Dr. Tom Boo and addi-
tional testimony from Mam-
moth Hospital, to expand the 
county’s opening.

Later that day, the applica-
tion was posted to the Cali-
fornia Department of Public 
Health’s page, an addition to 
a growing number of coun-
ties around the state who have 
provided attestation that they 
are ready to proceed with 
reopening.    

Expanded Stage 2 reopening 
includes in-restaurant dining, 
destination retail like shop-
ping malls, and schools with 
modification. 

However, in Mammoth 
Lakes, the ban on short-term 
rentals has been extended 
through the end of June. Lodge 
owners had been gearing up to 
accept reservations as soon as 
June 1, but Dr. Boo halted po-
tential visitors in their keyless 
ignition SUVs. Boo claimed the  
extended restriction on lodg-
ing was made in order to stay 
in accordance with Governor 
Gavin Newsom’s orders.

Still, this will certainly ruffle 
some local feathers. Michaela 
Vargas wrote a letter to Mam-
moth Lakes Town Council this 
week which appeared in the 
agenda packet, saying, “...the 
Board of Supervisors clearly 
acknowledged the critical dan-
ger that our town faces by not 
having tourism this summer. 
That is why the County Board 
of Supervisors last Thursday 
requested that Dr. Boo refrain 
from extending the short-term 

rental ban. Why is the Town 
of Mammoth Lakes acting 
against this?”

Normally, Council does 
not respond to comments on 
specific agenda items. Mayor 
Bill Sauser did take the time 
to say that the town is trying 
to follow Governor Newsom’s 
orders and these things can be 
adjusted if state orders loosen 
up.

The Mono County Board of 
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AND HERE’S TO YOU, DR. ROBINSON

more LUNCH, page 13

Part-time boards managing full-time CEOs. It’s a very, very difficult and thank-
less task, if one commits to do the job well. And a real coin-toss if one chooses to 
serve on a board for the sake of it. Maybe you’ve got a really good CEO and you 
can simply coast. More likely, you have a flawed CEO (some good traits, some 
bad traits) and you’ve really got to pay attention to make sure Mr. Hyde doesn’t 
consume Dr. Jekyll. 

I applaud the NIHD Board and staff for digging in when it needed to in investi-
gating former CEO Dr. Kevin Flanigan. Because if they’d dallied and then Covid 
hit and Flanigan was still CEO - the District easily could’ve plunged into bank-
ruptcy. That’s where Flanigan had ‘em steered. Finance was not his strong suit. 
The Board identified that it needed to change horses just in time. 

My theory, and it’s just a theory, is that it was body count that did Flanigan in. 
He became increasingly aggressive in his desire to frame the District exactly how 
he wanted it - eliminating those who challenged him or competed with him for 
his leading role. 

I personally think it galled Flanigan that Dr. Allison Robinson’s contract paid 
her $350,000/year while he only made $325,000. I honestly think he went after her, 
sought to reduce her salary, so that he, the king, the CEO, would be the highest 
paid District honcho, as opposed to some star doctor. 

Reminds me of the recent “Last Dance,” the 10-part documentary that recently 
aired on ESPN about Michael Jordan. There’s a talked-about clip where Bulls GM 
Jerry Krause insists that organizations win championships, not players, suggest-
ing that superstars like Jordan can come and go, but it’s masterminds like Krause 
who truly should be celebrated. 

Hmm. Let’s see if we can invoke other examples to determine a trend. How have 
the Cleveland Cavaliers fared without LeBron James? How have the San Antonio 
Spurs fared without Tim Duncan? The list is endless. 

I’m not the only pop psychologist who’s analyzed the Flanigan question. One of 
the more interesting takes on Flanigan comes from Pharmacist Frank Laiacona. 

“Flanigan is very different type of leader. Not underhanded. But … I believe the 
District somehow has become confused and lost its traction, more concerned 
with position and power than the business at hand under his stewardship. 

I must assume that he sacrificed his potential rapport with professional, mana-
gerial and director staff to grasp and hold tight multi-chief positions as well as 
being the District CEO. How can anyone be three in one except … God!

The District needs and deserves full-time professional leadership rather than 
part-time lip service and a flattering good show at Board meetings.”

The Sheet has obtained hundreds of documents (like the snippet from Laia-
cona’s letter above) via public records requests over the past several weeks to try 

to parse what’s been happening at Northern Inyo Hospital.
What was the mood inside the organization? Could clues be ascertained as to 

why CEO Dr. Kevin Flanigan was dismissed? Who was in Flanigan’s corner? Who 
wasn’t and why. 

Some of the comments are remarkably candid, in part because communication 
from staff to the District’s Board is not privileged, and oftentimes folks forget that 
such communication is not privileged. 

When Dr. Stuart Souders was notified that his emails to Board members had to 
be publicly released, he was not pleased. “I did not write these emails to be given 
to the newspapers and thrown out to the public. I could just as easily written the 
newspapers myself if that were my intent. The letters were for internal informa-
tion only … and were intended to be private. I do not believe airing dirty laundry 
in public is appropriate. I think it could be detrimental to the reputation of the 
hospital. Furthermore, your decision to release these letters … will have a chill-
ing effect on any other physician/employee from providing the Board members 
information.” 

*While Lunch loves rolling around in dirty laundry as much as the next journal-
ist, that is not the driving purpose of this story. 

It did seem that parting with Robinson may have been a catalyst of sorts. With-
out Robinson, the massive investment in the Da Vinci surgical robot would stand 
out like a white elephant. And Robinson was the hometown kid made good. 

Even Jerry Krause didn’t trade Michael Jordan.

First, the pro-side. This group was mostly concentrated amongst physicians 
who worked out of the RHC (Rural Health Clinic), as well as those in pediatrics 
and family health. Pediatrics is Flanigan’s background. 

Jenni Figueroa: It was … extremely nice to have a fellow medical provider as 
our CEO who understood the oftentimes challenging aspects of patient care. 

Alison Collin: There can hardly be a CEO on the planet that has not at some 
time ruffled feathers, trodden on toes, had to make unpopular decisions, or made 
some errors of judgement or mistakes. 

Robbin Cromer-Tyler: It’s never easy to convince someone that they are 
entitled to less money no matter how much data you give them … I wish people 
could separate their emotional response from their professional response. I know 
that there are situations when individuals cannot work things out, but I have also 
found trying to has been Kevin’s approach until he could not give anymore. 

Charlotte Helvie: Over time our working relationship has evolved into one of 
the most rewarding aspects of my career. Dr. Flanigan empowered me to believe 
that my experience and training are important to NIHD, to become a community 
leader, and a leader in our medical staff. 

NIHD was named “Healthcare District of the Year” in 2019 by the Association of 
California Healthcare Districts (of which there are 79). 

And there was clear evidence, once the coronavirus pandemic hit, that Flani-
gan’s allies hoped to use the crisis as a means of helping him reenter the District 
through the side door. Dr. Stacey Brown, for example, suggested that he could be-
come Interim CMO (Chief Medical Officer), with Flanigan sliding into his position 
as Interim Director of the RHC. The rationale: We need all hands on deck given 
the uncertainty surrounding potential Covid impacts. 

What seemed clear from reading correspondence of Flanigan’s supporters is 
that Flanigan really knew how to take care of his friends, and his friends probably 
extrapolated on that and figured that’s how he treated everyone. That his kind-
ness and solicitude towards them was a reflection of his overall character. 

And this wasn’t really the case. You were either Flanigan’s favorite or you were 
decidedly not. 

As AFSCME Union Business Agent Jane McDonald observed, “Flanigan’s fre-
quent, overly familiar referral to Administrators as “C Suite” underscored a feel-
ing of two distinct and separate classes at the District - haves and have nots.”

And as Chief Steward of the Nurses Union Heleen Welvaart stated, “Good lead-
ers are transparent, honest and inclusive. He [Flanigan] fundamentally lacks 
these important qualities. A divisive leader is always a red flag.”



Don’t share equipment: 
balls, bikes, bats, 

discs, food or 
water

Don’t 
forget your 
mask or face 

covering!

Wash your hands 
often

RECREATE RESPONSIBLY 

6' or more

Maintain 

of 6 feet or more
physical distance  Cover 

STAY 
HOME IF 
YOU’RE 

SICK!

your mouth and
nose when coughing  
or sneezing with a  

tissue or your elbow

Don’t 
gather in 
groups

The safety of our patients and staff continue to be top priority as services are 
resumed carefully. We are screening all patients on arrival and requiring masks 
and physical distancing inside our facilities. We have also expanded our telehelth 
services. If you need to visit us, you can be assured our strict safety protocols will 
keep you safe.

If you have an urgent medical concern, do not delay seeking treatment. Postpon-
ing care can cause a condition to worsen or become a preventable emergency. 
Our Emergency Department as well as our 12 outpatient clinics are OPEN and 
SAFE to visit. 

If you have questions or concerns about any scheduled or non-scheduled appoint-
ment type, or would like more information about making or rescheduling an ap-
pointment, please call us at (760) 934-3311.

View our directory for a full list of providers, or learn more about open clinics and 
outpatient services at www.mammothhospital.com.

Elevate Your Health

Mammoth Hospital’s clinics and 

outpatient services are OPEN and SAFE

760.934.3311 |  www.mammothhospital.com

Protect Yourself &  Stay Healthy
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Pro Science

Dear Editor,

I subscribe to 3 national newspapers 
so I am fully aware of the anti-science 
sentiments of some folks out there. I 
am shocked by their crazy notions that 
infectious disease doctors are somehow 
taking away our liberty when they issue 
warnings about reopening too soon or 
without adequate plans in place. I am 
reassured, however, by the polls that 
prove that the majority of people hold 
the scientists in high regard, much more 
than the politicians who are concerned 
about the economy only.

Nonetheless, I was shocked and ap-
palled to read some of the comments 
in The Sheet last week that brought this 
issue home. While I am disappointed, 
I believe that these responses indicate 
the hardship and stress people are 
under. It is challenging to understand 
the legitimate uncertainty of this virus 
and putting the health of the public 
over economic well-being. These letter 
writers are friends and neighbors. None 
of them want their family members or 
co-workers to get sick or die. How do we 
convince them that the success we have 
had to date is due to our united compli-
ance with the mandates of Governor 
Newsom but that the virus is still ex-
tremely dangerous?  This isn’t just your 
Public Health Officer Dr. Tom Boo’s 
responsibility, but all of ours.

I appreciate Dr. Boo’s efforts thus 

far, and encourage him to continue 
to use his best medical judgement in 
leading Mono County forward.  I have 
been grateful for the Covid-19 Task 
Force’s timely, bilingual, and up-to-date 
communication with its constituents. 
I continue to rely on this accurate infor-
mation. 

It has been reassuring to have a pro-
fessional like Dr. Boo leading the effort 
in our small, rural county. It is unfortu-
nate that the thanks he’s received has 
involved ridicule and even calls for him 
to resign. Dr. Boo, Dr. Fauci, and the 
other health experts are the people I 
stand behind and know that the major-
ity of people in our community feel this 
way.  

Stay strong, Dr. Boo!!!  (I know Fauci 
and his wife jog around DC after mid-
night some evenings!)  I hope that you 
can find a way to not take it personally 
and turn whatever frustration you feel 
into compassion for these people and 
the fears and suffering they are experi-
encing.  This is a daily personal chal-
lenge for me and I have none of your 
responsibilities or pressure.

I look forward to meeting you at the 
community-wide post-pandemic party 
in a few years or sooner if our paths 
cross.  The first beer is on me!  Thank 
you again!

Jeanne Oakeshott
Swall Meadows 

Return TBID

Former Mammoth Councilmember 
Michael Raimondo asked that this letter 
he sent to Mayor Bill Sauser be included 
as a letter to the editor. 

Mr. Mayor,

As I have participated in a few of the 
recent business community discus-
sions, and as I stated in the last meeting, 
a very simple solution to put money 
back into the hands of the dying busi-
ness community is to redistribute TBID 
funds back to the businesses who col-
lected it. You can simply run numbers 
from a 3-6 month collection period and 
redistribute the same amount back to 
the participating businesses to assist in 
the survival of the business community. 
This will alleviate the idea of offering 
loans that a business cannot afford to 
pay back or a grant from the Town. I 
strongly encourage Council and staff 
work aggressively together to do this 
now before more businesses close.

Thank you for your consideration,
Michael Raimondo

TIHP Board Statement on Pharmacy

Dear Editor: 

My name is George Gholson and I’m 
currently Chairman of the Board for the 
Toiyabe Indian Health Project. I have 
served on this board for nine years, once 

as Secretary and then Chairman for the 
last two years. I was also Chairman of the 
Timbisha Shoshone Tribe for 10 years 
and currently serve on the Tribal Coun-
cil. Speaking for the collective Toiyabe 
Board, we want to assure our patients 
and the public that our highest priority is 
providing safe, quality health care for our 
patients. 

The Toiyabe Board and management 
have taken seriously the complaints of 
protestors. We are taking everything un-
der consideration and we welcome input 
from all of the nine communities Toiyabe 
serves from Bridgeport to Death Valley. 
The best way to communicate concerns 
is to write to our management; not to 
hold public protests during a deadly 
pandemic. We have a responsibility to 
protect our patients and staff, many of 
whom are Tribal citizens. Toiyabe’s staff 
is 54% Native American.

The community, the Board of Direc-
tors and the clinic have never faced a 
national pandemic and it has been very 
challenging for all of us. The entire time 
I have been on the board the main focus 
has always been on providing the best 
healthcare possible for our communi-
ties. We have been experiencing grow-
ing pains, which was expected with the 
new clinic. There are a number of issues 
being corrected that were present prior 
to this administration and have been 
occurring for several years.  The current 
CEO inherited a lot of these issues and 
the board has directed her to make cor-
rections. 

The Board of Directors is frequently 
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http://www.mono.courts.ca.gov/generalinfo/jury-grandjury.html  or
Call Danielle Bauman, Executive Assistant at (760) 923-2321

updated about the pharmacy issues. 
TIHP is taking corrective measure 
required by the State and the Federal 
Government concerning the pharmacy. 
We hear rumors about the staff and the 
Board, but we have and continue to 
make decisions based on facts, policy 
and documentation. The Board is a 
policy board and is not involved in the 
day-to-day operations. The Board is 
comprised of  experienced tribal leaders, 
including two Tribal chairs, who would 
not allow Toiyabe to be mismanaged.

Toiyabe has transformed in recent 
years from a small clinic to a much larger 
clinic and with that growth, the cost of 
operating has increased. TIHP went from 
paying $132,000 a year on leases to the 
Bishop Paiute Tribe to paying $660,000 a 
year for the new clinic, to the USDA with 
additional money for the ground lease 
to the Bishop Tribe. Changes have to be 
made in order for TIHP to survive. These 
changes include tightening and enforc-
ing policies to benefit our patients. The 
board is optimistic that TIHP is moving 
in the right direction. I ask the public to 
be patient during these uncertain times.

Regarding the statements of staff 
terminated from the pharmacy, we wish 
to correct the record with facts. We value 
all our employees and termination was 
a last resort when the pharmacy staff 
walked off the job and did not return 
to work. With no one managing the 
pharmacy. Toiyabe Administration had 
to find qualified pharmacists to quickly 
step in; the pharmacy reopened the next 
day. Prior to walking off the job, pharma-
cy staff did not file grievances or follow 
procedures for lodging complaints. 

An independent audit two years ago 
raised red flags and a second recent 
audit mandated corrective action. The 
audit is standard for the organization 
and was not targeted at the pharmacy. 
In fact, after speaking with the California 
Rural Indian Health Board and IHS, un-
like what was stated by former employ-
ees, there had never been a pharmacy-
specific audit by IHS or anyone in the 
last 20 years. We are disappointed that 
established grievance protocols were not 
followed to resolve conflicts.

Finally, we are asking everyone to 
please abide by the emergency public 
health orders issued by the State of Cali-
fornia, Inyo County and your Tribal gov-
ernments to stay at home and avoid pub-
lic gatherings. These orders are to protect 
or communities and those at high-risk 
from exposure. A recent protest held by 

several people at Toiyabe’s Bishop clinic 
violated all emergency health orders 
and disrespected the safety of others. As 
a medical facility, we must ensure our 
patients and staff are not exposed by 
careless actions. Our staff serve on the 
frontlines of the COVID-19 crisis daily 
and must not be further jeopardized by 
groups defying emergency orders.  

We appreciate your patience during 
the COVID-19 public health emergency; 
it has put some constraints on our opera-
tions and staff, but we continue to serve 
patients by appointment. We’re proud 
that during this pandemic, Toiyabe’s 176 
employees are still working, some from 
home, to serve our patients on seven 
Indian reservations and two Native 
communities. We are here to serve our 
communities.

George Gholson, Chairman
TIHP Board of Directors

Fishkill, California 

Dear Editor,

I am writing you again with deep 
concern over the recent and ongoing 
management actions regarding Mill and 
Wilson Creeks in the north Mono Basin. 
The public deserves to know about some 
disturbing things I have observed this 
spring. 

This past January, Southern Califor-
nia Edison, the Mono Lake Committee, 
and the US Forest Service gave a pre-
sentation to the Mono County Board of 
Supervisors that detailed plans for water 
management in the north Mono Basin 
this season.

In this presentation, these parties 
claimed they were aware of the issues, 
and implied that they had everything 
under control. It was suggested that a 
balance was being sought between the 
resources. Forest Service District Ranger 
Gordon Martin spoke, and stated that 
the Forest Service would continue its 
longstanding practice of irrigating the 
DeChambeau Ranch, as well as stat-
ing quite clearly that the DeChambeau 
Ponds would continue to be managed 
for critical wildlife habitat.

I was skeptical. Last May (2019), dur-
ing a record wet year, the lower portion 
of Wilson Creek suddenly went dry, and 
seven fish were found dead in the dry 
streambed.

Lower Wilson Creek was re-watered 
and then dried out again multiple times 

throughout last summer.
This spring, I have had a chance to ob-

serve this “plan” being implemented yet 
again, and it appears that this “manage-
ment” has become even more destruc-
tive.

On May 7th, I first observed that SCE 
had put their “return ditch” into use 
which was bringing a significant amount 
of water from Wilson Creek back to Mill 
Creek. Then I drove to the DeChambeau 
area to see what effects this might be 
having downstream. The Forest Ser-
vice had turned on its diversion to the 
DeChambeau Ranch. This made sense, 
as this is the time of year one would 
expect irrigation to be happening. I then 
saw that the lower channel of Wilson 
Creek was once again dry, and only a 
tiny trickle remained below the Forest 
Service diversion point.

Dried out once again! Almost exactly 
one year after the initial fish kill wasdis-
covered. 

Since it was clear that the agencies 
had been making recent adjustments, 
I decided to go down to DeChambeau 
Ponds. About a month prior, in early 
April, my husband and I stopped by the 
ponds, and we were happy to see that 
they all had water and were being heav-
ily used by ducks. We also saw that alarge 
cluster of Yellow-headed Blackbirds had 
started to establish nests on the reeds.

On May 7th, it was a very differ-
ent scene. Several ponds were almost 
completely dry, with just a few puddles 
remaining. One of the ponds appeared 
to be much lower than the last time I had 
been there.

I am not a biologist, but I do know that 
the middle of May is a time when many 
birds are beginning to nest at the ponds 
and use the creeks for feeding and water-
ing. For many decades now, the Forest 
Service has managed this important 
freshwater habitat, specifically for these 
nesting birds.

I recall District Ranger Gordon Martin 
publicly stating at the Board of Supervi-
sors meeting in January, that “the Forest 
Service would continue to manage the 
ponds”.

I have never seen the ponds dry up 
like this, especially not in the spring, not 
even in serious drought years. Why is 
this happening now? Was all this just a 
mistake that was corrected the next day? 
I hoped so.

But on May 17th, I returned to the 
ponds and the creek. Nothing had been 
adjusted, and everything was getting 
worse. 

I then stopped by the DeChambeau 
Ranch to see if at least some water was 
there, since the Forest Service had the 
diversion open. Not a trace at the Ranch, 
or anywhere near as far as I can see.

I want to be very clear that I do not 
place all blame on only the Forest 
Service for what is happening at Wilson 
Creek and the ponds. This is obviously 
connected to the overall “plan” that was 
presented by the Mono Lake Committee 
and Southern California Edison as well 
as the Forest Service in January. In fact, I 
have received information that came
directly from District Ranger Gordon 
Martin in past weeks, that the Mono 

more LETTERS, page 19
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WHAT DOES 25 YEARS OF 

CLIFF DIVING IN MAMMOTH
By Hite

LOCAL NEWS

We Are Open For To-Go Orders! Order Online At: 
BLACKVELVETCOFFEE.COM 

& Pick Up In Store 

MADE IN MAMMOTH LAKES, CA 
3343 Main Street Suite F / BLACKVEL VETCOFFEE.COM / @BLACKVEL VETCOFFEE 

Transient occupancy tax (TOT) 
revenue has dropped off a cliff. 
Last year, the $20.2 million in TOT 

revenue collected was a record, and 
represented 66% of general fund revenue 
for 2018-2019. Sales tax revenue added 
another 9% to the general fund. 
    During his presentation to Mam-
moth Town Council at its Zoom meet-
ing Wednesday, Finance Director Rob 
Patterson said he’s contemplating a 45% 
drop off the record high in his 2020-2021 
forecast. “We are using a TOT number of 
$11.2 million for [fiscal year 2020-21],” he 
said. 
    The $11.2 million number represents 
one of three projections Patterson and 
his team have made. The most optimistic 
projection is $12.5 million, the most pes-
simistic $9.3 million. 

Between the lowered TOT forecast 
and an estimated $850,000 buzzcut in 
sales tax revenue projections, the Town is 
looking at a about $3.74 million revenue 
reduction compared to a pre-Covid staff 
presentation given on March 18.
    If it is confusing how the number is just 
$3.74 million, this is because Patterson 
traditionally uses conservative estimates 
for TOT. For example, in 2018-2019, 
the Town budgeted $13.75 million TOT 
revenue but received the aforementioned 
record of $20.2 million. The original 

TOT forecast for FY 2020-21 was $14.25 
million and the revised estimate is $11.2 
million. 
    Any surplus, as was the case last year, 
can be doled out at the direction of 
Council. This extra money can fund proj-
ects, be set aside 
for specific future 
allocations such as 
‘creative housing 
solutions’, or simply 
be put into reserve 
funds.
    But now the 
Town is staring at a 
potential revenue 
deficit. Which 
means budgeted 
expenditures will 
get a cloer look.
    Patterson’s initial 
projections show 
expenditures best-
ing revenues by 
$3.6 million. Which 
means we’re as 
upside down as 
that house in Lee 
Vining.
    The first thing Patterson did was show 
the nearly static labor costs. “There are 
no staff reductions in here. There are 
certainly increases in expenditures which 

we can’t control,” said Patterson explain-
ing that the cost per employee is going up 
slightly.
    Then Patterson spent more than 30 
minutes proposing budget cuts to close 
the gap.

*Cancelled sum-
mer recreation 
programs saved 
$124,000.

*Minor staff 
reductions saved 
$242,000. 

*Altering a future 
capital account 
saved $133,000. 

*Borrowing its 
own internal debt, 
which has no inter-
est rate, from the 
vehicle replace-
ment fund loan 
saved $340,000. 

*A 50% reduction 
in the comprehen-
sive leave accrual 
program saved 
$114,000. 

*Minor departmental budget reduc-
tions save $179,000. 

*Not giving employees their annual 
2.5% pay bump, and leaving salaries con-
stant, saved $200,000. 

*Using the transit reserve to fund this 
year’s transportation cost saved $129,000.

*The Gas Tax fund has $1.1 million 
in it and the staff recommended taking 
$500,000 of this money and putting it into 
the general fund.

The FAA CARES act gave towns across 
the country access to grants allowing 
them to operate airports. This means the 

previous allocation of $619,000 from the 
general fund can stay where it is. 

*After all of these cuts, Patterson still 
needed to make up for a $956,000 budget 
deficit. Using $335,000 allocated toward 
special housing projects, $300,000 for 
the airport (FAA CARES act again), and 
$322,000 from last year’s savings, Pat-
terson had done it. The budget was 
balanced. And no one had to experience 
pain. 
    
Notes
    

The $11.2 million TOT revenue projec-
tion is based on 30% of TOT revenue 
from last year for the first three months. 
Then 50% through the late fall months/ 
early winter. And by next January/Febru-
ary it’s projected to be 60-70%.

Sure hope there’s no second wave ... 
Patterson mentioned there will be 

three checkpoints where projections may 
be amended. Checkpoint #1 is October 
23, 2020 and the expected TOT amount 
is $1.2 million. Checkpoint #2 is January 
22, 2021 and the expected TOT amount is 
$3.4 million. And Checkpoint #3 is April 
23, 2021 and the expected TOT amount 
is $8.6 million. If we hit the checkpoint 
without hitting the number, more cre-
ative math will follow. 
    This year’s budgeted TOT represents 
55% of the general fund revenue. Sales 
Tax represents 9%. And Property Tax is 
15% of this revenue.
    This is an initial budget. It will not be 
finalized until June 17, 2020. According 
to the presentation, “Staff is prepared to 
make additional adjustments based on 
performance through the year and trig-
ger points of decision.”

Mammoth Lakes Town Coun-
cil had another agenda item 
dealing with an appeal of TOT/

TBID late payment penalties and interest 
during the initial onset government reac-
tion to COVID-19.

This time representatives of The Best 
Western Premier High Sierra Hotel in 
Mammoth appeared before Council 
making its case that Council should 
waive $7155.82 of extra fees due to late 
payment.

“I have raised certain constitutional 
objections to the TOT ordinance in gen-
eral. And I am raising it here here only 
because ... we have a taxpayer here that 
is a little bit different here,” said Frank 
Weiser, a Los Angeles based attorney 
representing Best Western, “This is a 
taxpayer that has diligently paid the TOT 
on time, and has never been late.”

According to Weiser and Best Western 
there has never been a late payment, 
dating back to 1995.

Weiser said he was raising these objec-
tions as a defensive measure only. He 
has experience working similar cases 
and was comparing circumstances. A 
lawsuit is not necessarily being threat-
ened.

Still, the Council felt threatened. 

“This is being framed in the context of a 
bunch of legal citations. And I don’t feel 
any comfort in responding to that,” said 
Council Member John Wentworth.”

Town Attorney Andrew Morris re-
sponded, “Because [the attorney for Best 
Western] has made a threat of litigation 
against the Town, you could take the ap-
peal under submission and direct me to 
go back and do additional research.”

Mayor Bill Sauser felt there was a 
threat as well. 

Representatives for Best Western at-
tempted to plead their case one more 
time, essentially saying the circum-
stances that COVID-19 brought, during 
the month of March, made the deadline 
especially difficult to meet. They reiter-
ated that litigation was not their goal.

Council did not know how to handle 
this. Mayor Pro-Tem Lynda Salcido men-
tioned the consistency of the current 
Council holding the parties responsible 
for late payments. Salcido made a mo-
tion upholding penalties and interest 
while deliberating further, with Morris, 
in a closed session.

The motion passed 4-0 with one ab-
stention from Councilmember Cleland 
Hoff.

   -Hite

We are using a TOT 

number of $11.2 million 

[for fiscal year 2020-

2021].

”

“

-Rob Patterson

COMPLIANCE GET YOU?  



WATER YOU SO UPSET ABOUT ...
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Although the “water wars” of the 
early 20th century may be over, the 
issue of water transferral between 

the City of Los Angeles and the Owens 
Valley remains a constant thorn. Since 
1982, resolving that debate and reach-
ing an amicable agreement between Los 
Angeles and Owens Valley authorities 
has fallen upon the shoulders of the Los 
Angeles-Inyo County Standing Commit-
tee.

In recent years, the number of meet-
ings per year has decreased between the 
two as California exited its deep drought 
period of 2012-2016.

That doesn’t mean, however, that both 
sides are consistently meeting in the 
middle.

The most recent convening of the 
Standing Committee took place on Fri-
day, May 15.

During the 2019-2020 wet season, 
precipitation in the Eastern Sierra was 
just 54% of the average, which came after 
a wetter than normal season in 2018-
2019. As a result, projected runoff in the 
Owens Valley is 299,600 acre feet or 74% 
of normal.

LADWP is hoping to get 188,400 acre 
feet from the Eastern Sierra as a whole, 
with a projected take from groundwater 
pumping in the Owens Valley projected 
at between 75,000-93,000 acre feet. 

LADWP reports that there is approxi-
mately 187,000 acre feet of groundwater 
available for pumping in the Owens 
Valley. 

Clarence Martin, Aqueduct Manager 
for the city, noted that although runoff in 
the Owens is 3/4 of average this year, the 
valley would still receive its full allotment 
of water. 

Martin reported that the city is aiming 
for daily usage of 104 gallons of water per 
person for each person in Los Angeles. 
According to Martin, the figure was 115 
gallons per person in 2014 and 161 gal-
lons per person in 2005. 

Richard Harasick, Assistant General 
Manager of the Water System for LADWP, 
noted that current usage is 200,000 acre-
feet less than it was in the 1980s, stating 
“we will hold our demand flat through 
the next 15 years through additional 
conservation.”

Those conservation efforts include 
“real efforts” to capture stormwater and 
doubling the capacity of rainwater stor-
age.

In addition, Harasick reported, LADWP 
is in the process of designing a system for 
recycling waste water at the San Fernan-
do Valley Water reclamation plant, which 

will reap thousands of additional acre-
feet of water for usage in Los Angeles. 

Aaron Steinwand, Director of the 
Inyo County Water Department, noted 
that the county had recommended that 
LADWP take 71,545 acre-feet of ground-
water from the Owens Valley. Steinwand 
explained that Inyo County’s lower 
estimate stemmed from a disagreement 
about pumping levels for particular wells 
in the area.

“Those well fields,” said Steinwand, 
“have either depressed water levels 
or areas of vegetation that chronically 
have lower cover than baseline … or 
are converting from meadow to shrub 
land.” Steinwand noted that converting 
meadow to shrub land is prohibited by 
the long-term water agreement. 

Inyo County Supervisor Matt Kings-
ley asked why, considering the reduced 
runoff and progress made with lower us-
age, “why is the high range considerably 
higher than the last?”

Kingsley added that it had been awhile 
since LADWP had proposed to pump 
more than 90,000 acre-feet from the 
Owens Valley. 

Harasick explained that the region is 
coming off two to three banner years for 
runoff, with an added note from Martin 
that low runoff typically results in high 
pumping while high runoff has the op-
posite effect. 

Teri Red Owl, executive director of the 
Owens Valley Indian Water Commis-
sion, inquired about how LA Mayor Eric 
Garcetti’s Green New Deal, which aims 
to reduced purchased water, would affect 
LA’s reliance on the Owens Valley. 

Harasick responded, clarifying that 
Garcetti’s Green New Deal aims to cut 
imported water by 50%. He added that 
developing recycled water systems for 
the city is a targeted method for reducing 
reliance on water from the Owens Valley. 

During the public comment section 
of the meeting, residents of both the 
Los Angeles area and the Owens Valley 
implored the Standing Committee to 
consider reducing pumping and mitigate 
damage to the environment. In addition, 
many asked that representatives of local 
tribes be consulted when making deci-
sions about water management. 

LA resident Tristan Duke hoped to 
“call attention to colonialist frontierism 
mentality [of Los Angeles]…the theory of 
infinite growth into this model is unsus-
tainable.”

The groundwater pumping issue was 
not an action taken so no action was 
taken. 
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NIH
continued from page 1
business.

And you can’t stay in business if you 
don’t collect for services rendered. 

Unfortunately, the Hospital’s choice 
of Athena Healthcare as its EHR (Elec-
tronic Health Record) provider a few 
years back has proven disastrous. 

“The Athena system has choked out 
accounts receivable process,” revealed 
Behl in his presentation. NIH has $21 
million outstanding in unpaid invoices. 
Some of the bills due are over a year old. 

Some other financial stats which 
showed NIH is in a comparatively weak 
position versus other California Critical 
Access Hospitals (CAH). 

NIH net margin 0.75%
CAH average 3.77%

NIH cash flow 4.88%
CAH average 8.88%

NIH return on equity 1.18%
CAH average 8.46%

NIH operating margin 0.62%
CAH average 3.74%

NIH days cash on hand 62.3
CAH average 72.5

NIH Days in net accts. receivable 123
CAH average 50

*NIH’s number has ballooned from 71 
days to 123 days in just a year’s time. 

NIH ratio of assets to liability 2.37

CAH average 2.87

NIH long-term debt to total assets 59%
CAH average 39%

NIH debt service coverage ratio 1.27
CAH average 7.05

NIH’s salaries to net patient revenue 
ratio 54.7%
CAH average 40.3%

As Andrew Stevens noted in a letter 
he sent to the NIHD Board on April 4, “I 
started here in 2003 and we had approx-
imately 260 employees, and we now 
have over 500, with little population 
growth in those 16 years … Since I left 
management in 2016, nursing manage-
ment has swelled to over 14 positions 
from the 7 positions when I was there.” 

Stevens letter was one of several 
which was sent to the Board in the wake 
of Flanigan being placed on administra-
tive leave in February (see related story 
beginning on page 2). The letters tell a 
tale of who was in Flanigan’s corner, 
who wasn’t, and provide some illumina-
tion regarding the CEO’s divisive tenure. 

Athena = no goddess 

As NIHD Board member Mary Mae 
Kilpatrick told The Sheet on Wednes-
day, “Finances and operations are why 
he’s [Flanigan] no longer with us.” 

Though she did ultimately vote for 
Flanigan’s removal, Kilpatrick added, 
“I’m still in his corner. He did marvelous 

things … to me, the pluses outweighed 
the minuses.” 

But while Flanigan seemed to have a 
deft touch in some areas, and was be-
loved by certain physicians, he was not 
as deft in other areas. 

And the Athena debacle was his 
Waterloo. 

“I am surprised he still has a position,” 
wrote Dr. Stuart Souders, “after promot-
ing the EMR system the hospital has 
been struggling with for over two years 
in spite of multiple, very bright people 
telling him it was not going to work. 
Some of them were fired or encouraged 
to resign. Thousands of dollars and 
wasted man hours were spent in trying 
to engineer this system to work … “ 

From Bryan Harper: “During the time 
of the Athena selection, I, along with 
Ben Mitchell … began to question the 
shortfalls of cloud-based systems that 
Athena had no answers for. It was at this 
time that Dr. Kevin S. Flanigan became 
visibly upset with the questions and 
concerns. Afterward, Ben and I were 
told in no certain terms to ‘get on board, 
sit down and shut up or get out.’ After 
that, Ben and I were removed from most 
of the Athena meetings.

From Dee Booth: “Dr. Flanigan pre-
fers to make decisions in small exclusive 
groups of like-minded individuals. This 
resulted in NIHD purchasing possibly 
the worst suite of software available … 
I questioned his integrity and honesty 
when he denied any responsibility for 
the failed Athena project, and protected 
others who were not competent to ad-

vise him in the selection of the vendor.” 
The worst part? NIH paid Athena well 

over $1.5 million annually for a system 
which happened to double-book some 
revenues (nice glitch) and never quite 
made its numbers match. 

“What [the system] shows as cash,” 
observed Behl, “is materially different 
than what might show at the bank.” 

“We are highly leveraged”

The impact of coronavirus has exacer-
bated NIH’s burgeoning financial crisis. 

As Controller Genifer Owens stated 
Wednesday, hospital revenue was 
down 24% in March and 53% in April. 
In May, revenue is down 34% to date. 
And according to Behl’s presentation, 
the hospital absorbed a $650,000 loss in 
March. 

Meanwhile, total cash and invest-
ments, which stood at nearly $26 mil-
lion at the end of June, 2019, plummet-
ed to $14 million as of March 31, 2020. 

One of the factors in this decline 
is due to much lower year-over-year 
in-patient numbers. This is where the 
money is, as Behl said in-patient reim-
bursement brings in about $8,500/day. 

At different times, Behl stated, “We 
are barely making ends meet,” and “We 
are highly leveraged.” 

NIHD’s total long-term debt stands at 
$41-42 million. Servicing that debt costs 
about 3% of the Hospital’s annual $97 
million in revenue. 

Getting a handle on it

In the short-term, to arrest the Dis-
trict’s weakening balance sheet, the 
NIHD Board is bringing in a firm to help 
with accounts receivables, firing Athena 
in favor of a new provider (Cerner), 
taking out a multimillion dollar line 
of credit at Eastern Sierra Community 
Bank, and delaying funding its pension 
plan for up to 18 months.

Behl said funding the plan (which 
costs about $500,000/month) during the 
Covid crisis could literally wipe out the 
District’s cash balances completely. 

While the situation looks dire, Behl 
was fairly confident that emergency 
measures taken in the next three 
months could bring the District’s bond 
rating back up to BB. 

As for former CEO Kevin Flanigan, he 
received $325,000 upon his departure in 
a lump sum payment according to his 
separation agreement.  



It’s problematic to say 

you can fish when public 

lands are closed.

”

“

-Abbie Thompson
Crowley Lake Fish Camp 
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COVIDONOMICS
continued from page 1
Supervisors chose to not extend the exist-
ing countywide lodging ban beyond May 
31. 
    “This squarely puts Mono County in 
a position of not being more restrictive 
than what the state has ordained,” Acting 
County Administrative Officer Bob Law-
ton explained at Tuesday’s meeting. 
    As the County looks to continue to ease 
restrictions and be ready to open as soon 
as possible, members of the board ex-
pressed frustration with a perceived lack 
of movement by public land managers to 
reopen their gates and campgrounds.
    “It’s frustrating to know that camp-
grounds around the state and other 
national forests are open (around the 
state)”, Supervisor Jennifer Kreitz said on 
Tuesday, “The inconsistencies are glar-
ing.” Kreitz also referenced other coun-
ties opening for short term rentals while 
Mono County has been unable to do so. 
    County Counsel Stacey Simon provided 
input that aside from Orange County, no 
other jurisdictions had approved short 
term rentals. Further, national forests 
have been instructed to remain closed.
    Joshua Tree National Park was repeat-
edly cited as an example of a National 
Forest defying enforced closures. Why, 
asked Kreitz, have Inyo National Forest 
or Humboldt-Toiyabe not opened their 
campgrounds? 

It was later revealed that Joshua Tree 
“had its hand forced” in the matter, as the 
amount of people illegally camping in 
the park had grown too great to manage 
while remaining closed. 
    Mammoth Fire Chief Frank Frievalt 
detailed that the national parks have 
been asked to proceed in a uniform man-
ner, stating “They’ll try to follow the most 
restrictive of the group so at least at the 
forest level, they have uniformity in how 
they’re opening up.”
    Advocates for re-opening cite examples 
of RVss and campers already in Mono 
County who have been camping illegally. 
Over the weekend, several illegal camp-
fires were reported, with one posing a 
significant risk in the area of Conway 
Summit. 
    Supervisors unanimously approved at-
taching Mono County to a letter, written 
in conjunction with Mariposa, Madera, 
and Tuolumne counties, that asks the 
state government to consider accelerat-
ing opening state and private camp-
grounds in order to mitigate the negative 
impacts of illegal dispersed camping in 
their respective areas. 
    The Supervisors met again on Thursday 
morning to take up a number of issues, 
including a letter asking the Department 
of Fish and Wildlife to move up the fish-
ing opener before the current proposed 
date of June 1. 
    While parks like Inyo and Humboldt-
Toiyabe National Forest, Yosemite 
National Park, and Bureau of Land Man-
agement lands are all open to dispersed 
camping and hiking, RV campgrounds 
and amenities remain closed to the 
public. 
    All facilities are working to get seasonal 
workers on board and get set up for when 
they receive a go-ahead from higher au-
thorities, the timing of which is unclear 
as it hinges upon the county progressing 
to stage 3 of the state’s reopening plan. 
    Jan Cutts at the Bridgeport Station of 
the Humboldt-Toiyabe reported that they 
are currently working towards opening 
the most trafficked bathroom within 

the forest to guests. Steve Nelson with 
the Bishop office of the Bureau of Land 
Management explained that his juris-
diction would most likely take up a soft 
opening, devoid of advertising until it is 
able to guarantee the health and safety of 
employees and guests. 
    Representatives of Yosemite reported 
that it is planning to operate at 50% 
capacity within the park, with limitations 
on day usage and allowances for thru 
traffic. 
    That being said, none of the local 
national and state parks are open at this 
time.
    Supervisor Kreitz again expressed 
frustration with a perceived delay on the 
part of land managers, adding that there’s 
a sense that “local leadership has more 
authority than they are owning and there 
seems to be a shirking of responsibility.”
    In response, Inyo National Forest Dis-
trict Ranger Philip DeSenze noted that 
the park’s delay in bringing on staff for 
guest preparation was due in part to pri-
oritizing “on-boarding” staff and training 
park firefighters. 
    In more Supervisor news: the board 
voted 3-2 to approve sending a letter to 
Fish and Wildlife requesting consider-
ation of an immediate opening to the 
fishing season. Mammoth Lakes Mayor 
Bill Sauser and Town Councilmember 
John Wentworth both called in to advo-
cate keeping the opener on June 1, citing 
the possibility of crowds descending on 
an unprepared Mammoth Lakes. 
    Others asked about where prospective 
fisherpeople will stay in light of existing 
bans on lodging.
    After the board moved to approve 
petitioning an immediate opener, Abbie 
Thompson, operator of Crowley Lake 
Fish Camp, explained that she and other 
operators may be in a Catch 22 as they do 
not own the land on which they run their 
business. 
    Thompson, who’d planned a June 1 
opener, told the Board, “I don’t see how 
I’m supposed to open and see thousands 
of people lined up at my gate … it’s prob-
lematic to say you can fish when public 
lands are closed.”

Mono County Testing Update as of 4 
p.m, Thursday, May 21:

Tests Administered: 523 (+48) 
Tests Negative: 439 (+17) 
Positive Tests: 34 (+0) 
Deaths: 1

   
Inyo County has not recorded a posi-

tive case in more than a month. 



10   I   LOCAL NEWS                                   www.thesheetnews.com                    THE SHEET  I  Saturday, May 23, 2020

SHEET SURVEY

The Sheet asked people on the street: Is it too early, just right, or too late to reopen? 
With the country slowly relaxing its stay-at-home orders...

“Just right.”    

                  - Caelan Mash, Mammoth Lakes

“Depends on the size of the place. For bigger cities it might be 
too early. But for small towns like ours, I think it is fine.
              -David Strauss, Mammoth Lakes 

“Just right. We got to open the economy.”   
 
            - Agustin Murguia, Mammoth Lakes

“Maybe too late. I think we need to open up because a lot of 
people are out of work. If there is a second wave then we will 
have to deal with it.”    
         - Omar Bravo, Mammoth Lakes 

“Just right. I think it’s time to open up in a safe way.”    

             - Ceanne Morris, Mammoth Lakes

“Too soon.”

- Mark Zila, Mammoth Lakes



We are Covid 19 compliant with online ordering 
and no contact delivery when possible.

Thank you for your business - we appreciate it very much.



FOXES NOT IN SOCKSES
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By Page

OFF THE SLOPES

Brian Hatfield

FEATURING

OUTDOOR SALE!

Up to
 $2,000 OFFSelect Models!See Dealer for Details

Call today and find out how easy it is to own a New Sundance Spa!
1401 Tavern Rd. Mammoth Lakes (760) 924-3091

Buy $400 Of Bulk Chemicals
(chlorine tabs, bromine tabs, chlorine concentrate)

Get Your Choice of 

2 Free GLB Products 
($40 Value) 

Your choice of clear blue - clarifier, filter rinse - for sand filters,  
sequasol - scale and rust remover, or oxibrite - non- clorine shock.

Commercial Spring Pool Start Up Sale 

One of the more elusive residents 
of the Eastern Sierra had a turn 
in the spotlight on Wednesday 

night as Inyo350 hosted a seminar 
through Zoom on the Eastern Sierra 
Red Fox. It provided a nice diversion 
for locals looking for a distraction from 
Covid-19 related news.
    The presentation was led by Brian 
Hatfield, an environmental scientist 
with the California Department of Fish 
and Wildlife’s Bishop office since 2012.

Hatfield serves as the lead coordina-
tor for alpine mesocarnivore and Sierra 
Nevada Red Fox surveys in the Central 
and Southern Sierra Nevada, a job he 
has held for the past five years. 
    So what makes the fox so special? For 
one, the foxes only live in high altitude 
areas and are specifically suited to 
these environments. In addition, Sierra 
Nevada Red Fox populations have 
only been found in select areas; today 
they are only found in clusters near 
Sonora Pass, Lassen Peak, while they 
were previously found at Mount Shasta 
and throughout the Southern Cascade 
mountains in Oregon. Worldwide popu-
lation estimates put the current number 
of Sierra Nevada Red Foxes at less than 
50.
    Hatfield explained that evidence of 
the Sonora Pass population of foxes 
was first captured on camera in 2010, 
although no breeding events were 

detected. That changed when two foxes 
from Nevada made their way into the 
area the next year, resulting in 1-3 new 
litters of kits each season for a popula-
tion that had been suffering from in-
breeding depression.
    According to Hatfield, the popula-
tion increase via genetic induction AKA 
a genetic rescue of the species is an 
extremely rare event to capture in the 
field. 
    In 2015, Fish and Wildlife embarked 
on a new project of searching for foxes 
in the regions south of Yosemite Na-
tional Park. This consisted of setting up 
cameras in the fall, complete with lures, 
and revisiting them come springtime to 
check footage and freshen the lures. In 
the Mono Creek site, which lies in the 
mountains to the northwest of Bishop, 
Fish and Wildlife workers broke the 
area into 10 distinct cells and placed 
cameras in passes as well as along cols, 
both of which are natural pathways for 
animals to follow.
    Over the past four seasons, there have 
been 150 cameras placed in the area, 
more than 100 of which are expressly 
for survey purposes, at altitudes from 
9,000-13,000 feet. 
    These cameras captured the usual 
suspects roaming the high Sierra: black 
bears, coyotes, grey foxes, badgers and 
mountain lions. They also turned up 
the presence of kit foxes, a significant 

sighting as the nearest known popula-
tions are more than fifty miles away. 
The cameras also detected a fisher, 
which Hatfield believes may be one of 
the highest altitude sightings ever of the 
small mammal. 
    “You may be wondering if you’re go-
ing to see a red fox in this presentation,” 
Hatfield joked, “and after 3 years of 
surveying, I was asking myself the same 
thing.” The next slide in the presentation 
was a nighttime photo from Decem-
ber 2017 of a fox running away from 
the camera, an animal that Hatfield 
and company suspected to be a Sierra 
Nevada Red Fox but couldn’t prove to 
be so.
    Then the payoff came: photos taken 

in February 2018 of what Hatfield says 
are undoubtedly the elusive native fox, 
taken in a spot that is nearly 120 kilome-
ters from the closest known population.
    The 2018 survey turned up 16 total 
detections on 5 camera stations, with 
scat analysis revealing the presence of 
three foxes in the area, two females and 
one male. 
    In a further twist, the male detected at 
Mono Creek in summer 2018 had been 
identified the previous year in Sonora 
Pass, illustrating that there is “clearly 
some level of connectivity with the 
Sonora pass population.”
    But for all the answers the survey has 
revealed, it’s given way to many more 
questions: is the population in Mono 
Creek a remnant of a prior group of 
foxes or are they all transplants from 
Sonora? How many of these foxes are 
there in the Mono Creek region? Is there 
continuous movement between the two 
populations? Only time and research 
will tell.

The elusive Sierra Nevada Red Fox
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LUNCH 
continued from page 2
Unsupportive of non-favorites 

While practitioners like Dr. Charlotte 
Helvie appear to have thrived on Fla-
nigan’s watch, those who were not his 
favorites tended to wither. As Hospitalist 
Joy Engblade said in her letter: “CEOs 
are busy people. We all know this. But I 
can’t tell you how many times I’d email 
him with questions or concerns or issues 
and get no response. Three emails later, 
still without a response, I found myself 
proceeding with what needed to be 
done in my opinion, to continue to serve 
patients. When I asked him for feedback, I 
got none. When I asked him for his advice 
about how I could further my career, I got 
no advice. I felt completely unsupported.

… I left a year ago because I did not 
want to learn bad habits about being a 
leader. I did not want to learn how to keep 
my head down and simply show up.”

*Upon Flanigan’s dismissal, The Sheet 
called Engblade at her new job in Ken-
tucky for a reaction. There was more 
than reaction. There’s action. She plans 
to return to Northern Inyo Hospital. Her 
expected start date: August 1. 

So what happened when Engblade left? 
Heleen Welvaart explains. 

“He [Flanigan] frequently doesn’t tell 
the truth. He replaced Engblade with 
locums [temp docs]. And yet he told the 
Board that locums only cost a little bit 
more. It actually costs NIH 100% more!! 
And if you ask patient care staff … most 
will tell you that the quality of care under 
Engblade was much better.”

This transitions us into a section we’ll 
title ... 

Questionable Behavior 

One staffer (and I’m trying not to 
identify staffers who may not be high 
enough up on the food chain to properly 
defend themselves and probably don’t 
want the attention anyway) was asked to 
run reports from as far back as 2016 for a 
Medical Clinic for Dr. Flanigan and Robin 
Cassidy. She ran the reports, “not know-
ing that this was to deem the provider not 
worth what she was making. This made 
me feel extremely used and sad that I 
supplied this information.”

From Bryan Harper: I have witnessed 
the ITS staff struggle for two and a half 
years filing complaint after complaint 
only to watch it [sic] be buried by Dr. 
Kevin S. Flanigan with no resolution caus-
ing morale to be at an all-time low ... 

Another example of unethical leader-
ship is the handling of our former HR 
chief (whom The Sheet will identify as 
Evelyn Campos-Diaz). 

Letters had gone out to the board 
members about allegations between Dr. 
Kevin S. Flanigan and a subordinate. The 
subordinate and Flanigan had me pick up 
all the managers’ and directors’ laptops 
under the pretense that I was doing 
security patches. Why may you ask? It was 
believed that our HR Chief had written 
the letter and it was requested that I bring 
in all devices so as not to single the HR 
Chief out. I was then instructed to search 
on her desktop and laptop for any poten-
tial letters or information. I found nothing 
because I looked for nothing. I am no 
one’s private investigator nor did I believe 
this to be ethical.

Speaking of Campos-Diaz, once Fla-

nigan figured out how to get rid of her, 
he then held her up [her being exiled] to 
other staff as a cautionary tale. 

Says one staffer, “On multiple occa-
sions, Dr. Flanigan would refer to Kevin 
Dale and Evelyn Campos-Diaz as prime 
examples of what happens to people ‘if 
they don’t get the job done.’”

Financial liberties 

Board member Mary Mae Kilpatrick ac-
knowledged that one area where Flanigan 
may have overstepped his bounds is in 
exceeding his spending authority. 

Any expenditure of more than $40,000 
requires Board approval, and yet Flanigan 
apparently exceeded that limit in his fun-
neling of money to Pioneer Home Health. 

The first “loan” of $75,000 was made 
to PHH in 2017. The Sheet could find no 
record of this transaction in the Board 
minutes. 

Nor could The Sheet find obvious re-
cord of subsequent payments. 

Kilpatrick said, “When we took them 
under our umbrella in 2018, we knew it 
would take about five years to get them 
back on their feet.”

The Sheet has made a follow-up request 
to determine just how much money has 
been quietly funnelled to PHH over the 
past three years to keep it solvent.

Robin Cassidy 

In February, the following appeared 
in our story which reported that Kevin 
Flanigan had been placed on administra-
tive leave:

“Further, one member of the I.T. 

department claimed that Dr. Flanigan 
made misrepresentations to the NIH 
Board in order to convince the Board to 
change medical records providers. 

This same employee added, ‘The I.T. 
Director [Robin Cassidy] doesn’t know 
anything about I.T. She has no experi-
ence. No one’s ever figured out how she 
got her job.”

Ms. Cassidy objected to the charac-
terization - a characterization made 
anonymously by a staffer. 

Cassidy was named Northern Inyo’s  
I.T. Manager. in 2000, and assumed the 
position again in 2012.  

 In 2006, Ms. Cassidy was employed as 
AEMR (Ambulatory Electronic Medi-
cal Record) Application Analyst by the 
John Muir Physician Network in Walnut 
Creek, California, a position she held for 
four years.  She was one of the primary 
team members that defined work flows 
and developed the Cerner EMR for 24 
primary care outpatient practices.  

In 2010, Ms. Cassidy was promoted 
to Business Operations Manager at the 
John Muir Physician Network.  Her du-
ties included managing the daily opera-
tions of thirteen primary care practices.

She returned to the Eastern Sierra in 
2012, where she was offered a position 
as I.T. Director at both Northern Inyo 
Hospital and Mammoth Hospital.

The point being, she may not have 
been popular, and the staff may have 
questioned her decision-making, but 
she certainly had the resume to qualify 
herself for the position. 

There’s still more in the vault. Stay 
tuned. 
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Parade of ignorance

Dear Editor,

Seldom have we seen such a parade 
of ignorance, selfishness and lack of 
empathy as displayed in some of the 
recent letters in your paper. Apart from 
completely nonsensical statements 
such as stating a “0.005% per capita” 
fatality rate (just think about that for 
a second), two stood out as the most 
egregious. As scientists who live in this 
community, we would like to address 
these. 

In John Eastman’s letter, he asks why, 
if new cases are not ill enough to seek 
medical attention, it means that we 
have to delay opening. The answer is 
simple: because it shows that there is 
still transmission in our town, which 
can spread to others who could get very 
sick or die. He also spouts a whole lot of 
misleading or cherry-picked facts and 
figures, purporting to show that every-
one except the elderly or sick should go 
back to life as normal. We will observe 
that: Pretty much all the data we have 
in the USA are inaccurate and under-
represent the true numbers of those 
impacted. This is due to very poor test-
ing rates as well as test accuracy issues 
(aside: we should be congratulating 
our local medical staff for getting rapid 
testing set up. This is a terrific achieve-
ment. To disparage this as causing a 
delay in reopening is misguided at the 
very least).

While the virus does dispropor-
tionately kill the older among us, it 
has demonstrated that it kills younger 
people as well, and we hear reports of 
new life-threatening complications in 
young people in New York. How many 
of our local community dying is Mr 
Eastman willing to accept if we reopen 
too early?

We still don’t know a lot about the 
long-term effects of the virus. There is 
increasing evidence of long-term organ 
damage in some cases, certainly not a 
“full recovery.”

Lastly, Mr Eastman suggests that we 
hire a new County Health Director. We 
don’t know Dr. Boo, but we have seen 
what he has done: he took early action, 
directed the county medical response, 
got testing in place, promulgated sensi-
ble measures based on the best science, 
and did his best to protect the commu-
nity while working with local leaders to 
factor in the inevitable economic dam-
age that would be inflicted. From our 
perspective, we should be holding him 
up as an exemplar of sensible, reasoned, 
evidence-based leadership.

The second letter we would like to 
address is that of John Rogitz. He, too, 
seems willing to sacrifice the elderly 
to the “troubling flu” (what troubles us 
are people who think like this). Maybe 
he should ask his elderly relatives what 
they think? And then the use of “sci-
ence” (in “scare quotes”)- in our experi-
ence, people who express themselves 
like this have a preconceived notion 

of how the world should work, and 
when people who know better (those 
pesky “scientists”) have evidence to the 
contrary, disparage them instead of 
assessing that evidence for themselves. 
If they’re so sure they know better, 
perhaps they should forgo all the things 
science has given us in the last 100 
years for a while to see how they enjoy 
it. Unbiased, non-partisan science will 
lead us out of this pandemic. Let’s sup-
port the scientific community instead of 
maligning it.

We are keen as anyone to see things 
open up and to see people back at work, 
and enjoying all that we have to offer 
in the Eastern Sierra. We are just not 
willing to see our friends, neighbors, 
and family risk unnecessary exposure 
to a really nasty disease to achieve that. 
The current path and standards towards 
reopening seem based on solid science, 
and balance the risk/reward towards 
keeping people alive and healthy. Thank 
you to all the local officials who struggle 
with this balance, and please ignore the 
ignorant and uncaring.

Dallas & Alistair Veitch
Mammoth Lakes

Don’t let ‘em Inn

Dear Editor,

On April 16, the Mono County Plan-
ning Commission held a public hearing 
for the Tioga Inn project. In these times 
of COVID, the hearing was presented 
via Zoom. Having followed the Tioga 
Inn project for some time and having 
attended the county’s previous meet-
ing regarding the project in February, 
I tuned in from my home in June Lake.  
During the hearing more than a hun-
dred people from Mono County and 
beyond took their turns voicing their 
opinions and concerns regarding the 
project. The overwhelming majority 
of the people who spoke were Mono 
County residents, and most all of them 
expressed reservations about the proj-
ect.  

I was inspired listening to residents 
and visitors alike speak to the many 
flaws that plague the Tioga Inn. After 
a lengthy public comment period and 
a surprisingly short deliberation, the 
Planning Commission held a vote to ap-
prove or reject the project. With a nearly 
50:1 opposition to proponent ratio 
through public comment, I thought no 
way can the Commission in good con-
science give their blessing to this project 
in its current form.  

I was wrong.  
The Planning Commission willfully 

discounted the collective voice of Mono 
County residents and approved a deeply 
flawed plan that will exacerbate our 
housing crisis, hurt local businesses, 

and damage the valuable natural re-
sources of the area.

As a renter, finding an affordable 
long-term rental is nearly impossible.  
The market is dominated by VRBOs and 
Airbnbs. The Tioga Inn will only exac-
erbate this shortage. While the project 
touts a 100-unit workforce housing 
development, it only partially covers 
the needs of the expected 150 future 
employees and their families. Further-
more, the affordability of these units is 
unknown. Could employees of the Inn 
making minimum, or near minimum 
wage even afford to rent one of these 
units? For the employees who will not 
receive housing from the Inn either 
because of financial reasons or capac-
ity issues, where will they turn for a 
roof over their heads? Lee Vining? June 
Lake? Mammoth?  It is unlikely that any 
of these communities can accommo-
date the spillover.  

Theproject would double the current 
population of Lee Vining. This will put 
immense strain on the community’s 
resources, schools, emergency respond-
ers, and public works. Both parents 
and school administrators say that Lee 
Vining schools are not capable of han-
dling a large increase in student enroll-
ment. The volunteer fire department 
has stated that they are neither staffed, 
nor equipped to serve a development 
this of this scale. And the infrastructure 
needed to accommodate the increase 
in pedestrian, bike, and vehicle traffic 
is not there. The expense to expand ser-
vices and infrastructure will fall burden 
to the taxpayers of Mono County, not 
the developer. 

I am not against development.  
Thoughtful and well-planned devel-
opment can lead to economic growth 
for Mono County. But to protect our 
natural resources, developments 
should complement not detract from 
the beauty of the landscape, and they 
should have deep consideration for the 
impacts, positive and negative, for the 
communities around them.  The plan 
for this project is half-baked, putting 
profit for a few over the community of 
Lee Vining, the environment, and Mono 
County as a whole. In June, the Board 
of Supervisors will review and vote on 
whether this project can move forward 
as is. I sincerely hope that ahead of 
the meeting they revisit all the public 
comments submitted in response to 
the Draft Subsequent Environmental 
Impact Report (DSEIR) and rewatch the 
April 16 Planning Commission hearing 
(the video is posted to the county’s web-
page). I, along with many other Mono 
County residents, are asking the Board 
and the Tioga Inn to find a better plan 
that the community can support.

John Krueger
June Lake

MORE LETTERS



TOWN STUFF 
Friday, May 22/
Sierra Star golf course opens up 
for the season. Tee times required. 
Local and State guidelines will 
be followed.Visit https://www.
mammothmountain.com/sierra-
star-golf or call 760.924.GOLF for tee 
times.

Monday, May 25/
Memorial Day. Remember those 
who sacrificed for us.

Tuesday, May 26/
Mono County Treasury Oversight 
Committee meets 9:30 a.m. over 
teleconference. For agenda and 
meeting: https://monocounty.
ca.gov/meetings
Inyo County Board of Supervisors 
meets starting 8:30 a.m. over 
teleconference. For Zoom link: 
visit https://zoom.us/j/868254781. 
Agendas available at inyocounty.us
Disabled Sports Eastern Sierra 
(DSES) hosts Story Time with Cara 
and Jack. 4 p.m. This week: Cara and 
Jack will share a selection of books 
by Julia Donaldson, author of The 
Gruffalo and The Fish Who Cried 
Wolf. Zoom Link: https://zoom.
us/j/2417846813

Wednesday, May 27/
FREE COVID-19 testing at the 
Public Health pop-up clinic in front 
of the Mammoth Food Bank from 
10 a.m. - 1 p.m. Free testing, masks, 
hand sanitizer and flyers.
Inyo County hosts a weekly 
business to business webinar 
hosted by Asst. CAO Leslie 
Chapman. Time: 3 p.m. For details/
link, visit www.inyocounty.us.

Thursday, May 28/
Mono County’s Covid-19 weekly 
community conversation. 5:30 p.m. 

Beer lovers’ candy store
Selection of more than 300 beers

OPEN 12-5 PM 
ORDER AT WINDOW/NO ENTRY

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

info@MammothInsurance.com
625 Old Mammoth Rd, Mammoth Lakes

MammothInsurance.com

AUTO - HOME - COMMERCIAL - HEALTH 

Alicia Olson
LIC # 0I19200

OWNERS/BROKERS

Eric Olson
LIC # 0783148

CALL 760-934-2200

calendar of events
TOWN STUFF
Log-in information at coronavirus.
monocounty.ca.gov.
Mono County Board of Supervisors 
Special Meeting @ 9 a.m. over 
teleconference. For agenda and 
meeting: https://monocounty.
ca.gov/meetings
Disabled Sports Eastern Sierra 
(DSES) hosts Eastern Sierra 
Wildflowers @ 3 p.m. Sit in for a 
virtual tour of the wildflowers of the 
Eastern Sierra. Zoom Link: https://
zoom.us/j/2417846813. 

Friday, May 29/
“Virtual” Art and Wine hosted by 
Marijke Ijff. The demonstration is 
titled ‘Acryclic Dreamin of Bison’ 
and costs $15 for class only. After 
signup a secure Zoom link will be 
emailed to you. Supplies/ signup 
available at monoarts.org.

Ongoing:
Mammoth Taxi Delivery brings you 
free local restaurant deliveries. Call 
for availability. 760.937.8294. 

Vons offers two hours of shopping 
Monday-Friday from 7-9 a.m. for 
those shoppers who may be virus-
vulnerable. 

Mammoth Food Bank hours 
are 10-12 only on Mondays, 
Wednesdays and Fridays. 

Fishmas is June 1, unless it’s not. 

The U.S. Census is hiring. Immediate 
need for applicants to fill our Census 
Taker positions. No experience 
necessary; Paid training, Paid 
weekly; Flexible Schedule; 57 Cents 
per mile driven! Please call: Vicki 
Lewis, Recruiter 661.447.7238 or 
email @ Victoria.lewis@2020census.
gov for immediate registration

AT THE MOVIES
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Help Wanted

NO CLASS-IFIEDS

PERSONALS

Sierra Employment Services, Inc.
is hiring for the following positions

MCWD Civil Eng. ML - $32.10-42.62
MCWD Const Worker ML $20-22

Staff Accountant B - $29.06
Parking Lot Attend B - $14-16

Retail Clerk B & ML - $13
General Laborers ML - $15-20

Bookkeeper ML $18-22

Call Us Today
760-924-0523 or 760-873-8599

 Complete job list at:
www.sierraemployment.com/joblist.

com<http://www.sierraemployment.

For Rent
    The Alpenhof Lodge is accepting ap-
plications for full-time & part-time, year 
round and seasonal positions.  Applicants 
must be available to work weekends and 
holidays. Front desk, day and evening posi-
tions are available as well as housekeeping 
positions.  Please apply in person at 6080 
Minaret Rd, Mammoth.

ASCENT is now accepting resumes for 
FULL TIME Retail Sales Agent positions. 
Please email your resume to info@ascent-
mammoth.com or drop your resume off at 
our store. Thank you. TEAM ASCENT

     2 BDR/I BA unfurnished ML apt. Ground 
floor. Huge kitchen. Deck. No garage - two 
cars max. Backs to green belt. $1,750/mo. 
Call 760.937.7569.

2BDR home in Bishop available for 
nightly rental. Creek, trees, views. Locals/
healthcare/emergency workers only. Call 
Lunch to inquire. 760.937.4613.

COZY HOME IN OLD MAMMOTH  2 + 
1 w/office,1 Yr. Lease, Unf., Updated Kit. & 
Bath, 1100 sq. ft. House on Lg Lot. Wood 
stove, Parking, Avail. June 1, $1850 Mo., 818 
421-6339

Z-Z-ZIPPERS. Sportswear, parkas, pants, 
duffels, day packs. Hems too. Expert work, 
prompt service. Call 760-873-4499

  
  Mammoth Spa Creations is looking for an 
additional member for it’s team. We cur-
rently have an immediate opening for a spa 
Maintenance Technician position, we are 
also hiring an Office Assistant.These are Full 
Time Positions (Monday through Friday). 
These positions offers vacation accrual, 
benefits and paid holidays. Experience is 
preferred, but not required. Heavy lifting is 
required. Please call 760-924-3091 or stop 
by the store located at 1401 Tavern Road 
Mammoth Lakes for more information and 
to pick up an application. Resumes can be 
e-mailed to mammothspa@aol.com. 

For Hire

16 I  NO CLASS-IFIEDS/NATIONAL                www.thesheetnews.com                  THE SHEET  I  Saturday, May 23, 2020

   Vacasa is hiring full and part time house-
keepers in Mammoth Lakes/June Lake with 
pay starting at $18/hour. Apply at vacasa.
com/careers.
    Mammoth Taxi is accepting resumes for 
experienced drivers with great customer 
service and clean driving records. We are 
also looking for office staff for the right 
person with great organizational skills 
and customer service background. Please 
inquire with Scottie at 760-914-7433. www.
mammoth-taxi.com. 
    White Mountain Fire Protection District 
is in need of a Grant Writer!!  WMFPD 
seeks an individual with desire and experi-
ence to pursue several upcoming grant 
opportunities. USDA Rural Facilities Grant, 
Assistance to Firefighters Grant and Sup-
porting and Improving Rural EMS Needs 
(SIREN) Grant to name a few.  If interested, 
contact us. Facebook page “White Mountain 
Fire Department” or call: 760-933-2252

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

             Blizzard Fire Protection, LLC

 Blizzard Fire Protection, LLC
1442 Tavern Rd. , P.O. Box 1450
Mammoth Lakes, Ca. 93546

This business is conducted by a limited li-
ability company. The registrant commenced 
to transact business under the fictitious 
business name listed above on January  
1,2020. This statement was filed with the 
County Clerk of Mono County on April 7, 
2020. File Number 20-084
2020-0074 (5/9, 5/16, 5/23, 5/30)

Mammoth Lakes Housing, Inc. (MLH) 
seeks new directors for the Board. Mini-
mally, one of the new directors must meet 
the following Community Housing Develop-
ment Organization (CHDO) requirements: 

•Be a low-income resident;
•Live in a low-income neighborhood; OR
•Be elected by a local organization that 

serves low-income community members.
All those interested in volunteering on 

the MLH Board should work well in a team 
setting, be willing to put in time and effort, 
share in the mission and values of MLH, and 
enable the Board to address the corpora-
tion’s program areas. Some of the exciting 
programs include homebuyer assistance, 
below-market rate rentals, assisting the 
Town to implement the Community Hous-
ing Action Plan, and the adaptive reuse of a 
commercial property into affordable rentals 
for locals, anticipated to break ground in 
Spring/Summer of 2021. 

There are many personal and profes-
sional benefits that come from serving on a 
non-profit Board of Directors such as: the 
development of leadership skills, a chance 
to affect change, networking opportunities, 
the chance to give back to the community, 
an understanding of non-profit governance, 
and experience with big picture thinking 

If you are interested, please contact Patri-
cia Robertson for an application, or submit 
your resume/CV, or letter of interest to 
Patricia at patricia@mammothlakeshousing.
org, (760) 934-4740, or 587 Old Mammoth 
Road Suite 4/PO Box 260, Mammoth Lakes. 
Applications are due April 1, 2020.

Help Wanted

La ayuda Deseada

Mammoth Lakes Housing, Inc. apoya vivi-
enda para los trabajadores para crear una 
economía viable y comunidad sostenible.

Mammoth Lakes Housing, Inc. (MLH) 
busca directores nuevos para la Junta Di-
rectiva de la organización. Al mínimo, uno 
de los nuevos directores debe cumplir con 
los siguientes requisitos de la Organización 
de Desarrollo de Vivienda Comunitaria 
(CHDO): 

•Ser un residente de bajos ingresos; 
•Vivir en un vecindario de bajos ingresos; 

O
•Ser elegido por una organización local 

que atiende a miembros de la comunidad de 
bajos ingresos.

Todas personas interesadas en ser 
voluntario para la Junta Directiva de MLH 
deberían trabajar bien como parte de un 
equipo, estar dispuesto a poner tiempo y es-
fuerzo, creer en la misión y los valores de la 
organización, y permitir que la Junta aborde 
las áreas programáticas de la corporación. 

Algunos de los programas emociona-
ntes son asistencia con “el pago primero” 
para comprar un hogar, casas con título de 
propiedad restringido para vender de tasa 
abajo del mercado, ayudando al gobierno 
del Pueblo implementar El Plan de Acción 
de Vivienda Comunitaria, y la conversión del 
edificio comercial en apartamentos. 

Hay muchos beneficios de servir en una 
Junta Directiva de una organización sin 
fines de lucro incluyendo: el desarrollo de 
habilidades de liderazgo, la posibilidad de 
afectar cambio positivo, oportunidades de 
establecer contactos, retribuyendo a la co-
munidad, la comprensión de la gobernanza 
de organizaciones sin fines de lucro, y expe-
riencia con el pensamiento del panorama 
completo.

Si usted está interesada, por favor contacte 
a Patricia Robertson para una aplicación, 
o entregue su currículum o carta de interés 
a Patricia a patricia@mammothlakeshous-
ing.org, o  en la oficina de MLH a 587 Old 
Mammoth Road Suite 4, o mande por correo 
a P.O. Box 260, Mammoth Lakes, CA 93546. 
Las solicitudes deben presentarse el 1° de 
abril.

For Sale
2006 Subaru Forester. 150,000 mi., for 

sale Bishop/Mammoth. Recent timing belt, 
AC good. Paint green fair. int good  $3,900 
OBO. 626.893.3025

For Sale by Owner: rarely available 
Bigwood Condo, 1BD/1BA, sunny unit 
with 1-car garage, deck, ski locker, recent 
upgrades, close to pool/spa. $265,000. Call 
Mike: 760.914.1877

Help Wanted NATIONAL
A rogue wave is an unexpected 

maritime danger for ships and boats at 
sea. Rogue waves are not fully under-
stoodyet, but they have long damaged 
or sunk vessels of all sizes (The tallest 
known rogue wave was estimated a 115 
feet high; the tallest precisely measured 
was 80 feet high).

Big waves that occur in storms, from 
earthquakes or volcanoes (tsunamis), 
or from other explainable causes, are 
not rogue waves.

It is not too soon, I think, to specu-
late about and discuss U.S global stra-
tegic and security relationships during 
and after the pandemic “rogue wave” 
which is now occurring worldwide.

The American debate is as old as 
“the halls of Montezuma” and  “the 
shores of Tripoli’ --- that is, when and 
where to extend American power, and 
should we be the guardian or a police-
man to the globe.  

Two world wars, several regional 
wars, and numerous humanitarian res-
cues, have left contemporary American 
generations wary and weary of putting 
our soldiers in harm’s way without 
“victory” or at least visible positive 
outcomes. Yet a savage 20th century 
instructed the Western democracies 
over and over that strategic passivity or 
avoidance courts disaster.

That debate continues.
Many historians have pointed out 

that what really enabled  the catas-
trophe of World War II was the global 
economic trauma of the Great Depres-

sion --- and not only very weak or mis-
guided statesmen, dictators, or feckless 
international organizations. 

In fact, the value of European trade 
fell two-third between 1929 and 1932, 
and unemployment skyrocketed. 

Unlike the post-World War I and 
Depression U.S.,  Central and Eastern 
European nations, most of which were 
only recent democracies, saw the rise 
of radical political groups on the left 
and the right. Critically, the German 
democratic Weimar Republic survived 
its notorious reparations burden and 
hyper-inflation crises of the 1920s 
(while most of its Western neighbors 
were rebuilding from World War I), but 
it could not survive the Great Depres-
sion. Profound  economic weakness 
caused by the “rogue wave” of the 
financial collapse of the early 1930‘s 
severely hobbled the strongest Europe-
an nations, Great Britain and France, 
in protecting other European democ-
racies from fascism and communism.

That is why an overlong shutdown 
response to the current pandemic is 
so risky because it might profoundly 
weaken free market North American, 
European and Asian democracies in 
their long struggle against new malign 
and global totalitarian and barbaric 
forces.

As I write this, those nations  --- and 
in the U.S., those states --- which ad-
opted the shutdown strategy to com-
batthe pandemic are in varying pro-
cesses of reopening their commerce 
and economies. It is now uncertain 
how much damage has been done. Just 
as some medical experts overstated the 
medical impact of the pandemic (so 
far), those economic experts who are 
predicting a global depression, run-
away inflation and fiscal chaos might 
be indulging in worst case melodrama. 
Nevertheless,we are in uncharted terri-
tory --- no one knows what the after-
math will bring.

This further complicates the deci-
sion-making about when and where to 
reopen economies that have been shut 
down.

Not only does risking individual 
lives and individual (as well as local 
business) fiscal well-being have to be 
weighed  and considered, the econom-
ic health of nations needs to be taken 
into account.

Barry Casselman is a syndicated col-
umnist who has been covering national 
poltiics since 1972. You can find more of 
his work at www.barrycasselman.com. 

ROGUE WAVES
By Casselman

I saw you ... are on the verge of reopen-
ing, but let me remind you, no one's a 
virgin twice, no matter how cheaply you 
price the beer.

In search of ... someone who'd like to 
make a porno with me. We'll call it our 
Covideo. Maybe we can market it through 
the MLT website. I mean, they're not do-
ing anything right now ... 
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          PUBLIC NOTICES 

Notice of Summons 

PERSONALS

Notice of Public Hearing

Notice Inviting Bids

Notice Inviting Bids
NOTICE INVITING BIDS
CAP 20-008

The Town of Mammoth Lakes will receive sealed bids for 
the work shown on the plans entitled:

2020 PARKS ELECTRICAL UPDATE In the Town of Mam-
moth Lakes for The Town of Mammoth Lakes, California

Bids will be received at the Office of the Town Clerk of the 
Town of Mammoth Lakes located at:
437 Old Mammoth Road, Suite 230, Mammoth Lakes, 
California  93546 until 4:00 PM on Friday, May 29, 2020 at 
which time they will be publicly opened and read.

Proposal forms and Contract Documents for this work 
are included in the specifications.

GENERAL DESCRIPTION: Project includes work at 
Shady Rest Park and Mammoth Creek Park; including the 
installation of GFI outlets, lockable electrical pedestals, 
removal of a utility pole, and installing approximately 150 
ft of conduit. 

The engineer’s estimate for this project is between $9,200 
and $10,000. Project location is at Mammoth Creek Park, 
Mammoth Lakes CA and Shady Rest Park, located at 
Sawmill Cutoff, Mammoth Lakes, CA.
 The work includes full compliance with all applicable 
laws, rules and regulations.  The work shall be completed 
within the time set forth in the Contract.

Plans and specifications may be obtained for a NONRE-
FUNDABLE FEE as listed below:
Description: 
Plans & Specifications 
(incl. bid forms)
Picked up at the Town Offices                   $25.00
Shipped UPS, FedEx, or US Mail              $75.00

To order the plans and specifications by telephone call 
(760) 965-3653.  Plans and specifications are also avail-
able on the Town of Mammoth Lakes website at http://
www.ci.mammoth-lakes.ca.us/bids.aspx. To be listed on 
the Bidder’s List the Contractor should email cbrown-
lee@townofmammothlakes.ca.gov  all bidder informa-
tion including project name, name, affiliation, phone 
number, fax number, and email address.

A non-mandatory pre-bid meeting will be held at the 
conference room at the Town Offices on Thursday, May 
21, 2020 at 2:00 PM, located at 437 Old Mammoth Road, 
Suite 230, Mammoth Lakes, California.

The contractor shall have a valid Class B or Class C-10 
Contractor license and a current Business Tax Certificate 
and shall maintain all required licenses throughout the 
duration of the Contract. The Contractor shall demon-
strate his qualifications by having adequate equipment 
in good working order, experience, and ability to perform 
work.  The Town will be the sole judge as to the qualifica-
tions of each bidder.

Each bid must be accompanied by a certified or cashier’s 
check payable to the order of the Town of Mammoth 
Lakes, or by a bid bond in the sum of not less than 10% of 
the total amount of the bid, as a guarantee that the bidder 
will enter into the proposed contract if it be awarded 
him/her.  A labor and materials bond and faithful perfor-
mance bond each equal to 100% of the bid are required 
to be provided by the awarded contractor.  All bonds 
shall be executed by an admitted surety insurer meeting 
the requirements of California Code of Civil Procedure 
Section 995.120.

The Director of Industrial Relations has determined the 
general prevailing rate of per diem wages in the locality 
in which this work is to be performed for each craft or 
type of worker needed to execute the Contract which will 
be awarded to the successful bidder, copies of which are 
on file and will be made available to any interested party 
upon request at Town Hall or online at http://www.dir.
ca.gov/dlsr.  A copy of these rates shall be posted by the 
successful bidder at the job site.  

The successful bidder and all subcontractor(s) under 
him, shall comply with all applicable Labor Code provi-
sions, which include, but are not limited to the payment 
of not less than the required prevailing rates to all work-
ers employed by them in the execution of the Contract, 
the employment of apprentices, the hours of labor and 
the debarment of contractors and subcontractors.

Pursuant to Labor Code sections 1725.5 and 1771.1, all 
contractors and subcontractors that wish to bid on, 
be listed in a bid proposal, or enter into a contract to 
perform public work must be registered with the Depart-
ment of Industrial Relations.  No bid will be accepted, nor 
any contract entered into without proof of the contrac-
tor’s and subcontractors’ current registration with the 
Department of Industrial Relations to perform public 
work.  If awarded a Contract, the Bidder and its subcon-
tractors, of any tier, shall maintain active registration with 
the Department of Industrial Relations for the duration 
of the Project.

This Project is subject to compliance monitoring and 
enforcement by the Department of Industrial Relations.  
In bidding on this project, it shall be the Bidder’s sole 
responsibility to evaluate and include the cost of comply-
ing with all labor compliance requirements under this 
contract and applicable law in its bid.

Pursuant to Public Contract Code section 22300, the suc-
cessful bidder may substitute certain securities for funds 
withheld by the Town to ensure performance under the 
Contract.

The Contract will be awarded to the responsible bidder 
submitting the lowest responsive bid. The Town reserves 
the right to waive any informality or irregularity in a bid. 
The Town of Mammoth Lakes reserves the right to reject 
any and/or all bids, or to utilize any alternative proce-
dures authorized by the Public Contract Code Sections 
20166 and 20167.  

The Contract will be awarded to the responsible bidder 
submitting the lowest responsive bid. The Town reserves 
the right to waive any informality or irregularity in a bid. 

The Town of Mammoth Lakes reserves the right to reject 
any and/or all bids, or to utilize any alternative proce-
dures authorized by the Public Contract Code Sections 
20166 and 20167.  Submission of a bid shall be deemed 
conclusive evidence that the bidder has thoroughly 
examined the plans, specifications and the site of all work 
and the bid takes all costs into account.  Each bid shall 
remain good for a minimum of sixty (60) days after bid 
opening.

Technical questions should be directed to Colin Brown-
lee at the Office of the Director of Public Works, Town of 
Mammoth Lakes, California, by telephone (760) 965-3653 
or email cbrownlee@townofmammothlakes.ca.gov. Oral 
clarifications are non-binding and any changes shall be 
issued by written addenda only.

TOWN OF MAMMOTH LAKES, CALIFORNIA
Jamie Gray, TOWN CLERK   
May 5, 2020 
TS #2020-0073

On May 19, 2020 Great Basin Unified Air Pollution Control 
District (“District”) is pleased to announce the acceptance 
of bids for the replacement of the roof at the District of-
fices at 157 Short Street, Bishop CA 93514.  

Bidders are invited to submit a formal proposal (bid) to 
replace the roof with the attached General Conditions and 
specifications.  Please submit one original and two copies 
of the proposal.

All questions should be emailed to scash@gbuapcd.org no 
later than 5:00 pm, Tuesday, June 2, 2020.  All questions 
that require an addendum will be posted on the District’s 
website at www.gbuapcd.org for the RFP no later than 
Wednesday, June 3, 2020.  All bidders need to check the 
District’s website by this date to ensure they received all 
addendums on this project.

Sealed proposals will be received until 2:00 PM on Thurs-
day, June 11, 2020.  All proposals shall be marked with 
“Roof Replacement GBUAPCD Building RFP 2020-CIP2”.  
Immediately following the closing of the RFP, the District 
will open bids in the office at 157 Short Street, Bishop CA 
93514.

All sealed proposals must be delivered to the following 
address:GBUAPCD Attn: Susan Cash, Administrative Proj-
ects Manager 157 Short Street , Bishop, CA 93514
Proposals will be opened at the time, date, and location 
indicated above.  Faxed or emailed proposals will not be 
accepted or considered.  The proposals shall remain firm 
for not less than sixty (60) calendar days from the date of 
receipt of proposals.  Bidders guarantee that all goods and 
services meet the requirement of the solicitation during 
the contract period.

TS#2020-0084

NOTICE IS HEREBY GIVEN that Mono County Local 
Agency Formation Commission (LAFCO) will hold a 
Special Meeting and conduct a public hearing on June 
25, 2020, at 5:00 p.m. to adopt the fiscal year 2020/21 
budget.  For more information, contact Melissa Bell 
at 760-924-1800 mbell@mono.ca.gov or the LAFCO 
website: https://monocounty.ca.gov/lafco 

As authorized by Gov. Newsom’s Executive Orders, 
N-25-20 and N-29-20, there is no physical location 
for this meeting. The meeting will be accessible 
remotely by live cast at: https://monocounty.zoom.
us/j/93463358017 and/or by telephone at: 669-900-
6833, Meeting ID# 934 6335 8017 where members of 
the public shall have the right to observe and offer 
public comment.  

TS #2020-0086

NOTICE IS HEREBY GIVEN that the Local Transporta-
tion Commission will conduct a public hearing on June 8, 
2020, at 9:15 am regarding unmet transit needs.

As authorized by Gov. Newsom’s Executive Orders, N-25-
20 and N-29-20, the meeting will be accessible remotely 
by live cast at: https://zoom.us/join and by telephone 
at: 669-900-6833 (Meeting ID# is 971 8673 2676) where 
members of the public shall have the right to observe and 
offer public comment, to consider the following:

NOTICE IS HEREBY GIVEN that, pursuant to §99238.5 of 
the Transportation Development Act, the Mono County 
Local Transportation Commission (LTC) will conduct a 
public hearing on unmet transit needs June 8, 2020, at 
9:15 am.
 
The LTC will consider input from the Social Services 
Transportation Advisory Council and solicit the input of 
transit-dependent and transit-disadvantaged persons, 
including the elderly, disabled, and persons of limited 
means. The LTC will also receive comments from in-
terested citizens on unmet transit needs that may exist 
within Mono County, and that might be reasonable 
to meet by establishing or contracting for new public 
transportation or specialized transportation services or 
by expanding existing services.

The LTC will identify unmet needs within Mono County 
prior to considering requests by claimants for allocations 
of Transportation Development Act Funds for FY 2020-
21. The LTC will also receive public input on any other 
transportation matters. 

Please submit written comments by 5 pm Friday, June 
5, to the Clerk of the LTC, PO Box 347, Mammoth Lakes, 
CA 93546 to ensure timely receipt, by email at mdraper@
mono.ca.gov or via the livecast meeting (technology per-
mitting). Written comments for inclusion in the record 
must be received on or before 5 p.m. on June 6, 2020. 

TS #2020-0085

NOTICE OF PROPOSED CONFLICT OF INTEREST CODE
AND PUBLIC COMMENT PERIOD

NOTICE IS HEREBY GIVEN that the Eastern Sierra 
Council of Governments (ESCOG), a newly-formed joint 
powers authority, intends to adopt an initial conflict of 
interest code in accordance with the requirements of the 
Political Reform Act. 

 In general terms, the proposed code incorporates by ref-
erence a standard conflict of interest code promulgated 
by the Fair Political Practices Commission and set forth 
in 2 Cal. Code Regs. Section 18730.  
The code designates ESCOG “employees” who are 
subject to the code and disclosure categories for those 
employees.  

A copy of the proposed code is available at the Town of 
Mammoth Lakes office located at 437 Old Mammoth 
Road, Ste 230 Mammoth Lakes, CA 93546 or on the 
ESCOG website at http://escog.ca.gov/ . 
 A 45-day public comment period has been established 
beginning on May 16, 2020, and ending on June 30, 2020. 

 Written comments may be submitted at the following 
location: Town of Mammoth Lakes, Attention: Angela 
Plaisted 437 Old Mammoth Road, Ste 230 - P. O. Box 1609  
Mammoth Lakes, CA 93546 or via email at aplaisted@
townofmammothlakes.ca.gov .  
Comments must be received by ESCOG no later than 
5:00 p.m. on June 30, 2020, in order to be considered by 
ESCOG prior to its adoption of the proposed code.  
Any interested person may request a public hearing 
regarding the proposed code no later than 5:00 p.m. on 
June 15, 2020, at the same location stated above for writ-
ten comments.

TS #2020-0083

NOTICE TO DEFENDANT: Jesse Yzaguirre, an individual, 
and all persons claiming by, through, or under such persons 
or defendants, and all persons unknown, claiming any legal 
or equitable right, title, estate, lien, or interest in the real 
property described in the complaint herein adverse to Plain-
tiff’s claim of title or any cloud on Plaintiff’s title thereto, 
with all such persons being included in the persons named 
as DOES 1 through 75, inclusive.

YOU ARE BEING SUED BY PLAINTIFF:  Robert A. Miller 

NOTICE! You have been sued.  The Court may decide against 
you without your being heard unless you respond within 30 
days.  Read the information below.

You have 30 CALENDAR DAYS after this summons and 
legal papers are served on you to file a written response at 
this court and have a copy served on the Plaintiff.  A letter 
or phone call will not protect you. Your written response 
must be in proper legal form if you want the court to hear 
your case.  There may be a court form that you can use for 
your response.  You can find these court forms and more 
information at the California Courts Online Self-Help Center 
(www. courtinfo.ca.gov/selfhelp), your county law library, 
or the courthouse nearest you.  If you cannot pay the filing 
fee, ask the court clerk for a fee waiver form.  If you do not 
file your response on time, you may lose the case by default, 
and your wages, money, and property may be taken without 
further warning from the court.

There are other legal requirements. You may want to call an 
attorney right away.  If you do not know an attorney, you 
may want to call an attorney referral service.  If you cannot 
afford an attorney, you may be eligible for free legal services 
from a nonprofit legal services program.  You can locate 
these nonprofit groups at the California Legal Services Web 
Site (www.lawhelpcalifornia.org), the California Courts 
Online Self-Help Center (www.courtinfo.ca.gov/selfhelp), or 
by contacting your local court or county bar association. 
 NOTE:  The court has a statutory lien for waived fees and 
costs on any settlement or arbitration award of $10,000 or 
more in a  civil case.  The court’s lien must be paid before the 
court will dismiss the case.  

The name and address of the court is:  LOS ANGELES 
COUNTY SUPERIOR COURT 
111 N. Hill Street
Los Angeles, CA  90012
The case number is BC 677225
The name, address, and telephone number of Plaintiff’s 
attorney is:  

Nicholas S. Nassif, Esq. 
LAW OFFICES OF NICHOLAS S. NASSIF 
3055 Wilshire Blvd.
Los Angeles, CA 90010                                                               
DATE: November 6, 2019
James E. Blancarte Judicial Officer

TS#2020-0077

Notice of Public Comment Period

NOTICE OF PROPERTY TAX DELINQUENCY AND 
IMPENDING DEFAULT (Rev. & Tax. Code, Section 3351 
& 3352)

I, Janet Dutcher, Mono County Director of Finance/
Treasurer-Tax Collector, State of California,
certify as follows:

That at 12:01 a.m. on July 1, 2020, by operation of law, any 
real property (unless previously taxdefaulted
and not redeemed) that has any delinquent taxes, as-
sessments, or other charges levied for the fiscal year 
2019-2020, and/or any delinquent supplemental taxes 
levied prior to the fiscal year 2019-2020, shall be declared 
tax-defaulted.

That unless the tax defaulted property is completely 
redeemed through payment of all unpaid amounts, 
together with penalties and fees prescribed by law or an 
installment plan is initiated and maintained; the property 
will become tax-defaulted and may be sold subsequently 
at a tax sale to satisfy the tax lien.

That a detailed list of all properties remaining tax-default-
ed as of July 1, 2020, and not redeemed prior to being 
submitted for publication, shall be published on or before 
September 8, 2023.

That information concerning redemption or the initiation 
of an installment plan for redemption of tax-defaulted 
property will be furnished, upon request, by Gerald A. 
Frank. Mono County Asst. Finance Director/
Treasurer-Tax Collector. P.O. Box 495, Bridgeport, CA 
93517. 

Inquiries by phone may be directed to (760) 932-5480, or 
by email to treasurer@mono.ca.qov.
I certify or (declare), under penalty of perjury, that the 
foregoing is true and correct.

Janet Dutcher, 
Mono County Finance Director/Treasurer-Tax Collector
Executed at Bridgeport, Mono California, on May 13. 2020

TS#2020-0082

Notice of Property Tax Delinquency

Notice of Public Hearing

For more 
information and
to apply, visit

$21.71 - 
$25.13/hr. 

www.townofmammothlakes.ca.gov
or call (760) 965-3663

Full-time hours 
available for the 

2020 
summer 
months. 

and Impending Default                
Fictitious Business Name Statement

The Following Person 
Is Doing Business As:

ABS Metals Gunsmithing

Michael Fuller 
412 Western Drive 
Coleville. Ca. 96107

This business is conducted by a individual. 
The registrant commence to transact busi-
ness under the fictitious business name 
listed above on August 12, 2019.  
This statement was filed with the County 
Clerk of Mono County on June 24, 2019. 
File Number 19-128
2020-0071 ( 5/2, 5/9, 5/16, 5/23)

I saw you ... extended the lodging ban 
through June. I saw me ... going BK, and I’m 
not talking about Burger King. 

I saw you .... got med-flighted out to Reno 
again. That seems like a pretty extreme measure 
to take just so you can spend a few hours with 
the cute tech. 
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THE GREATEST SPY WHO EVER LIVED? 
“An Impeccable Spy”
Owen Matthews 
Bloomsbury 
351 p. 

As the English author, journalist and 
former spy Frederick Forsyth is quoted 
as saying on the back of the book jacket, 
“The spies in history who can say from 
their graves, the information I supplied 
to my masters, for better or worse, altered 
the history of our planet, can be counted 
on the fingers of one hand. Richard Sorge 
was in that group.” 

Sorge, as anyone with an ounce of 
deductive reasoning may surmise, is the 
impeccable spy profiled in this compel-
ling book by Owen Matthews. 

Well, at least pages 73-351 are compel-
ling. The first 73 pages are pretty dry. So 
let me save you a few hours by compress-
ing the first fifth of the book into a para-
graph or two. Then you can skip directly 
from the introduction to the chapter 
titled “The Manchurian Incident.” 

Sorge was born in the industrial town 
of Baku, Russia. His parents were bour-
geois, German ex-patriots. 

He enlisted and fought for Germany in 
World War I and was injured - twice. The 
second injury also served to shatter his 
illusions. 

He moved to Berlin to convalesce and 

attend university as Germany’s war effort 
fell apart. 

“I myself, like countless other mem-
bers of the proletariat felt the collapse 
through hunger and constant food 
shortages. Capitalism had disintegrated 
into its component parts: anarchism and 
unscrupulous merchants … culturally 
and ideologically, the nation fell back 
on empty talk of the heritage of the past 
or turned to anti-Semitism or Roman 
Catholicism.”  

Then came the Bolshevik coup in Rus-
sia. Which convinced the impressionable 
and idealistic Sorge to become a com-
munist. 

Sorge cut his teeth in the spy game in 
Shanghai, which is where he met many of 
the future collaborators of the spy ring he 
formed in Tokyo. 

His cover: A journalist, of course. A 
hard-drinking, old school version. And 
his drinking, womanizing, bravado and 
recklessness created the perfect cover. 
“He created the impression of being a 
playboy, almost a wastrel, the very antith-
esis of a keen and dangerous spy.” 

The key question which stood at the 
center of Sorge’s career - Japan, and 
whether its expansionist intentions lay to 
the south (China) or to the north (Rus-
sia). 

$5 Large Pizza 
Buy 1, Get 1 for $5* 
Daily 11 AM-Close 
MAMMOTH LAKES 
RITE AID/DIV CENTER 

26 Old Mammoth Rd. 
Mammoth Lakes, Ca 93546 
(760) 934-5800 
Order online at 
zpizza.com. 
We deliver beer, 
wine & desserts. 

Vegan & Gluten Free Options zp1zza 
We deliver, natura11y. 
*Good for one large pizza for$5 with a purchase of another large pizza of equal or greater 
value (uJj to a maximum discount of $19.95), Valid for dine-in, take-out or delivery (where 
avaitable). Delivery minimum and fee may apply. May not be used in combination with any 
other offer. 
Must present original coupon. No photocopies accepted. Redeemable only at localion(s,} 
listed. No Cash value. Expires 5✓31'2020 ©2020 zpizza international, inc. 
All prices subject to State and Local Taxes. 

DAI LY SPECIALS 

2 for$5 s 1 i C e slus tax 

Small 
2 topping 

pizza $9.95 
plus tax 

Gluten Free+ $2.25 

$4 Pacifico 16oz Draft 

This became a critical question during 
World War II when Germany invaded 
Russia from the west. What Stalin needed 
to know above all else was whether or not 
he could safely move troops from the east 
(Siberia) to reinforce his western front - 
or whether such a move would invite a 
Japanese attack of his exposed flank. 

Sorge’s team in Japan included four 
key components. There was Sorge, who 
became best friend and confidante of 
German Col. Eugen Ott. Ott ultimately 
became Germany’s Ambassador to 
Japan. And Sorge was literally given an 
office inside then German embassy. He 
was also asked, at one point, to become 
the head of the local Nazi Party branch in 

Tokyo. 
Then there were Japanese nationals 

Hitsomi Ozaki, also posing as a journal-
ist, who penetrated the inner circles of 
power within the Japanese government. 
And Yotoku Miyagi, the team’s de facto 
on-the-streets information gatherer. 

Finally, there was Max Clausen, the 
MacGyver of radio men, who transmitted 
Sorge’s messages back to Russia. 

That the spy ring operated for about 
eight years before getting caught was a 
fairly incredible achievement. 

“Unlike Shanghai, which teemed with 
so many spies that they had to make con-
scious efforts to avoid running into each 
other, no Soviet ‘illegals’ had ever suc-
ceeded in settling in Tokyo. The Japanese 
were known to be intensely suspicious of 
all outsiders, and the formal and informal 
surveillance of foreigners was constant.” 

What I liked most about the book was 
being shown the Axis perspective/strat-
egy/intrigue about a global event (WWII) 
which we generally think of from an 
American perspective. 

And some of the history which we’ve 
long accepted as truth, such as Stalin 
being caught unawares/flat-footed by 
Hitler’s betrayal of their non-aggression 
pact, is reexamined. 

It is suggested that Stalin knew Hitler 
would betray him all along, and that the 
non-aggression pact was meant to sim-
ply stall Hitler as long as possible. 

But this “crazy like a fox” portrayal of 
Stalin is ultimately dismissed. At this 
juncture, he was more crazy than fox. 

In the late 1930s, Stalin had instructed 
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his Secret Police to commence the 
“Purges.” The police summarily arrested 
1.5 million “suspects” and executed 
approximately 682,000. “Almost every 
Soviet officer who had ever visited Ger-
many or worked with the Reichswehr was 
murdered.” 

“In all, Soviet military intelligence had 
six different heads between 1937 and 
1939, five of whom would be executed.”

So on the eve of WWII, yes, Stalin 
pretty much eliminated his own top 
military talent. 

And Stalin was convinced his in-
telligence apparat was riddled with 
saboteurs. “Sorge was protected by his 
ignorance and isolation.” Every agent in 
Europe knew an order back to Moscow 
was a death sentence. Sorge didn’t obey 
the order to return, either by intuition or 
accident. Said he’d be delayed. 

And by the time he could return, they 
told him don’t bother. But he was never 
really trusted again, regardless of the 
strength of his work, because he was con-
sidered an “unreturned” person.

So the irony was when Sorge (among 
many others in Russia’s intelligence net-
work) told Stalin that Hitler was planning 
to attack. Stalin ignored the warnings. 
And his intelligence chief at the time (no 
dummy, having seen five of his prede-
cessors executed), knew better than to 
contradict the boss. 

It was only after the German invasion 
that Stalin, albeit reluctantly, heeded 
Sorge’s intelligence regarding Japan’s 
intentions. Japan, in essence, decided 
to wait-and-see regarding the success of 

the German offensive. If the Germans 
took Moscow - then they’d throw down. 
So Stalin knew there was no imminent 
threat from Japan and could freely move 
troops to face the Germans in the west. 

By late 1941 when Sorge’s ring was dis-
covered, it had already begun to crumble. 
Clausen, whose cover was that of a busi-
nessman, had succeeded so well in his 
business that he had largely renounced 
communism. 

Meanwhile, Sorge sensed that the gig 
was almost up and just a week before 
his arrest, “had decided to wind up the 
Tokyo spy ring whether Centre liked it or 
not.” 

But when things did fall apart, Sorge 
was brave and resolute. “He had courage, 
great courage, and a romantic’s sense of 
mission: when his colleagues were ar-
rested he lay in bed drinking, waiting for 
the end.” 

At his hanging, he instructed that his 
Leica camera and dictionaries be given 
to his executioners [for he did love Tokyo 
and its people] upon his death. 

“As his arms and legs were bound and 
the noose put around his neck, Sorge 
spoke three phrases in loud, clear Japa-
nese. ‘Sakigun [the Red Army]! Kokusai 
Kyosanto [the Int’l Communist Party]! 
Soviet Kyosanto [the Soviet Communist 
Party]!’

And then the door opened beneath his 
feet and Sorge dropped into oblivion. A 
Japanese Governor who witnessed the 
execution said he’d never seen anyone 
act as nobly. 
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6' o más
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de 6 pies o más
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¡ALOJESE 
EN CASA 
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No 
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No comparta equipo:  
pelotas, bicicletas,  

bates, discos, comida  
o agua

Lávate las manos 
con frecuencia

Lake Committee (MLC) is “helping” 
the Forest Service manage flows to the 
ranch.

A non-profit “environmental” group 
with its own agenda is now “helping” a 
government agency manage its water 
right? Water which belongs to the public. 
And what kind of “help” is this? Help in 
ruining the DeChambeau Ponds in the 
middle of nesting season? Help in dry-
ing out Wilson Creek based on its own 
agenda in service of Mill Creek? 

If the Forest Service wanted help 
destroying habitat around Mono Lake, 
you would think they’d be getting it from 
LADWP, not the MLC.

It is clear that the water management 

in north Mono Basin is not at all “bal-
anced” or “thought out” but
is in fact, astonishingly reckless. These 
recent actions are likely breaking several 
environmental laws, including the Mi-
gratory Bird Act. They are also violating 
the Forest Service’s own Scenic Area 
Management Plan, which is supposed to 
be the “guiding light” for management 
issues in the Mono Basin.

In the middle of this terrible pandem-
ic, we need to protect and preserve our 
beautiful natural resources more than 
ever. This must be stopped.

Hillary Hansen Jones
Lee Vining

Recent photograph of a dried-up DeChambeau pond. PHOTO: HANSEN
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FUN
CALL TO SCHEDULE A PRIVATE TOUR.

HIGHLY ANTICIPATED NEW FLOORPLANS & ARCHITECTURAL STYLES NOW AVAILABLE! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,152 SQ. FT. • SALES 760-914-2050 • LIVECREEKHOUSE.COM
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ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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