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Cabot Godoy(L) and Davin Wolter of MMSA’s Nordic team after 
finishing the Classic Distance race at the Western Region Champion-
ships in Utah. For more photos and coverage, see p. 9
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see DISPOSAL, page 14
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see LEASH, page 6

REVAMP THE RECYCLEA NEW LEASH ON STRIFE
Mammoth Disposal ramping up for Benton 
Landfill closure in 2023

Randy Fransway and his dog, Buddy, at Shady Rest Park on Wednesday.
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Mammoth leash law to be enforced beginning in April

With the Benton 
Crossing land-
fill scheduled for 

closure on January 1, 2023, 
Mammoth Disposal is in 
the process of expanding its 
operations to accommodate 
the uptick in demand that will 
follow the landfill closure.

The Sheet spoke with staff 
from Mammoth Disposal this 
week to get a sense of what to 
expect and when, as the waste 
management firm upgrades 
its facilities. 

First things first: the time-
line is essentially fixed. 
Benton is still expected close 
on the first day of 2023 and 
Mammoth Disposal will as-
sume the work that Benton 
was performing.

The expansion project on 
Commerce Street is already 
underway, having begun 
December 2020. 

For now, it’s about complet-
ing the permitting process 
and putting the project out for 
bids. 

The building permit has 
already been submitted for 
review to the town and the 
use permit process is set for  
town review by early April 
and the public review by the 
end of April.

If those processes remain 
on track, the permits should 
be granted by the last week 
of July, at which time bid-
ding will be concluded and 
the construction process can 
begin. 

Glen Long, District General 

Manager for Mammoth Dis-
posa/Bishop Waste, expects 
the project to be complete 
about a year after ground-
breaking and ahead of the 
landfill closure.

Some of the changes at the 
transfer station in Mammoth 
will be determined by the 
county during the Request for 
Proposal Process.

Waste Connections Inc. 
Regional Vice President 
Susan VanDelinder said that 
there are differences between 
what a landfill and a transfer 
station can accommodate/
provide service for. 

For example, certain mate-
rial types that the landfill 
handled (i.e. green waste, 
some types of construction 
waste, etc) will be mostly 
disposed of at another loca-
tion in the county, such as the 
Pumice Valley landfill.

However, the expansion in 
Mammoth Lakes will allow 
for a greater amount of ser-
vices/space.

Long discussed the pro-
posed renovations to the site.

A new indoor transfer sta-
tion will be built on the lot, 
able to accomodate both 
commercial trucks dropping 
off waste and local residents 
dropping off their household 
waste. 

Long said that those only 
wishing to drop off a bag or 
two of household garbage 
would not have to wait in line 
to use the transfer station
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MAMMOTHHOLISTICS.COM
OR CALL 760-663-7570

101 Old Mammoth Road, Mammoth Lakes, CA 93546 

As the Town of Mam-
moth Lakes continues 
to focus on quality-of-

life measures in the aftermath 
of the great Summer Overrun 
of 2020 and the anticipated 
Summer Overrun of ‘21, some 
Town residents, particularly 
dog owners, wonder whether 
the negligent actions of a few 
will impact the serenity and 
enjoyment of the many. 

Specifically, they are wary 
of a law scheduled to go into 
effect beginning in April 
which will require all dogs 
to be on leash within Town 
limits. 

The law comes in the wake 
of a significant uptick in dog-
related attacks (on other dogs, 
as well as people) and even 
a death a few months ago, 
where a leashed dog escaped 
his owner and attacked an 
on-leash dog, a tiny little 
Sheltie, apparently punctur-
ing its heart. 

As Police Chief Al Davis 
observed, “We’re not the 
Mammoth of 10-15 years ago 
… as Dan Holler observed 
about Horseshoe Lake in the 
summer, it’s “full-contact 
recreation.” And every new 
person/new dog we introduce 
into the mix is a variable, he 
added. 

According to data provided 
by MLPD Records Supervi-
sor Krystle Stewart, there 
were 44 documented dog 
bite incidents between 2018-
2020. More than half of those 
incidents involved dogs biting 
human beings who were un-
known to them - the unluck 

of the draw, so to speak. 
The message from Mam-

moth Trails Coordinator 
Joel Rathje is pretty succinct. 
“People need to take personal 
responsibility for their pets. 
Bottom line … I don’t say this 
mean-spiritedly. Quite the 
contrary. It’s our basic re-
sponsibility as pet owners in 
developed recreation sites.”

And if Rathje can get a bit 
frustrated when speaking 
about pet-owner responsibil-
ity, you can forgive a guy his 
frustration when he’s spent 
the past several springs haul-
ing hundreds of pounds of 
dog waste out of Shady Rest 
Park. 

Each spring, he and other 
volunteers spend two whole 
days out there. 

And his description of 
the “water” pooling at the 
Shady Rest Volleyball court 
in late spring (a mixture of 
snow runoff and melting dog 
feces) will make you swear off 
volleyball for life (at least at 
Shady Rest). 

Rathje was among ten or so 
people The Sheet contacted 
on and off the trail this week 
to ask their opinion of then 
new leash law. 

Three people interviewed 
said they or their dogs have 
previously been subject of a 
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GOOD HOUSEKEEPING
I enjoyed a wide-ranging conversation with Mammoth Lakes Tourism 

Executive Director John Urdi this week as he spoke about the organization 
and some of the alterations in mission that have occurred as a result of not 
only the Pandemic, but the consequence of success and record visitation. 
As he said succinctly, “Our messaging for summer is: When you come to 
Mammoth Lakes, don’t be an asshole.” 

I’ll address the bulk of that conversation next week because I want to 
focus particuarly on a trend/concern Urdi brought up: the labor pool.

He alluded to the fact that several lodging properties have continued to 
maintain the 24-hour gap between stays (even though they are permitted 
to book at 100%). The reason: They don’t really have the housekeeping staff 
to service their properties at 100%. 

He also said that he knew of 3-4 properties which planned to charge win-
ter rates come summer. The focus is no longer on 100% capacity so much 
as yield, he said.

Lunch: Are you suggesting an imminent bidding war for housekeepers?
Urdi smartly dodged that question. He did say, “The #1 missing piece for 

us is, where will our housekeepers [and out workforce] live?” 

I then followed up with Meghan Stevens, owner of Sierra Employment 
Services. She said that until lodging properties return to 100% occupancy, 
that will tamp down the labor shortage somewhat, but, “I believe it’s gonna 
be crazy here,” she said. “And very hard [for lodging operators].” 

She said that pre-pandemic, there were already some labor issues and 
she was getting ready to pay $18/hour for housekeepers. 

“I believe the new normal will be there at $21 or $22 [dollars per hour],” 
she said. Vacasa, she added, is already paying $23.

As lodging clients have been gearing up, Stevens said she finds herself 
going through her list to check and see where potential employees might 
be. 

A whole lot of ‘em are no longer in Mammoth.
On more than one occasion, she’s received a terse three-word response 

to her queries. “I’m in Mexico.” Not, “I’m in Mexico and I can’t wait to get 
back, what have you got?” Just, “I’m in Mexico.” 

“I don’t know the true measure of the damage [caused by the labor 
exodus], and it won’t be an easy fix,” added Stevens. “Look soon for the 
job-hopping to start” - folks jumping from one place to the next, lured by 

promises of better pay and hours. 
Good cleaning people, especially those who own their own vehicles, can 

make $300-400/day if they’re motivated.
Stevens says she’s even having trouble filling the white-collar jobs, and 

“The people we are getting are unqualified and require training ... and 
some may get trained.” A lot of operators are stuck with the unenviable 
choice of taking a chance on a wildcard or just continuing to work hard 
and hope something better shows up later. 

A final observation: “I haven’t had a non-Hispanic person come to clean 
rooms in a long time.” 

Stacy and Kirk Schaubmayer of the Alpenhof Lodge said they are keeping 
back-to-back stays at a minimum (less than 10%), primarily keeping the 
24-hour gap between stays. 

They currently have just three housekeepers. 
“We’re limited based on help,” said Stacy, adding “Reality is, a lot of 

people have left town ... We don’t know what to expect, and may keep the 
24-hour gap between stays through the summer.”

“We’re at a crossroads for our community,” she added. “We need to bring 
more people in at fair wages.” 

Kirk added that the next article should be on restaurants, which are fac-
ing a similar plight. 

A final observation: As things have opened up, guests are not as under-
standing. “They’re either really nice ... or they’re really not,” said Stacy 
diplomatically. 

Finally, I spoke to John Morris of Snowcreek Resort. 
Morris said Snowcreek continues to keep the 24-hour gap between stays 

for a few reasons.
1. He’d first like to get his staff fully vaccinated 
2. Owners/guests have expressed some desire to maintain the gaps. 
3. The cleaning protocols require more work, and staffing levels are just 

60-70% of what they were pre-pandemic. 
Both Snowcreek and Alpenhof have instituted minimum-stay require-

ments to alleviate the turnover in rooms. Snowcreek requires three-0night 
stays; the Alpenhof requires two nights.

Snowcreek has also suspended all discounts until after Easter. 
What this has done is boosted margins to compensate for the decrease in 

room nights. Snowcreek’s rack rates remain unchanged from last year. 
“It’s a good market for labor,” Morris observed, who said he’d heard some 

housekeepers were getting as much as $25/hour.

And from Page’s desk ... 
Judge Evelio Grillo, of Alameda County, ruled this week that the Los 

Angeles Department of Water Power must continue to provide irrigation 
water to lessees in Long Valley, rejecting the utility’s claim that climate 
change has made the area’s watershed unreliable.

The case was filed by Mono County and the Sierra Club in response to 
LADWP’s proposed leases in 2018 that Long Valley ranchers should expect 
little to no water for irrigation when they renew.

The lessees argued that altering the lease agreement without undergoing 
an environmental review was a violation of the requirements of the Califor-
nia Environmental Quality Assurance Act.

Grillo ruled that LADWP continue providing water, to the tune of about 
3.2 acre-feet of water per acre, until such an environmental review can be 
completed. 

LADWP followed up with a statement outlining it’s concern that the rul-
ing would be setting a precedent that all water agencies must tangle with 
when navigating water allocations and environmental needs. The worry 
being that CEQA could now be utilized as a tool to disrupt development or 
change around the state, possibly to the detriment of residents.
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Hi Ted,

I enjoyed the update and your 
thoughts on Inyo County’s new office 
building.

Just an FYI that I went back and 
looked and, as I suspected, when it ap-
proved the project, the County adopted 
as a scenic mitigation measure the 
screening of the building provided by 
the big rigs that park in front of it along 
Highway 6 (not really, but maybe it 
should have!). Genius!

Allen Berrey
Bishop

Why Not Equity? 

Dear Editor:

“Equity”; what a nice word.  Who 
would ever be opposed to equity?  Our 
socalled governmental leaders throw 
the word “equity” around as if it is the 
next best thing our society should be 
pursuing.  These leaders, including our 
Mono County Supervisors, are now in 
the pursuit of “equity” even though they 
have not said what equity is and how we 
would achieve it.   So, let us start with 
a working definition of “equity”.   In the 
4 March 2021 edition of the Wall Street 

Journal, Professor Emeritus of Political 
Science at the University of Chicago, 
Charles Lipson states the following defi-
nitions of “equity” and “equality”:  

Equality means equal treatment, 
unbiased competition, and impartially 
judged outcomes. 

Equity means equal outcomes, 
achieved if necessary, by unequal treat-
ment, biased competition, and preferen-
tial judging.  

In other words, the government can 
treat one group of people differently than 
other groups of people to achieve “equal 
outcomes.” This allows the government 
to discriminate against its citizens in the 
process of trying to achieve equal out-
comes, i.e., “equity.” This is exactly why I 
oppose our government getting involved 
in “equity.”   

 Every elected Mono County official 
takes an oath of office to uphold the 
constitutions of the U.S. Government 
and the State of California. Neither of 
these constitutions consider the concept 
of “equity.” They do use the word “Equal-
ity.”

In 1996 the California voters passed 
Proposition 209 which added section 31 
to the California Constitutions Declara-
tion of rights which said:

(a) The State shall not discriminate 
against, or grant preferential treatment 
to, any individual or group on the basis 
of race, sex, color, ethnicity, or national 
origin in the operation of public em-
ployment, public education, or public 
contracting.

In 2020, our state legislature placed 
Proposition 16 on the ballot to try to 
overturn Sec. 31 of our constitution and 
it would have allowed our government to 
discriminate against citizens and groups 
of citizens. Proposition 16 would have 
placed us on the road to “equity.” The 
Mono County Board should take note 
that over 66% of our citizens that voted in 
the November 2020 election voted no on 
Proposition 16.

Last Month, our County Board of 
Supervisors voted $30,000 towards JEDI 
programs, e.g., Justice, Equity, Diversity, 
and Inclusion.  So, our county govern-
ment is definitely considering “equity.”  

Last September, Dr. Jei Africa made a 
presentation to some members of the 
Mono County Board and employees ti-
tled “Moving Towards Equity.” The video 
can be seen at: https://www.youtube.
com/watch?v=4ltEDTUbpi4&t=10s.    

At approximately 30 minutes and 
48 seconds into the video, Dr. Africa 
states the following: “You have decision 
making capabilities to change policies, 
practice, funding, and purview oversee-
ing county services …”  

What he basically said is that “you the 
employees (and board) have the power 
to move to equity on your own and you 
can do it this way.” 

This process of achieving equity is 
fraught with disregard for our constitu-
tions and our laws. The county has given 
itself the authority to “Move Towards Eq-
uity” while disregarding our constitution. 
Recently a Mono County employee used 
the term “Bad Equity” in referring to 
parking in regard to affordable housing 
development. A County Supervisor used 
the phrase, “That the parking must speak 
to inherent, closeted discrimination…”  I 

ask our County Board of Supervisors and 
District Attorney Tim Kendall: “How will 
you prevent this Move Towards Equity” 
from violating our state and federal con-
stitutions and laws”?  

In conclusion, I thank our Mono 
County Supervisor Stacy Corless for 
taking the time to respond to a previous 
letter that I sent to the County Board of 
Supervisors. Stacy spent a significant 
amount of time responding to my ques-
tions and providing me sources of infor-
mation to pursue in order to understand 
what the county is doing in regard to 
“Equity”.  Thank you for your help.

John Stavlo
Mammoth Lakes 

Passport to Ruin 

Jack:
 
So now our “health” “experts” are talk-

ing about a vaccine passport to attend 
events. Why not? It’s about safety and 
science! Er, well maybe not so much 
science as the exercise of authority, and 
they’re practically the same thing! Who 
cares about the First Amendment (which 
includes the freedom of assembly among 
others), the Fourth Amendment (which 
compulsory masking probably violates) 
or the fact that the most clichéd line in 
all of moviedom is the officious totalitar-
ian demanding “show me your papers!” 
Amazing how broken to the saddle of 
bureaucratic authoritarianism we’ve got-
ten in a year. 

 Still, a little nagging doubt. If vaccines 
are all they are cracked up to be, why 
the imperative to remain masked? Oh I 
know, vaccines are only 90% effective or 
something, but still, how much advan-
tage does a mask afford to preventing the 
remaining 10%? Any “science” on that? 
Or is the sole randomized controlled 
trial on the topic of masks v. Covid still 
the Danish one published in Novem-
ber showing no statistically significant 
advantage in wearing high grade surgical 
masks compared to wearing nothing at 
all? (Nothing on the face, I mean. How-
ever, knowing the Nordic thoroughness 
of Danes, the RCT may have been more 
rigorous.)

 Is it hot in here? Where was I? Oh yes, 
Covid, and why is it that even the high-
est “tier” – yellow – has us all in masks? 
There is no “tier” that is mask-free. 
Public service: a proposition for an all-
new chartreuse tier, defined as follows. 
Normalcy. An adult understanding that 
life is neither risk-free nor disease-free, 
and that a host of other factors must be 
weighed, now and in the future, against 
fear of a bug with a 99% survival rate.

Science = following empirical evi-
dence. When the sole gold standard 
scientific test (an RCT) proves masks 
confer no advantage, when locked down 
states and countries have no better 
outcome than those not locked down or 
only minimally so, when a host of dys-
functions provably manifest themselves 
as a result of government Covid policy, 
a scientist – a real one, not a computer 
modeler – might question the prevailing 
theory. Even if it means relinquishing 
unearned, self-aggrandized authority.

 
John Rogitz

Redington Shores, FL

LETTERS



LOCAL NEWS
Mono County returns to the red tier

more COVID, page 14

OUT OF THE PURPLE, INTO THE BLACK
By Page
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Mono County officially made 
the move into the red tier of 
Covid-19 guidelines on Sun-

day March 14 after trending just high 
enough to remain in the purple tier for 
the previous week. 

The changes comes as the result 
of two factors: California hit an eq-
uity benchmark of 2 million vaccines 
administered to at-risk residents, and 
the county successfully adjudicated  
a Covid-19 case at the Marine Corps 
Mountain Warfare Training center.

The latter dropped the county’s case 
rate below the 7 new cases per day per 
100,000 residents threshold for entering 
red tier while the former eased the over-
all restrictions for getting to red tier. 

Now, counties with 10 new cases per 
day per 100,000 residents are eligible for 
red status 

Emergency Command Center Repre-
sentative Chris Mokracek spoke about 
these changes at a meeting of Mam-
moth Lakes’ restaurant operators on 
Monday.

Given the tenuous nature of the tier 
system and how easily counties can 
slide backwards, Mokracek explained 
that the threshold for moving back into 
the purple tier is less substantial than 

some may think. 
In the new set of guidelines ushered 

in by the state’s equity metrics, a county 
in red tier would need to have 35 new 
cases per day per 100,000 residents to 
qualify for the purple tier again. 

“Right now our case rate is 6.1,” 
Mokracek said, “If we saw numbers like 
that, then we’re looking at a real serious 
spike here in Mono County.”

“I don’t see why we would get there,” 
he added.

Mokracek also expressed optimism 
that the orange tier could be closer than 
initially thought. 

The next equity benchmark that 
would move the goalposts closer is 4 
million vaccines in the at-risk popula-
tion. Once that milestone is met, the 
orange and yellow tiers will become 
more accessible. 

For orange, counties would have to 
record between 5.9 and 2 new cases per 
day per 100,000 residents. For yellow, 
that number would have to be below 2. 

If the county can keep the case rate 
consistently low until that point, a move 
to orange tier could happen within a 
matter of weeks. 

Mokracek also reported that 919 
county residents were vaccinated at the 

county’s vaccine clinic on March 13, 
further bolsterin the local effort to sup-
press spread of the disease.

So far, just about half of Mono County 
residents have received at least one 
dose, with about 4,600 fully vaccinated. 

Mokracek added that there is no sign 
of a shortage on the horizon, and “we’re 
pretty much to the point where we’re 
vaccinating any Mono County resident 
that shows up.”

Approximately 1,800 people are still 
on the registration list and have been 
contacted to sign up for a vaccination 
clinic. 

There are currently no first dose clin-
ics remaining on the county’s docket, 
although there’s a possibility for one in 
mid-April.

Between then and now, Mokracek 
said, there are three big clinics that’ll 
mark a significant push in fully vacci-
nating residents.

1,100 people are signed up for the 
April 3 clinic, 600 for the April 5 clinic, 
and 500 for the April 10 clinic. 

Once Mokracek wrapped his update, 
he did his best to answer questions 
from restaurant operators attempting to 
navigate the red tier guidelines. 

The long and the short of it: patrons 

don’t have to buy food in order to get a 
drink at a bar, although bars must offer 
food to remain open. Capacity is set to 
25%, although operators were encour-
aged to get in touch with the fire depart-
ment to figure out what true maximum 
occupancy would be for their buildings, 
not simply existing seating arrange-
ments.

In theory, that means a restaurant’s 
25% capacity limit might look similar to 
pre-Covid seating levels. 

Parties are still restricted to a maxi-
mum of six patrons at one table. 

There was no clear answer on how 
restaurants should treat bar top service, 
provided an establishment can ad-
equately distance guests.

In Inyo County, the path forward is a 
bit murkier. 

The county remains in purple tier, one 
of only eleven counties remaining in 
purple and still has one of the highest 
case rates in the state.

That being said, the current case 
rate sits at 17.8 new cases per day per 
100,000 residents, according to the state. 
The county lists 12 active Covid-19 cases 
on their portal. 



DOGS
continued from page 1
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Lesley Blanco and her dog, Leilani

Until they give us a 

dog park or something 

where a dog can be off-

leash, this is bullshit.

”

“

-Anon 

dog attack. 
One of those, Lesley Blanco, neverthe-

less said she is more concerned about 
the dog waste issue than the out of con-
trol/aggressiveness issue. 

She also questioned whether a leash 
law might have the unintended con-
sequence of exacerbating problems by 
limiting dog socializa-
tion. 

Two pet owners who 
asked to remain anony-
mous were frustrated at 
the prospect of a good 
walk spoiled, a phrase 
normally attributable to 
a round of golf. 

“Until they give us a 
dog park or something 
where a dog can be off-
leash, this is bullshit,” 
said one. 

“For me, it sucks. 
I have a happy dog 
who gets along with 
everybody. And most people out here 
are good dog owners who pick up after 
themselves,” said another. 

On Wednesday, The Sheet struck up 
a conversation with Randy Fransway, a 
20-plus year local, throwing a stick to his 
dog Buddy on one of the softball fields. 
Fransway was holding a leash in one 
hand. 

“I knew it was coming,” he said when 
asked about the imminent leash law. 
“People get out of control. Bring their 
dogs out and let ‘em run.” 

While he agrees with reining things 

in a bit, he said, “ I don’t see how they’ll 
enforce it fairly … I disagree with going 
straight to ticketing.” 

DocuPet

At Wednesday’s Mammoth Lakes 
Town Council meeting, MLPD’s Krystle 

Stewart proposed a pro-
gram to help the Town 
keep a better database 
of its pets - a partner-
ship with a company 
called DocuPet. 

The Town, back when 
it employed an Animal 
Control Officer some 15 
years ago, maintained 
a pretty decent dog-
licensing program - it 
literally issued thou-
sands of licenses. 

Now, there are 
perhaps 180 active 
licenses. Why? Stewart 

literally featured a photo of a shoebox in 
her PowerPoint presentation. 

Yup. That’s the Town’s animal license 
file. 

DocuPet will offer a way to automate 
renewals and establish a database and 
provide electronic tags for the dogs for 
easy identification. “We get quite a few 
dogs in the station,” said Stewart, who 
says the dogs often have to be brought 
to Whitmore because there’s no other 
option. 

And Stewart said she negotiated a fa-
vorable deal with the company because 
this would be a pilot program of sorts for 
DocuPet targeting a smaller community.  

When put on the spot to guess the size 
of the Town’s dog population, Stewart 
figured between 2,000-4,000. 

Mayor Bill Sauser said he believes dog 
ownership has been shrinking over the 
past few years because landlords are less 
enthused to rent to those with pets. 

*But how Sauser came up with this 
theory from his home Barcalounger is 
anyone’s guess. 

Council was in unanimous support to 
give DocuPet a try. 

Silver Lining 

Joel Rathje said at the most recent 
Trails Meeting, a volunteer announced 
that for the first time ever last weekend, 
he made a swing through Shady Rest 
and didn’t spot a single dogshit pile. 

Progress. And a byproduct of a really 
focused effort by Rathje's Ambassador 
program to target dogshit at Shady Rest. 

"Having shit all over the place is not a 
good reflection of our community," he 
says. 

As for the leash law, the goal, said 
Davis, is education. "If we threaten 
enforcement, maybe we can get people 
to comply." 

Ellen McDonald 
• Traditional Barber•

Walk-Ins Only 
Wed. - Sat.11-6
Located inside 

Bu(zlNG 
SHEARS 

SAL O N

(760) 965-6420
3325 Main Street 

Mammoth Lakes, CA 93546 
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for TO-GO’s
BREAKFAST, LUNCH, & COCKTAILS!

Open Weds-Mon * Closed Tuesday 
ASE FRONT END AND BRAKE 
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Earlier this week California gov-
ernor Gavin Newsom acknowl-
edged that the ongoing recall 

campaign against him would most 
likely be on the ballot at some point in 
the next year; the deadline for signa-
ture collection on the petition was 
Wednesday, March 17. 

Proponents of the effort point to 
Newsom’s handling of the Covid-19 
pandemic, which shuttered businesses 
and schools for months, as well as 
critiques of the state’s high tax rates, 
immigrant-friendly policies, and a 
move to halt executions.

This is the sixth attempt to recall 
Newsom since he assumed office in 
January 2019: previous efforts failed to 
gain enough traction to force a ballot.

Recall advocates needed about 1.5 
million signatures to force a vote on 
the issue, collected by the March 17 
deadline. By early February, they had 
collected nearly 900,000 signatures ac-
cording to Jeremy White (see below).

As of the deadline, 1.7 million Cali-
fornians have signed onto the recall 
effort. Due to rigorous vetting by the 
leaders of the effort, the validity rate of 
those signatures is trending in the mid 
80s. 

Jeremy White, co-editor of Politico’s 
California Playbook, discussed the 
recall effort on last weeks episode of 
Hometown California, a podcast run 
by the Rural Counties of California 
service organization.

“People in the world of California 
politics are treating this like it’s going 
to happen,” White told host Paul Smith, 
adding that “it’s safe to say they are not 
actually going to know for weeks after 
[the deadline].”

“Given the stakes on this, they are 
going to take their time to ensure [the 
validity] one way or another.”

By late March, White said, there 
should be a good sense of whether or 
not the effort will go to the ballot. 

California is one of only two states 
to have a successful recall of a gover-
nor; in 2003, Governor Gray Davis was 
ousted with a 55% majority vote. Ar-
nold Schwarzenegger won the ensuing 
election with 49% of the vote. 

The only other time a governor has 
been successfully recalled was in 1921 
in North Dakota, when incumbent 
Lynn Frazier was voted out of office.

That’s not to say there isn’t a more 
recent precedent for the move. 

In 2016, Democrat Josh Newman 
won an election in north Orange 
County. In summer 2018, local Repub-
licans mounted a recall effort based 
on Newman’s support for an increase 
in the state gas tax and, bolstered by a 
strong showing from Republican vot-
ers, was recalled and Republican Ling 
Ling Chang was voted into office. 

Newman did later reclaim his seat in 
2020. 

So what makes a recall different 
from your average election? For one, 
if 50% or more of voters opt to toss 
Newsom, he cannot run in the follow-
ing election. That election is governed 
by much looser rules than would be 
allowed for a typical governor’s race. 

Another thing: there is no limit on 
the number of candidates who can run 

Newsom gearing up for recall fight

to replace the governor and whoever 
wins the majority wins the election, 
regardless of the amount of votes for 
other candidates. 

In 2003, Schwarzenegger won out 
out of a field of 135 candidates. 

In addition, limits on donations and 
campaign finance are extremely lax, 
which would allow out-of-state groups 
and individuals to invest as much 
money as they would like to back their 
favored candidates. 

Newt Gingrich and Mike Huckabee 
are two prominent supporters of the 
recall effort, despite neither being a 
California resident. 

Given the state’s strong Democratic 
leanings, strategists have posited that 
a recall is the most likely path to get-
ting a Republican elected to statewide 
office. 

As for who is gunning for Newsom’s 
job, the list isn’t complete. John Cox, 
who lost to Newsom in the 2018 guber-
natorial election, is back for a chal-
lenge, as is former San Diego mayor 
Kevin Faulconer. Former U.S ambas-
sador to Germany and noted Trump 
ally Richard Gerrell has also expressed 
interest in the recall election. 

At the California GOP convention, 
party chairperson Jessica Patterson 
said, “No governor in California’s his-
tory is more deserving of a recall, and 
we’re going to give it to him.”

Recall organizers have repeatedly 
called the endeavor a non-partisan 
effort, and referenced a number of 
Democratic signatures as evidence 
that unpopular views of Newsom are 
not limited to one party. 

Recent polls indicate that despite a 
drop in approval, Newsom’s numbers 
are trending higher than Davis’s were 
in 2003. 

The Public Policy Institute of Califor-
nia reported a 52% approval rating for 
Newsom at the end of January. Davis 
was polling below 30% ahead of the 
recall election in 2003. 

For his part, Newsom appears to be 
gearing up for what will be an expen-
sive and hard fought battle. He dis-
cussed the recall on The View and at a 
news conference on Tuesday. 

This despite elections officials 
formally putting an election on the 
calendar

“Well, the reality is it looks like it’s 
going on the ballot, and so we’re ready 
to go … We will fight it. We will defeat 
it,” Newsom said Tuesday. 

He also secured a number of promi-
nent endorsements from nationally 
recognizable names including Sena-
tors Elizabeth Warren (D-MA), Bernie 
Sanders (I-VT), and Cory Booker (D-
NJ). All three were candidates in the 
2020 presidential election. 

Newsom has also criticized the 
financial burden of a recall election, 
saying “This is a sideshow. This is a cir-
cus. It’s going to cost 100-plus million 
dollars.”

But he’s made clear that he’s taking 
the attempt very seriously, as the zero-
sum nature of the election could have 
substantial consequences for the state.

“I have to do my job every single day, 
but I’m gonna fight this thing because 
I’m gonna fight for California values 

and the things I hold dear,” Newsom 
said on the View. 

On Hometown California, White said 
that the law allows for consolidation of 
the recall election date with the next 
scheduled election provided that it 
takes place within 180 days. 

Given the current progress of the 
recall effort, he theorized that there 
could be an election in mid-to-late fall 
of 2021 once the Secretary of State has 
certified the recall effort. 

The 2022 statewide primary is sched-
uled for June, to allow for redistricting 
efforts delayed by the unveiling of the 

2020 census data. 
“In theory,” White said, “The legisla-

ture could be back and set the election 
for March [2022] and consolidate it 
with the primary.”

“I just don’t see how that could be 
possible,” he continued, “given that 
the legislature is on record [saying that 
they don’t have the census data.”
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25 Years at Mammoth Brewing

Mammoth Brewing Company, Mono 
County’s first craft brewery, celebrates 
25 years of brewing award-winning 
beers in the Eastern Sierra this year. 

A variety of activities are planned 
to celebrate this exciting milestone 
throughout the Spring and Summer 
starting with the release of their latest 
limited edition 25th Anniversary Sky 
Bear Ale on March 19.

“We love our bears here in Mammoth; 
they’re part of our culture, so it seemed 
only right that we create our elevated 
Sky Bear Ale to help us celebrate our 
25th Anniversary,” said Sean Turner, 
owner of Mammoth Brewing Company, 
“Reaching 25 years is a lofty achieve-
ment!” At nearly 16% alcohol by volume, 
this high-flying Belgian-Style Quadrupel 
Ale is characterized with rich flavors and 
aromas of toffee, dark fruit, and toasty 
caramel, ready to be enjoyed now or 
saved for a special occasion.

There will be a variety of 25th An-
niversary commemorative activities 
and special offerings being planned at 
Mammoth Brewing’s Tasting Room. Stay 
tuned to their social media for more in-
formation and sign up for emails at their 
website, https://mammothbrewingco.
com/. 

You can purchase Mammoth Brew-
ing’s 25TH Anniversary Sky Bear Ale at 
their Tasting Room in Mammoth Lakes 
and at fine retail establishments in 
Mono and Inyo Counties. As an added 

bonus, Mammoth Brewing is offering 
a few cases of their highly regarded 
20th Anniversary Brett Ale and 20th An-
niversary Quad beers. Both of these 
limited edition beers have aged beauti-
fully and are tasting stellar 

Scholarly Endeavors

Each year Mammoth Hospital Auxil-
iary awards college scholarships to resi-
dents of Mono County who are pursuing 
a career in a medically related field.  
The Scholarship Fund was established 
in 1985 and since that time we have 
awarded $617,000.00 to deserving locals.

Applications for 2021-2022 Scholar-
ships will be available April 1 and can be 
picked up at the Cast Off or Mammoth 
Hospital. Eligibility requirements are:

1. Pursuing a course of study in a 
medically-related field.

2. Be a current resident of Mono 
County and resided there full time for 
a minimum of two years, or currently 
working in Mono County full time for a 
minimum of two years.

3.  Completed two years of prerequi-
sites in a medically-related college cur-
riculum with a minimum 3.0 grade point 
average, or worked for two years in a 
medically related field in Mono County.  

Applications must be postmarked no 
later than June 30.

Trim Carefully

It’s almost springtime in the Eastern 

Sierra. Birds, squirrels and other animals 
are nesting and preparing for their 
newborn and newly-hatched babies in 
your trees, shrubs and hedges. Every 
spring and summer, hundreds of baby 
animals are injured and orphaned, 
many of them victims of tree-trimming 
and pruning accidents. Sometimes they 
can be returned them to their nest or an 
artificial nest. Others can be be reunited 
with their parents.  

Always be nest-aware when pruning 
and trimming! Animals will be using 
your trees, bushes, shrubs and hedges as 
a nursery until late October!

Most wild animals have their first 
brood of babies in the spring, between 
March and June. However, our erratic 
winter has led many birds and mammals 
to nest much earlier. Nests are cam-
ouflaged intentionally, so they can be 
missed, even by the most careful inspec-
tion. Many species will have a second 
brood in July or August if food supplies 
are sufficient, meaning that “baby 
season” often stretches into October in 
many areas. 

Be on the lookout for animal homes 
elsewhere as well. Other wild animals 
nest, den or burrow in brush, grass, 
stumps or rock piles. Call Wildcare 
Eastern Sierra at 760-872-1487 for help 
or advice.

La Casita Closes for good 

Late last week, the owners of La 
Casita Mexican Restaurant in Bishop 

announced that the restaurant would 
be permanently closing its doors after a 
nearly 40 year run. 

The following is from the owners, 
posted to the La Casita Facebook page

It is with great sadness that we an-
nounce the permanent closure of La 
Casita. We will not be re-opening.

We would like to thank our loyal cus-
tomers, our trusted vendors, and, most 
of all, our staff, many of whom are more 
like family to us.

We thank our mother for her vision 
in opening La Casita, and our families 
for their unwavering support for over 
almost 40 years. Forty years — well, we 
almost made it.

We wish other area restaurants well 
and hope they are able to come out of 
the pandemic whole. Know that your 
spirit inspired us in many way, but the 
financial hits were just too much. Please, 
friends, support them and all small busi-
ness in Bishop in any way you can. We 
know it’s been overused, but as neigh-
bors who love the Eastern Sierra we truly 
are in this together.

Sincerely,
Richard, Robert, and Paul Laughon

Back to CAMP

Sierra CAMP is hosting a public work-
shop on planning for increased visita-
tion and climate change. 

During the public health crisis of the 
last year, the Sierra Nevada has seen 
a rise in visitorship that reflects the 
growing need for people to get outside. 
Tourism and recreation have long been 
an economic lifeblood for our region, 
but high visitation rates are also tied to 
unique ecological and social stresses 
that may only grow as climate impacts 
accelerate. At the same time, it’s more 
important than ever to ensure that 
folks have the opportunity and abil-
ity to experience and connect with our 
region’s landscapes. Join Sierra CAMP 
and our panelists as we dive into the 
relationships between visitation, climate 
change, and building sustainable and 
resilient communities and ecosystems.

Those interested can access the work-
shop via the Sierra Business Council 
webpage and/or signing up for their 
newsletter. 

LOCAL BRIEFS



PHOTOS COURTESY OF ANNA CERUTI

By Sheet Staff
MMSA NORDIC WRAPS SEASON

Clockwise from top right: Dane Karch, Jack Leonard (center) and Wade Perry (right), and 
Olivia Karch. 
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Mammoth Mountain’s Nordic Ski Team wrapped their season earlier this 
month with competitions in Jackson Hole, WY,  for the Devolpment team and 
Soldier Hollow, UT, for the Competition team. U12 Luken Senior took home 

4th place in the classic race and 7th in the freestyle, with top 20 finishes from Greta 
Kohler and Beckett Page in the freestyle as well. 

At Soldier Hollow, conditions were different for each of the three races: Coach Anna 
Ceruti said that courses ranged “from a warm and slushy Sprint Freestyle to an icy-fast 
Classic distance to 3” fresh snow on the Freestyle distance course.”

Dane Karch took home 4th in the freestyle race, with teammate Cabot Godoy pick-
ing up 16th in the same race. Karch also placed 17th in the Spring Freestyle. 

SPORTS

MMSA’s Nordic Devo Team: Top row L-R: Luken Senior, Olivia Karch, Greta Kohler. Middle 
row L-R: Nat Parker, Martin Walker, Beckett Page. Bottom row L-R: Ben Higgins (coach), 
Owen Cezchin, Anna Ceruti (coach)



IN BILL WE TRUST

more HARTLEY, page 11

By Hartley

I don’t know why they call them FREE 
agents. The money teams are pay-
ing for players their own teams don’t 

want always astounds me. And most of 
the big money free agents turn out to be 
less-than-expected (see Le’Veon Bell, et. 
al). But every year they continue to toss 
around money like dolla bills at a strip 
club. 

Kirk Cousins has made 192 million 
dollars since 2016 - the most by any 
player in the NFL How ridiculous is 
that? Hauling in Monopoly money and 
can’t even take the team past Go. He is 
average. If you look up the word average, 
there’s his photograph. 

The Seattle Seahawks recently sent 
their season ticket holders the annual 
offseason letter. Conspicuously unmen-
tioned: QB Russell Wilson. This squabble 
is out of control. Basically, Coach Pete 
Carroll is saying I AM THE MAN and I 
will do what I want. I hope they do trade 
Wilson so Pete can be exposed. Wilson 
has carried that miserable roster for years 
and Carroll knows it. That’s why he won’t 
trade him. To top it off, Wilson’s biggest 
complaint jhas been his line and that he 
gets hit too much. All these OL changing 
hands during free agency and Carroll has 
signed NONE of them. How’s that for a 
first rate flip-off? 

Raider Coach Jon Gruden is clueless. 
I wonder if Raiders owner Mark Da-
vis now looks at Gruden and calls him 
DADDY. He gave Gruden 10 years for 
$100 million and complete control and 
Gruden is playing Russian Roulette with 
his money and his roster. Every time you 

WE PROVIDE
Maintenance-Repairs-Chemicals

Supplies-Parts

1401 Tavern Rd. Mammoth Lakes 
(760) 924-3091 • mammothspacreations.com

Licensed- Bonded-Insured. CA. Lic. 849466 --  Like us on Facebook!

AS THINGS START TO OPEN
We’re here to make sure your pools and 

spas are ready to go!

and everything else you need in stock

Spa Sales - Bulk Chemicals - Showroom 

Thank you so much to all of our loyal customers. 
We look forward to meeting new ones.

 GRADS, FAMILY, 
BUSINESS WEBSITE PORTRAITS  

by the Honey Bee, Gayla Wolf  
760-872-4015
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turn around, he is signing some old play-
er for too much money. And then they 
are gone in a year or two. He overpaid 
Trent Brown two years ago, gave him 
like $36 million already and traded him 
back to New England the other day. New 
England got him to take a 1-year contract 
for less money just to complete the trade. 
Gruden just cut 3 or 4 of the offensive 
linemen, including starting center Rod-
ney Hudson who still had 2 years left on 
his big contract. Gruden loves OLD play-
ers so he replaced WR Nelson Agholor 
with John Brown. The one original thing 
Gruden did was cut Richie Incognito, 
yes that jackass is still in football, but they 
replaced him with another old bastard … 
by re-signing Richie Incognito. Some-
how I imagine Gruden found a way to 
lose money on that transaction. Gruden 
is playing TINDER with his roster every 
day. Swipe right, money shot, swipe right. 
He is just waiting to sign Richard Sher-
man’s old ass. Next year SWIPE LEFT. 

JJ Watt signed in Arizona. He said it 
was important to play for a contender. 
Well, he lied. Because Arizona’s not that 
good. The Cards are tearing up free agen-
cy - they signed JJ Watt and AJ Green. If 
this was 2018, they just got some great 
players. For 2021, they got some old ass, 
washed up players. 

The NFL is considering enacting a rule 
whereby teams cannot hire new coaches 
until AFTER the Super Bowl. Smart. Why 
should competent coaches be at a dis-
advantage because their teams are going 
deep in the playoffs while idiot owners 
go through premature ejaculation to hire 

a coach from a BAD team that isn’t in 
the playoffs because they just can’t help 
themselves? 

Imagine if teams had waited until after 
the Super Bowl was over and saw how 
Todd Bowles had dismantled the Chiefs 
and Packers in the playoffs and hired him 
in, let’s say, San Diego, where he would 
get to go after the Chiefs offense twice 
a year. It amazes me these owners and 
GMs that feel like they cannot wait to hire 
Nick Siriani and Dan Campbell. 

While every year some coaching hires 
HIT and some fail and you never know, I 
am gonna say right now that Dan Camp-
bell is going to be an abject disaster. The 
guy looks and sounds like you should 
SWIPE LEFT immediately if visiting a 
Tinder NFL Coaching site. And I think he 
got a six-year contract.  

The Patriot Way is dead. I don’t wanna 
hear about it anymore. They must have 
signed 10 free agents. You don’t bring in 
that many players and claim there is a Pa-
triot Way, especially with Brady gone. My 
man Jack Lunch says IN BILL WE TRUST. 
Unless he is drafting WRs or developing 
RBs. Belichick hasn’t drafted a Pro Bowl 
skill player since Rob Gronkowski. Think 
about that. He has the WRs, RBs and 
TEs to count as skill players and hasn’t 
drafted a Pro Bowler since Gronkowski. 
That is almost IMPOSSIBLE to do. In fact 
if you leave out the punter, they haven’t 
drafted ANY PRO BOWLERS since Jamie 
Collins in 2013. 

Now look at the guys he paid in free 
agency:

TE Hunter Henry. Talented but always 

hurt. Can’t blame them since they had 
no TEs on the roster last year. I mean 
they had guys, but can you name them? 
Thought so. 

TE Jonnu Smith. Good player. I think 
the Titans misused him and he will be 
great on the Pats if … the bungee cords 
in Cam Newton’s left shoulder and the 
clothespins holding his foot together 
work out. 

I guess the Pats are trying to revive the 
Gronk/Hernandez two tight end offense. 
Oh, they tried that last year when they 
drafted 2 TES in the third round … Swing 
and a miss. 

DB Jalen Mills. Now this guy sucks. I 
can’t believe he paid him. 

WR Nelson Agholor. This guy sucks. 
He averages like 40 receptions a year for 
about 500 yards. I won’t even look him 
up because I play fantasy football every 
year in 5 to 6 leagues and never have I 
said, even in leagues where we start 4 
WRs, I gotta have some Nelson Agholor. 

Kyle Van Noy and Trent Brown. This is 
just the Pats thing. They bring back two 
guys that left them for more money to 
play for other teams and never finished 
their contracts. Just a way to smack those 
players in the face after they fail else-
where so they can say  GET BACK HERE 
AND SHUT THE HELL UP. 

WR Kendrick Bourne. I actually think 
this guy will be better than people expect 
… but they paid too much for him. His 
career year last year was 699 yards receiv-
ing. He’s okay, but big money? NO. 

LB Matthew Judon is a great player.
Belichick had to go out and sign a 



bunch of free agents because he can’t 
draft anymore. All these players they 
signed might have improved them one 
game with this load of average talent. 
Now they have several defensive players 
coming back that opted out last year so 
that will help. But they were slow on of-
fense and defense and that didn’t change 
that much. The TEs I get it, the want big 
targets close to the line of scrimmage to 
catch the shotgun fodder passes Cam 
throws but damn. Brady 1, Belichick 0. 
And this year, the way it is going looks 
like Brady 2, Belichick 0. 

The Chicago Bears are a mess. How 
GM Ryan Pace is employed should be 
featured on one of those mystery shows. 
He just paid Andy Dalton to be the start-
ing QB. So the last 4 QBs this jackass has 
brought in are Dalton, who was washed 
up when he was in his prime, Nick Foles, 
Mitch Trubisky, whom he traded up to 
get when NO ONE else was gonna draft 
him within 15 spots, and Mike Glennon. 
This is the best part. Glennon was the one 
who was hosting a team draft party when 
Pace selected Trubisky, signaling the end 
of Glennon, DURING THE PARTY.  

Free Agency Fodder. 

 - WTF . Washington Football Team 
signed QB Ryan Fitzpatrick to a con-
tract. This is the worst thing for the WTF. 
They’d be fools to let this bearded gnome 
lead them to 8-8 or 9-7 a couple years 
and maybe make the playoffs. He can 
keep them just out of range in the draft 
position to get a QB every year. Just good 
enough to keep the coach employed. I 
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HARTLEY 
continued from page 10

guess that’s the point. 
The Titans signed LB Bud Dupree. 

Waste of money. That guy spent last year 
running around until someone running 
away from TJ Watt would land in his 
arms for an excuse-me sack. 

The Texans signed like 19 free agents. 
Two of them are actual NFL players. I 
think the Texan’s Cult Leader Jack East-
erby recruits from a National Religious 
Athletes of America website. 

The Jets signed WR Corey Davis and 
everyone said great move. Don’t get it. 
Davis is still living off being a number 5 
overall pick, even though he has never 
played like one. He averages 51 recep-
tions, 700 yards and 3 TDs per year. 

The Jaguars tried to mimic the Texans. 
They have a ton of free agency money, yet 
shopped for talent at the Family Dollar 
like they were broke. 

Romeo Okwara signed a 3 year $39 
million dollar deal. Never heard of him. 
He is apparently a pass rusher for the 
Lions. 

Brown QB Baker Mayfield said he saw 
a UFO recently. My guess? The unidenti-
fied flying object was Odell Beckham Jr. 
actually playing football instead of being 
injured or whining on some TV show 
somewhere. 

Can’t stand broadcaster Joe Buck. 
There is no more pretentious or judg-
mental duckweed than Buck. He has 
crushed people for the most harmless 
celebrations, usually black folks. 

But now he comes out and admits that 
he and broadcast partner Troy Aikman 
used to drink in the booth while calling 
games. So why would you do that but be 

so snotty about in-game celebrations by 
players? Punk. Then, after his revelation 
creates an uproar, he comes out all self-
righteous and basically chastises people 
for saying it’s a big deal. 

One thing for sure: the liquor didn’t 
work. He sucks and is a complete asshat. 

More NFL Salary Cap idiocy. Pat 
Mahomes signed a 10-year contract re-
cently, right? He’s restructured it already 
to save some more mystery cap space. 
After 1 year? What is the point of the cap? 
The Saints were reportedly $70 million 
over the cap. They just re-signed one of 
their prized free agents somehow. They 
should stop it with this cap nonsense. 
They are making up stimulus money like 
the government. 

Steeler QB Ben Roethlisberger took 
a pay cut. He is still overpaid. And now I 
have to watch his crap for another year. 
Another year of TOMLIN HAS NEVER 
HAD A LOSING SEASON. Yeah, every 
season since they lost the Super Bowl in 
2010 has been a losing season. If los-
ing playoff games to Tim Tebow, Blake 
Bortles and Baker Mayfield don’t qualify 
as losing seasons, the Steelers need to 
reevaluate their idea of success. 

Doo-Doo Pass Dropster, aka, JuJu 
Smith Schuster, is a free agent and is 
supposed to get like $16 million a year. 
What? Who pays number 2 WRs that 
much? Apparently everyone. Any team 
falling all over itself to pay him is insane. 

Okay, the Steelers just made a move. 
They just signed Mike Tomlin’s best 
friend’s brother to be their assistant head 
coach and defensive consultant. He has 
never coached in the NFL but he is what 

the Steelers like - someone close to the 
program. 

Damn. There are supposedly 6 pend-
ing lawsuits against DeShaun Watson for 
sexual assault. No wonder he wants to be 
traded and out of Texas. I guess he’s seen 
more ass than he needs in Texas and he 
needs some new turf to roam. I know, 
give him his time to clear his name. But 
an observation. Dog, you are filthy rich. 
Hire some upscale ass. Stop groping mas-
sage therapists. 

Have you wondered about the group of 
people who are Convenience Store Regu-
lars? I am not talking about just stopping 
in when you need some gas and you had 
a long night of drinking and need to run 
in to grab a Gatorade to replenish all that 
you drained from your system all night. I 
am talking about the odd cast of charac-
ters for whom a Circle K or AM/PM or 
7/11 is their Walmart. You know you see 
them. The one is at the car getting gas 
and says to the other person hopping out 
… Hey grab me a Bang, the Arctic Blood 
Pump, and one of my regular Beef/Egg 
Pizza rolls from the hot dog roller. 

I watch sometimes when they walk 
in and they know where EVERYTHING 
is. When you know exactly where the 
beer and the condoms are that’s one 
thing. When you know exactly where the 
Twinkies are, sure. 

When you know where the toothpaste, 
tampons, ketchup and motor oil are 
you’ve got a convenience store problem. 
I have seen people go in and buy sugar, 
mayonnaise, matches, toilet paper and 
pickles. What are you doing? I can see the 
clerk calling them by their first names.
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Help Wanted

                     NO CLASS-IFIEDS

Sierra Employment Services, Inc.
is hiring for the following positions:

MCWD Cl B Drvr/Eq Op – ML $28
MCWD Line Maint Wrkr – ML $22

MCWD Mech Maint Wrkr – ML 
$22Housekeepers w/Car – ML  

$Piece Rate
Staffing Coordinator - ML  $18 - 22

Snow Shovelers – ML $20-22
Condo Front Desk – ML $16.75

General Laborers – B $16-20
Front Desk – ML $14.50

Condo Maintenance – ML $16-18

Call Us Today
760-924-0523 or 760-873-8599
www.SierraEmployment.com

  
   

   Mammoth Spa Creations is looking for 
an additional member for it’s team. We cur-
rently have an immediate opening for a spa 
Maintenance Technician position, we are 
also hiring an Office Assistant.These are Full 
Time Positions (Monday through Friday). 
These positions offers vacation accrual, 
benefits and paid holidays. Experience is 
preferred, but not required. Heavy lifting is 
required. Please call 760-924-3091 or stop 
by the store located at 1401 Tavern Road 
Mammoth Lakes for more information and 
to pick up an application. Resumes can be 
e-mailed to mammothspa@aol.com. 
   Mammoth Taxi is accepting resumes for 
experienced drivers with great customer 
service and clean driving records. We are 
also looking for office staff for the right 
person with great organizational skills 
and customer service background. Please 
inquire with Scottie at 760-914-7433. www.
mammoth-taxi.com.

  
 

  Alpenhof Lodge is accepting applications 
for a night audit position. We are looking for 
full and/or part time team member to fill 
year round positions. Applicants must be 
able to work weekends and holi days. Please 
apply in person at 6080 Minaret Rd, Mam-
moth

Help Wanted

Wanted

Found

  
   Housekeepers Wanted in Mammoth 
Lakes! Flexible hours, $18/hour (Seasonal 
pay bump to $23/hour from 11/29-4/1) + 
Drive time paid & mileage reimbursement, 
free health benefits depending on hours 
worked, sick time and PTO! To apply please 
go to www.vacasa.com/careers!    
   Experienced real estate agents/brokers 
to work with a 30-year old Mammoth Lakes 
brokerage. Mammoth newcomers shall be 
considered. Top rated franchise affiliation 
with vast technology and support network. 
Tremendous flexibility. Strong referral op-
portunities. Work from home or the road 
but with a centralized meet-and-greet/work 
office available. Attractive compensation 
packages available. Outstanding poten-
tial and opportunity for the right people. 
Please send resume/letter of introduction to 
poster@remax.net. 

    Crowley Lake Fish Camp 
Has jobs available for the upcoming season!
We are looking for full-time and part-time 
Dock Workers, as well as a Gate attendant to 
help check guests and boats in. 
Please email your resume to crowleylake-
fishcamp@gmail.com or write to us to learn 
more.

Sweetwater Plumbing Inc. Hiring for 2 
full time positions. Journeyman Plumber 
and Plumbers Apprentice. Job is located 
in Mammoth Lakes. Call 760-914-1266 for 
details.
    Secretary of the Board/Bookkeeper
Mono Co. Service Area No. 1
Needed for small community services 
district in Crowley Lake. Part-time position. 
Experience required. For more information 
email current Board Secretary at mo@mari-
anneoconnor.com or call (760) 934-6299
   Convict Lake Resort is hiring for Marina 
dock hands to start in April. $17/hr. Must 
possess a valid driver’s license. Must be able 
to maneuver boats

   Mammoth Community Water District’s
Engineering Department is currently 
recruiting for one permanent Assistant Engi-
neer position.  For Application Information/
To Apply:  Please see the District website 
https://mcwd.dst.ca.us/employment/. 
   Account Manager Needed. Full Time Posi-
tion. Looking for a friendly, team player. Du-
ties Include Accounts Payable & Receivable, 
as well as General Office Duties.  Competi-
tive pay. Please email your resume to info@
butnerhoaservices.com  

Sherwin Villas is hiring an assistant condo 
manager. Tuesdays & Wednesdays 8am-
5pm. Year round position, call 760-934-6808 

   Mammoth Chevron Seeking experienced 
cashier/customer service associate.  Must 
be honest, personable and enjoy making 
customers smile! Day and evening shifts 
available. 
    $17.50+ per hour starting pay & vacation 
benefits for qualified individuals.
Apply in person or call 760-934-8111.

   

     Vacasa is now hiring Maintenance Run-
ners in Mammoth Lakes - $18/hr. 
Must have reliable transportation and basic 
maintenance experience. 
Please apply at https://www.vacasa.com/
careers/positions/?gh_jid=2702275

East Side Bake Shop seeks experienced 
staff passionate about community and good 
food. Bakers, counter associates, dishwash-
er, food prep. Send resume to eastsidebake-
shop@gmail.com, or call 760.914.2696
  
   Convict Lake Resort is hiring for house-
keepers. $17/hr + benefits.
Please stop by for an application or contact 
us at 760-934-3800 ext. 1.

The Holiday Haus Motel is hiring main-
tenance staff, starting at $21/hour DOE and 
housekeeping staff, starting at $18/hour 
DOE. Call 760-934-2414 or send resume to 
holidayhausmammoth@gmail.com, you can 
also stop by the office at 3905 Main Street

Eastern Sierra musician looking for 
a jazz guitarist, or pianist. Comping and 
soloing. Public performances.  If interested. 
Please call Dave at (760)709-1390

Skis by the side of the road. Call to identify. 
760.937.3967

      PUBLIC NOTICES 

Notice of Request for Proposals

NOTICE OF BOARD VACANCY
MONO COUNTY SERVICE AREA NO. 1
Serving Crowley Lake, Sunny Slopes, Tom’s Place, Aspen 
Springs, Long Valley, McGee Creek

There is one appointment existing on the Mono County 
Service Area No. 1 Board of Directors with term expiring 
11/30/2024.  CSA1 acts as an advisory Board to the Mono 
County Board of Supervisors. In recent years the Board 
has overseen the construction of the Crowley Lake Com-
munity Center, the Crowley Lake Skate Park, the Com-
munity Garden and the landscape improvements.  

If you reside and are a registered voter within the District 
boundaries and have an interest in providing your time 
and energy as a Board member on CSA1, please contact 
Mono County Services Area No. 1, PO Box 3861, Mam-
moth Lakes, CA 93546 regarding steps for appointment, 
or you may contact the Board Secretary, Marianne 
O’Connor at (760) 934-6299.

TS #2021-0028

Notice of Vacancy

                                         Notice Inviting Bids
NOTICE INVITING BIDS
CAP 20-001
The Town of Mammoth Lakes will receive sealed bids 
for the work shown on the plans entitled:

2021 Transit Shelter Project

In the Town of Mammoth Lakes for The Town of Mam-
moth Lakes, California

Bids will be received in person at the Office of the Town 
Clerk of the Town of Mammoth Lakes located at:
437 Old Mammoth Road, Suite 230, Mammoth Lakes, 
California  93546 Or via email to clerk@townofmam-
mothlakes.ca.gov until 4:00 pm on Thursday, April 8, 
2021 at which time they will be publicly opened and 
read. 
Bidders may attend the bid opening via Zoom at:
https://monocounty.zoom.us/j/99611235181?pwd=Uk
F1QWduOVNJK0xqLzF0WXk2SklVUT09
https://www.zoom.us/join Meeting ID: 996 1123 5181  
Passcode: 93546

Proposal forms and Contract Documents for this work 
are included in the specifications.

GENERAL DESCRIPTION: The Project is located in 
Mammoth Lakes, CA at two locations on State Route 
203 (Main Street). The project includes demolition 
of: existing swale/gutter, 2 bus shelters, AC pavement 
and concrete sidewalk; and construction of: new curb 
and gutter, AC pavement, concrete sidewalk and 2 bus 
shelters. 
The engineer’s estimate for the project is between 
$250,000 - $325,000. The work includes full compliance 
with all applicable laws, rules and regulations. The 
work shall be completed within the time set forth in the 
Contract.
Hard copy plans and specifications may be obtained for 
a NONREFUNDABLE FEE as listed below:

Description
Plans & Specifications 
(incl. bid forms) 
Picked up at the Town Offices            $25.00
Shipped UPS, FedEx, or US Mail       $75.00

To order the plans and specifications by telephone call 
(760) 965-3657.  Project information is available on 
the Town of Mammoth Lakes website at https://www.
townofmammothlakes.ca.gov/bids.aspx. 

To request electronic plans and specifications and to be 
listed on the Bidder’s List the Contractor should email 
acallanan@townofmammothlakes.ca.gov with all bid-
der information including project name, name, affilia-
tion, phone number, fax number, and email address.

A non-mandatory pre-bid meeting will be held on 
Wednesday, March 31 at 2:00 pm in the Parcel confer-
ence room at the Town Offices located at 437 Old Mam-
moth Road, Suite 250, Mammoth Lakes, CA. Bidders 
may attend the pre-bid meeting via Zoom at: 
https://monocounty.zoom.us/j/91624807850?pwd=d0d
MazJicjZxeHNDR2hqN0JpZllJdz09
https://www.zoom.us/join 
Meeting ID: 916 2480 7850  Passcode: 93546 

The contractor shall have a valid Class A, B, or C-5 Con-
tractor license and a current Town of Mammoth Lakes 
Business Tax Certificate and shall maintain all required 
licenses throughout the duration of the Contract. The 
Contractor shall demonstrate their qualifications by 
having adequate equipment in good working order, 
experience, and ability to perform work.  
The Town will be the sole judge as to the qualifications 
of each bidder.

Each bid must be accompanied by a certified or ca-
shier’s check payable to the order of the Town of Mam-
moth Lakes, or by a bid bond, in the sum of not less 
than 10% of the total amount of the bid, as a guarantee 
that the bidder will enter into the proposed contract 
if it be awarded him/her.  A labor and materials bond 
and faithful performance bond, each equal to 100% 
of the bid, are required to be provided by the awarded 
contractor.  All bonds shall be executed by an admitted 
surety insurer meeting the requirements of California 
Code of Civil Procedure Section 995.120.

The Director of Industrial Relations has determined 
the general prevailing rate of per diem wages in the 
locality in which this work is to be performed for each 
craft or type of worker needed to execute the Contract 
which will be awarded to the successful bidder, copies 
of which are on file and will be made available to any 
interested party upon request at Town Hall or online at 
http://www.dir.ca.gov/dlsr.  A copy of these rates shall 
be posted by the successful bidder at the job site.  The 
successful bidder and all subcontractor(s) under him/
her, shall comply with all applicable Labor Code provi-
sions, which include, but are not limited to the payment 
of not less than the required prevailing rates to all work-
ers employed by them in the execution of the Contract, 
the employment of apprentices, the hours of labor and 
the debarment of contractors and subcontractors.

Pursuant to Labor Code sections 1725.5 and 1771.1, 
all contractors and subcontractors that wish to bid 
on, be listed in a bid proposal, or enter into a contract 
to perform public work must be registered with the 
Department of Industrial Relations.  No bid will be ac-
cepted, nor any contract entered into without proof of 
the contractor’s and subcontractors’ current registra-
tion with the Department of Industrial Relations to 
perform public work.  If awarded a Contract, the Bidder 
and its subcontractors, of any tier, shall maintain active 
registration with the Department of Industrial Relations 
for the duration of the Project. Notwithstanding the 
foregoing, the contractor registration requirements 
mandated by Labor Code sections 1725.5 and 1771.1 
shall not apply to work performed on a public works 
project that is exempt pursuant to the small project 
exemption specified in Labor Code sections 1725.5 and 
1771.1.

Pursuant to Public Contract Code section 22300, the 
successful bidder may substitute certain securities for 
funds withheld by the Town to ensure performance 
under the Contract.

This Project is subject to compliance monitoring and 
enforcement by the Department of Industrial Relations.  
In bidding on this project, it shall be the Bidder’s sole 
responsibility to evaluate and include the cost of com-
plying with all labor compliance requirements under 
this contract and applicable law in its bid.

The Contract will be awarded to the responsible bidder 
submitting the lowest responsive bid on the base bid 
alone. The Town reserves the right to waive any infor-
mality or irregularity in a bid. The Town of Mammoth 
Lakes reserves the right to reject any and/or all bids, or 
to utilize any alternative procedures authorized by the 
Public Contract Code Sections 20166 and 20167.  Sub-
mission of a bid shall be deemed conclusive evidence 
that the bidder has thoroughly examined the plans, 
specifications and the site of all work and the bid takes 
all costs into account.  Each bid shall remain good for a 
minimum of sixty (60) days after bid opening.

Technical questions should be directed to Amy Calla-
nan at the Office of the Director of Public Works, Town 
of Mammoth Lakes, California, by telephone (760) 965-
3657 or email acallanan@townofmammothlakes.ca.gov. 
Oral clarifications are non-binding and any changes 
shall be issued by written addenda only.

TOWN OF MAMMOTH LAKES, CALIFORNIA
Jamie Gray, TOWN CLERK
DATED:  March 5, 2021

TS #2021-0029

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Mammoth Hutte

SLC of Georgia LLC
1842 Mentone Blvd. #244 
Mentone, Ca. 92359

This business is conducted by an Limited 
Liability Co.The registrant commenced 
to transact business under the fictitious 
business name listed above on February 
1, 2021. This statement was filed with the 
County Clerk of Mono County on February 
3, 2021.     
File Number 21-007
2021-0025 (2/27, 3/6, 3/13, 3/20)

The County of Mono, Community Development Depart-
ment (CDD), Building Division, is soliciting Requests for 
Proposals (RFPs) from qualified individuals or firms for 
professional architectural and engineering consulting 
services for prescriptive designs for accessory dwelling 
units (ADUs) compliant with California Building Codes. 

The total budget is not to exceed $80,000 and the 
completion date is December 2021. To be considered, 
three hard copies (one unbound) and one digital copy of 
the consultant’s RFP must be submitted to CDD by 5 pm 
on April 9, 2021. 

The full RFP, including scope of work and other require-
ments, is posted at https://bids.monocounty.ca.gov/. 
Questions about this RFP are due by 5 p.m. on March 31, 
2021 and may be sent to jdavenport@mono.ca.gov or 
submitted on the bid website.                    TS #2021-0034

Notice of Vacancy
MAMMOTH LAKES TOURISM BOARD
NOTICE IS HEREBY GIVEN that the Mammoth Lakes 
Tourism Board has an At-Large seat with a term expiring 
as of June 30, 2021, which is available for candidacy. The 
term of appointment for the At-Large seat will expire 
two years after appointment to the Board.
The Mammoth Lakes Tourism Board meetings are 
scheduled at 1:00 p.m. on the first Wednesday of every 
month.

Interested parties should file a letter of interest with 
Mammoth Lakes Tourism Office Manager, Emily Bryant, 
via email at ebryant@visitmammoth.com by April 9th, 
2021. Applicant interviews will be conducted by the MLT 
nominating committee in April and May. Recommenda-
tions and Board vote will take place in June. 
Dated:  March 17, 2021

Angela Plaisted, Assistant Clerk 

TS #2021-0035



TOWN STUFF 
March 19-21/
Laws Museum is pleased to announce 
the reopening of its grounds and 
outdoor exhibits. Museum hours are 10 
a.m.-4 p.m. Thursday through Sunday. 
Visitors are required to follow pandemic 
protocols. The Reception Center/Gift 
Shop and the museum’s indoor exhibits 
will reopen when Inyo County returns to 
the red tier or below. Info: 760.873.5950
/lawsrailroadmuseum@gmail.com

Monday, March 22/
Mammoth Lakes Lodging Round Table 
meets 10-11 a.m. https://us02web.zoom.
us/j/88670501007.
Mammoth Lakes Customer Service 
Meeting  meets 2-3 p.m. Contact the 
chamber for Zoom link

Wednesday, March 24/
Mammoth Hospital Spring 2021 Trail 
Running Series. Free lecture. Time: 6 
p.m. Info: See ad p. 3. 
City of Bishop Virtual Community 
Workshop as part of the 2021–2029 
Housing Element Update. Time: 5:30 
p.m. Participants can join the virtual 
workshop to learn more/provide input 
on proposed strategies for ensuring 
equitable and diverse housing options 
in Bishop. Zoom meeting information is 
available on the City’s Housing Element 
Update webpage.
Eastern Sierra Area Agency on Aging 
(ESAAA) meets at 10 a.m. Join via Zoom 
at https://zoom.us/j/99517465087
Mammoth Lakes Recreation 
Allocations Committee meets  9:30 
a.m. Viewing available through 
Granicus.
C5 Studios in Bishop offers “Spring 
Birds - Very Beginners’ Sewing 
Workshop” with Erin Boehme. 2.45-
3.45 p.m. In this sewing workshop, 
participants will learn how to thread a 
needle, use basic stitches and work with 
wool felt to produce a small bird to take 
home. This workshop is for children 
aged 3+. Register @ www.c5studios.org. 
Info: 760.258.1059. 

March 24-28/
Mammoth Lakes Film Festival Best of 
the Fest Shorts. Revisit some of the best 
films from the 2020 Mammoth Lakes 
Film Festival for free! Visit  https://
mlff20bestofthefestshorts.eventive.org/
for information and to register for your 
pass.

Thursday, March 25/
Mammoth Trails Community meeting 
to discuss the Shady Rest-Inyo Craters 
Trail Project begins at 5:30 p.m. Go to 
https://mammothlakesrecreation.org/
SRIC/ for Zoom link
Long Valley RPAC Special meeting 
meets at 6:30 p.m. See Mono County 
website for link and info
Eastern Sierra Interpretive 
Association’s History Book Club meets 

Beer lovers’ candy store
Selection of more than 300 beers

CORONA IS FOR 
DRINKING

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
TOWN STUFF

AT THE MOVIES

at 6:30 p.m to discuss David Carle’s 
book, Mono, a Novel, a book about 
LADWP’s local developments in the 
1930’s and 40’s. Register at sierraforever.
org.

Saturday, March 27/
C5 Studios in Bishop offers an 
“Introduction to Cyanotypes: 
An Adventure in Alternative 
Photographic Processes” workshop 
with Joe Profita. Time: 1-3 p.m. 
If you are interested in going on an 
adventure to a place where science, 
photography and art come together in 
a magical, experimental process, this 
workshop is for you! Experiment with 
making your own Cyanotypes using 
this 170 year old photographic process! 
Register @ www.c5studios.org. Info: 
760.258.1059

Ongoing 
All Visitor Centers (Mono Basin, 
Mammoth, White Mountain, Lone 
Pine) are closed, but visitor questions 
are being answered via phone daily, 
8-4:30. 

Mono Basin: 760.647.3044
Mammoth: 760.924.5502 
White Mountain: 760.873.2500  

    Lone Pine: 760.876.6200
Mono County Libraries operating 
under Call Ahead for Pickup Service. 

Upcoming
Inyo County Grand Jury is taking 
applications for the ‘21-’22 cycle. 
Submit an application to the Office of 
the Jury Commissioner at PO Box 1508, 
Bishop, CA 93515. For a copy of the 
application or for further questions, 
please visit the Grand Jury’s website 
at http://www.inyocourt.ca.gov/
generalinfo/jury_civilgrandjury.htm 
or contact the Grand Jury Assistant at 
760.873.5157.

Covid testing/
Bishop: Tri-County Fairgrounds, 
Tallman Pavillion on Monday and 
Thursday - participants must be in a 
vehicle to get tested. And at Statham 
Hall in Lone Pine on Tuesday and 
Friday. Time: 8-4. 
Mammoth Lakes testing Mondays 
and Thursdays at the Mammoth Lakes 
Foundation, 100 College Pkwy. 11 a.m. 
‘til 2 p.m. No appt. necessary. 
Walker/Coleville testing Fridays 
at Walker Community Center 9 
am-12:45p.m.

Covid Vaccination
Pre-register for your Covid-19 
vaccination in Mono County. Go to 
coronavirus.monocounty.ca.gov or call 
211. Inyo County vaccine registration 
can be accessed via the county website 
@ www.inyocounty.us.
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GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

 Barber Shop 
Barber Ellen McDonald 

First Two Tuesdays of  every 
month by appt. only 

Regular Haircuts I Military Cuts I Fades 
Local/Active Military Discounts 
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On Monday, March 15, Inyo County 
expanded eligibility for the Covid-19 
vaccine to include, in addition to all 
individuals aged 65 and over, county resi-
dents ages 16-64 who are at risk of severe 
reaction to the Covid-19 virus. 

That group includes those with un-
derlying health conditions (i.e. cancer, 
kidney disease, heart conditions, and 
diabetes) as well as individuals with dis-
abilities. 

All in addition to those who fall into 
tires 1a and 1b of the state’s prioritization 
system. 

At Tuesday’s Mono County Board of 
Superivisors meeting, Mono County 
Schools superintendent Stacy Adler gave 
a presentation on school status through-
out the county. 

Mammoth Unified School District’s 
high and middle school sudents are 
expected to return to in-person learn-
ing on Monday, March 22 as part of a 
hybrid education platform, Adler told the 
supervisors.  

TK-5 schools in the district have been 
open since the beginning of March and 
Eastern Sierra Unified School District 
and Mono County of Education schools 
are open as well. 

Public Health Officer Bryan Wheeler 
gave the supervisors a rundown of the 
current Covid-19 situation at the meet-
ing.

He touched upon the county’s low 
numbers and strong vaccination rate, 
which remains the highest in California.

There were some issues,  he said, with 
switching over to the MyTurn vaccination 
program run by the state. There were so 

many logistical and technical problems 
with the software that the county has 
reverted to their original registration pro-
cess until the MyTurn problems are fixed.

“At some point, the state is going to say 
‘just vaccinate whoever shows up’, that’s 
long been rumored,” Wheeler said, “We 
are close to a sort of saturation of indi-
viduals who are very excited and want to 
get the vaccine right away.”

Now the county needs to pivot to those 
on the fence and engage in an education 
program to encourage more residents to 
get the vaccine.

Supervisor John Peters also discussed 
his ongoing involvement with the Calfor-
nia State Association of Counties’ rural 
working group. 

He said that in his talks with Dr. Mark 
Ghaly, head of Health and Human Ser-
vices for the state, there was an indica-
tion that there “will be some develop-
ment or use of a vaccine passport.”

It would prove that an individual has 
been fully vaccinated and as a result can 
be allowed to be a part of large crowds or 
in an enclosed space. 

Such an approach would in theory 
incentivize California residents to get 
vaccinated so that they can take part in or 
make use of a number of services/activi-
ties. 

The board also approved a letter to be 
sent to the state that highlights the small 
Covid-19 presence in the area and large 
portion of vaccinated residents. The goal 
being the further easing of Covid-19 
restrictions and/or greater autonomy for 
the county. 

COVID
continued from page 5

PUT ME IN COACH

I’M READY TO PLAY

FOR
LEASE

Main Street Promenade,  3343/3399 Main Street

Inquiries: Call Paul at (760)914-1716 

Retail Opportunity in 

MAIN STREET PROMENADE
• 3000 square-foot retail 

space available. 

• Former location of COACH 
for three decades.

DISPOSAL
continued from page 1

The Commerce St. household disposal 
area will remain, with additional space 
for customers to park and dispose of 
waste.

The area where the transfer station will 
be built is currently used for container 
storage. Those containers will be moved 
to a site out by Mammoth Yosemite 
airport. 

Instead of making a trip out to Benton 
Crossing, Mammoth Disposal trucks will 
come to the transfer station to deposit 
their collections, which will then be 
moved elsewhere (likely Nevada for 
trash) by other trucks. 

The office (currently to the left of the 
entrance) will be torn down and recon-
structed closer to the transfer station. 

Another part of the project is a 
dedicated recycling and buyback facility 
located 400 yards further up Commerce 
Street and on the other side of the road. 

The aim in seperating waste from 
recycling, Long explained, is to reduce 
traffic and ease congestion at the transfer 
station, especially with a greater volume 
of trucks coming through the property. 

“To get ahead of this,” VanDelinder 
said, “we’ve aleady started sorting single 
stream [recycling].”

There is potential, she continued, to 
ramp up the scale of that sorting process 
and begin taking on material from out-
side the Town of Mammoth Lakes as well 
as other places around Mono County. 

After sorting, the recyclables will be 
bailed and sent down to Southern Cali-
fornia.

The biggest challenge in all of this?

“We need to keep operational while 
we’re under construction,” Long said, as 
the facility will still have to meet demand 
from residents.

“We’re going to stage a lot of activity 
to reduce the conflict between contrac-
tors and our typical customers coming 
onto the property,” he continued, adding 
“We’ve done things like this before.”

Once the buyback and recycling facil-
ity is built and ready for operation, he 
said, it will immediately free up the traf-
fic to and and from the current property.

As for how the Benton closure will 
impact the transfer station operations, 
VanDelinder said “Our route charts (total 
tonnage) are the majority of what would 
change.”

Instead of heading out to Benton, the 
trucks will drop off their waste in town 
and then head back out.

“I think [the disposal process] will be 
much better inside a building vs outside 
a building,” she continued. “It’s just go-
ing to look a little more structured and 
it’ll be able to handle more volume.”

Mammoth Disposal also stands to save 
money on gas and overall maintenace 
costs, as trucks won’t be leaving town to 
complete their duties anymore. 

“[The expansion] will take us into the 
future,” VanDerlinder said,” This is a sig-
nificant investment on our part and it’s 
very challenging to do while you’re still 
operating a facility...but it’s what we’ve 
committed to do.”

“That we can seperate comingled recy-
cling...that’s a huge benefit to the Mam-
moth community,” she concluded.”





A NEW
HOME 

FOR 
FAMILY

FUN
OVER 17 NEW CREEKHOUSE RESIDENCES 

SOLD THIS PAST SUMMER AND FALL.

All information subject to change. The Snowcreek Property Company. CalDRE #01812140.All information subject to change. The Snowcreek Property Company. CalDRE #01812140.
2021. All rights reserved.2021. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP

LUXURY MOUNTAIN RETREATS WITH MILES OF TRAILS, OPEN SPACE & ROOM TO 
BREATHE NEAR MAMMOTH MOUNTAIN. Up to 3 Beds & Flex Room. Up to 2,152 sq. ft.Up to 3 Beds & Flex Room. Up to 2,152 sq. ft.

CONTACT OUR SALES TEAM TODAY TO LEARN MORE ABOUT OUR HIGHLY ANTICIPATED WINTER RELEASE OF HOMES

877-766-9275 • LIVECREEKHOUSE.COM
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