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Hamilton? Again? Before the musical debuts on Disney+ on July 3, 
learn a little more about the man behind the musical on pages 10-11.

ROCKIN’ IN LONE PINE

Mammoth Lakes Fire Department responded to a report of smoke and flames at 3879 Main Street on Wednesday evening. 
Firefighters were able to knock down the fire before it spread, rescuing an occupant in the process. MLFD and the Town met 
on Thursday morning to discuss expediting the demolition of the dilapidated former Mexican American Italian restaurant. 
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ONE MORE HOT NIGHT AT LA SIERRAS

A magnitude 5.8 earth-
quake struck on Wednes-
day morning, 12 miles 

southeast of Lone Pine, and was 
felt as far away as Fresno and 
Visalia in the Central Valley. The 
quake, which took place at 10:46 
a.m., was felt for upwards of 20 
seconds in some areas.

Four aftershocks were re-
corded in the area, ranging from 
2.5 to 4.4 in magnitude.

An emergency alert was sent 
out at 10:48 a.m. by the United 
States Geological Services 
ShakeAlert that read: “Earth-
quake! Expect shaking. Drop, 
Cover, Hold On. Protect Yourself 
Now.”

The USGS put out a survey 
asking those who experienced 
the Earthquake to record it. As 
of Wednesday afternoon, over 
3,000 responses had been sub-
mitted to USGS.

“We heard the creaks from the 
apartment first, which is totally 
normal for the smaller quakes. 
But then the actual movement 
happened and it was like slow 
and swaying, almost like being 
on a boat,” said Charlie Hiller, 
a Ridgecrest resident who felt 
last year’s series of Magnitude 7 
quakes in July, in an interview 
with the Visalia Delta Times. “I 
could tell it was still going based 

on the clothes swaying in the 
closet. You’re so caught up in 
the moment, it’s hard to gauge 
how long it actually lasted. It 
could have lasted only eight to 
10 seconds, but it felt longer.”

The Inyo County Sheriff’s 
Department reported that there 
are presently no known inju-
ries related to the earthquake. 
Rock slides related to the quake 
forced Whitney Portal to tempo-
rarily until the parking lots can 
be cleared effectively.  

The timing of the earthquake 
is reminiscent of last year’s 
July earthquake in Ridgecrest. 
A 6.4 magnitude “foreshock” 
on July 4 was followed by a 7.1 
magnitude earthquake on July 
5. That earthquake was felt by 
an estimated 30 million people, 
ranging from Nevada to as far 
south as Baja California.

The Lone Pine area experi-
enced one of the largest earth-
quakes in California history on 
the morning of March 26, 1872. 
It was strong enough to wake 
people up in Sacramento and 
Elko, Nevada. 27 Lone Pine 
residents perished in the earth-
quake and 52 of the 59 homes in 
the town were destroyed. Total 
property damage was estimated 
at $250,000 (equivalent to 
$5,335,417 in 2019 dollars.)

By Ben Trefry
Bridgeport will move ahead with 4th of July celebration 

see SHOW, page 3

After several weeks of 
uncertainty, the 158th 
annual Bridgeport 4th of 

July celebration has been ap-
proved by Mono County, and is 
officially happening!

The permit obtained from 
Mono County allows the cele-
bration to go forward with some 
changes and cancellations in 
order to meet public health ap-
proval, but the following are still 
happening:

• A Twin Lakes run hosted 
by the Coleville High School 
Boosters

• The parade, with a modified 
route and barricades along the 
sides.

• Food and merchandise ven-
dors will be set up for several 
days—between July 2nd and 
6th.

• PThe fireworks show is still 
on! Unlike years past, residents 
will be asked to watch from 
their own homes instead of 
gathering to watch. 

“People just wanted to con-
tinue our long-living celebra-

tion so they were excited to 
be able to have [fireworks, 
vendors, and a parade] ... that 
was the most important thing 
to locals,” said Brianna Brown, 
who is organizing the event.  
Brown said she will miss “the 
camaraderie and the spirit 
that happens on the court-
house lawn” in the form of 
waterslides, the greased-pole 
climb, and karaoke singing. 
Those events are not happening 
because they would cause too 
many people to congregate in a 
confined area.

Anyone is welcome to attend 
as long as they follow mandato-
ry mask-wearing and distancing 
rules, which will be announced 
periodically over the PA system. 
Masks will be available along 
the parade route and in Bridge-
port businesses, so there’s no 
excuse to not wear one. (The 
Sheet plans to attend on the 4th 
and see whether people really do 
comply.)

For at-risk individuals, there 
will be a separate parade view-

ing area (on Kingsley Street) 
to watch the parade without 
coming into contact with the 
crowds. Brown also encourages 
anyone who is concerned about 
crowds to shop at the vendors 
on July 2nd or 3rd; on those 
days they will be open, but 
there will be less people than 
on the weekend of the 4th.

There isn’t much state guid-
ance on 4th of July events, but 
according to an email from the 
California Department of Pub-
lic Health, the rising case num-
bers and hospitalizations make 
it unlikely that the state will 
relax the rules which prohibit 
any public gatherings, of any 
size. Exceptions to these rules 
are already made for cultural 
ceremonies.

This year’s parade is consid-
ered a “cultural procession” 
with the theme of Fireworks 
and Freedom: Honoring our 
Heroes. 

In an email to The Sheet, 
Sheriff Ingrid Braun said that 
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in his approach to fiscal management. 
It doesn’t rain every year. 
The Sheet has made, at this point, at least a score of public records requests 

from NIHD in an effort to better understand why the Board may have parted 
ways with him in May. 

And what we discovered is that Flanigan was certainly generous towards 
providers (doctors). 

Which is also a wonderful way to assure a CEO of retaining a base of support. 
A few examples (and not to pick on these providers, but these were the pro-

viders most vocal in their support of Flanigan, so we couldn’t help wondering 
why). 

*Note: This is not a reflection on the quality of the providers. They’re probably 
great. And I don’t blame them for their fondness towards Dr. Flanigan. After all, 
when someone showers us with attention and affection and dollars, it’s hard 
not to think well of someone for recognizing our genius. 

**I also add as a caveat that these contracts aren’t exactly easy to understand. 
I tried to reduce them to apples-to-apples comparisons. 

A first example. Dr. Charlotte Helvie. 
Pre-Flanigan, she made $162,000 in base compensation, working six, four-

hour shifts per week. She also received a $1,500/month stipend to serve as the 
liaison between Bishop Pediatrics and NIH. 

Flanigan negotiated her next contract in 2017. This contract required Dr. Hel-
vie to work the same hours, 78, four-hour shifts per quarter.

Her base compensation was bumped to $220,000. She also received a $32,000 
annual fee for a “medical directorship” of pediatrics. I assume this was meant 
to replace the $1,500/month stipend. 

In her latest renewal (2019-2020), her hours were reduced to 58 four-hour 

CALL TODAY AND RECEIVE $20 OFF  
your massage and 20% off retail now thru June 30TH  

W E ’ R E  O P E N

SIMPLY MASSAGE BODY BOUTIQUE
Body Synergy • Mountain Mobile Massage

760-709-1329
www.simplymassagemammoth.com

The Northern Inyo Hospital District board met Wednesday evening to discuss 
the FY 2020-2021 budget. The board continues to work through financial dif-
ficulties borne of Covid impacts and the Flanigan era. NIHD’s net revenue is 
forecast to drop another 13% year-over-year in 2020-2021, from $84 million to 
$73 million. 

This would be a second consecutive 13% drop. From 2018-2019 to 2019-2020, 
it dropped from $97 million to $84 million. 

For FY 2019-2020, the Hospital was approximately $4.2 million in the red. 
In FY 2020-2021, the Hospital is expected to operate at a $10 million net loss. 
Which is a little scary when your cash on hand at the end of FY 2019-2020 is 

projected to be $5.6 million. 
The silver lining: Various relief funds, including PPP loans, are expected to 

largely cushion the blow. 
And in recognition of what’s happening at the hospital financially, Chief 

Medical Officer Will Timbers foresees $1 million in savings from renegotiation 
of provider contracts. 

This only makes sense as Financial Consultant Vinay Behl projects a 25% 
decrease in surgeries performed at NIH in 2020-2021 as well as a 25% decrease 
in in-patient days. 

NIH’s bond rating, adds Behl, has been downgraded to a B+ (sub-investment 
grade) with a negative outlook. 

Behl praised Interim CEO Kelli Davis and urged the board to delay its CEO 
search for at least a year. He said making a change right now may prove coun-
terproductive. “I cannot stress enough how dedicated and diligent your man-
agement staff is,” he said. 

Long time IT czar Bryan Harper added on the Zoom chat in affirmation, 
“Kelli is one of the best executives I have had the chance to work with in 25 
years.” Several other meeting participants agreed with his assessment. 

Which, directly or indirectly, throws a little shade at recently ousted CEO Dr. 
Kevin S. Flanigan. 

And there was a KSF on the call, so … perhaps he was listening in. 

One of the things that Behl mentioned offhandedly in his presentation was 
that even in a very good year (2018-2019), the hospital district essentially broke 
even. 

Which suggests, on some level, that Dr. Flanigan was at minimum, unrealistic 

NIH PRESSURED BY COVID
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shifts per quarter or 920 hours/year. 

Additional four-hour shifts would be 
compensated at $600. 

Her base compensation was reduced 
to $185,000 annually with the medical 
directorship adding an extra $50,000. 

So say she worked 78 shifts per 
quarter like she did in 2017. She’d make 
$185,000 plus $48,000 in 80 shifts above 
her negotiated 58 per quarter plus the 
directorship = $283,000, or a 12% bump 
above 2017. 

There was also a provision in her 
contract for an “efficiency bonus” if she 
could see/process a certain number of 
clients per hour. The Sheet has asked 
for (but has not yet received) financial 
documentation to reveal what that bo-
nus may yield. 

Another example: Dr. Stacey Brown. 
It appears his compensation for 2017-

2018 was $220,000 base plus $32,000 
for a medical directorship based upon 
approximately 1,500 hours worked that 
fiscal year.

By 2019-2020, the contract called for 
a $253,000 base plus $50,000 for his up-
grade to “lead physician.” The contract 
called for 1,265 hours of work for the 
year, with any additional hours com-
pensated at $200/hour. 

The contract also included a provision 
for productivity/quality bonuses. 

We’’ll tackle the sweetheart contract 
handed out to the TCR Radiology group 
in a future issue.

But generous contracts aside, this 
may not have gotten Flanigan in trouble 
with his Board. Talent costs money. We 

all know that. A CEO could probably 
justify those contracts. One may not 
agree, but the argument can be made. 

But what Flanigan probably could not 
justify to his Board was exceeding his 
spending limit on several occasions to 
bail out Pioneer Home Health (PHH) 
throughout 2018 and 2019. 

Several transfers were authorized by 
Flanigan and made to PHH without 
seeking Board approval. 

$100,000 in December, 2018
$80,000 in February, 2019
An unspecified amount transferred in 

April, 2019
$80,000 in July, 2019
$50,000 in August, 2019
$60,000 in October, 2019
$50,000 in November, 2019. 
*Flanigan’s spending limit, per district 

policy, was $40,000. 

While one can certainly argue the 
merits of saving PHH, the NIH Board 
likely didn’t realize just what shape 
PHH was in, or what kind of financial 
liability it was taking on when it spent 
$300,000 in 2018 to essentially acquire 
PHH by becoming its sole corporate 
board member.

Would you spend $300,000 to acquire 
a business that was apparently losing 
$500,000/year?  

Further, given PHH’s precarious 
financial health, would you reward PHH 
Administrator Pat West post-acquisition 
by agreeing to pay her $189,000/year? 

The Sheet obtained that email, which 
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included Flanigan’s offer, along with 
West’s startled reply. “If you are seri-
ous, I have no questions or concerns,” 
replied West. 

The Sheet sent a follow-up email (see 
below) to West. 

“I noted one email where Dr. Flanigan 
discussed your new, proposed salary 
based upon 28 years experience. 

Did PHH have a retirement plan? Is it 
part of an NIH plan? Does any one-year 
salary have an effect on what retire-
ment compensation might look like? Or 
was the salary you received during the 
last few years before your retirement 
basically compensation in and of itself 
based upon comparative salaries else-
where with no long-term implications 
related to District obligations? 

Another question: There were several 
payments NIH made to PHH in 2018 
and 2019 to keep it solvent. 

Which makes me interested to hear 
your take regarding the home health-
care industry in general. 

Obviously, the service PHH provides 
is extremely important to the com-
munity. Question is, can that service 
be provided at a net zero? Or is PHH 
destined to run deficits based upon 
the economics of reimbursements and 
patients’ ability to pay? 

Were the payments NIH made to keep 
PHH in business a temporary phenom-
enon, or a preview of coming attrac-
tions?”

We did not receive a reply. 

10,000 FLOOR CREDIT TO BUYER! 

THIS SPACE RESERVED FOR YOUR PROPERTY

CALL 760-709-1288 TODAY TO RESERVE!

MAMMOTH REALITY GROUP, FOR INFORMATION CALL: 
760-914-0927 | DRE Lic. 00831051 |

JANICE GRAY
Janice@MammothMRG.com

Two Adjacent “SNOWCREEK CREST” Bluff Side Lots ( different owners ) 
BUY ONE OR BOTH - Build your dream home wtih “FOREVER VIEWS” 
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as long as attendees stay 6 feet apart and 
wear masks, the parade, or “cultural pro-
cession”, is legal, and that her office will 
“educate people on the rules regarding 
face coverings and gatherings and seek 
voluntary compliance. That has been 
our approach since the beginning, and 
we have not had to issue any citations or 
take further enforcement action.” 

Mammoth Lakes opted to cancel its 
Fourth of July festivities in late April and 
will not hold any sort of formal celebra-
tion. 

Mike Fiebiger just couldn’t let that 
stand.

So he asked his friends on Facebook 
if they would want to do a “Freedom 
March” on the Fourth in place of the 
cancelled parade.

The responses were overwhelmingly 
positive. 

Fiebiger contacted Mammoth Lakes 
Police Chief Al Davis and Town Manager 
Dan Holler to see if the march would 
even be allowed. Both gave him the 
okay.

Since getting the go-ahead, Fiebiger 
has put the word out and got enthusias-
tic RSVP’s from friends all over.

The march will begin at Mammoth 
Creek Park, proceed down Old Mam-
moth Road, take a left on Main Street 
and finish with a live band at Liberty Bar.

Fiebiger is asking attendees to be 
mindful of social distancing, but asked, 
“No politics. It’s just about the Fourth of 
July and celebrating our freedom.”



Council Wrap-up

Mammoth Lakes Town Council dis-
cussed its weekly Coronavirus news at a 
special meeting on Wednesday June 24.

Town Manager Dan Holler began the 
discussion as he described the current 
orders, “The hotel and condos are open. 
They do have a weekly 75% occupancy 
limit Monday-Sunday. Short term-
rentals (condos or apartments rented 
nightly) are open. They have a 24-hour 
vacancy between each vacancy.”

“A number of other business sec-
tors have been opening. Gyms, movie 
theaters, etc.”

Smaller weddings are allowed. No 
pre-parties or receptions. Public pools 
may open as well. 

The Mammoth Mountain Bike park is 
scheduled to open June 26 along with 
Reds Meadow. The Lakes Basin will be 
opened the day before on June 25.

Mono County had three positive tests 
in the last week, officially on June 19, 
marking the first positive cases since 
June 1.

There is also new statewide guidance 
for use of face coverings in public.

Yosemite National Park closed some 
campgrounds and will not be reopening 
new ones amid Coronavirus and staff-
ing concerns. There have been no cases 
in Yosemite. 

But California had 7,149 new cases on 
June 23, its highest number of positive 
results in one day.

A second wave may be on the horizon 
but things are continuing to open for 
now.
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Community programs

The Town is still continuing its CO-
VID-19 related programs designed to 
help the community. This includes a 
rental assistance program, allocating 
$200,000 to those struggling to pay rent, 
and a small business grant program that 
will be launched by July 1. Ths grant 
program is funded for $300,000.

Also of note, the community food 
bank previously run by Mammoth 
Lakes Tourism will begin to be handled 
by IMACA beginning on June 26.

Summer camps and pools

“I know we just approved the budget 
last week but we have a resolution for 
you,” said TOML Parks and Recreation 
Director Stuart Brown, “to amend the 
2020-21 adopted budget for modified 
Whitmore pool and Youth Summer 
Camp operations.”

Mammoth Lakes Town Council 
listened to the first Town-managed 
summer recreational programs that will 
happen during summer 2020.

The item was directly related to the 
pandemic. The Town had to wait out the 
State when it came to all recreational 
programs. Now it has the green light

“Now we have Mono County day 
camp guidance. And we have State pool 
guidance. So the opportunity before 
us is to looking at specific guidelines 
for our pool to meet the fundamental 
need.”

Whitmore Pool will open July 6 at a 
limited capacity and stay open until 

September 4. The limited portion essen-
tially means no recreational swimming.
Yhe pool will be open Monday-Friday 
for lap swim from 6:30 - 9:30 a.m. On 
Monday, Wednesday, and Friday eve-
nings the pool will be open, also for lap 
swim, from 5:30 - 7:30 p.m.

The pool is expected to run at a net 
loss of $16,500 which will be equally 
shared between the County and the 
Town.

“On the summer camp side, we have 
an opportunity to offer a five week sum-
mer program. There are a lot of state 
requirements regarding day camps. We 
want to make sure that the top priority 
is safety,” said Brown.

The summer camp revenue is expect-
ed to nearly offset the expenditures.

Council approved the budget amend-
ment 5-0 meaning the pool will open 
for lap swim and summer camps will 
happen at a limited capacity.

Other Town Council News

Town Council approved a six month 
extension with Mammoth Lakes Dis-
posal until December 30, 2020, in order 
to get a proper rate analysis completed 
before terms of the next contract are 
discussed.

Mammoth Lakes Recreation ap-
proved its recommendations for fund-
ing on Measure U and R. Included in 
this was the annual $300,000 given to 
Mammoth Lakes Trails.

Town Manager Dan Holler, like the 
rest of the local government, will not be 
receiving the annual 2.5% salary bump. 

The Town will not have a fireworks 
celebration although the State per-
mitted them to do so. The only legal 
fireworks are ones set off in an official 
manner. Regular citizens are not per-
mitted to shoot off fireworks as it poses 
a serious fire risk.

FEATURING

$1,500 OFF!

Call today and find out how easy it is to own a New Sundance Spa!
1401 Tavern Rd. Mammoth Lakes 

(760) 924-3091 • mammothspacreations.com
Licensed- Bonded-Insured. CA. Lic. 849466 

Sundance Spas are custom built to order! Customize with over hundreds of options.  
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standard on most models.

On select models, contact shop for details.
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LOCAL BRIEFS

More on Symbols

Dear Editor: 

In response to Bruce Woodward’s let-
ter published last week ... 

Contrary to the misinformation 
originally shared, the swastika finds its 
earliest origins in the Indian subcon-
tinent and is still used as a prominent 
symbol in Hindu-based cultures, which 
includes Buddhist and Jain communi-
ties. This tragically appropriated symbol 
stands for prosperity and well-being, 
and is still a symbol that can be found 
both throughout India and other 
Hindu-influenced countries.

However, in pointing out this mistake, 
I would also like to point out a mistake 
made in the comparison of the history 
of the swastika to the current political 
symbols being used today. The Nazi 
party’s use of the swastika cannot be 
interpreted as an original use of the 
symbol, as implied at one point in your 
letter. Instead, we must realize that this 
symbol has been reclaimed from the 
Nazi party by the same culture it was 
once stolen from, a culture that has 
faced some of the most horrendous 
consequences of colonization from 
the Western world. With the use of the 
swastika on holy buildings in India, the 
roots of its anti-violent origins are made 
clear and leave no room for antisemitic 
interpretations.

When examining symbols such as the 
“Thin Blue Line,” it must be recognized 
that in claiming the symbol, those who 
don it are not reclaiming a symbol of 
peace that originated in a different 
culture. Instead, they are claiming a 
symbol that has no simple meaning and 
suspiciously comes up when the Black 

community points out the systemic rac-
ism in our policing.

The symbol takes its root in the 
country’s undeniable history of white 
supremacy that can be found in the 
institution of the police. The order 
the symbol advocated for formed our 
system of policing that was intended 
to keep enslaved African people from 
running away. According to Victor E. 
Kappeler, Ph.D., “the institution of slav-
ery and the control of minorities... were 
two of the more formidable historic 
features of American society shaping 
early policing.” The same order was later 
used to keep Black people out of white-
only establishments. Today, it takes 
shape as the Black population’s inability 
to move about in our country without 
facing a death sentence from routine 
police activity. I would list the names 
of those of our Black population lost to 
this “order,” but am afraid the list itself 
would leave no room for anything else 
in this publication. As you can see, this 
“order” implied by the symbol is simply 
an extension of white supremacy.

As you suggest, I, and perhaps those 
in Eastern countries who peacefully 
use the swastika today, invite police 
officers to adopt the Jain principles that 
come with the original implications of 
the swastika and proclaim that on their 
vehicles, specifically that of Ahimsa—
non-violence, Satya—truth, and Apari-
graha—non-attachment (the last one 
specifically in reference to our old ways 
of policing).

Melanie Moyer
Mammoth Lakes

Saint Mary’s College ‘22

LETTERS
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LADWP deals Inyo County legal setback 
INYO FACE!
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MORE THAN NOTHING

In a public ruling late last month, 
Inyo County was dealt a setback in 
its attempts to take over three land-

fills from the Los Angeles Department 
of Water and Power.

The ruling, which came from a judge 
in Kern County, dictated that Inyo 
County would have to rescind resolu-
tions that authorized the condemnation 
of the three properties. Condemning the 
properties would allow Inyo County to 
gain full control over the land, which is 
owned by LADWP, including all water 
rights associated with those properties. 

The judge’s logic: Inyo had failed to 
complete environmental reviews on 
each of the properties before attempting 
to condemn them. Any further action by 
Inyo would have to be stalled until the 
reviews are complete. 

Inyo County’s attempts to claim the 
landfills in Bishop, Independence, and 
Lone Pine, began in Summer 2017; 
a staff report from that time outlines 
recent actions by LADWP that make the 
current (at the time) leases undesirable. 
The actions include quadrupling rent to 
over $20,000 annually, hindering Inyo 
County’s ability to operate a landfill ef-
fectively via bureaucracy, and limiting 
the ability to coordinate with other ju-
risdictions. In addition, county employ-
ees report increased resources spent on 
loan negotiation and frustration with 
LADWP’s approval process. 

“The issues of supplying water by the 
city of Los Angeles to mitigation proj-
ects and other required actions from the 
long term water agreements gives Inyo 
County reason to desire to own the wa-
ter rights for the landfills,” Inyo County 
Supervisor Matt Kingsley told the Sheet.

LADWP did not like any of this.
It filed a California Environmen-

tal Quality Act lawsuit in early 2018, 
arguing that the county must perform 
an analysis of hypothetical changes 
that could occur when the properties 
changes hands. 

Inyo County disputed that line of rea-
soning to no avail, and alleged that the 
judge had been intentionally misled by 
LADWP’s legal representation to believe 
that Inyo had to conduct CEQA reviews 
for any possible usage of the land as 
opposed to Inyo’s intention to continue 
running the landfills as is.

LADWP also expressed concerns 
related Inyo County’s history of envi-
ronmental violations at the sites as well 
as the potential impact of the county’s 
actions on water quality in the region.

According to LADWP, it has offered 
many times to negotiate a sale or come 
to a peaceful agreement about owner-
ship of the land while DWP retained 
water rights. The only option left was to 
file a suit.

After the ruling was announced, LAD-
WP put out a press release celebrating 
its victory, noting, “The litigation, which 
Los Angeles Department of Water and 
Power (LADWP) officials had repeatedly 
sought to put on hold in an effort to find 
a peaceful resolution that would ad-
dress Inyo’s waste management needs 
and LADWP’s environmental and water 
quality concerns, may now cost Inyo as 
much as $2 million in damages to Los 

Angeles.”
Per Martin Adams, LADWP General 

Manager Chief Engineer: “This is an 
important victory not only for LADWP, 
but also for other water rights holders 
in California, including ranchers and 
other private citizens.  Inyo sought to 
condemn city property and take water 
rights from a municipal water supplier 
without identifying any specific use 
for the water and without considering 
the environmental impacts.  Left un-
checked, Inyo’s actions could have set 
a terrible precedent with far-reaching 
consequences for property owners 
throughout the State of California.”

As for Inyo County’s response:
“We were disappointed and surprised 

by the judge’s ruling, and the board is 
weighing all of its options,” Kingsley 
said, “including appeal.”

Said Supervisor Jeff Griffiths: “The 
decision in the case doesn’t really make 
sense in that there’s no change in the 
use of the land.It doesn’t make sense 
that you would have to do a full environ-
mental impact review.” 

“I don’t know if it’s totally a surprise 
if you consider that DWP has a long 
history of legal bullying and they have 
unlimited resources,” Griffiths added.

Inyo County Counsel Marshall Ru-
dolph explained that the county has 
approximately 60 days to file an ap-
peal, with the deadline landing around 
August 3, or they could instead opt to 
accept the court’s decision and rescind 
the resolutions.

There are also three separate court 
cases, one for each resolution that have 
been placed on hold until the final 
decision on the CEQA ruling is made. 
According to Rudolph, those could be 
dismissed if the county’s appeal is de-
nied and the court could also hold Inyo 
County responsible for paying LADWP’s 
attorney fees in those instances as well.

He also noted that everything go-
ing on at the sites has been approved 
by regulatory bodies and permitted by 
CEQA. 

“It’s a landfill,” Rudolph said, “an 
existing operation that we’ve run for 
decades that we plan to continue to run 
for decades not as LA’s tenants.”

In response to LADWP’s assertion 
that a CEQA review is necessary, King-
sley said, “It’s a landfill now owned by 
the city of Los Angeles and we see it as a 
landfill afterwards owned by the county 
of Inyo.”

The violations that LADWP refer-
enced as reason for retaining ownership 
of the land are also a point of conten-
tion, as Griffiths explained. 

“It’s ironic that the violations that we 
had from CalRecycle were related to not 
having a current lease,” he said, “and the 
reason we didn’t have a current lease 
was because DWP didn’t renew it.”

With Covid-19 preventing 
large gatherings, what are 
high schoolers doing this 

summer? “Nothing at all,” said 15 year 
old Gavin Turner, “I have a job, but [do-
ing] nothing.” Turner works as a dish-
washer at Elixir Superfood and Juice, 
and as a busboy at Mammoth Brewing 
Company.

But what could kids like Gavin be do-
ing instead of “nothing”?

For one, high school sports teams are 
attempting to organize safe practices.

“Sports are essential, in my mind that 
is, to a healthy and memorable high 
school experience for students,” said 
Mammoth High School Athletic Direc-
tor Casey O’Neill, “Currently we are 
accepting detailed plans from coaches 
on how to phase into workouts.”

Erin LeFrancois, coach of the Mam-
moth High School Cross Country team, 
is the first coach to have their training 
plan approved by Superintendent Jen-
nifer Wildman and Dr. Tom Boo from 
Mono County Public Health. 

The team has been practicing Monday 
through Thursday. “In order to adhere 
to COVID guidelines, we wear masks 
during warmups and core,” said LeFran-
cois, “No one comes if they are sick. 
If we are congregating, we stay 6 feet 
apart.”

Other teams are still waiting to find if 
they will be able to train this summer.

For some kids, the arts may be a big-
ger draw.

Shira Dubrovner, Artistic Director at 
Mammoth Lakes Repertory Theatre, is 
producing a Shakespeare camp for kids 
between 10 and 16 years old. “I con-
tract Shakespeare Kids (an educational 
theatre company) from LA to come up 
and teach the two week camp that cul-
minates in a performance at the end of 
the two weeks,” said Dubrovner. “They 
teach acting exercises and stage combat 
along with rehearsing the play for the 
final performance.” 

 “The Shakespeare Kids Director had 
to shut her March camp down two 
weeks into the course,” she added, “and 
had to go online from the government 
shutdown.”

In order to comply with local health 
guidelines, Dubrovner is limiting the 
number of kids to between 10 and 14 
and holding the camp entirely outside. 
All campers will be tested prior to at-
tending. They will continue sanitizing 
hands all throughout the five-hour day, 
and all campers will wear masks at all 
times. 

“We are listening to what the govern-
ment suggests and taking all precau-
tions to keep them safe and we are 
keeping our fingers crossed that we can 
do the camp in person,” said Dubrovner, 
“If we get another government shut-
down, of course we will have to go to a 
Zoom format but we are hoping not to 
do that.”

The camp will take place Mondays 
through Fridays 10 a.m. to 3 p.m. from 
July 20 to July 31. The show will be per-
formed at 6 p.m. on July 31. 

Others have opted to experiment with 
new ideas for summertime activites.

Mammoth Unified School District 

Librarian Liz Rose is stepping out of 
the library this summer to return to her 
background in outdoor education; Rose 
helped to develop Mammoth Moun-
tain’s summer camp and organized surf 
camps in Huntington Beach. 

Rose will be running a program called 
Kidventures Mammoth Lakes, which 
“provides curated adventures for fami-
lies and small friend groups who want 
to maintain social distance while at play 
in nature.”

In short: build-a-camp. 
“We are a small team of public school 

and outdoor educators who will help 
you build your own summer day camp 
experience and guide your group for 
the day or week,” Rose said. “Hiking, 
biking, lake activities, arts and crafts, 
open-air book club, fishing, and STEM 
activities are just a few of the options for 
your camp. We lead groups for campers 
entering K through 8th grade.”

For more info about Kidventures, 
email kidventuresmammoth@gmail.
com.

Covid-19 calls for a change of summertime plans
By  Jasper Page
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THE LATEST CORONA STATS

BUT AT WHAT COST?
Mammoth holds steady on personnel costs
By Hite

As of 5 p.m. on Thursday, June 25, Inyo 
County had reported 29 positive Cov-
id-19 tests, up 2 from earlier in the week. 
Testing in the county has yielded 993 
negative results with 44 still pending. 

Governor Newsom stated on Thursday 
that the state has seen 56,000 new cases 
in the past fourteen days. This comes as 
local jurisdictions around the state relax 
stay-at-home orders and continue to 
reopen business. 

The last Mono County Coronavirus 
community conversation took place on 
6/25/2020. The wrap: In the last 14 days 
Mono County has tested 335 people. 

These tests returned 3 positives for a 
positive testing rate of 0.9%. 

In total there have been 1,321 people 
tested in Mono County. 1,228 were nega-
tive. 53 tests are pending. 40 tests came 
back positive. There has been one death. 
The positive testing rate is 3% in Mono 
County.

Pop-up testing by Mono County 
Public Health has already tested over 400 
people and has the capacity to test 1,000 
people a week.

For more info on where and when you 
can be tested in Mono County, see the 
calendar on page 12.

A week ago, Ingrid Braun, the 
Sheriff- Coroner for Mono County 
gave a presentation to the Mono 

County Board of Supervisors  regarding 
possible police reform through the lens 
of a campaign called ‘8 can’t wait.’

8 can’t wait is a set of eight protocols 
that will supposedly limit the number of 
deadly interactions between police and 
civilians.

During the presentation, Braun 
stressed California’s already progressive 
policies pertinent to training. She men-
tioned an interest in a citizens advisory 
council and a continued emphasis on 
training.

Mammoth Lakes Chief of Police Al 
Davis agreed. “California is and has 
been leading the country in training,” 
Davis told The Sheet, “Training require-
ments here pretty much exceed any-
thing I am aware of.”

Davis quickly touched on California’s 
POST program or “Commission on 
Peace Officer Standards and Training.”

Essentially POST provides regulated 
protocol that requires police officers in 
the State of California to participate in 
ongoing education, constantly changing 
information, and 24-hours of training 
every two years.

The Sheet asked Davis if he would be 
open to reform. His response: “[POST] 
is reform. It changes all the time. But we 
are open to other changes as well. We 
don’t push back against reform.”

The current state of the relationship 

between citizens and police depart-
ments nationwide is somewhere be-
tween contention and disdain.

That is not the case in Mammoth 
Lakes, “If anything, the community 
has been more appreciative of us,” said 
Davis.

Davis told The Sheet the department 
has been receiving phone calls every 
week from citizens who want to voice 
their support. Additionally, Davis cited 
the peaceful ‘Black Lives Matter’ protest 
that he said went really well.

“In my 5.5 years here (as Police Chief), 
we have completely changed the culture 
of the police department in Mammoth 
Lakes,” said Davis, “A lot of that is just us 
being in the community and interacting 
with the residents here.”

Davis called it community policing 
and said that the department simply 
attempts to do whatever it can to help 
the Town.

The budget

Still, the nationwide sentiment is at 
least tangentially connected to defund-
ing. The movement acknowledges that 
this looks different everywhere in the 
United States. The TOML police reform/ 
defunding measures would be drastical-
ly different from a city like Los Angeles. 

What do the finances look like for 
Mammoth Lakes?

The operating budget of the Mam-
moth Lakes Police Department for Fiscal 

Year 2020-21 is $4.6 million. Last year it 
was about $4.5 million. Chief Davis ex-
plained what this means for his depart-
ment.

“Almost 84% of our budget is person-
nel costs. This year we have an operating 
budget of about $700,000. $405,000 of 
that budget is for dispatch services,” said 
Davis.

This leaves about $300,000 for things 
like uniforms, car repairs, office sup-
plies, and training. “This year we are cut-
ting back. If there are training programs, 
such as a detective course, we normally 
would like to send someone so they 
can get the extra training. This year that 
won’t be happening,” said Davis.

To go back to the budget from earlier… 
Statistically the average police budget 
has hovered around 4% of total state and 
local expenditures according to the US 
Census Bureau. The modified TOML 
2019-20 budget listed total expenditures 
of $29 million as well as the aforemen-
tioned $4.5 million police budget. That 
puts the percentage around 15%. This is 
high but because it is California, offi-
cers need to be paid more. Places with 
a lower cost of living have relatively 
smaller police budgets. 

If the Town of Mammoth Lakes wants 
to defund the police and put money 
elsewhere it would have to pay officers 
less money. Or reduce the amount of 
officers. Firing officers seems unlikely 
considering the Town, as of last year, 
finally has 24/7 police coverage. 

Davis explained why 24/7 coverage 
matters and is likely here to stay. “It only 
takes one incident for that coverage 
to be worth it. It was huge for us to get 

that.”
So budget changes would have to 

come in the form of salary reductions. 
The rest of the budget is razor thin. 

As Davis mentioned earlier, 84% of 
the TOML police department’s budget 
is spent on personnel. For comparison, 
in Los Angeles that number is 94%. In 
Bishop, that number is between 92-94%.

The FY 2020-21 adopted budget allo-
cated $4.6 million to the police depart-
ment. $1.8 million is paid out as regular 
salaries. Between leave programs and 
overtime/ temporary wages, the depart-
ment spends about $300,000. Health in-
surance premiums cost about $450,000 
a year. Then the PERS retirement fund 
eats up over $1.1 million. There are other 
minor payments made, but that is the 
bulk of it. 84% of the budget essentially 
going towards salaries, insurance, and 
retirement payments.

Removing Dashcams?

This week The Sheet received an 
anonymous tip that the TOML police 
department was removing dash cams 
from its vehicles. 

Chief Davis answered this easily, “In 
my mind it was redundant. We got body 
cams six years ago and the dash cams 
need to be updated every couple of 
years. I felt we didn’t need both.”

Davis also mentioned the high server 
costs associated with all of these differ-
ent cameras. Legally police departments 
have to keep the film for up to two years 
just in case they need to be accessed. 
The cost was not worth it.

 



w w w . m a m m o t h h o s p i t a l . c o m

Mammoth - 760.934.7302
Bishop - 760.872.2942

In order to best serve your individual therapy needs 
during the COVID-19 Public Health Emergency, we 
are now offering multiple ways to meet your PT/OT 

needs safely and to your comfort level.

Open and safe!  Our therapists are back in the 
clinic offering one-on-one, in-person therapy.

Mammoth Hospital Offers Physical 
and Occupational Therapy 

in Person or Through Telehealth!

Visit with your provider in person or from home!

Masking and other safety screening precautions are in place to      
ensure in-person visits remain safe for you if that is your preference.

Accepting new and returning patients in Mammoth and Bishop.

BREAKFAST I UUJTOS & MORI 
HOMEMADE PASTRIES & IIEADS 

DELI SANDWICHES 
HEALIHf SALADS & WRAPS 

HOMEMADE SOUPS 
ORGANIC COFFEE & TEA 

IEER&WINE 
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By Page

MILLENNIAL PROBLEMS
27 year-old Tioga Inn will have its fate decided on Monday

The Mono County Board of Super-
visors is hosting a public hear-
ing on the Tioga Inn Project on 

Monday, June 29 at 9 a.m., Suite Z in 
Mammoth Lakes. Both in-person and 
online public comment via Zoom will be 
available. 

The hearing will focus on proposed 
affordable housing units to accompany 
the Inn project, which has already been 
approved. 

Supervisor Stacy Corless will not 
vote on the matter due to a conflict of 
interest, leaving 4 votes on the table. A 
majority is needed for approval of the 
employee housing plans and if the vote 
is split 2-2, the plans will not go forward.

Given the controversial subject, the 
Supervisors have scheduled the hearing 
to continue to June 30 if need be. 

The Tioga Inn’s initial plans, includ-
ing an environment report were initially 
laid out for county officials in 1993 and 
the formal planning/permitting process 
began. 

Now, 27 years later, the project’s fate 
may finally become known. 

Developer Dennis Domaille pulled 
out in 1996 due to an unfavorable fea-
sibility report related to an economic 
downturn at the time. 

Domaille tried again in 2006 and at 
that time received a much more posi-
tive outcome on the report, prompting 
him to begin to move forward with the 
project. An accident related to a propane 
explosion left him in a coma for 103 

days. By the time he was healthy and 
back on his feet, the recession of 2008 
squashed his plans. 

Now he’s back, pitching the project as 
a housing opportunity for the Eastern Si-
erra on top of the already planned hotel 
and restaurant to be built on-site. 

Just as the country has gone into lock-
down due to Coronavirus concerns.

However, instead of pulling out once 
again, Domaille is pushing forward 
with the project on the basis that after 
recessions, governments are on the 
lookout for “shovel-ready” projects to 
throw money at in an effort to kickstart 
economies. 

At an April 16 meeting of the Mono 
County Planning Commision, Sandra 
Bauer, a CEQA consultant involved with 
the project, walked the commissioners 
and staff through changes to the plans 
that had been made over the years, 
which were comprised under the title of 
“Preferred Alternative 6”. 

While summarizing the entire history 
of changes to the plans over their entire 
history would be a hefty undertaking, 
some of the more significant takeaways 
from Preferred Alternative 6 that Bauer 
highlighted include:

-Reducing the overall number of 
buildings from 15 to 11

-An outdoor lighting plan that mini-
mizes light and glare impacts to the 
outside

-Dull and muted exterior paint to 
avoid standing out from the landscape

PATIO 
SEATING

"REAL" 
Bloody Marys

 
760-934-6944

Open 8am -2pm  *  Closed Tuesdays

Next to Shell Mart Hwy 203 & Old Mammoth Rd. 

-A potential shuttle service from the 
property to the town to reduce pedestri-
ans on Highway 120 and US 395

-A new phasing plan that staggers the 
building process and allows for other 
units to fill up. 

In addition, planners have reached 
an agreement with the Kutzadika’a tribe 
to educate and supervise workers on 
cultural artifacts that may be uncovered 
over the course of construction. 

Bauer also outlined plans to address 
five unavoidable impacts that the proj-
ect would have on the area as outlined 
by the environmental report: hydrology, 
biology, services (police/fire), traffic and 
aesthetics.

In response to the biology aspect, 
specifically the Sierra Nevada Red Fox, 
the property would commit to proper 
signage about animals and have a den-
ning survey completed to determine 
any denning by wildlife taking place on 
the property. A 500-foot buffer will be 
placed between dens and constructions 
in the event that some are found. 

The visual impacts to the landscape 
were another area of concern, as parts 
of the buildings would potentially be 
visible from Navy Beach and South Tufa 
Landing. Bauer’s slideshow included a 
photo, taken from the water, of scaffold-
ing set up on the prospective site in or-
der to illustrate the change in landscape, 
shot with a 400mm lens.

The issue that the planning committee 
was grappling with in April was ap-

proval of a plan that included employee 
housing for Tioga Inn workers. The plan 
features 100 bedrooms with space for 
150 workers. 

Public comment was decidedly 
against Domaille’s project as a whole, 
with Mammoth Lakes resident Tony 
Taylor telling the commissions, “Who 
is Mono County? We are all Mono 
County and we all will bear the burden 
of injuries and fatalities caused by this 
ill-conceived project.”

Daniel McConnell, who had pho-
tographed the site with Domaille, 
explained that they had used powerful 
binoculars to locate the two-story scaf-
fold erected for the test from the shore. 

 “As far as traffic goes, you should give 
people more credit; they’re not gonna 
walk out into traffic on the highway”, Mc-
Connell said.

If Mr. Domaille does this thoughtfully 
as he builds, this fits right into the Mono 
Basin plan,” Commissioner Roberta 
Lagomarsini stated, “It’s unfortunate 
that his property is so geographically 
separated from the town but that’s just 
the way it is.”

 “The town of Lee Vining could benefit 
from a few more people, a lot more jobs,” 
she added.

The commissioners ultimately voted 
4-0, with Chris Lizza abstaining, to ap-
prove the plans for employee housing 
on-site at the Tioga Inn and move them 
forward to the Mono County Board of 
Supervisors. 
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see HAMILTON, page 11

Alexander Hamilton 
By Ron Chernow 
Penguin 
731 p. (2004) 

The fuss of Lin Manuel Miranda’s 
Broadway production of “Hamilton” 
(based on this biography by Ron 
Chernow) has faded somewhat, though 
Miranda’s beeon a publicity tour this 
week promoting an airing of the musi-
cal which will debut on Disney+ start-
ing July 3. 

So I felt like I finally had to see what 
the hype was all about. And I’m a stub-
born sort, so I wanted the full 731-page 
experience versus a two-hour musical. 

A few things leap right out at you. 
The first is the sheer miracle that 

the United States still exists as a going 
concern nearly 250 years after the Dec-
laration of independence. Even Wash-
ington, post-Constiutional Convention, 
“doubted the new federal government 
would survive twenty years” according 
to Chernow. 

Which makes absolute sense when 
you think about it. If you just get done 
overthrowing one government for tax-
ing you too much, only to discover that 
the next government wants to tax you 
a whole bunch to pay the debts associ-

ated with the revolutionary war, your 
average citizen might have just thrown 
up his hands and said, ‘What the hell’s 
the difference? Government’s govern-
ment.” 

But this time, it was different. Thanks 
to - and forgive the exclusivity, a prod-
uct of the age - a small group of very 
talented men with pretty decent ethics. 

They weren’t perfect. There was 
plenty of intrigue and infighting and 
jockeying for position. But when it 
came down to it, guys like Hamilton 
preserved the union, in part  by choos-
ing enemies with principles over those 
who had none. 

Example: In the first presidential 
elections, there was no differentiation 
made between presidential and vice-
presidential candidates, even though 
there was a de facto acknowledgement 
that there was one man at the top of the 
ticket and one for the #2 slot. 

In 1800, Jefferson and his vice-pres-
idential candidate Aaron Burr each 
received the same number of votes. 

Rather than concede the top spot, 
Burr hedged. Jefferson was a staunch 
Republican (which, in those days, 
meant he was a southerner and states’ 
rightists who feared a strong federal 
government and he was also a franco-

phile. 
Burr was a Republican as well, but he 

was also a New Yorker. New York City 
was a political base of the Federalists, 
who had won the first three presidential 
elections (Washington twice and then 
John Adams), as was the northeast, and 
it was presumed Burr would be more 

sympathetic to the opposition Federal-
ists than Jefferson. 

Just one problem. In comparison to 
Jefferson, the author of the Declaration 
of Independence and the nation’s first 
Secretary of State, Burr was a relative 
lightweight. As Hamilton once said of 
Burr, “In civil life, he has never pro-
jected nor aided in producing a single 
measure of important public utility.” 

Which, Chernow writes, “was mysti-
fying for such a bright, literate man.” 

Burr was a bit of rogue. He knew how 
to play the angles and social (and ca-
reer) climb. And he’d double-cross you 
if it suited his purposes. 

Hamilton had enough influence in 
New York City to convince fellow Feder-
alists they were better off with Jeffer-
son, effectively ending Burr’s political 
career. And Burr would, in time, exact 
his revenge … 

Alexander Hamilton remains the 
most influential immigrant the United 
States has ever welcomed to its shores. 
He grew up in the West Indies. His 
father left when he was a young boy. 
His mother died when he was 14. He 
apprenticed at a trading company on 

BOOKS
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St. Croix starting at the age of 14, and 
showed so much promise that a group of 
island businessmen pitched in to send 
him north for a proper education, which 
he obtained at King’s College in New York 
City. 

Among the nation’s founders, his roots 
were the most humble. And his talents the 
most prodigious. 

He was also, arguably, the greatest seer 
in American history. He had a keen sense 
when it came to imagining what the future 
might look like. 

The key relationship in Hamilton’s life, 
and perhaps in American history, was the 
relationship between Washington and 
Hamilton. 

Hamilton served as Washington’s 
aide-de-camp during the Revolutionary 
War. Critical because Washington hated 
paperwork and Hamilton had a knack for 
it. And as Hamilton got to know Washing-
ton, he literally became his second brain. 
Washington could spend a few minutes 
sketching out an idea and Hamilton just 
knew how to properly flesh it out. 

And while Washington didn’t have 
Hamilton’s razzle dazzle, he had the 
gravitas. 

“Washington possessed the outstanding 
judgement, sterling character and clear 
sense of purpose need to guide his some-
times wayward protege.”

However, once Washington retired from 
public life, Chernow noted that within 
Hamilton, “Some vital layer of inhibition 
disappeared.” 

“Hamilton was not the master builder 
of the Constitution; the laurels surely go 

to James Madison. He was,. however, its 
foremost interpreter, starting with the 
Federalist [papers] and continuing with 
his Treasury tenure [Hamilton was the 
first Secretary of the Treasury], when he 
had to expound constitutional doctrines 
to accomplish his goals. He lived, in 
theory and practice, every syllable of the 
Constitution. For that reason, historian 
Clinton Rossiter insisted that Hamilton’s 
works and words have been more conse-
quential than those of any other American 
in shaping the Constitution.” 

While Washington is considered the 
father of Our County, and James Madison 
the father of the U.S. Constitution, Ham-
ilton is considered the father of American 
government. 

He had to solve the practical challenges 
of how to defend the country, how to pay 
debts, how to finance growth. “As chief tax 
collector, he would be the lightning rod for 
inevitable discontent.” 

One of his brilliant strokes was to sug-
gest that the federal government assume 
all revolutionary war debt incurred by the 
states without exception or differentia-
tion, figuring the states which incurred 
the most debt had also made the most 
sacrifice. 

Effectively, this tied the states together, 
and also created the need for a central 
bank. And to make it happen, he effec-
tively traded Washington, D.C. as the 
future site of the nation’s capital in order 
to establish the First Bank of the United 
States. 

And just in the nick of time. Consider: 
In 1795, 55% of the federal budget was 
dedicated to debt service. 

It’s hard to imagine these days having a 
federal government so weak and insignifi-
cant and struggling to establish its powers 
to raise revenue.

As President, Washington presided over 
a smaller staff than he did as master of 
Mount Vernon. Wow.  

Hamilton also recognized the grand 
bargain that facilitated the Constitution 
was built on an unstable, undemocratic 
foundation. It was called the “federal 
ratio.” For apportionment purposes, every 
slave provided its owner 3/5ths of a vote. 

This provided the southern states undue 
political power and influence. 

And pretty much guaranteed a future 
Civil War.

Despite his acceptance of the federal 
ratio as the price of ratification, “Few, 
if any, other founding fathers opposed 
slavery more consistently or toiled harder 
to eradicate it than Hamilton. 

Hamilton never owned slaves. 
George Washington was the only 

president who set his slaves free upon his 
death.  

Of all the nation’s founders, Hamilton 
had the bleakest view of the wisdom of the 
masses. 

As Chernow observed, “He was opti-
mistic about America and pessimistic 
about its people.” 

And he was obsessed with checks and 
balances. 

“Give all power to the many, they will 
oppress the few. Give all power to the few, 
they will oppress the many.” 

Whereas Jefferson thought a little rebel-
lion now and then was a good thing.

But most important, Hamilton was 
steadfast and ethical. He had every oppor-
tunity to enrich himself in his position as 
Treasury Secretary, and he was exhaus-
tively investigated because all the other 
crooks assumed he was just like them and 
on the take. He wasn’t. He was singular 
and truly great. 

What I found most delightful about 
Hamilton was his knack for peering into 
the future. 

Some items which resonate in the cur-
rent moment. 

On the Constitution: “Mark my words. 
So long as we are a young and virtu-
ous people, this instrument will bind 
us together in mutual interests, mutual 
welfare and mutual happiness. But when 
we become old and corrupt, it will bind us 
no longer. 

On the most dangerous type of politi-
cian: “Demagogues who fed off popular 
confusion while proclaiming popular 
rights. A dangerous ambition more often 
lurks behind the specious mask of zeal 
for the rights of the people than under 
the forbidding appearance of zeal for the 
firmness and efficiency of government. 

On the defense of British loyalists: “He 
thought the nation’s character would be 
defined by how it treated its vanquished 
enemies.” 

There are so many great nuggets 
throughout this well-written biography. I 
had no idea Washington nearly died right 
after his first inauguration. Or that there 
was an annual scourge of yellow fever in 
the 1790s which caused city residents to 
flee upstate. 

Give a nod to Mr. Hamilton on the 4th. 



TOWN STUFF 
Friday, June 26/
Reds Meadow Road opens for 
the season. No shuttle service this 
summer. Entrance will close once 
lots are full. 
Mammoth Lakes Basin is open

June 26-27/
Town of Mammoth Lakes 
Community Cleanup Days. More 
info: see ad pg. 9

Monday, June 29/
FREE COVID-19 testing in 
Bridgeport. The pop-up private 
health clinic will be at Memorial 
Hall from 9:30 a.m. - 12 p.m. Free 
testing, masks, hand sanitizer and 
flyers.
Mono County Board of Supervisors 
Special Hearing on Tioga 
Inn project. See ad pg. 13 for 
information about submitting public 
comment

Tuesday, June 30/
FREE COVID-19 testing in Lee 
Vining. The pop-up private health 
clinic will be at the Mobil Mart from 
9:30 a.m. - 12 p.m. Free testing, 
masks, hand sanitizer and flyers.
Inyo County Board of Supervisors 
meets @ 9 a.m. See County website 
for viewing access. 

Wednesday, July 1/
FREE COVID-19 testing at the 
Public Health pop-up clinic in front 
of the Mammoth Food Bank from 
10 a.m. - 1 p.m. Free testing, masks, 
hand sanitizer and flyers.
Eastern Sierra Council of 
Governments (ESCOG) meets 
8:30 a.m. Suite Z, Minaret Mall, 
Mammoth Lakes. 
Mammoth Lakes Town 

Beer lovers’ candy store
Selection of more than 300 beers

DOOR’S OPEN, BEER’S COLD,
STOP ON BY!

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
TOWN STUFF
Council meets @ 4 p.m. Visit 
the Town website @ www.
townofmammothlakes.ca.gov to 
attend via granicus.
Mammoth Lakes Tourism meets 
@ 1 p.m. Visit Town website for 
viewing access. 

Thursday, July 2/
FREE COVID-19 testing at the 
Public Health pop-up clinic in front 
of the Mammoth Food Bank from 
10 a.m. - 1 p.m. Free testing, masks, 
hand sanitizer and flyers.

Friday, July 3/
Mammoth Mountain Bike Park 
and Scenic Gondola open for the 
season. More info on what’s opening 
at the mountain @ https://www.
mammothmountain.com/covid

Saturday, July 4/
In Mammoth...
Happening: Freedom March, 
Footloose Freedom Mile(register 
online, honor system)and 
Chamber of Commerce Business 
Scavenger Hunt

Not Happening...
Fourth of July Fireworks, Lions 
Club Pancake Breakfast, POPS in 
the Park, Town Parade, and Arts 
Festival

Ongoing:
Mammoth Taxi Delivery brings you 
free local restaurant deliveries. Call 
for availability. 760.937.8294. 

Vons offers two hours of shopping 
Monday-Friday from 7-9 a.m. for 
those shoppers who may be virus-
vulnerable. 

AT THE MOVIES

THE SHEET   I   Saturday, June 20, 2020                 www.thesheetnews.com                                                            I   13



THE SHEET   I   Saturday, June 27, 2020                www.thesheetnews.com                                              LEGALS  I   13

          PUBLIC NOTICES 
Fictitious Business Name Statement

The Following Person 
Is Doing Business As:

Mammoth Lakes Film Festival

Eastern Sierra Arts Alliance--California
54 Twin Lakes Dr. Mono City, Ca 93541
P.O. Box 1316 Mammoth Lakes, 93546

This business is conducted by an Corpora-
tion/Non-profit.The registrant commenced 
to transact business under the ficti-
tious business name listed above on June 
23,2020.This statement was filed with the 
County Clerk of Mono County on June 22, 
2020     
File Number 20-117
2020-0101 (6/27, 7/4, 7/11, 7/18)

sheet the Check Out The Latest News
www.thesheetnews.com.

TS #2020-0106

Notice of Public Hearing Notice of Vacancy
NOTICE IS HEREBY GIVEN that on Wednesday, July 
8, 2020, beginning at 2:00 p.m. and continuing until 
finished, at the Town Council Chambers, Suite Z, 
within the Minaret Village Shopping Center, 437 Old 
Mammoth Road, the Mammoth Lakes Planning & 
Economic Development Commission will hear an ap-
plication request for the following: 

Application Request for the Lakeview Townhomes: 
Tentative Tract Map (TTM) 19-001, Use Permit (UPA) 
19-002, Design Review (DR) 19-005, and Variance 
(VAR) 19-001. 
This application is for a new 6-unit multi-family 
residential Planned Unit Development (PUD). A Use 
Permit is required for planned unit developments and 
condominium uses located within the North Village 
Specific Plan area. 
A Variance is requested to allow for a 20% reduction 
to the north side yard setback (8 feet instead of 10 
feet) and a 40% reduction to the rear (east) setback 
(6 feet instead of 10 feet). The setback reductions are 
requested in order to preserve two significant Jeffrey 
Pine trees and to provide a 24 foot wide driveway ac-
cess lane through the property. 

CEQA Determination: Pursuant to California Envi-
ronmental Quality Act (CEQA) Guidelines, the project 
is categorically exempt as an In-Fill Development 
Project, CEQA Guidelines Section 15332.

The proposed project is located within the area cov-
ered by the North Village Specific Plan (NVSP). Imple-
mentation of the NVSP and analysis of the potential 
environmental impacts are encompassed in the Final 
Environmental Impact Report for the North Village 
Specific Plan (1991 EIR), dated February 1991. A Sub-
sequent Program Environmental Impact Report (1999 
SPEIR) was prepared and assesses the overall impacts 
of the development permitted under the North Village 
Specific Plan (NVSP), as amended in 1999. According 
to CEQA Guidelines §15168(c), subsequent activities 
within the project area must be examined in light of 
the Program EIR to determine whether an additional 
environmental document must be prepared. In this 
case, the lead agency (the Town) finds that pursuant to 
Public Resources Code §21166 and CEQA Guide-
lines §15162, no new mitigation measures would be 
required and the activity is within the scope of the 
project covered by the Program EIR (CEQA Guidelines 
§15168[c][2]). 

Location: 125 Lakeview Boulevard (APN: 031-110-026-
000)
Zoning: North Village Specific Plan (NVSP) - Specialty 
Lodging (SP)

Applicant: John Hooper (Gray Bear, LLC)

All persons having an interest in the proposed ap-
plication request may appear before the Planning & 
Economic Development Commission either in person 
or represented by counsel and present testimony 
or may, prior to said hearing, file with the Executive 
Secretary written correspondence pertaining thereto.  
Pursuant to Government Code Section 65009(b), if this 
matter is subsequently challenged in court, the chal-
lenge may be limited to only those issues raised at the 
public hearing described in this notice or in written 
correspondence delivered to the Town of Mammoth 
Lakes at, or prior to, the public hearing. 

 For additional information, to provide comments or 
to obtain a copy of the staff report which will be pub-
lished no later than July 3, 2020, contact Kim Cooke, 
Associate Planner, at kcooke@townofmammothlakes.
ca.gov or (760) 965-3638. Public comments may also 
be sent via fax to (760) 934-8608. Public comments 
submitted via e-mail are strongly encouraged due to 
COVID-19 virus precautions.

Mammoth Lakes Planning & Economic Development 
Commission
P.O. Box 1609
Mammoth Lakes, CA 93546

TS #2020-0105

Notice is hereby given that the Board of Directors of the 
Birchim Community Service District will hold a PUBLIC 
HEARING on the adoption of the 2020-2021 budget, 
delinquencies, and annual water rate report. 

For more information, contact Linda Monreal at 
birchimcsd@yahoo.com. The Annual Public Meeting will 
start at 7:00 pm over teleconferencing via Zoom Thursday, 
July 9, 2020. The proposed budget will be available for 
inspection after June 18 at Owens Gorge Rd, Tom’s Place, 
CA.

As authorized by Gov. Newsom’s Executive Orders, 
N-25-20 and N-29-20, there is no physical location for the 
meeting. The meeting will be accessible remotely by live 
cast at: https:// Zoom.com.
 The meeting ID# 241343 where members of the public 
shall have the right to observe and offer public comment.

TS#2020-0099

Notice of Public Hearing
The Mammoth Lakes Fire Protection District’s Board of 
Commissioners adopted the District’s 2020/2021 prelimi-
nary budget on Tuesday, June 16, 2020.

The preliminary budget is available for inspection 
Monday through Friday, from 8:30AM – 4:00PM, at Fire 
Station 1, 3150 Main Street, Mammoth Lakes. It is also 
available at www.mlfd.ca.gov.

The MLFPD Board of Commissioners will meet on 
Tuesday, September 15, 2020 at 12:00PM, to adopt the 
final budget. Any person may appear at the meeting to be 
heard regarding any item in the budget or regarding the 
addition of other items.

TS #2020-0103

LOCATION CHANGE 
NOTICE IS HEREBY GIVEN that the Mono County Board 
of Supervisors will conduct a Public Hearing on June 29, 
2020, at Suite Z, 437 Old Mammoth Road, Mammoth 
Lakes, CA 93546 (pre-registration required), with remote 
videoconferencing at https://zoom.us/join (meeting 
ID: 984-7833-3904), or teleconference at (669) 900-6833 
and enter Webinar ID 984-7833-3904, to consider the 
following: 

9:05 a.m. TIOGA INN SPECIFIC PLAN AMENDMENT 
AND FINAL SUBSEQUENT ENVIRONMENTAL IMPACT 
REPORT to amend the 1993 Tioga Inn Specific Plan 
located at 22, 133, and 254 Vista Point Road and consist-
ing of four parcels (APN 021-080-014, -025, -026 & -027). 
The entitlements approved in 1993 remain intact and 
approved regardless of the outcome of the currently 
proposed project. The current Specific Plan Amendment 
proposes up to 150 new workforce housing bedrooms 
in up to 100 new units, a third gas-pump island and 
overhead canopy, additional parking to accommodate 
on-site guest vehicles as well as a general-use park-and-
ride facility and bus parking for Yosemite transit vehicles, 
a new package wastewater treatment system tied to a 
new subsurface drip irrigation system, replacement of 
the existing water storage tank with a new tank of the 
same size in the same area, a new 30,000-gallon on-site 
propane tank (eventually replacing the existing five on-
site tanks), modification to the boundaries and acreage 
of designated open space, and modification of parcel 
boundaries. 

A Subsequent Environmental Impact Report is proposed 
for the project. On April 16, 2020, the Mono County Plan-
ning Commission approved Resolution 20-01 recom-
mending approval of the project to the Board of Supervi-
sors with modifications including prohibition of accent 
uplighting, the addition of a phasing plan, the addition 
of a shuttle service between the project site and town, 
signage to not feed wildlife, and addition of a survey for 
active fox dens. 

Project documents are available at https://monocounty.
ca.gov/planning/page/tioga-inn-specific-plan-seir or 
by calling 760-924-1800. Hard copies of documents are 
available for the cost of reproduction. 

SPACE WILL BE LIMITED AT THE PHYSICAL MEETING 
LOCATION. Reservations to attend in person must be 
made in advance by 3 p.m. on June 26 at: https://mono-
county.ca.gov/bos/page/board-supervisors-special-
meeting-35.

 INTERESTED PERSONS may provide comments to the 
Board of Supervisors by emailing cddcomments@mono.
ca.gov or by mail to: Community Development Depart-
ment, Attn: Michael Draper, PO Box 347, Mammoth 
Lakes, CA 93546. Written comments must be received by 
9:05 a.m. on June 29 to be included in the record. Written 
comments will not be read into the record but will be 
transmitted to the decision makers prior to deliberation. 
If you challenge the Board’s decision in court, you may be 
limited to raising only those issues you or someone else 
raised at the public hearing described in this notice, or 
in testimony delivered to the Community Development 
Department at, or prior to, the public hearing.

TS #2020-0107

Notice of Public Hearing

The Mono County Local Agency Formation Commission 
(LAFCO) is soliciting interested residents to serve as an 
Alternate Public Member. 

LAFCO is a seven-member commission comprised of 
representatives of the Mono County Board of Supervi-
sors, the Mammoth Lakes Town Council, Special Districts 
(fire, water, public utility, community services, mosquito 
abatement, etc.), and the public charged with ensuring 
orderly growth and development, logical boundaries, 
efficient services and preserving agricultural lands and 
open space.

 For more information and to download the nomination 
form please visit the Mono County LAFCO website at: 
http://www.monocounty.ca.gov/lafco/page/resources. 
If interested, in serving as an Alternate Public Member, 
contact Melissa Bell at mbell@mono.ca.gov or 760-924-
1804 by July 20, 2020. 

TS #2020-0108

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Pedaling Sweets

Sean Jackson 
2784 Hwy. 158, P.O. Box 412
June Lake, Ca. 93529

This business is conducted by a individual. 
The registrant commenced to transact 
business under the fictitious business name 
listed above on May 29,2020.
This statement was filed with the County 
Clerk of Mono County on March 04, 2020. 
File Number 20-050
2020-0097 (6/20, 6/27, 7/4, 7/11)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Mammoth Lakes International
Film Festival

Eastern Sierra Arts Alliance--California
54 Twin Lakes Dr. Mono City, Ca 93541
P.O. Box 1316 Mammoth Lakes, 93546

This business is conducted by an Corpora-
tion/Non-profit The registrant commenced 
to transact business under the ficti-
tious business name listed above on June 
23,2020.This statement was filed with the 
County Clerk of Mono County on June 22, 
2020     File Number 20-117
2020-0102 (6/27, 7/4, 7/11, 7/18)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Antonio & Sons Home Services

Andres/Heriberto Garcia
45 Mountain Blvd.#10, P.O. Box 3813
Mammoth Lakes, Ca. 93546

This business is conducted by co-partners. 
The registrant has not yet begun to trans-
act business under the fictitious business 
name listed herein. 
This statement was filed with the County 
Clerk of Mono County on June 15, 2020. 
File Number 20-107
2020-0104 (66/27, 7/4, 7/11, 7/18)

Notice of Public Hearing

PERSONALS
I hope to see you ... at Town Clean Up 

day. You’ve been quarantined so long you 
don’t need a trimmings bag. You need a 
full mulching. 

I saw you ... canceled your 4th of July 
Lions Club pancake breakfast. Bummer. 
I kinda like getting the sausage from old 
guys every year. 
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Help Wanted

NO CLASS-IFIEDS

Sierra Employment Services, Inc.
is hiring for the following positions

Staff Accountant B - $29.06
Payroll Clerk B - DOE

Full Charge Bk ML - $20-$25
Retail Cashier ML - $15

Warehouse Worker - $15
Parking Lot Attend B - $14-16

Retail Clerk B - $13
MCWD Civil Eng. ML - $32.10-42.62

MCWD Const Worker ML $20-22
General Laborers ML & B $15-20

Call Us Today
760-924-0523 or 760-873-8599

 Complete job list at:
www.sierraemployment.com/joblist.

com<http://www.sierraemployment.
com/joblist.com>

For Rent

    The Alpenhof Lodge is accepting ap-
plications for full-time & part-time, year 
round and seasonal positions.  Applicants 
must be available to work weekends and 
holidays. Front desk, day and evening posi-
tions are available as well as housekeeping 
positions.  Please apply in person at 6080 
Minaret Rd, Mammoth.

We are gearing up for the summer 
season and have a few full and part time 
job openings for retail sales positions. Work 
generally goes through September or Octo-
ber with a couple year-round positions pos-
sible.Our primary business is fly fishing, 
but we need a few folks with conventional 
fishing knowledge. Great opportunity to 
learn from our team of professional guides 
and improve your skills while getting paid.
Stop by, give us a call or send a message 
if you are interested.760-914-1476 info@
thetroutfitter.com

Courchevel Condominiums is search-
ing for reliable, hard-working team who 
can thrive in a fast-paced environment for 
year-round onsite management, 2 bed-
room unit is included.Management team 
is responsible for operating snow removal 
equipment, hands-on repairs and cleaning 
of grounds including pool and spa, guest 
interaction and Homeowner requests. Job 
begins Oct 2020. Submit resume/application 
to: Courchevelonsite@gmail.com
    Convict Lake Resort has immediate 
job openings for maintenance personnel, 
grounds keeper and store personnel.
Please email resumes to lcornwell@con-
victlake.com or stop by for an application. 

     2 BDR/I BA unfurnished ML apt. Ground 
floor. Huge kitchen. Deck. No garage - two 
cars max. Backs to green belt. $1,750/mo. 
Call 760.937.7569.

2BDR home in Bishop available for 
nightly rental. Creek, trees, views. Locals/
healthcare/emergency workers only. Call 
Lunch to inquire. 760.937.4613.

Snowcreek #79. 2 bedrooms, loft, 2 full 
baths, in-unit laundry, plenty of storage and 
parking, fully furnished. Access to jacuzzi 
and sauna in complex. Step off the M Bdr 
deck onto the meadow, 30 feet from creek. 
Sweeping views of the Sherwins. Short walk 
to free Mammoth Red Line bus stop. Utili-
ties inclusive except internet and electricity. 
Available starting July 1st or August 1st for 
six-month to one-year lease. $2600/mo, first 
month and deposit due before move in. No 
smoking. Pets negotiable. Send email to 
vane.katie@gmail.com or text 818.554.0035.

1BDR plus large loft/1BA furnished 
condo in Sierra Manors. Second floor. 
Two parking spaces. Five-month lease July 
8-Dec. 8. $1,525/mo. includes wifi, water 
and electric. Call 805.637.4033

Z-Z-ZIPPERS. Sportswear, parkas, pants, 
duffels, day packs. Hems too. Expert work, 
prompt service. Call 760-873-4499

  
  Mammoth Spa Creations is looking for an 
additional member for it’s team. We cur-
rently have an immediate opening for a spa 
Maintenance Technician position, we are 
also hiring an Office Assistant.These are Full 
Time Positions (Monday through Friday). 
These positions offers vacation accrual, 
benefits and paid holidays. Experience is 
preferred, but not required. Heavy lifting is 
required. Please call 760-924-3091 or stop 
by the store located at 1401 Tavern Road 
Mammoth Lakes for more information and 
to pick up an application. Resumes can be 
e-mailed to mammothspa@aol.com. 

For Hire
   Vacasa is hiring full and part time house-
keepers in Mammoth Lakes/June Lake with 
pay starting at $18/hour. Apply at vacasa.
com/careers.
    Mammoth Taxi is accepting resumes for 
experienced drivers with great customer 
service and clean driving records. We are 
also looking for office staff for the right 
person with great organizational skills 
and customer service background. Please 
inquire with Scottie at 760-914-7433. www.
mammoth-taxi.com. 
    White Mountain Fire Protection District 
is in need of a Grant Writer!!  WMFPD 
seeks an individual with desire and experi-
ence to pursue several upcoming grant 
opportunities. USDA Rural Facilities Grant, 
Assistance to Firefighters Grant and Sup-
porting and Improving Rural EMS Needs 
(SIREN) Grant to name a few.  If interested, 
contact us. Facebook page “White Mountain 
Fire Department” or call: 760-933-2252

For Sale
For Sale by Owner: rarely available 

Bigwood Condo, 1BD/1BA, sunny unit 
with 1-car garage, deck, ski locker, recent 
upgrades, close to pool/spa. $265,000. Call 
Mike: 760.914.1877 

Help Wanted

GEN XHAUSTED
By Lunch 

Why We Can’t Sleep
Women’s New Midlife Crisis
Ada Calhoun
Grove Atlantic, 223 p.

I know, I know. If it’s a book about 
women’s midlife crises, why am I review-
ing it?

Well, I do live with a middle-aged 
woman, so I may as well try to learn more 
about her crisis,even if I can’t really figure 
out my own.

But I’m probably not even supposed to 
refer to her as “middle-aged.” Nor am I 
supposed toremind her that Norma Des-
mond’s character was all of 50 years old in 
“Sunset Boulevard.”

Reality is, however, that the title is 
somewhat misleading. Because while yes, 
the author is a woman and the book is fo-
cused on women and features interviews 
with women, it’s as much a book about 
women’s midlife crisis as this particular 
generation’s (Generation X) midlife crisis.

Gen X is defined as the generation born 
between 1965-1980.

And as Calhoun outlines at the outset, 
“The context for Gen X women is this: we 
were an experiment in crafting a higher-
achieving, more fulfilled, more well-
rounded version of the American woman. 
In midlife, many of us find that the experi-
ment is largely a failure.”

A quarter of Gen X women are on anti-
depressants. 60% describe themselves as 
stressed.

Three-quarters are anxious about 
finances.

Calhoun (born in 1976) cites a lot of 
facts and studies in this quick read, which 
the blurb on the book jacket says is sup-
posed to make one feel less alone. There 
is a hint of high school research paper to 
the book. And a bit of confessional. It feels 
like Calhoun whipped it out in about three 
months because she’s stressed and wor-
ried about finances.

She knows her subject.
If you’re a member of Gen X and not 

one to complain and stoically tell other 
people life is okay when you actually 
feel profoundly depressed - this book 
may provide some solace. Calhoun ticks 
off many of the reasons why you could 
complain - and why you don’t. Because 
you’re Gen X, damnit. Not some whiny 
millennial.

Latchkey Kids

Gen X is also known as the latchkey 
generation. That’s because so many of us 
just came and went as we pleased, mostly 
because mom and dad were still at work 
when we got off from school.

And it was an iffy proposition as to 
whether mom and dad even lived under 
the same roof anymore.

There was no helicopter parenting. Hell, 
there was hardly any parenting at all.

As the comedian John Mulaney says, “I 
had no supervision when I was a kid. We 
were free to do what we wanted. But also, 
with that, no one cared about kids. I grew 
up before children were special.”

One expert concurs, calling Gen X “the 
least parented” generation of all time.

And as Calhoun writes, “Nearly every 
Gen X woman I know has a story of being 
groped, flashed, sexually assaulted, or 
outright raped.”

So on the one hand, the odds of intense, 
emotional scarring were high.

And then, on the other, there was the 
pressure to take full advantage of all the 
freedom and possibilities which were now 

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Elite Sports and Therapy Consulting, Inc.

Elite Sports and Therapy Consulting, Inc. 
1208 Majestic Pines Dr., P.O. Box 5068
Mammoth Lakes, CA 93546

This business is conducted by a corpora-
tion. The registrant has commenced to 
transact business under the fictitious busi-
ness name listed above. 
This statement was filed with the County 
Clerk of Mono County on Jaune 12, 2020. 
File Number 20-106
2020-0100 (6/20, 6/27, 7/4, 7/11)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Sky Divine Wellness

Skyler Whiting
196 Snowcrest Ave., P.O. Box 8863
Mammoth Lakes, Ca. 93546

This business is conducted by a individual. 
The registrant has not yet begun to trans-
act business under the fictitious business 
name listed herein. 
This statement was filed with the County 
Clerk of Mono County on May 12, 2020. 
File Number 20-095
2020-0098 (6/20, 6/27, 7/4, 7/11)

available. “The belief that girls could do 
anything morphed into a directive that 
they must do everything.”

But as Boomer-generation journalist 
Caroline Miller observes, “Exceeding ex-
pectations was so much easier when there 
basically were no expectations. Whatever 
you managed to do was more of a win. 
It’s as if the idea of stress hadn’t been 
invented yet.”

Tight Squeeze

So you’re a child of divorce. You want to 
do it differently. You wait longer to have 
kids (if you have them at all) because you 
want to get established.

And then you want to shower them with 
attention. That takes time.

But you still want to excel at your job.
And look good.
And care for your aging parents.
And stay connected to your spouse.
And take cool vacations.
But unlike the television show character 

Murphy Brown, you can’t afford to have 
an underemployed housepainter named 
Eldin available at your beck and call to 
help you juggle all your responsibilities.

As Calhoun says, that should be the 
bumper sticker for a generation: “Where’s 
Eldin?”

According to a study by the Pew Re-
search Center, in 1965, the typical mom 
spent 9 hours/week on paid work, and ten 
hours/week on child care.

Fifty years later, those numbers were 
25 hours and 14 respectively. So much for 
leisure time. And even if you had leisure 
time, would you have any money to spend 
on it? Have you really enjoyed steady, un-
interrupted work in this era of corporate 
downsizing? Did you sidestep the finan-
cial calamity of the Great Recession? Will 
you sidestep the financial calamity borne 
of Covid?

Many Gen Xers fret in the book that 
their only hope of financial salvation is 
inheritance - that is, if their parents don’t 
spend it all on $10,000/month nursing 
homes.

When asked her suggestion for achiev-
ing gender equality in the workplace, one 
labor lawyer frankly replies, “Burn this 
shit down and start over.”

Old school

As writer Rich Cohen observes, Gen 
Xers are “the last Americans schooled in 
the old manner, the last Americans that 
know how to fold a newspaper, take a joke 
and listen to a dirty story without los-
ing their minds. Our supposed cynicism 
and dread amount to sanity. We could 
not stand to hear the utopian talk of the 
Boomers as we cannot stand to hear the 
utopian talk of the millennials. We know 
that most people are rotten to the core, 
but some are good. Proceed accordingly.”
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A NEW
HOME 

FOR 
FAMILY

FUN
CALL TO SCHEDULE A PRIVATE TOUR.

HIGHLY ANTICIPATED NEW FLOORPLANS & ARCHITECTURAL STYLES NOW AVAILABLE! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,152 SQ. FT. • SALES 760-914-2050 • LIVECREEKHOUSE.COM

All information subject to change. The Snowcreek Property Company. CalBRE #01812140.All information subject to change. The Snowcreek Property Company. CalBRE #01812140.
2020. All rights reserved.2020. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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