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By Crocetti

Mammoth District Ranger Gordon Martin called into Wednesday’s 
Mammoth Lakes Town Council meeting from the deck of Spaceball 1.
My Favorite Martin didn’t specify whether he was playing Yogurt, 
President Skroob, Barf or Lone Starr. Over Martin’s left shoulder are 
Dark Helmet and Colonel Sandurz. 

LIFE’S A BEACH

Firefighters battled a blaze at the Lee Vining Motel on June 10 that was later determined to be an arson. Firefight-
ers were quick to respond, extinguishing the blaze before it grew out of hand. The suspect was been identified as 
Hugh J. Sloan III, of Bishop. For more, see inside p. 7

By Page

HUGH-J BLAZE

see MAIN LODGE, page 8

Massive overhaul proposed at Main Lodge

see SHAME, page 6

Saturday, June 19, 2021                                                          FREE                                                        Vol. 19, No. 25

  Good mood, 
bad decision

                           p. 4/ 

Nunsense

p. 11/

Smiling Assassin

               p. 2/

Honor among thieves?

      p. 2/

No friend left ahead

        p. 7/

Mono County Supes, staff take victory lap with pay hike
THE ERA OF BIG SPENDING 

The Mono County Board 
of Supervisors met on 
Tuesday, June 15 to 

finalize the budget for the 2021 
fiscal year. 

This included approving sal-
ary increases for the county’s 
40 at-will employees. 

It also included the board 
itself voting on its own salary 
increase, not included in the 
original budget breakdown. 

The salaries of board 
members will increase from 
$49,308 to $57,504, or 17%. 
The board chairperson’s wage 
will increase from $53,544 to 
$62,424. 

The overall budget passed 
5-0. However, the vote on the 

Skiers and snowboarders 
headed up Minaret Road 
for the past 70-odd years 

have grown used to coming 
around a final curve in the 
road to see Main Lodge on 
their left and the Mammoth 
Mountain Inn to the right. 

At some point in the com-
ing years, Mammoth Resorts 
and parent company Alterra 
hope to alter that familiar view 
completely.

At a joint workshop be-
tween Mammoth Lakes Town 
Council and its Planning and 
Economic Developlment 
Commission (PEDC) on 
Wednesday, representatives 
from Alterra, Mammoth Re-
sorts, and various consultants 
laid out a grand vision for the 
Main Lodge area that entirely 
reimagines the space. 

The Main Lodge, a mainstay 
at Mammoth for so long, will 
be gone; so too will the Mam-
moth Mountain Inn.

Even State Route 203, ex-
tending to Devil’s Postpile and 
Red’s Meadow, will follow a 
new path. 

The proposed changes are 
all part of a large-scale rede-
velopment project at the site 
that will provide an entirely 
new guest experience to 
mountain visitors.

A 1,500 ft long “beach” will 
take the place of Main Lodge, 
with only a small skier services 
structure remaining at the 
base of Chairs 1 and 6. 

Two new hotels, retail/din-
ing/commercial area, and 
residential units will be built in 
the area formerly occupied by 
the Mammoth Mountain Inn 
and the Yodler (Parcel A)

A second adjacent adjacent 
area (Parcel B) slightly to the 
north, currently home to sew-
age runoff ponds, will become 
a “ski ranch” with cabins and 
single family homes around a 
central lodge building and fit-
ness pavilion. 

Parcel B was described as 
“the appeal of Tamarack but 
organized around downhill 
skiing.”

Designers proposed a small 
section of ski terrain between 
the two development areas, 
accessible from either side, as 
well as new developed terrain, 
“Big Bend” on the left side of 
Chair 6, designated as begin-
ner terrain. 

In all, the entire project in-
cludes 415 units (900,000 sq. ft 
of sellable space), 450 lodging 
keys, 156,000 sq. ft of commer-
cial space, and 175,000 sq. ft of 
skier services and support 

board salary increases was not 
unanimous. 

The board passed its salary 
increase by 3-2. 

Dissenters were Supervi-
sors Bob Gardner and Stacy 
Corless. 

Gardner’s reasoning was that 
the board members should not 
be allowed to increase their 
own salaries during their term 
without letting the taxpayers 
deliberate first. 

Corless hoped to wait until 
mid-year to decide on the 
salary increases, in the hopes 
that by then, constituents 
would have had proper time 
to understand and process the 
changes. 

In the end the vote to in-
crease board member salaries 
was still passed, though both 
Corless and Gardner stated 
that they will not be taking the 
pay increase. 

“Nobody takes this job in 
Mono County to become 
rich. This is not the place that 
you do it. But you do want to 
have a living wage. This job is 
much more than 3 meetings 
a month,” said board member 
Rhonda Duggan, who voted in 
favor of the pay increase. 

As for the at-will employee 
increases, during the meet-
ing, Finance Director Janet 
Dutcher stated that there have A rendering of the ski beach area, done by planning firm Hart Howerton. 

A portion of the hotel/residential/shopping complex is shown at right
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SUPER-SIZED RAISES 
Well, everybody’s doing it. 
Businesses have been buoyed by government grants and loans. Individu-

als have received augmented unemployment benefits and emergency checks 
from Donald and Joe. 

So now, it appears to be government’s turn to pay itself. 
Inyo County Supervisors approved the second reading of resolutions and 

ordinances on Tuesday granting Supervisors and upper management staffers 
raises ranging from 4 to 40% depending upon the position. 

Inyo Supervisors granted themselves a 26% pay hike. They will now receive 
$72,060/year for their part-time jobs, about a $15,000/year bump. 

It also sparked some unusual discord from a board which typically keeps its 
differences to itself. 

Supervisor Jeff Griffiths voted against giving himself a pay raise. 
Fellow Supervisors suggest this was a grandstand play and that he’s happy 

to take the money - he just doesn’t want to own the vote. 
Or perhaps his fellow Supervisors are merely upset that Mr. Griffiths did not 

follow the Bro Code. Isn’t there supposed to be honor among thieves? 
Supervisor Jen Roeser, whom I would suggest one could call the “Smiling 

Assassin,” was clearly perturbed by Griffiths vote. 
After all, she was the one who magnanimously offered to skip the pay raise 

for the first year because she’s only sat on the board for six months. 
She said her hard-working colleagues who have served for far longer merit 

the increase. 
Except for her new enemy, Grandstanding Griffiths. She challenged him to 

match her and also not take the pay raise for the first year. 
He said he would donate the extra $15,000 to causes/charities of his choice. 
It was somewhat ironic that Roeser was going after Griffiths while her other 

three colleagues on the board are all double-dippers (Supervisors Kingsley, 
Pucci and Totheroh all currently receive retirement pensions from other jobs 
while they get paid for this one). 

The $15,000 bump in pay, by the way, will translate into a $3,000/year bump 
for the above Supervisors once they leave office and begin tapping their (sec-
ond) county pensions. 

Supervisors Kingsley and Pucci were members of the subcommittee (along 

with various elected department heads) that spearheaded the push for the 
proposed salary “adjustments.” 

In board discussion at the June 8 meeting, Supervisor Kingsley described 
the process and methodology arrived at as “simple but brilliant.” 

Supervisors Totheroh and Roeser also used the term “brilliant” while dish-
ing out effusive praise for the “draft analysis strategy developed by Auditor 
Controller Amy Shepherd.” 

Everyone’s always got a better idea for a mousetrap. 
From CAO Clint Quilter’s staff report: The key element of this analysis was 

to select a benchmark position that was very similar for every county and to 
then determine how other positions were compensated in comparison to 
that benchmark. The benchmark position chosen was the County Adminis-
trative Officer. 

Translation: All positions are compensated at a percentage of what the 
CAO makes. 

Then the County embarked on a survey of other counties. 
Again, from Quilter: The counties initially chosen for comparison were San 

Luis Obispo, Monterey, Nevada, Mariposa, Mono, Ventura, and Calaveras. 
These were initially chosen due to ease of obtaining information and hav-
ing the necessary positions. Subsequently, we were able to identify an easy 
mechanism to access the information from most counties. In order to test 
the validity of our method, different groups of counties were used in a similar 
analysis for a sampling of positions. This was done in 3 ways. First, an analy-
sis was done using the first California county alphabetically and every sev-
enth county thereafter in an alphabetized list. Second, an analysis was done 
using the fourth California county alphabetically and included every seventh 
county thereafter in an alphabetized list. Finally, an analysis was done using 
the 18 California counties beginning with the letter S. All three of the analyses 
gave results that were within 2% of the analysis using the original counties.

Once the analysis was completed, positions were grouped into bands in or-
der reduce the number of different salary schedules required and to maintain 
consistency between positions with similar responsibilities. These banded 
percentages are the recommended percentage of the County Administrator 
Salary for each position.

Which all sounds so groovily scientific. 
But what struck me … some of the comparison counties are awfully pricey, 

particularly in terms of real estate values. A cursory bit of Lunch research 
determined (numbers courtesy realtor.com as of April/May 2021) that the 
median home sales price for the comparison counties was $601,429/$383 per 
square foot. 

Inyo County’s median sales price was $443,000/$265 per square foot. 
So Inyo County’s housing costs are 25% less on average than the selected 

peers, and yet, we wish to pay ourselves on par with our peers. 
Sounds like a pretty good deal. 
But hey, why would Messrs Kingsley and Pucci and the rest of their fine 

subcommittee wish to dither in such mental gymnastics if it threatened to get 
in the way of a 26% raise? 

Kingsley said at both the June 8 and June 15 hearings on the matter that 
he’s happy to talk with his constituents about how hard he works and how 
the raise is appropriate. 

We set up a system and applied it fairly across the board, he said. 
Totheroh piped up by saying that his discomfort in handing himself such a 

fat raise was “made significantly less by the process.” 
Kingsley said at the June 8 meeting that he hopes the bump in pay will in-

spire more qualified people whom are smarter than he is to run for office.
According to County Counsel Marshall Rudolph, the public has sixty days if 

it wishes to circulate a petition and seek a referendum on the Supervisor pay 
hikes

So. Mono Historical Society operates 
under permit on the Inyo National Forest

www.mammothmuseum.org

Sponsored by

For tickets online and more info 
www.MammothLakesRep.org 
Gen. ad. $25, Seniors $20
Tickets at the door: 
$25 cash only, 
no discounts

June 26 & 27 
Sat & Sun @7pm
at the Hayden Cabin, 
5489 Sherwin Creek Rd.

the Lonesome Tour

MUSIC ‘n MOONSHINE
JASON PETTY: HANK WILLIAMS 

Southern Mono Historical Society & Mammoth Lakes Repertory Theatre present

Inyo Supes hike own pay by 26%



MAMMOTHMOTOCROSS.COM

JUNE 18–27, 2021

C10-0000617-LIC

BEST SELECTION IN ALL CATEGORIES
AMPLE PARKING IN REAR

MAMMOTHHOLISTICS.COM  
760-663-7570

101 Old Mammoth Road 
Mammoth Lakes, CA 93546

Scan to visit our  
Father’s Day Gift Guide

20% OFF
Dosist pens

30% OFF
Kaizen Medicinals

40% OFF
Heavy Hitters 
gummies

30% OFF
Original Pot Co.

30% OFF
Flavor

Shop All Weekend - June 18-20
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Here is a breakdown of the increases 
awarded to Supervisors and other up-
per management staff. 

Elected Officials 

    Title             2020           2021 %
Supervisor $57,180    $72,060        26
Assessor      $116,052  $134,376      16
Auditor/      $116,052  $134,376 16 
Controller    
Clerk/           $105,504  $122,700 16
Recorder      
Treasurer/  $106,824  $122,700 15
Tax Collector
Dist. Atty.    $153,168  $169,440 11
Pub. Adm./ $80,532    $113,892 41
Guardian
Sheriff           $148,884  $169,440 14

Appointed Officials 

Ag. Comm.   $150,684  $156,720 4
CAO           $187,272  $194,760 4
Cty Counsel $192,708  $200,412 4
Child Supp.  $111,624  $116,088  4 
Director
Envir. Hlth    $107,016  $111,300 4
Director
Water Dir.     $117,744  $134,376 14
HHS Dir.        $133,704  $148,380 11
Chief Prob.   $129,660  $134,832 4
Officer
Pub. Works   $149,352  $155,808 4
Director
Plann’g Dir.  $109,332  $122,700 12  

And this is what their respective 
benefits pacakges cost as a percentage 

of salary:
Ag Commissioner 46%
County Counsel 34%
Child Support Dir. 32%
Envir. Health Dir. 36%
Water Director 47%
HHS Director  44%
Planning Director 35%
Chief Probation Off. 45%
Public Works Dir. 31%
Assessor  31%
Auditor-Controller 39%
Clerk-Recorder 43%
District Attorney 35%
Pub. Admin/Guardian 45%
Sheriff  60%
Treas./Tax Collector 38%
Supervisor Griffiths 23%
Supervisor Kingsley 19%
Supervisor Roeser 21%
Supervisor Totheroh 19%
Supervisor Pucci 11%

So the Ag Commissioner’s benefits, 
for example, cost .46 x $156,720 or an-
other $72,000 on top of his salary.

Of note: Like the rest of the state, the 
County’s pension obligations are not 
fully funded. Far from it. 

Raising salaries, ironically, means 
increasing pension obligation exposure.

Hilariously, the County removed 
Sheriff Jeff Hollowell as Veteran Servic-
es Officer, which formerly netted him 
approximately $12,000/year.

And then gave him a $20,000 raise. 
Mr. Hollowell has been more than 
made whole.

In other Inyo Supervisor action … 

the board held a workshop at its June 
8 meeting hosted by Health and Hu-
man Services on services available to 
address homelessness and affordable 
housing in Inyo County.

Another opportunity for the public to 
ask why Supervisors haven’t made any 
progress on the safe parking issue since 
scuttling the Nazarene Church deal 
some four months ago. 

“I’m disappointed in the Supervisors 
[Kingsley, Pucci, Roeser] who voted it 
down and then didn’t come up with an 
alternative,” said citizen Julie Tiede. 

Harold McDonald of Inyo350 added, 
“From a private citizen perspective, 
nothing’s happened on safe parking.” 

He added that it’s not just up to 
IMACA or the City of Bishop to solve. 

Pucci and Smiling Assassin Roeser 
were quick to tell the world how hard 
they’ve been working on the issue. “It 
looks like we’re doing nothing,” said 
Pucci. “That’s not the case.”

This hard work can apparently be 
defined as talking to a few constituents 
and then lobbing site ideas at IMACA’s 
Larry Emerson to vet. 

Supervisor Griffiths said it’s unfair 
to load the whole issue on Emerson, as 
he’s got a lot of other tasks to take care 
of. 

Pucci replied, “I don’t want to hear 
from Supervisor Griffiths about how 
busy Larry is. I want to know what re-
sources Larry needs.” 

The Smiling Assassin then tossed fel-
low Supervisor Totheroh under the bus, 
suggesting that he become the “point 
person” for the new site location effort. 

*Right. So if it all goes sideways, blame 
Totheroh versus the three supervisors 
who voted down the first location. 

Pucci, Roeser and Kingsley all paid 
lip service to the safe parking issue; it’s 
not clear how much any of one of them 
believes in its necessity. 

As Kingsley said, “Let’s not overstate 
the problem just to get people excited.” 

Roeser said her numbers from 
IMACA indicate there are perhaps 7-12 
people living in their cars who might 
need a designated “safe parking” area. 

Health and Human Services Direc-
tor Marilyn Mann finally stepped in to 
offer to serve as a liaison between the 
“hard-working ideas machines” other-
wise known as Roeser and Pucci and 
IMACA’s Larry Emerson. 

Inside Lunch’s brain. If you want to 
know why we make such good deci-
sions around here ... 

The Wall Street Journal ran a piece in 
its May 15-16 edition entitled, “Good 
Moods Often Lead to Bad Decisions.”

A good mood, the author postulated, 
makes us more likely to accept our first 
impressions as true without challeng-
ing them.

“People who are in a good mood are 
more likely to let their biases affect their 
thinking.”

“Some people are more receptive 
than others to bullshit. They can be 
impressed by ‘seemingly impressive as-
sertions that are presented as true and 
meaningful but are actually vacuous.’”

I thought the last observation to be a 
good tip:  “Negotiators who shift from a 
good mood to an angry one during the 
negotiation often achieve good results.” 

But let’s circle back as we tend to do 
around here. 

Read Sebastian Junger’s book “Free-
dom” this week.

The narrative is structured around 
a group of guys out hiking and camp-
ing along train tracks on the Eastern 
Seaboard and then inward through 
Pennsylvania.

 The irony Junger recognized, was 
that “Everything we needed - food, 
clothes, gear - came from the very thing 
we thought we were outwitting.

Everyone - including people who 
vehemently oppose any form of federal 
government - depend on a sprawling 
supply chain.”

And then ... “In modern democracies 
… an ethos of public sacrifice is rarely 
needed because freedom and survival 
are more or less guaranteed. This is 
a great blessing but allows people to 
believe that any sacrifice at all - ration-
ing water during a drought, for example 
- are forms of government tyranny. 
They are no more forms of tyranny than 
rationing water on a lifeboat … the idea 
that we can enjoy the benefits of society 
while owing nothing is literally infan-
tile.”

Finally, on leadership: “[Democ-
racy’s] core virtue of insisting leaders 
be accountable to others and willing to 
make sacrifices is crucial to any group 
that faces adversity ... In any society, 
leaders who aren’t willing to make sac-
rifices aren’t leaders, they’re opportun-
ists, and opportunists rarely have the 
common good in mind. They’re easy to 
spot, though: opportunists lie reflex-
ively, blame others for failures and are 
unapologetic cowards.” 

Bishop Tri-County  
Fairgrounds Drive-In

Gates open at 6:30  
Show starts at 8:00

TICKETS: 
$30/car  

$10/person (walk/bike-ins)
Enjoy an evening of fun & film while 
supporting sustainable recreation  

in the Eastern Sierra. Food and 
drinks available via local vendors.

BROUGHT TO YOU BY

More info: 
www.MammothLakesRecreation.org/F3T

June 19TH
SATURDAY



Celebrating Decades  
of Real Estate Service  

in Mammoth!

Contact our Office. Connect 
with a Professional Agent.

(760) 934-2562 LOCAL 
(800) 266-6966 TOLL FREE

Located at 3293 Main Street,  
next to Schat’s Bakery.

Hometown 
Strength.
National Clout.

A W A R D  W I N N I N G  O F F I C E

M A M M O T H R E A L E S T A T E . C O M

Coldwell Banker Real Estate 
LLC fully supports the princi-
ples of the Fair Housing Act 
and the Equal Opportunity Act. 
Each office is independently 

owned and operated.

Don’t forget $5.00  Whiskey of  the Week

Coors and Select Shot Special $7.50
$1.50 off  Wells, Drafts, and Bottled Beers

Happy Hour 4 -7pm 

           
           

    
Check out our New Bavarian inspired 

food menu with everyday food specials 

during happy hour!  

www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer
Homemade Pastries, Muffins, Crossaints, Biscuits & Gravy

Mexican Breakfast Specialties, Omelettes, & More
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COHEN TAKES THE REINSSUPES
continued from page 1
not been any increases made to sala-
ries in the past decade.

This ignores raises the County gave 
just two years ago. 

In April 2019, there was a $226,984 
increase in salary expenditure for cer-
tain at-will employees. The Sheet’s Jack 
Benham covered this story and it can 
be found here: https://thesheetnews.
com/2019/04/21/who-wants-to-be-it/. 
Substantial increases were granted to 
the County Administrative Officer, the 
Human Resources Director, Risk Man-
ager, County Counsel, Public Works 
Director, Emergency Medical Ser-
vices Chief, Community Development 
Director, Probation Chief, Behavioral 
Health and Social Services Directors, 
Public Health Director, Treasure/Tax 
collector, and Information Technology 
(IT) Director. 

The only difference this time around 
is that the county hired an outside firm 
to do the analysis.

 Back in 2019 the board hired a third 
party at first, but then ditched the con-
sultant and negotiated with each at-will 
employee on a 1-1 basis.

A notable salary increase from 2019 
was for the position of Information 
Technology (IT) Director Nate Green-
berg, whose salary increased from 
$114,180 to $150,000- a $35,820 or 
31.4% increase. 

According to the “study” used in 
2019, the median salary for IT directors 
in comparable counties was $121,780. 
The salary incorporating cost of liv-
ing was $135,541, still almost $15,000 

less than what Greenberg ultimately 
received. 

In the most recent payola approved 
by Supervisors, Greenberg's salary 
increased from $154,872 to $162,156. 

That's a $48,000 per year increase in 
two years. 

On Tuesday, Sheriff Ingrid Braun 
made the biggest score, receiving a 
$19,000 raise. 

In other news, the Mono County 
Behavioral Health (MCBH) presented 
both its 2021-2022 annual update and 
its 2020-2023 3-year plan. 

 MCBH presented a Community 
Program Planning survey administered 
across Mono County, consisting of 115 
participants diversely dispersed, in 
light of the recent increase in death by 
suicide across the county. 

MCBH identified the current most 
at-risk suicide demographic in Mono 
County to be white females between 
the ages of 25 and 35. 

Respondents were from every com-
munity throughout the county, with 
over 20% from the LGBTQ+ commu-
nity, and approximately 10% American 
Indian or Alaskan or Native, 13% Afri-
can American or Black, 17% Hispanic 
or Latino. 

Cultural competence and racial 
equity were big themes in Behavioral 
Health’s update.

A need to create more social op-
portunities that do not have alcohol 
involved in order to be connected was 
also emphasized. 

ASE FRONT END AND BRAKE 

TECHNICIAN

Alterra Mountain Company an-
nounced this week that Ron 
Cohen, current President and 

Chief Operating Officer of Squaw Valley 
Alpine Meadows, will return to Mam-
moth Mountain and June Mountain 
as the destinations’ new President and 
Chief Operating Officer, effective im-
mediately. 

Mammoth Mountain is Alterra's 
largest and most visited destination. 
Ron will be responsible for leading the 
significant developments planned for 
Mammoth Mountain (see front page 
story). 

Ron graduated from UC Santa 
Barbara and received his law degree 
from Northwestern University. In 
1999, he followed his passion for the 
mountains to Mammoth Lakes, where 
he practiced law for three years. From 
2002-2010, Ron owned and operated 
Tioga Pass Resort in the Yosemite High 
Country, overseeing hotel, restaurant 
and backcountry ski operations. 

He became a part of the Mammoth 
Mountain team in 2010 as Director of 
Government and Environment and 
expanded his role to Chief Administra-
tive Officer and General Counsel in his 
seven-year tenure. 

When Alterra Mountain Company 
was formed in 2017, Ron was promoted 
to Senior Vice President and Deputy 
General Counsel and promoted to 
President and Chief Operating Officer 
of Squaw Valley Alpine Meadows in 
2018. Ron spearheaded key trans-
formation initiatives at Squaw Valley 

Alpine Meadows that led to record 
achievements in guest satisfaction, 
employee satisfaction, and financial 

DEPUTY CLERK 
MONO COUNTY SUPERIOR COURT 

Full time clerk applications are 
currently being accepted at the 
Mono County Superior Court.  This 
position is a Mon - Fri 40 hr work 
week.  Monthly $2,872 to $4,575 
DOE with excellent benefits. A full 
  job description and application 
         are available online at 
www.mono.courts.ca.gov/generalin 
fo/employment.htm or the 
Courthouse at 100 Thompsons Way, 
Mammoth Lakes.   
Accepting applications until filled.

EOE/AAE/ADAE 
www.mono.courts.ca.gov 

performance.
"I am incredibly excited to return 

to Mammoth Mountain and lead this 
extraordinary mountain destination 
into a new era. At Squaw Valley Alpine 
Meadows, I focused on delivering a 
superior guest experience and building 
a positive culture, and I am grateful for 
the opportunity to have led the extraor-
dinary team at these two incredible 
mountains. I look forward to bringing 
my skills, experience, and love for the 
Mammoth and June mountain com-
munities into my new role," 

Ron has served on the Executive 
Committee of the Board of Directors 
of the California Ski Industry Associa-
tion (2011-2018; Chair 2015-2016), and 
on the National Ski Area Association 
Board of Directors, where he is cur-
rently serving as the Chair of the Public 
Lands Committee.

Ron will report to Mark Brownlie, 
Chief Operating Officer - Mountain 
Division and Western Region Chief Op-
erating Officer. During his transition, 
Ron will be actively involved with all 
day-to-day operations of Squaw Valley 
Alpine Meadows including the Base-
to-Base gondola project, destination 
renaming and rebranding efforts, and 
the hiring process for its new President 
and Chief Operating Officer.
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LOCAL BRIEFS
Hugh-J Smokeout

On June 10, 2021, at approximately 
5:14 A.M., the Mono County Sheriff’s 
Office (MCSO) received reports of a 
structure fire at the Lee Vining Motel. 
Lee Vining Fire Department, June Lake 
Fire Department and Mono City Fire 
Department were dispatched.

It was determined the cause of the 
fire was suspicious in nature. 

While firefighters worked to extin-
guish the fire, law enforcement, with 
help from the public, was able to locate 
and detain a male subject nearby. 

The male subject was later identified
as Hugh J. Sloan III from Bishop. 

Sloan was placed under arrest for: 
451.5(a) PC - Aggravated arson 
451(b) PC - Arson of inhabited build-

ing 
451(d) PC - Arson of property  
A Cal Fire Arson Investigator was 

requested to assist in the investigation. 

Hiker Rescued on Mount Tom

On Sunday evening, Inyo County 
Sheriff’s Dispatch was contacted by a 
stranded hiker on Mount Tom. Ac-
cording to the hiker, he and his partner 
split up since they hiked at different 
speeds and in order to lighten his load 
he dropped his daypack at the base of 
the last steep section (1,600 feet below 
the summit). From there he proceeded 
with a water bottle and one warm layer.

At some point, the stranded (lead) 
hiker made the decision he would turn 
around rather than get too tired or hurt 
himself. However, he took a turn down 
the wrong side of the southwest ridge 
and from there, descended off-route 
down a steep gully. After a long while, 
he realized his mistake and turned 
around.

With water long gone and no food, 
he became too exhausted and got 
cramps due to dehydration. His part-
ner, who had already summited and 
was on the descent just above Horton 
Lakes, received a message from him via 
satellite messenger and tried to hike 
back up to help him. But after nightfall, 
he decided it was too dangerous to 
proceed and therefore never reached 
him.

A helicopter from CHP Inland Divi-
sion Air Ops arrived in Bishop Sunday 
night and picked up an Inyo County 
Search and Rescue (SAR) member 
and attempted to rescue the stranded 
hiker. No suitable landing zone could 
be located, so the mission was put off 
until sunrise.

On Monday morning, CHP returned, 
picked up another member of Inyo 
SAR, and flew to Mount Tom. Despite 
the altitude of 12,700 feet and increas-
ing gusty winds, they managed to lower 
the SAR member to the hiker.

The SAR member placed the hiker 
into a “hot seat” - a special seat for 
hoisting persons - and he was ex-
tracted from the mountain. CHP then 
returned to Mount Tom to pick up the 
SAR member.

Mas Masks at Mammoth Hospital

Mammoth Hospital reminds the 
public that the new guidelines for Cali-
fornia “Moving Beyond the Blueprint” 

does not include healthcare settings. 
On top of state guidance, the CDC has 
still NOT removed its recommendation 
regarding masking in hospitals. 

What that means is that we all need 
to continue to mask while we are in any 
Mammoth Hospital building or clinic, 
and that this includes staff, patients 
and visitors. 

Events are Brewing

With California’s June 15 Covid-19 
reopening date now in the rearview 
mirror, summer and fall events in 
Mammoth Lakes are preparing to kick 
back into gear. 

Many annual/traditional events are 
returning. 

Leading the way in terms of size and 
scope, and the celebration of the festi-
val’s 25th anniversary is the Mammoth 
Festival of Beers & Bluesapalooza, 
Mammoth Lakes’ largest ticketed sum-
mer event. Organizers have confirmed 
that they are moving forward with the 
premier four-day festival, scheduled 
this year for Aug. 5-8.

“To our knowledge, this is the first 
large scale beer festival in the state of 
California since the start of the pan-
demic and our goal is to set a standard 
for future beer festivals in the state 
and beyond,” said Mammoth Brewing 
Company owner and event organizer, 
Sean Turner.  

Signature summer and fall events in 
the Village at Mammoth Lakes moving 
forward include Villagefest, the Reggae 
Festival, the Margarita Festival, Mam-
moth Rocks, Oktoberfest, and many 
others.

Endurance events are also a go, with 
well-known rides such as the Mam-
moth Gran Fondo scheduled to take 
place in September, as well as the June 
Lake Triathlon, scheduled for July.

Also look for the Mammoth Yoga 
Festival in September. 

“We are extremely excited to wel-
come events back to Mammoth Lakes 
this summer in a safe and sustainable 
way,” said Mammoth Lakes Tourism’s 
new Special Events Manager, Dakota 
Snider. 

Red’s now green for visitors

Red’s Meadow opened to the public 
on June 17.

However the Reds Meadow Shuttle 
Service, provided by Eastern Sierra 
Transit Authority (ESTA), doesn’t begin 
service until July 2.  

Before the shuttle starts running, 
expect parking to be very limited in the 
area. 

On July 2, all regular rules and fees 
will be put in place, including manda-
tory use of the shuttle bus.  

Information on fees, the mandatory 
shuttle bus and exception vehicles can 
be obtained on the Inyo National For-
est website. 

Schedules and fares can be found on 
the ESTA website. 

The Devils Postpile Ranger Station 
and Campground, operated by the 
National Park Service, will not be open 
this season.

COMING IN JULY

WE’VE PAID OUT OVER

IN JACKPOTS SO FAR IN 2021!
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A rendering of the proposed complex and ski beach area

areas.
In order to make ski beach access pos-

sible for guests of the new development, 
planners are proposing a realignment of 
SR 203 that would have the road looping 
to the right, between the two parcels In 
addition, a new transit plaza would be 
put in along 203, adjacent to the exist-
ing Mammoth Mountain Chalets to 
provide public transportation access to 
the new development as well as contin-
ued service to Devil’s Postpile and Red’s 
Meadow. 

1,443 parking spaces will support the 
project, with a mix of spots added along 
203 and additional parking underneath 
proposed structures. 

Alterra Chief Operating Officer Mark 
Brownlie said of the project, “It’s been 
a long process to get to this point” that 
represents “twenty years of collabora-
tion between the Forest Services, the 
Town [of Mammoth Lakes], agencies, 
and Mammoth Mountain.”

Brownlie said that Alterra the project 
is an opportunity to continue the part-
nership between ski area and commu-
nity that has been built over the years. 

“We’re really custodians of Dave 
McCoy’s legacy as we think about this,” 
Brownlie said, “We want to make sure 
we do soemthing that’s absolutely 
uniquely relevant to our environment.”

The vision, he added, is about inte-
grating the wilderness with the new 
developments and making the area 
accessible to casual/first-time outdoor 
recreators as well as lifelong enthusiasts. 

Dave Cochrane, Principal at DLDT 
Associates, said that the first draft of the 

Environmental Impact Review should 
be completed by December 2021, with 
public review and comment coming in 
spring 2022.

By spring 2023, Cochrane said, devel-
opment at the site is expected to begin. 

Cochrane gave 2028 as an optimistc 
completion deadline. 

Eron Ashely, partner at planning firm 
Hart Howerton, then spoke.

Ashley said that the plans that his firm 
developed were done so in a “smart way 
that leverages that unbelievable address 
and does right by those adventure seek-
ers and people who’ve always sought out 
Mammoth.”

In addition to the proposed hotels, 
retail/dining, and ski services, Ashley 
said that the group was also considering 
a year-round “adventure concierge” and 
training center for mountain/outdoor 

activites. The goal is a place “where the 
Village at Main Lodge becomes sort of a 
microcosm of the bigger adventure of-
fered by Mammoth.”

The 1,500 foot-long ski beach would 
be one of the largest in North America, 
Ashley said.

Ashley also went into the proposed 
“Big Bend” development to the east of 
the ski beach. 

Accessible via chairs 2 and 10 out of 
the Mill and coming down to the beach/
village area, Big Bend is aimed at pure 
beginners. 

The idea, Ashley explained, is to give 
space for new skiers to practice and 
build skills during their first hours at the 
mountain before moving onto bigger 
terrain. 

For parking, Ashley said that the goal 
is to provide enough parking so “it func-

tions efficiently ... but we don’t want to 
be in the parking business for the sake of 
parking.”

PEDC Vice-Chair Jennifer Burrows 
kicked off the questions/comments por-
tion by asking about how Parcel B de-
velopment would impact the forest and 
where the mountain planned to house 
the new employees needed to staff the 
development.

Cochrane said that the area around 
the ponds is already very open and 
wouldn’t need much clearing.

On housing, Mammoth Mountain 
Ski Area (MMSA) Vice President Tom 
Hodges said, “We have every intention 
of complying with the Town’s affordable 
housing regulations as they exist today.” 

Councilmember Sarah Rea was not 
impressed by Hodges’ answers.

“I’m frankly disappointed by ‘we’ll 
abide by everything that the town has 
on the books.’ We all know that what the 
town has on the books is not adequate.”

“As long as I’m sitting on council, I’m 
not going to approve a project that does 
the bare minimum on housing,” she 
continued, “I know you don’t want to 
be in the parking busines and housing 
business ... unfortunately, every major 
employer in town is in the housing busi-
ness and parking business.”

“I want to assure you we’re going to 
comply with housing mitigation or-
dinances as a starting point,” Hodges 
replied, and referenced MMSA’s plans 
to complete a 22-unit project on Arrow-
head Drive by the end of 2022. 

see MAIN LODGE, page 9
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“We recognize as well as anybody 
that housing for employees is critical to 
our success,” he said, “it’s an incredibly 
complicated subject and I don’t have 
time to get into all the opportunities that 
this project brings.”

He did tantalize the associated Coun-
cilmembers and Commissioners with 
the promise of TOT riches - worry about 
the details later. 

“It’s going to be a partnership of all of 
us together to figure this out,” Hodges 
said, “We first and foremost recognize 
the need to do this right and to have a 
solution that works for the community 
as a whole.”

Cochrane added his voice to Hodges’s 
assurances, saying “I can tell you that 
we are more than willing and anxious to 
talk to all the stakeholders about create 
ways to address problems that maybe 
aren’t as cut and dry.”

PEDC Commissioner Greg Eckert 
asked where the retention ponds would 
be relocated to once development 
began.

Cochrane said that they are evaluating 
two options. 

1. Annex the wastewater outflow 
into the Mammoth Community Water 
District.

2. Develop an onsite wastewater treat-
ment plant. 

The choice, based off of work done by 
a waste water consultant, will be made 
by the end of July, said Cochrane.

Mammoth District Ranger Gordon 
Martin joined the meeting  to say that 
he had finished reviewing the Memo-
randum of Understanding between the 

Forest Service, Town, and Mammoth 
Mountain to pay for environmental re-
view consulstants. That process, he said, 
should be moving forward. 

Martin also said that the Forest Ser-
vice is still waiting on a master develop-
ment plan associated with the project. 

“Keep in mind that we ask everybody 

who wants to do stuff on National Forest 
land: can this happen on private land?”
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By Page

SCHOOL’S OUT, OPINIONS IN

At a Mammoth Unified School 
District (MUSD) Board Meeting in 
late May, parents from across the 

district made their voices heard about 
the direction of the high school. 

Some felt that the school’s direction 
towards college classes/credits was a 
step in the right direction, enabling kids 
to earn degrees and credits that would 
otherwise require steep payments and 
loans; others argued that the district 
wasn’t doing enough for honors and AP 
students and relying on the college to 
provide advanced classes.

The latter argument has gotten to the 
point where some parents are consider-
ing sending their kids to school else-
where or have already committed to do 
so. 

MUSD, they say, is struggling to pro-
vide more rigorous high school class op-
tions for their kids. And the options that 
are available aren’t very desirable. 

MUSD is on the path to becoming an 
early college high school, where students 
take some of their classes through a local 
college, in this case Cerro Coso, to get 
credits towards a degree and/or to trans-
fer to another college or university upon 
graduation from high school. 

Some of those classes are taught by 
college professors online or in a college 
classroom while others are taught by 
qualified high school teachers in high 
school classrooms. 

This comes as Mammoth High School 
(MHS) is getting ready to welcome one 
of its largest-ever student bodies - there’s see MHS, page 11

 

Call 760-274-0707 to RESERVE TODAY!

CONVENIENT LOCATION ACROSS HWY 395 FROM MAMMOTH YOSEMITE AIRPORT  

471 INDUSTRIAL CIRCLE, MAMMOTH LAKES, CA 93546

BOOK ONLINE AT
MOUNTAIN24HOURSTORAGE.COM

24 HOUR Access, Reservation, & Self Move-in
Heated & Weather Protected  
Loading and Unloading Area

Climate Controlled Units
Noke Bluetooth Smart Lock Entry System 

Drive-up Units with Large Doors

 NOW OPEN!! 
24 HR STORAGE

Units are filling up FAST!  RESERVE TODAY!

a huge 8th grade bubble entering high 
school and lot of transfers coming in. 

“I think I would’ve never even consid-
ered boarding school without quarantine 
and Covid and everything,” said Allison 
McDonnell Page, whose son is going to 
school elsewhere next year. “It was never 
even on my radar.”

Had it not been for her son’s desire 
to apply, “We were okay with him going 
back to Mammoth High School,” she 
said. 

As he put it, “It [his future school] has 
more.” 

“I felt like he needed an adrenaline 
shot of experience after 16 months [of 
online school],” she said, “They just need 
to do something that makes it not just 
the same old same old … because going 
back to just the same thing is not going 
to work for a lot of kids.”

Other parents are on the fence but not 
entirely enthusiastic about the gradual 
shift.

Lara Walker acknowledged that there 
are benefits to the changes: flexible 
schedules, affordable higher education, 
a path to a career. 

“It’s way easier for kids to get re-
ally high grades, get accepted to good 
schools,” Walker said, “but I don’t think it 
helps develop our children and prepare 
them for college.”

“I’m concerned about my child’s 
social-emotional development,” she said, 
“Her having online classes is depressing 
and frustrating … and some kids maybe 
enjoy it but I’ve talked to seniors who 

Debate arises over early college program at Mammoth High School
don’t have a single in-person class.”

“I’m seeing my child bored, not be 
pushed, and watching hours of tv every-
day because she’s done all her home-
work.” 

Both Walker and Page pointed to 
reduced AP offerings as a sticking point, 
as well as the new model for teaching 
classes like Honors Biology.

In the new system, all biology students 
are in the same classroom; the difference 
between regular biology and honors 
biology is only that honors students 
receive additional homework/work to do 
outside of class.

Other parents are highly supportive of 
the early college system being put into 
place. Comments from parents dur-
ing the May 29 MUSD board meeting 
indicate that both they and the kids are 
excited and motivated by the opportu-
nity to take college classes

“My daughter is getting to experience 
what college classes are like. It gives her 
an insight of what to expect when she 
goes to college,” said Sandra Guillen, “It 
has been a great benefit for her. It will 
assist in keeping her focused and know 
she can receive a degree while in high 
school.”

“[My daughter] never thought [taking 
college classes] would be something she 
could do while in high school,” said Irma 
Torres, “She is feeling excited to be part 
of MHS in the fall and wants to also take 
college classes. They feel more confident 
and motivated to go to a university after 
MHS.”

The Sheet spoke with MHS principal 
Annie Rinaldi about the early college 
model and the opportunities that it pres-
ents for students.

Rinaldi, whose tenure began dur-
ing the 2019-2020 school year, talked 
through the same slideshow she present-
ed at the May board meeting. 

The switch to the early college model, 
she said, has been in the works since the 
mid-1990’s and picking up steam ever 
since. 

“Now that we have a framework, we 
can improve what’s been going on since 
1996,” she said

One phrase in particular that stood 
out was “low floor, high ceiling” where 
education is accessible for all but can be 
extended into higher levels.  

As for why the model fits MHS well, 
Rinaldi had a number of research-
backed responses:

-Tuition-free post-secondary educa-
tion obtainable for students who were 
previously underrepresented in institu-
tions of higher learning.

-It is especially effective in small 
schools and in rural areas.

-High school students have the ability 
to get a sneak-peak into what college is 
with the direct support of MHS teachers.

-Early college provides a door of 
opportunity and experience for ALL 
students.

MHS program already has many
 elements of an early college model. 
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Nunsense into second weekend at Tri-County Fairgrounds
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“I don’t care if I am ever rich or fa-
mous, I just want to be a star!”

The production of Nunsense! by 
Playhouse 395 debuted at the Tri-Coun-
ty Fairgrounds this past week. Bubbly 
and sincere, the cast did a fantastic job 
bringing spunk to this classic musical, 
which details the surviving Little Sisters 
of Hoboken following a terrible “culi-
nary accident” at their leper colony. 

The play takes place at the Mt. Saint 
Helen’s school auditorium, where the 
nuns are attempting to raise money 
to bury their remaining dead sisters 
by hosting community theater in an 
attempt for donations; the convent 
already spent the rest of their burial 
money on a flat-screen tv, so they have 
no other option. 

I would describe the play as “whole-
somely outrageous”. It showcases a 
subtly dry, rather dark, realist sense of 
humor alongside whimsical, imagina-
tive cutaways. I mean, nuns have to stay 
celibate somehow, right? 

To sum it up, nuns have FUN. And 
when there is no fun to be had, they 
make their own. The actors did a good 
job at enthusiastically bringing this 
wholesome non-sensibility to life on 
stage. 

This was my first time at the Tri-
County Fairgrounds. As an outdoor 
venue for a musical, it was really cool 
to have the mountains in the backdrop 
behind the stage. The 7pm showtime 
made it so the sun was setting as the 

By Crocetti

musical proceeded, making the scenery 
even more spectacular.

 I thought the set design was cleverly 
minimalist. The food and drinks being 
served were satisfying. Though it was 
very hot earlier in the day, by the time 
the show started rolling everything was 
cooling off.

A live community performance felt 
refreshing and uplifting following the 
Covid-19 shutdown. I, for one, have not 
been to a live performance since pre-
quarantine. There is something special 
in general about a community perfor-
mance- something that makes me smile 
and feel connected. And I know I have 
definitely been in need of that feeling 
these days. I think we all have.

“She’s done a tremendous amount… 
she’s bringing theater back to Bishop” 
says actress Karen Keehn (Sister Robert 
Anne) of Director and Producer Martha 
Reynolds. Hats off to Reynolds and the 
entire cast and crew for coming together 
to showcase their talent, share laughs, 
and bring to life the loveable story that 
is Nunsense!

The show will be running June 20, 
21, and 22 at the Fairgrounds at 7pm. 
Gates open at 5:30 p.m. for “Supper with 
the Sisters.” Vendors offer food, beer 
and wine. Tickets cost $15 and are sold 
online at www.playhouse395.com and 
at the front gate.

This year, 75% of students will meet at 
least one College and Career Indicator 
(CCI), as established by the state. The 
indicators include completing college 
and AP classes, the state seal of Bilit-
eracy, and career technical education 
pathway completion.

8 students this year advanced with AA 
degrees from Cerro Coso: 2 with three 
degrees, 3 with two degrees, 2 with an 
AA and Emergency Medical Technician 
Certificate, and 1 with one degree. 

Rinaldi said that she will look to hir-
ing new teachers who are qualified to 
teach both high school and college-lev-
el courses to continue providing more 
early college options for students.

“It’s impossible to have AP classes 
with four kids,” she said, in reference to 
questions about AP classes, “all other 
classes go up [in size]. How is that equi-
table?” 

Overall, Rinaldi is looking forward to 
expanding the system further to offer 
even more options.

 Currently the high school offers 
programs in construction and culinary 
arts, with a medical/nursing pathway 
program being considered. 

Rinaldi acknowledged the difficulty of 
maintaining a strong education experi-
ence online, as subjects that feature 
more hands-on learning (i.e. science) 
simply cant provide that opportunity 
online

“Once the dust settles,” Rinaldi said, I 
think that there’ll be more clarity.”
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Help Wanted

                       NO CLASS-IFIEDS

Sierra Employment Services, Inc.
is hiring for the following positions:

Warehouse Worker – ML $17-$19
Housekeepers – ML  $19-$21

Housekeeping Dir – ML - $DOE
Env Svc’s Worker – B - $15 - $19

Medical Asst – B  $16-$20
Condo Front Desk – ML $15-$17

General Laborers – B & ML $15 -22

Call Us Today
760-924-0523 or 760-873-8599
www.SierraEmployment.com

  Mammoth Taxi is accepting resumes for 
experienced drivers with great customer 
service and clean driving records. We are 
also looking for office staff for the right 
person with great organizational skills 
and customer service background. Please 
inquire with Scottie at 760-914-7433. www.
mammoth-taxi.com.

  
 

    Alpenhof Lodge  is accepting applications 
for maintenance, housekeeping, front desk 
and night audit positions. We are looking 
for full and/or part time team members 
to fill year round and seasonal positions. 
Applicants must be able to work weekends 
and holi days. Please apply in person at 6080 
Minaret Rd, Mammoth

    Housekeepers Wanted in Mammoth 
Lakes! Flexible hours, $23/hour from + 
Drive time paid & mileage reimbursement, 
between cleans. Maintenance Assistant  @ 
$20.00 per  free health benefits depending 
on hours worked, sick time and PTO! To ap-
ply please go to www.vacasa.com/careers!  
  Sherwin Villas is hiring an assistant condo 
manager. Tuesdays & Wednesdays 8am-
5pm. Year round position, 
call 760-934-6808 for details. 

Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. Pay dependent on experience. 
Inquiries/resumes to: dave@mammothgear.
com
   Tonik hiring FT/PT. Apply in person @ 501 
Old Mammoth Road. 760-924-7727
   Breakfast Club is Hiring waitstaff, host, 
bus person Apply in person 2987 Main Street

   Guest Service Representative
Seeking responsible, reliable personnel for 
busy rental management company. Excel-
lent phone/customer service skills, attention 
to detail required. This is a guest / customer 
facing role, experience with dealing with 
visitors and a friendly/outgoing personality 
will be a great fit. Previous reservation or ad-
ministration experience preferred. Full-time 
or part-time options available, year-round 
starting immediately, must be able to work 
weekends. Competitive pay and benefits 
package available. Please email resume to 
sarah@mammothreservations.com. 
   Rental Agency Looking For Quality Con-
trol Personnel. This position requires high 
attention to detail and involves doing pre-
arrival and departure inspections in rental 
units, housekeeping quality checks and re-
porting. Candidate must have a vehicle and 
valid drivers license, basic computer skills. 
Competitive hourly pay, Part-time or Full-
Time and flexible schedules available. For 
more details inquire to Luis at 760-914-0768 
or email resume to sarah@mammothreser-
vations.com

   Mammoth Hospital is currently hiring for 
the following positions:

Surgery Scheduler
Surgery and Oncology Coordinator
Environmental Services Technician/

Housekeeping To view more open positions 
and to apply, visit: https://mammoth-hospi-
tal.breezy.hr/

 

Mammoth Chevron Seeking experienced 
cashier/customer service associate.  Must 
be honest, personable and enjoy making 
customers smile! Day and evening shifts 
available. 
    $17.50+ per hour starting pay & vacation 
benefits for qualified individuals.
Apply in person or call 760-934-8111.
    East Side Bake Shop seeks experienced 
staff passionate about community and good 
food. Bakers, counter associates, dishwasher, 
food prep. Send resume to eastsidebake-
shop@gmail.com, or call 760.914.2696
   Sweetwater Plumbing Inc. Hiring for 2 full 
time positions. Journeyman Plumber and 
Plumbers Apprentice. Job is located in Mam-
moth Lakes. Call 760-914-1266 for details.
   Shilo Inn is accepting applications for
:*Full time housekeepers 
 *Full time Maintenance Worker
 *Front desk/night auditor
Please call Donna or JC at 760-965-0544  

Housekeeper Mammoth Mountain 
Chalets is looking for our next housekeeping 
team member. Full time. Duties include dust-
ing, cleaning, scrubbing, sweeping, mopping, 
vacuuming, disinfecting, Etc. Ensure the 
work and cleaning schedules are followed. To 
apply: reservations@mmchalets.com or call 
760-934-8518

Front Desk Agent responsible for provid-
ing attentive, courteous and efficient service 
to all guests during taking reservations and 
during their stay. Coordinating with mainte-
nance and housekeeping for Chalet readi-
ness. To apply, email reservations@mmcha-
lets.com or call 760-934-8518

ASCENT: THE ART OF CANNABIS now 
hiring retail sales agents. Please email resume 
to info@ascentmammoth.com  

SKADI is hiring a professional cook. 
This is a full time position. Ideal candidate 
is passionate, detail oriented and politely 
disciplined. Please contact us at info.skadi @
gmail.com or text us at 760.915.0962

  Mono Inn in Lee Vining, CA is hiring 
experienced Sous Chef, starting at $18/hr 
DOE. Line Cook starting at $16/hr DOE. 
Candidates should be experienced in a fast-
paced kitchen and willing to develop their 
fine dining skills. Willing to train the ap-
propriate candidate interested in progress-
ing in the kitchen. Housing available. Must 
be a team player and reliable. Interested 
candidates please inquire at 760-647-6581 or 
hillary@monoinn.com. 

CSA#1 is looking to hire instructors who 
would like to share their talents with the 
Crowley Lake Community and surround-
ing areas. If you would be interested in 
teaching a class, a series of classes, or a spe-
cial workshop we'd love to see if it could be a 
good fit. Instructors are paid $30/hour.

Please contact Isabel at isbxoxo@gmail.
com 
    Mammoth Museum History Trolley 
Storytellers Program seeking people of all 
ages, genders and backgrounds for part time 
weekend positions. 
4-6 hour shifts compensated at $25.00/
hr. Potential to earn  $1,800.00/month ( or 
more) just working weekends and holidays !!! 
Acting or storytelling ability is preferred but 
not required. Training provided. Call or text 
Mike @ (760)914-1632 for more details ASAP.
      
  Substitute letter carrier for Postal Con-
tract Delivery Service Contractor.
3 days / week Excellent memory required!
Must pass FBI investigation: Drug screen
Driving record Fingerprints
Call Mike 760-914-1463

Help Wanted Help Wanted

Now Hiring For Housekeeping Pay starts 
at 20/hrPlease call 760-934-2414 or come 
into the office at:3905 Main Street Mam-
moth Lakes, Ca.   

Obsidian Private Residence: Front 
desk,Full Time or Part Time Positions:
Seeking a responsible, outgoing Reservation 
& office administration employee!
Work independently to manage the front 
desk responsibilities. •Demonstrate excel-
lent written and oral communication skills 
•Possess extremely strong organizational 
skills with the ability to focus •Previous res-
ervation Experience preferred (8 am – 5 pm)
Contact : 760 934 5490 or emailjoe@obsidi-
anprc.com 

T-Bar Social Club in June Lake seeks 
an experienced table server to crush it this 
summer, starting immediately!. We offer a 
drama free work environment, benefits in-
clude entry to concerts and free pizza. $15/
hour plus great tips. Contact info@balance-
drocksaloon.com to apply.

Bishop Care Center is hiring for current, 
licensed CNA's, LVN's and RN's - Full-time 
or Part-time positions available with benefits 
(401k, paid vacation & more).  

All shifts available to support and care for 
residents in our Skilled Nursing Facility. All 
experience levels are welcome. Our team is 
like a family, our pay is excellent, this is an 
opportunity worth looking into.

To apply: Contact tpuckett@plum.com or 
call 760.872.1000. 

Bishop Care Center is looking for an 

Notice of Availability (NOA)  
Draft Environmental Assessment (DEA) For The 

Mammoth Yosemite Airport Terminal Area Development Project 

Notice is Hereby Given that the Town of Mammoth Lakes has prepared a Draft 
Environmental Assessment (DEA) pursuant to the National Environmental Policy Act (NEPA) 
to identify the potential environmental impacts associated with the proposed Terminal Area 
Development Project on the Mammoth Yosemite Airport (MMH) property.  

The DEA evaluates development of the following Proposed Action: 
· New passenger terminal building 
· Maintenance, Aircraft Rescue and Fire Fighting (ARFF), and snow removal equipment 

storage building (maintenance facility)  
· Access and Service Roads 
· Automobile parking for passenger and rental cars 
· Aircraft Parking Apron 
· Aircraft de-icing apron and de-icing fluid holding tank  
· Connecting taxi lanes to Taxiway A 
· Supporting infrastructure and utilities 
· Demolition of the tensile structure and paved access roads   

Comment Period:  A 35-day public review period for the DEA begins on June 19,  2021 
and ends at 5:00 p.m. on July 23, 2021. Responses will be prepared for all comments received 
on the Draft EA. Comments and responses to this notice should be submitted in writing to 
Kimberly Cooke, Associate Planner, Town of Mammoth Lakes Community and Economic 
Development Department, P.O. Box 1609, Mammoth Lakes, CA 93546, or drop off at the 
Town offices at 437 Old Mammoth Road, Suite 230, Mammoth Lakes, CA 93546, via fax at 
(760) 934-7493, or via email at kcooke@townofmammothlakes.ca.gov.  

Copies of the Draft EA are available during the 35-day public review period at the 
following locations: Town of Mammoth Lakes, Community and Economic Development 
Department, 437 Old Mammoth Road, Suite 230, Mammoth Lakes, CA 93546; Mono County 
Library, 400 Sierra Park Road, Mammoth Lakes, CA 93546; Mammoth Yosemite Airport (by 
appt.), 1300 Airport Road, Mammoth Lakes, CA 93546; and Town of Mammoth Lakes website:  
https://www.townofmammothlakes.ca.gov/939 

Public Workshop and Public Hearing: A virtual public workshop will be held on July 19, 
2021, from 4:00 p.m. to 4:30 p.m. to address questions regarding the proposed project; a 
virtual public hearing will be held immediately following the virtual workshop from 4:30 p.m. to 
5:30 p.m. During the virtual public hearing, the Town will take comments from the public; a 
court reporter will transcribe those comments. The virtual workshop and virtual public hearing 
can be accessed via Zoom at: Meeting ID – 243 175 7893; pass code 5z11Mja ; or by 
telephone number: 1-669-900-6833 and use pass code 842052.  
Zoom: https://us02web.zoom.us/j/2431757893?pwd=SEJGYlVjTXlyRThUbjhzYlZVRHpvUT09 
 
 
 

 
TS #2021-0102

Help Wanted

    Job Openings for “People Helping 
People” PT Street Outreach Specialist in our 
Mammoth Lakes office. FT Street Outreach 
Specialist in Bishop. Positions are open until 
filled. Please go to our Website for a Job De-
scription & Application at: www.imaca.net. 
or 760 873-8557 ext.1016 or IMACA office at 
180 Clarke Street, Bishop, Ca. 93514 Appli-
cants must complete an IMACA application 
form.Inyo Mono Advocates For Commu-
nity Action, Inc. Is An Equal Opportunity 
Employer

SIERRA ESCROW is looking for full time 
escrow trainee or experienced person in Es-
crow. Good pay and benefits. Send resume 
to donn@sierraescrow.com or call 760.924 
7514. 

Independent, self-driven, licensed Cosme-
tologist to provide weekly services to our 
residents.  Flexible schedule, set your own 
schedule.  Must work well with seniors and 
have a great positive customer service at-
titude.  Cosmetologists will be 1099 contract-
ed and must carry their own insurance.

To apply: Contact tpuckett@plum.com or 
call 760.872.1000. 

ASE FRONT END AND BRAKE 

TECHNICIAN



TOWN STUFF 
June 19-27
Monster Energy Mammoth Motocross 
is back! Catch races and practices 
throughout the week at the track off of 
Sherwin Creek road. Event times and 
additional information can be found at 
mammothmotocross.com

Saturday, June 19/
Skandar Reid Celebration of Life. 
Social hour: 5:30 p.m. Open mic: 6:45 
p.m. Location: Millpond. 
Crowley Lake Perch Fishing Derby @ 
Crowley Lake Fish Camp. Held every 
Saturday until the end of the June. Must 
be registered to win, sign up at Crowley 
Lake Fish Camp Tackle Shop. 6 a.m.- 4 
p.m. 
Rush Creek and June Lake Loop 
Annual Clean Up. Interested volunteers 
meet at 8 a.m. on at the Silver Lake boat 
ramp in the June Lake Loop. 
Fly Fishing Film Tour makes a stop at 
the Tri-County Fairgrounds in Bishop.  
Gates: 6:30 p.m. Show: 8 p.m. Price: $30/
car or $10 for individual walker/biker. 
Info: www.mammothlakesrecreation.
org.  
C5 Studios Nature Journaling 
Workshop hosted by Lauren Newey. 
Part 1 of a two-part series, with the 
second part on June 26. Time 10:30 
a.m. - 1 p.m. Go to c5studios.org for 
registration and info, $55 to attend. 
 
June 20-22
Playhouse 395’s production of 
“Nunsense” takes place at the Tri-
County Fairground. Gates open: 5:30 
p.m. Curtain at 7 p.m. Get tix @ www.
playhouse395.com. See Crocetti’s review 
p. 11. 
 
Sunday, June 20/
June Lake Brewing 7th Anniversary 
Celebration featuring new beer and 
merch along with live music throughout 
the day. Party starts at noon. 

Monday, June 21/
Mammoth Lakes Lodging Association
meets via Zoom at https://us02web.
zoom.us/j/88670501007. Time: 10-11 
a.m. 
Mammoth Lakes Restaurant 
Association meets via Zoom at https://
us02web.zoom.us/j/83566397993?pwd
=MjduRERMNGJUN2xJeHJERDF3L2s
vQT09. Time: 3:30-4:30 p.m.
Multiple Sclerosis Support Group – 
Time: 5:30. Location: Shady Rest Picnic 
Area. Hosted by Mammoth Hospital.
Bowling ‘n Beats @ Mammoth Rock ‘n 
Bowl. Time: 9 p.m. All ages, but bar 21+. 

Tuesday, June 22/
Boyz n’ Tha Woodz plays at Liberty Bar 
in Mammoth. 4-7 p.m.
Trivia Night at Mammoth Brewing 
Company. The games begin at 7 p.m. 
sharp. 

Beer lovers’ candy store
Selection of more than 300 beers

SHOP EARLY AND OFTEN 
FOR FATHER’S DAY

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
TOWN STUFF

AT THE MOVIES

Tuesday, June 22 (cont.)/
Karaoke is back  at the Public House in 
Mammoth. 9 p.m.-close.

Wednesday, June 23/
Wine Wednesdays @ Liberty Bar in 
Mammoth, featuring live jazz and wine 
tastings. Time: 4-7 p.m. 

Thursday, June 24/
MLT Community Coffee begins at 8 
a.m. Head to one of the participating 
vendors (Looney Bean, Black Velvet, 
Starbucks, Stellar Brew) to claim your 
free cup of coffee. The discussion 
this week will be focused around the 
upcoming 4th of July celebration in 
Mammoth. 
Full Moon Women’s Circle @ 
Horseshoe Lake. Time: 7 p.m. Cost: By 
donation. Info: tanyarosemarie@gmail.
com. 

Ongoing
Laws Museum is “Back on Track!”
and FULLY OPEN. Indoor and 
Outdoor exhibits are now open to the 
public. Visitors welcome EVERY DAY 
from 10-4 pm. Info: 760.873.5950/
lawsrailroadmuseum@gmail.com. 
Mono County Community Narcan 
Distribution Events at drive-through 
locations around the county.
June 18: at the Courthouse in 
Bridgeport, 2-4 p.m.
June 19: Lee Vining Community Center 
11 a.m. - 1 p.m. and Benton Community 
Center 4-6 p.m. 
Mammoth Virtual Half Marathon kicks 
off on June 12 and runs through the end 
of September. Pick your date to get a 
route! Register online at https://shop.
epic.run/products/epic-run-mammoth. 
5k and 10k variants are also available. 
Online Youth Soccer registration 
is ongoing at www.bishopayso.org. 
Opening day event is Aug. 14. 

Upcoming/
CHILDREN’S FUN MORNING 
June 26, 2021 at Mammoth Lakes 
Library, for Kindergarten age to 
second grade children. Fun starts 
at 10AM and ends 11AM. Hands-on 
science; fun participation game, 
and Storytime. PRE REGISTRATION 
STRONGLY RECOMMENDED at 
librarymakerspace@monocoe.org or 
stop by the library. 
Mono Arts Council Art & Wine event. 
Plein Air: Minaret Vista Watercolors 
with Heidi Goodwin. Date: June 26. 
Info/registration at www.monoarts.org. 
Q-Space Brunch - potluck for LGBTQ 
community. Date: June 27. Location: 
Shady Rest Park. Time: 11 a.m. ‘til 1 p.m. 
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m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

LYNCH
H O S P I T A L I T Y

Full-service Hosting w/Housekeeping and 
Nightly Rental Support Services

(760)709-2757• lynchospinquiry@gmail.com
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Mono County Board Of Supervisors 
Notice Of Public Hearing 
Proposed Fee Schedule - Emergency Medical Services

Notice Is Hereby Given That The Mono County Board Of Supervisors Will Conduct A Public Hearing On July 6, 2021, 
At The Hour Of 9:00 Am, Or As Soon As Possible Thereafter, To Consider Whether To Adopt A Resolution That Would 
Increase Various Fees Charged By Mono County For Providing Emergency Medical Services To Residents And Non-
Residents Of Mono County. 
Teleconference Information
The Hearing Will Be Held In Person And Via Teleconferencing, As Authorized By Governor Newsom’s Executive Order, 
N-29-20, Dated March 17, 2020, With Members Of The Board Attending From Separate Remote Locations. This Hybrid 
Format Recognizes That The State Is Moving Beyond The Blueprint For A Safer Economy Beginning June 15, 2021. 
Members Of The Public May Participate In Person, Or Via The Zoom Webinar, Including Listening To The Meeting And 
Providing Public Comment, By Following The Instructions Below. If You Are Unable To Join The Zoom Webinar Of The 
Board Meeting, You May Still View The Live Stream Of The Meeting By Visiting Http://Monocounty.granicus.com/
Mediaplayer.php?Publish_id=8c4d8d56-9aa6-4b8a-Ace3-1fbaaecbf14a
To Join The Meeting By Computer: 
Visit Https://Monocounty.zoom.us/J/94966613496 
Or Visit Https://Www.zoom.us/, Click On “Join A Meeting” And Enter The Zoom Webinar Id 949 6661 3496. 
To Provide Public Comment (At Appropriate Times) During The Meeting, Press The “Raise Hand” Button On Your 
Screen. 

To Join The Meeting By Telephone: 
Dial (669) 900-6833, Then Enter Zoom Webinar Id 949 6661 3496. 
To Provide Public Comment (At Appropriate Times) During The Meeting, Press *9 To Raise Your Hand And *6 To Mute/
Unmute.
The Fees That Would Be Established By The Proposed Resolution Are Set Forth Below And Are Based On The Standard 
Time And Cost To Perform The Services For Which The Proposed Fees Would Be Charged.  
At The July 6, 2021, Public Hearing, The Board Will Consider, Among Other Things, Whether The Proposed Fees 
Will Meet The Estimated Reasonable Cost To Mono County Of Performing The Services For Which The Fees Would 
Be Charged And Whether To Charge Higher Fees To Non-Residents Of Mono County. Data And Other Information 
Concerning The Estimated Cost To Provide The Services And The Sources Of Revenue The County Anticipates Using To 
Fund Those Services Are Available For Public Review At The Office Of The Clerk Of The Mono County Board Of Supervi-
sors Located In Courthouse Annex One In Bridgeport. 
Advance Comment From The Public Is Welcome And May Be Submitted To The Board Via U.s. Mail At P.o. Box 715, 
Bridgeport, Ca 93517 Or Via Email At Skendall@Mono.ca.gov. Oral And Written Comments May Also Be Presented At 
The July 6, 2021, Public Hearing.
If The Board Determines At The July 6, 2021, Public Hearing That It Will Adopt The Proposed Schedule Of Fees, The 
Board May Adopt A Resolution To That Effect And Make Decisions To Effectuate Its Intent To Adopt Such Proposed 
Fees. 
Fee Rates Proposed In The Resolution Are As Follows:

Proposed Ground Ambulance Rates For Mono County Resdients
 
Advanced Life Support (Als) Base Rate (All Inclusive)  $2,991.04
Als Non-Transport       No Charge
Basic Life Support (Bls) Rate    $2,213.10
Emergency Fee     $97.50
Oxygen      $193.42
Night Charge     $223.29
Critical Care Transport     $2,133.60
Mileage (Per Mile Or Fraction Thereof)   $44.24
Wait Time (Per 15-Minute Interval)    $83.49
Ekg      $123.27

Proposed Ground Ambulance Rates For Non-Residents Of Mono County 
  
Advanced Life Support (Als) Base Rate (All Inclusive)  $3,290.14
Als Non-Transport       No Charge
Basic Life Support (Bls) Rate    $2,434.41
Emergency Fee     $107.25
Oxygen      $212.76
Night Charge     $245. 62
Critical Care Transport     $2,346.96
Mileage (Per Mile Or Fraction Thereof)   $48.66
Wait Time (Per 15-Minute Interval)    $91.84
Ekg      $135.60

Current Fee Rates Are As Follows:

Current Ground Ambulance Rates For Mono County Resdients
 
Advanced Life Support (Als) Base Rate (All Inclusive)  $1,852.98
Als Non-Transport       No Charge
Basic Life Support (Bls) Rate    $1,371.03
Emergency Fee     $90.61
Oxygen      $179.74
Night Charge     $207.50
Critical Care Transport     $1,982.68
Mileage (Per Mile Or Fraction Thereof)   $41.11
Wait Time (Per 15-Minute Interval)    $77.68
Ekg      $114.55

Current Ground Ambulance Rates For Non-Residents Of Mono County 
  
Advanced Life Support (Als) Base Rate (All Inclusive)  $2,038.28
Als Non-Transport       No Charge
Basic Life Support (Bls) Rate    $1,508.13
Emergency Fee     $99.67
Oxygen      $197.71
Night Charge     $228.25
Critical Care Transport     $2,180.95
Mileage (Per Mile Or Fraction Thereof)   $45.22
Wait Time (Per 15-Minute Interval)    $85.45
Ekg      $126.00
      
For Additional Information Regarding This Hearing, Contact Anne Frievalt At 760-924-1707 Or By Email At Afrievalt@
Mono.ca.gov, Or Chris Mokracek At 760-924-4632 Or By Email At Mokracek@Mono.ca.gov 

TS #2021-0101

          PUBLIC NOTICES 

 PERSONALS

NOTICE OF PROPERTY TAX DELINQUENCY AND IMPENDING DEFAULT (Rev. &Tax. Code, Section 3351 & 3352) 

I, Janet Dutcher, Mono County Director of Finance/Treasurer-Tax Collector, State of California, certify as follows: That 
at 12:01 a.m. on July 1, 2021, by operation of law, any real property (unless previously tax-defaulted and not redeemed) 
that has any delinquent taxes, assessments, or other charges levied for the fiscal year 2020-2021, and/or any delinquent 
supplemental taxes levied prior to the fiscal year 2020-2021, shall be declared tax-defaulted. 

That unless the tax defaulted property is completely redeemed through payment of all unpaid amounts, together with 
penalties and fees prescribed by law or an installment plan is initiated and maintained; the property will become tax-
defaulted and may be sold subsequently at a tax sale to satisfy the tax lien. That a detailed list of all properties remaining 
tax-defaulted as of July 1, 2021, and not redeemed prior to being submitted for publication, shall be published on or be-
fore September 8, 2024. That information concerning redemption or the initiation of an installment plan for redemption 
of tax-defaulted property will be furnished, upon request, by Gerald A. Frank, Mono County Asst. Finance Director/
Treasurer-Tax Collector, P.O. Box 495, Bridgeport, CA 93517. 

Inquiries by phone may be directed to (760) 932-5480, or by email to treasurer@mono.ca.gov. I certify or (declare), un-
der penalty of perjury, that the foregoing is true and correct. Janet Dutcher, Mono County Finance Director/Treasurer-
Tax Collector Executed at Bridgeport, Mono, California, on June 2, 2021

TS #2021-0094

Notice of Public Hearing

Notice of Property Tax Delinquency and Impending Default Notice Inviting Bids
NOTICE INVITING BIDS
CAP 21-002
The Town of Mammoth Lakes will receive sealed bids for 
the work shown on the plans entitled:
Local Road and MUP Rehab STIP
In the Town of Mammoth Lakes for
The Town of Mammoth Lakes, California
Bids will be received ONLY via the Town’s Online Bid Por-
tal https://www.townofmammothlakes.ca.gov/1016/Bids 

until 4:00 PM on Thursday July 8, 2021 
at which time the results will be publicly read at the 
Office of the Clerk of the Town of Mammoth Lakes located 
at:

437 Old Mammoth Road, Suite 230
Mammoth Lakes, California 93546

Bid results will also be listed on the Online Bid Portal 
immediately at the time of Bid Opening.
Proposal forms and Contract Documents for this work are 
included in the specifications.

GENERAL DESCRIPTION: Project includes asphalt pave-
ment reconstruction and rehabilitation on a variety of 
roads and multi-use paths throughout Mammoth Lakes, 
California located in Mono County. The work includes, 
but is not limited to, removal of concrete gutter and 
existing pavement via grinding or cold planing, pulveriza-
tion with cement binder, re-compaction of base course, 
crack sealing, installation of geosynthetic fabric crack 
treatment, placement of new hot mix asphalt, striping, 
installation of detectable warning pavers, and associated 
traffic control and erosion control. The engineers estimate 
for this project is $3,100,000. The work includes full com-
pliance with all applicable laws, rules and regulations.  
The work shall be completed within the time set forth in 
the Contract.
Hard copy plans and specifications may be obtained for a 
NONREFUNDABLE FEE as listed below:

Description Plans & Specifications (incl. bid forms)
Picked up at the Town Offices                   $25.00
Shipped UPS, FedEx, or US Mail              $75.00

To order hard copies of the plans and specifications by 
telephone call (760) 965-3650.  Project information is 
available on the Town of Mammoth Lakes Online Bid Por-
tal at https://www.townofmammothlakes.ca.gov/1016/
Bids. 
To be listed on the Bidders List, Contractor should register 
for an account via the Town’s Online Bid Portal https://
www.townofmammothlakes.ca.gov/1016/Bids hosted by 
ProcureNow.  Once a bidder has completed registration, 
the bidder will be listed on the bidders list by clicking 
“Follow” on the project.

A non-mandatory pre-bid meeting will be held in a 
conference room at the Town Offices on Thursday July 1st 
at 2:00 PM, located at 437 Old Mammoth Road, Suite 230, 
Mammoth Lakes, California.

The contractor shall have a valid Class A or C-12 Con-
tractor license and a current Town of Mammoth Lakes 
Business Tax Certificate and shall maintain all required 
licenses throughout the duration of the Contract. The 
Contractor shall demonstrate their qualifications by hav-
ing adequate equipment in good working order, experi-
ence, and ability to perform work.  The Town will be the 
sole judge as to the qualifications of each bidder.
Each bid must be accompanied by a bid security in the 
form of a bid bond, cash or a certified or cashier’s check 
payable to the order of the Town of Mammoth Lakes, in 
the sum of not less than 10% of the total amount of the 
bid, as a guarantee that the bidder will enter into the pro-
posed contract if it be awarded him/her. If the bid security 
is a bid bond, a scanned copy of the bid bond shall be 
uploaded on the Online Bid Portal when requested in the 
submittal process. 

 Bid security in the form of a certified or cashier’s check or 
cash shall be sealed and delivered to the Town of Mam-
moth Lakes’ Office of the Clerk located at 437 Old Mam-
moth Road, Suite 230, Mammoth Lakes, California, prior 
to the time of bid opening. Certified or cashier’s checks 
and cash that arrive after the time of bid opening will 
not be accepted, regardless of any postmarking, and the 
corresponding bid shall be considered non-responsive. A 
labor and materials bond and faithful performance bond 
each equal to 100% of the bid are required to be provided 
by the awarded contractor prior to execution of the Con-
tract.  All bonds shall be executed by an admitted surety 
insurer meeting the requirements of California Code of 
Civil Procedure Section 995.120.

The Town of Mammoth Lakes hereby notifies all bidders 
that it will affirmatively ensure that in any contract en-
tered into pursuant to this advertisement, disadvantaged 
business enterprises will be afforded full opportunity to 
submit bids in response to this invitation and will not be 
discriminated against on the grounds of race, color, or 
national origin in consideration for an award.

The Director of Industrial Relations has determined the 
general prevailing rate of per diem wages in the locality 
in which this work is to be performed for each craft or 
type of worker needed to execute the Contract which will 
be awarded to the successful bidder, copies of which are 
on file and will be made available to any interested party 
upon request at Town Hall or online at http://www.dir.
ca.gov/dlsr.  A copy of these rates shall be posted by the 
successful bidder at the job site.  The successful bidder 
and all subcontractor(s) under him/her, shall comply 
with all applicable Labor Code provisions, which include, 
but are not limited to the payment of not less than the 
required prevailing rates to all workers employed by 
them in the execution of the Contract, the employment 
of apprentices, the hours of labor and the debarment of 
contractors and subcontractors.

Pursuant to Labor Code sections 1725.5 and 1771.1, all 
contractors and subcontractors that wish to bid on, be 
listed in a bid proposal, or enter into a contract to perform 
public work must be registered with the Department of 
Industrial Relations.  No bid will be accepted nor any con-
tract entered into without proof of the contractor’s and 
subcontractors’ current registration with the Department 
of Industrial Relations to perform public work.  If awarded 
a Contract, the Bidder and its subcontractors, of any tier, 
shall maintain active registration with the Department of 
Industrial Relations for the duration of the Project. 

Notwithstanding the foregoing, the contractor registra-
tion requirements mandated by Labor Code sections 
1725.5 and 1771.1 shall not apply to work performed on 
a public works project that is exempt pursuant to the 
small project exemption specified in Labor Code sections 
1725.5 and 1771.1.

Pursuant to Public Contract Code section 22300, the suc-
cessful bidder may substitute certain securities for funds 
withheld by the Town to ensure performance under the 
Contract.

This Project is subject to prevailing wage compliance 
monitoring and enforcement by the Department of 
Industrial Relations.  In bidding on this project, it shall be 
the Bidder’s sole responsibility to evaluate and include 
the cost of complying with all labor compliance require-
ments under this contract and applicable law in its bid.
The Contract will be awarded to the responsible bidder 
submitting the lowest responsive bid on the base bid 
alone.  The Town reserves the right to waive any informal-
ity or irregularity in a bid. The Town of Mammoth Lakes 
reserves the right to reject any and/or all bids, or to utilize 
any alternative procedures authorized by the Public 
Contract Code Sections 20166 and 20167.  Submission 
of a bid shall be deemed conclusive evidence that the 
bidder has thoroughly examined the plans, specifications 
and the site of all work and the bid takes all costs into 
account.  Each bid shall remain good for a minimum of 
sixty (60) days after bid opening.

Pursuant to Public Contract Code section 7201, the Town 
has made a determination that the project described 
herein is substantially complex, and therefore a retention 
of 5% will be withheld from payment until after the work 
is complete.

Technical questions should be submitted via the Town’s 
Online Bid Portal, located at https://www.townofmam-
mothlakes.ca.gov/1016/Bids . Oral clarifications are 
non-binding and any changes shall be issued by written 
addenda only. All answers to inquiries will be posted 
on the Town’s Online Bid Portal. Bidders may also click 
“Follow” on this bid to receive an email notification when 
answers are posted.  It is the responsibility of the bidder 
to check the Online Bid Portal for answers to inquiries.

TOWN OF MAMMOTH LAKES, CALIFORNIA
Jamie Gray, TOWN CLERK
DATED:  June 18, 2021

TS #2021-0100

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Sierra Resources, Inc.

RDE Engineering, Inc.
P.O Box 2788, 2 Hidden Lake Circle
Mammoth Lakes, CA 93546

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in Dec. 23, 1991. 
This statement was filed with the County 
Clerk of Mono County on May 25, 2021     
File Number 21-039
2021-0098 (6/19, 6/26, 7/3, 7/10)

Notice of Public Hearing 

NOTICE OF PUBLIC HEARING ON THE ADOPTION 
THE 2021-2022 ANNUAL BUDGET, DELINQUECIES 
AND THE ANNUAL WATER RATE REPORT.

Notice is hereby given that the Board of Directors of the 
Birchim Community Services District will hold a PUBLIC 
HEARING on the adoption of the 2021-2022 budget, 
delinquencies and annual water rate report.
Said hearing shall take place at 7:00 PM, Thursday, July 
8, 2021 at the Crowley Lake Community Center, Crowley 
Lake Drive, Crowley Lake, California. The proposed bud-
get will be available for inspection after June 18 at Owens 
Gorge Rd, Tom’s Place, CA. Call Scott Wing-Hartlein at 
760-937-8808 for an appointment.

TS #2021-0099

I saw you ... are looking for a Father’s 
Day gift. Here’s an idea. Don’t ask him for 
money that day. That or pretend top care 
about his opinion. Or go all out and do 
both!

I saw your ... parents are hosting a 
graduation bbq. Would it be okay to ask 
your mom to trytip? 



Mammoth Lakes Foundation supports higher education
& cultural enrichment in the Eastern Sierra since 1989.

ONLINE AUCTION

BID TO OWN 
DAVE MCCOY’S 
CUSTOM 
MOTOCROSS 
BIKE... 
PHOTOS
+ MORE!

bit.ly/davesbike

Bidding opens June 17-27, 2021
@12 PM PDT

SPECIAL THANKS TO 



A NEW
HOME 

FOR 
FAMILY

FUN
ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.

NOW ACCEPTING RESERVATIONS ON OUR FINAL PHASE OF HOMES! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,184 SQ. FT. • SALES (760)-934-3334 • LIVECREEKHOUSE.COM

All information subject to change. The Snowcreek Property Company. CalDRE #01812140.All information subject to change. The Snowcreek Property Company. CalDRE #01812140.
2021. All rights reserved.2021. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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