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Alex Carlson took it to the edge at the 22nd Annual Wave Rave 
Skate Contest. For photos and results see p. 16-17
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By Crocetti

A LIFE IN THE SIERRA

see BEARS, page 8
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“On every continent in the 
world, since the beginning 
of time, humans have paid 

homage to bears. Through 
petroglyphs, the written word, 
in stories, in songs- we’ve 
carved them, put them on the 
front of our canoes, and have 
worn their hides. They’ve com-
manded a place in our hearts; 
they’re mystical, magical, 
powerful, call it what you will,” 
explained Mammoth’s Steve 
Searles.

Maybe it’s because bears 
seem to defy time. The scientific 
community has spent millions 
of dollars studying the life clock 
of the bear; when they’re in 
den, they don’t urinate, def-
ecate, hydrate, or feed for up to 
five months. A bear comes out 
of hibernation with no muscu-
lar atrophy at all, exhibiting the 
same muscle tone and agility 
as it did pre-hibernation. A 
fertilized egg can stay dormant 
in a mother bear’s uterus for 
months without experiencing 
any development at all, until 
eventually growing only when 
she finally decides to den. 

Unlike herd animals (say, 
deer or elk), bears are indepen-
dent thinkers. When they cross 
the street, they don’t mindlessly 
do it because they’re follow-
ing their herd. Instead, they 
look both ways to see if cars are 
coming. 

“The truth is that, whether 
you’re a pagan or you’re an 
astronaut, people are univer-
sally fascinated with bears,” said 
Steve Searles. 

Searles might be better 
known as Mammoth’s “Bear 
Whisperer”- that was the name 
of the television show that led 
to his national notoriety as a 
bear expert. But what led to 
national recognition started 
off as a humble, experimental 
profession within the town of 

BEAR NECESSITIES 
By Lunch

“I’m in damn good shape for 
an old, fat slob who can’t 
hear.” 

So said Duane Rossi as he 
was peeling potatoes at his 
summer job as camp cook at 
Mammoth Lakes Pack Outfit. 

84-year old Duane Rossi. 
Ostensibly retired Duane 

Rossi. 
Sheet: So how’d they lure you 

out of retirement? 
Rossi: J.D. said they needed 

help. Nobody wants to work!
J.D. Summers is the Pack 

Outfit’s 3rd generation owner. 
Rossi’s mom and dad went to 
school with J.D.’s grandfather.

“I was loving retirement, but 
when friends call and they say 
they need help, well …” ex-
plained Duane. 

Rossi may be 84, but you 
wouldn’t know it by the twinkle 
in his eye. 

He’s the product of a gen-
eration that had nothing and 
wanted for nothing. A genera-
tion of generalists versus spe-
cialists who just know a lot and 
are innately competent. 

Rossi’s worked jobs on drill 
rigs. He’s been a miner, car-
penter, packer, trapper. At one 
time, his steakhouse in Big Pine 
was ranked among the top 25 
in California according to the 
Cattlemen’s Association. 

Born in Bishiop and raised 
in Big Pine on property his 
family has owned for more 
than a century, Rossi enlisted 
in the service at age 17 and was 
married at 18. His first wife very 
early on was diagnosed with 
Hodgkins disease. “Nobody 
lived that ever had it, but she 
did,” said Duane. 

The couple had three chil-
dren. 

His first job after getting out 
of the army was working for 
Jimmy Nicholas at the local 
service station. He’d work the 

graveyard shift from 10 p.m. 
to 8 a.m. for $1.35/hour. From 
9 a.m.to 4 p.m. he’d do ranch 
work for $1/hour. That was six 
days a week. 

“I had three kids in diapers,” 
he explained. “You do what you 
gotta do.” 

Rossi owned Rossi’s Corral, 
a combination restaurant and 
pool hall with a poker room and 
a dance floor, with his father 
and brother in the ‘60s. “We 
eventually sold out because 
we couldn’t keep up with it,” 
he said. The bars were packed. 
There were always movies 
shooting on location. It was 

Duane Rossi is still going strong at 84

Mammoth Lakes. 
Searles moved to Mammoth 

in 1976. An avid hunter and 
trapper, he was hired by the 
very first Town Manager in the 
mid-’80s to help control the 
bear population. “It wasn’t like 
how Mammoth is today,” said 
Searles. “We didn’t hire people 
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Duane Rossi peeling potatoes for the Mammoth Lakes Pack Outfit

insanity. 
But really, Duane enjoyed 

trapping more. “After that, I 
trapped in the winters, worked 
for the cow outfits in the spring 
and pack stations in the sum-
mers.” 

He trapped from the age of 
five, first taught by his grand-
mother. He would trap the 
skunks and weasels around the 
chicken pens. 

In the late ‘50s, the price of 
fur went sky-high and there 
were as many as 12 trappers in 
the valley. 

Nowadays, he laments “you 

see ROSSI, page 2

Steve Searles on Mammoth’s bears and people

over the internet or from other 
communities. Instead, we went 
around town and said ‘you’ll be 
head of this or that’.” 

And just like that, Searles was 
hired as Wildlife Officer. His 
given objective was simple: cor-
rect bear behavior, or, if need 
be, put the incorrigible down. 

When Searles began his 
career, there was more misin-
formation about bears be-
ing printed by the California 
Department of Fish and Game 
than there was correct informa-
tion.

“What’s the biggest miscon-
ception people have towards 
bears? The whole thing is a mis-
conception,” exclaimed Searles. 
“One of the big ones is that 
black bears prey on humans. 

In fact, they’re herbivores,” 

Chris Hodges filmed this bear 
jumping in and out of his window 
in Mammoth Lakes on Wednes-
day; Sam Nicolosi posted the 
video to his Facebook page. The 
bear finally leaves the property 
after being shot with a rubber bul-
let by an MLPD officer. 
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ROSSI
continued from page 1
can’t set a trap in the state of California.” As a result, “All we got these days are 
predators - ravens, raccoons, mountain lions. When i was a kid, the only guy I 
knew who’d ever seen a mountain lion was my dad. Now, you can’t find someone 
who hasn’t seen one.” 

And he misses the songbirds. “My favorite songbird is the meadowlark and I 
haven’t seen one in six or seven years,” he says. “The crows and ravens are eating 
up all the songbird eggs.”

He said, “When we were kids, we weren’t on those things [pointing to my 
phone]. We were out shooting …  They used to have a bounty for crows and mag-
pies at twenty-five cents a head.” 

Another thing that’s been bugging him lately: forest management. 
“The Forest became mismanaged as soon as they professionalized the manage-

ment,” he says. 
“Fire is like Forest Service Christmas,” he continued. “But with global warming, 

you’ve got to put the fires out quick and thin the forest. When I was growing up, 
there was a sawmill on every creek.”

Rossi paused to dig a photo of a folder, taken in the late ‘30s or early ‘40s at the 
Inyo Lumber Company Sawmill, located where Millpond Recreation area is now. 

“Would you rather look at this?” he asked rhetorically, “or look at a photo of a 
bunch of houses going up in a wildfire? You should stack those photos right on top 
of each other and ask people what they’d rather have!”

A final topic: The Los Angeles Department of Water and Power. Rossi has mixed 
feelings about the LADWP. 

On the one hand, “Without L.A., we’d look like Minden/Gardnerville. The land 
would be all private. You wouldn’t be able to do a damn thing.”

On the other hand, “They originally took the surface water. But the wells are 
sucking us dry now.” He says some of his former duck hunting spots have all dried 
up.

Rossi divorced his first wife when the kids were in grammar school. He then 
remained single for 35 years before meeting his second wife, Marie, at a dance. 
Together, they started Rossi’s Steak and Spaghetti in Big Pine. 

When I asked him the best way to prepare a steak, he replied, “It’s not the way 
you cook it. It’s the way you buy it. Buy the best meat you can buy, so if you don’t 
cook it just right, well, you still won’t get any complaints. I bought from Bill Pratt.” 

When Rossi was 60 and his wife was 48, they quite unexpectedly had a daughter, 

Mary. 
“She thought she had a tumor,” said Duane with a grin, “but I felt a kick one 

night. I knew she was pregnant. She said I was crazy and that it was just a ‘change 
of life’ thing.”

When the pregnancy was confirmed, Duane said his friends razzed him. “You 
have any idea who got to her?” they’d ask. 

Mary, who just obtained a Master’s degree from UC-Santa Cruz, became the 
apple of her father’s eye. “I was working so hard when the other three were grow-
ing up,” he explained, that the fourth time around, he relished being present. 
Sometimes, he admitted, “I’d go wake her up just to play with her.” 

As I watched Rossi peel a potato, I noticed he was missing the pinkie on his 
right hand. i asked him about it. 

“I lost it in [following] a roping accident,” he says matter-of-factly. “They said 
they could put it back, but it’d be stiff, so I said hell, cut it off.” 

He then held up both hands, showing me that the fingers on his right hand had 
all sort of shifted over time to compensate for the loss of his pinkie, whereas the 
fingers on his left hand were a lot straighter. 

Rossi still lives on the 12 acre plot of land his grandfather bought in Big Pine 
more than a century ago. He said if you look up the old county record, it says in 
notation that “Anthony Rossi deeds this property … for the love, devotion and 
future welfare of Rossi children forever.” 

So that’s why the property remains in the family. 
Finally, when I asked him about working at 84, he told a story which demon-

strates that a lifetime of work runs in the family. 
He said his Uncle Rafael was 76 years old when WWII broke out and immedi-

ately hired on as a carpenter in a wartime shipyard to support the war effort. 
“He took all his money in war bonds,” recalls Duane, because he never took a 

paycheck in his life. 
While the recent forest closure shut down the Pack Outfit for the season, it’s 

probably a fair bet Duane Rossi will return to the kitchen next summer. But, as he 
says, “I’d like to have a kid come in so I can teach him.” 

The stories alone would be worth the price of admission. 

-----

As a word of advice to Mammoth Lakes Town Council on this Labor Day week-
end and after hearing MLFD Chief Frank Frievalt talk about being thin at captain 
and engineer and suffering a lot of attrition because of housing costs ... 

Instead of comforting Frank and saying I wish the media would celebrate how 
awesome the MLFD is more often, how about getting more real (and construc-
tive) by helping the MLFD retain employees via setting up a down-payment as-
sistance program similar to that of the Water District? 

The Water District has helped 13 employees over the years acquire housing by 
offering 50%/$500,000 towards home purchase at no interest, but participating in 
a share of the home’s ultimate appreciation. 

“We initiate about one per year,” says the District’s General Manager Mark 
Busby. 

Instead, Council replied to Frievalt’s presentation by suggesting a new “revenue 
measure” is necessary tio support the Fire District. 

*That breeze you feel? That’s the sensation one gets when a buck is passed. 



SEPT 3rd
SEPT 4th
SEPT 5th

3
DAYS

OF FUN

in the village

FRIDAY 
4pm Bar 
 In Person
 Ticket Sales Open

4-8pm DJ Send It
8-9:45pm Cash'd Out

SATURDAY
2pm Bar 
In Person Ticket Sales Open
5-8pm  Reserve Whiskey & 
Crafted Cocktails 
 
2-4pm  2-4pm  DJ Send It
4-5:30pm  Cash'd Out
6-7:30pm  Rob Leines
8-9:45pm  Ian Moore
 

SUNDAY
2pm Bar 
 In Person Ticket Sales Open
 5-8pm Grand Tasting, Rye & 
Whiskey Tasting 
2-4pm  DJ Send It
4-5:30pm  4-5:30pm  Rob Leines
6-7:30pm  Wheel Wright
8-9:45pm  Young Dubliners

2021
THIS WEEKEND!!!     THE FOREST MAY BE CLOSED 

BUT THERE IS PLENTY OF ROCK AND RYE TO GO AROUND!!!



more LETTERS, page 6
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LETTERS
Front page pornography? 

Page 1 of your August 28 issue sports 
a color photo of a woman’s giant butt 
(gluteus maximus) clad only in a thong, 
whilst she smirks over her shoulder.  
The headline is “The Mountains are 
Calling.”  Was this meant to link this filth 
to the famed naturalist John Muir, or did 
you plan to disgust us?

Valerie Cohen
June Lake 

Cheeky

I see your  publication is getting 
rather cheeky these days.

Brad Orrico
Granada Hills

Editor’s note: Lunch defines pornog-
raphy as women making 80 cents on the 
dollar for the same work as men. As for a 
nice butt, if you’ve got it, flaunt it. 

Do some laundry 

Dear Jack:

I have a few suggestions for this coun-
try’s bureaucrats. I do not include our 
elected representatives – Town Council, 
Board of Supervisors, U.S. Representa-
tive and Senators – as they appear to 
believe that once they acquire our votes 
and our money, their duties end, and 

they may feign helplessness to manage 
the increasingly autocratic administra-
tive state.

 Instead of kicking us out of our for-
ests at the most beautiful time of year, 
why not learn how to improve the imbe-
cilic fire fighting “strategies” imposed in 
the ‘90s and stop conflagrations before 
they rage uncontrollably? Maybe not 
as easy as banning us from our forests 
based on a guess that maybe it might 
help, but it’s part of what should be the 
purpose of bureaucrats in a republic.

 Instead of spending thousands of 
lives and trillions of dollars in a Quixotic 
quest to remake a 7th Century theocra-
cy into Switzerland, why not learn how 
to win a war once in a while? Maybe not 
as easy as resettling un-vetted religious 
extremists in our midst to salve whatev-
er remains of your consciences, but it’s 
part of what should be the purpose of 
bureaucrats in a republic of the people.

 Instead of using our money to fund 
research on viruses, why not tell us the 
truth about the breadth and depth of 
natural immunity and stop the fear-
mongering? Maybe not as easy as muz-
zling the vaccinated with masks that 
the science has shown to be of dubi-
ous worth, and coercing the naturally 
immune to take shots better preserved 
for the billion or so souls still in abject 
poverty around the globe, but it’s part of 
what should be the purpose of bureau-
crats in a republic of the people.

 Instead of focusing on the worst (of 
five) climate scenarios the IPCC gives, 

the better to stampede us into fear 
and you into even greater power, why 
not develop adaptation strategies for 
what most likely will be continued mild 
warming – as humans have done for 
200,000 years? Maybe not as gratifying 
as commandeering authority over huge 
swaths of the economy, but it’s part of 
what should be the purpose of bureau-
crats in a republic of the people.

 But then, when elected officials 
reflexively defer to the whims of un-
elected bureaucrats posing as “experts” 
but in reality acting in their own self-
interested, power-aggrandizing behalf, 
maybe we’ve become a “government of 
the people” in name only. Certainly it 
seems not to matter whom we elect. The 
power of feckless bureaucrats to push us 
around while wrecking everything they 
touch proceeds apace. Four Presidents 
– two Republicans, two Democrats – 
teamed up to bungle and lose America’s 
longest war, and we seem poised to 
exchange Newsom for Elder as if both 
were simply different sides of the same 
coin. I guess they are, when it comes 
down to it. Larry will learn to enjoy 
extravagances like the French Laundry 
just as much as Gavin, while the rest of 
us must cope with the mandates, the 
coercion, the prohibitions, and the utter 
incompetence of the unelected appa-
ratchiks increasingly in control of our 
personal lives.
 

John Rogitz
Mammoth Lakes

Styx and stones 

Dear Editor:

Allen Brown raises an excellent point 
in his letter of 8/21 in which he wonders 
“how social justice warriors have too 
much time on their hands” and thus 
concern themselves with events sched-
uled to occur at the Tri-County Fair.  

Let me explain how this particular 
SJW found the time.  As the event in 
question is believed to have originated 
in ancient Sumeria and has been en-
joyed by everyone from the Pharaohs to 
Jon Bon Jovi, it raises profound ques-
tions requiring a deep understanding 
of everything from Marxism, to Critical 
Race Theory, to Jewish Space Lasers.  
I immediately knew that a thorough 
explication of the issue would require 
me to waste much time, indeed. Time I 
did not have.  

I began by quitting the job that had 
provided me with financial security, 
meaning, community, and a somewhat 
reliable refrigerator in which to store 
my locally-sourced, vegan lunch in its 
reusable hemp bag. I then divorced 
my lovely, devoted wife of 22 years. 
Didn’t have time for that whole secular 
legal ordeal, so just went with Sharia 
law. I then sold the kids to a cabal that 
drained their blood to attain immortal-
ity. Oh, and I put the dog down.

Thus unencumbered, I set out in ear-
nest. Committees were formed, bylaws 

USE  OF  ANY  CIGARETTES,  CIGARS USE  OF  ANY  CIGARETTES,  CIGARS 
OR  VAPE-PENS  IS  PROHIBITED. OR  VAPE-PENS  IS  PROHIBITED. 

ESTÁ PROHIBIDO EL USO DE ESTÁ PROHIBIDO EL USO DE 
CIGARRILLOS, CIGARROS O CIGARRILLOS, CIGARROS O 

CIGARRILLOS ELECTRÓNICOS.CIGARRILLOS ELECTRÓNICOS.  

Kick It California ofrece un 
entrenamiento libre demostrado 
que ayuda a dejar de fumar. 

También puede KICK IT Too 
visite KickItCa.org or Llame 

¿Necesitas ayuda para 
dejar de fumar?

TRI-COUNTY FAIRGROUNDS TRI-COUNTY FAIRGROUNDS 

IS A SMOKE-FREE EVENT.IS A SMOKE-FREE EVENT.

ES UN EVENTO LIBRE DE HUMO. ES UN EVENTO LIBRE DE HUMO. 

Kick It California provides 
free coaching proven to 
help you quit. 

You Can KICK IT Too  
visit KickItCa.org or Call 

Need help quitting?

1-800-300-8086 (English) 
1-800-600-8191 (Español)

Sponsored by Mono Tobacco Education Program 



Opening night narrative Feature 
Wednesday sept. 22, 7:00pm

ClOsing night dOCumentary Feature 
sunday sept. 26, 7:30pm

spOtlight dOCumentary Feature 
sunday sept. 26, 12:30pm

ultrasOund
After a strange sexual encounter, Glen and Cyndi become 
unwitting test-subjects in a mind control experiment. They 
search for answers as their own memories become tools 
for  manipulation. 

In a divided America, Van Jones controversially works across 
party lines on landmark criminal justice reform and a more 
humane response to the addiction crisis. Attempting to be a 
bridge builder in a time of extreme polarization takes him deep 
into the inner workings of a divisive administration, internal 
debates within both parties, and the lives of frontline activists 
fighting for their communities.

the First step

Faya dayi

A spiritual journey into the highlands of Harar, 
immersed in the rituals of khat, a leaf Sufi 
Muslims chewed for centuries for religious 
meditations - and Ethiopia’s most lucrative cash 
crop today.

WWW.mammOthlakesFilmFestival.COm
*Proof of vaccination is required for attendance

sept. 22-26
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LETTERS
continued from page 4
debated, chairs endowed, international 
consortiums coalesced. Just as it ap-
peared we would not have the funds 
necessary to continue our endeavors, 
George Soros, Hillary Clinton, and 
Nancy Pelosi threw us a bake sale.  The 
search for answers continues, but a 
preliminary analysis suggests that one 
can lead a busy, productive life and still 
find the time to spare a thought for the 
welfare of others, regardless of stature. 
Who knew?

But now that I’m stuck with too much 
time on my hands, perhaps I should 
expand my search for knowledge? 
Suppose I could start by investigating 
the irony inherent in an individual’s 
offhand dismissal of questions con-
cerning human degradation while he 
simultaneously nurses a preoccupation 
with how some President’s kid makes a 
living.  Or maybe just weave more hemp 
lunch bags.

Jamie Stewart
Mammoth Lakes

Risk 

Dear Editor:

Freedom involves risk, it is as Ameri-
can as apple pie. It is the responsibility 
of our government to advise us of indi-
vidual risk and then wish us a nice day.

 Regional Forester Jennifer Eberlien, 
just a couple of weeks into that job 
title, closed approx. 20 million acres 
of National Forest lands in California 
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for at least 3 weeks. Her justification 
was to help firefighters and better 
provide public safety due to the ongo-
ing California wildfire crisis. There will 
never be enough firefighters and risk is 
everywhere so what is there to stop you 
from prohibiting anything you “feel” is 
too dangerous? You can and will expand 
closures/restrictions to other activities 
such as hiking, biking, climbing and ski-
ing in the future unless challenged. You 
are not using any measurable metrics 
to justify your recent closures, just your 
overly protective motherly instincts.

 I have never seen the Forest Service 
close the entire forest in the 40 years 
I have lived here. Since the virus our 
forest/wildernesses are closed nearly 
half the year. Why did you close our 
forest last year over Covid when the 
best medical advice was to be outdoors 
exercising? The Forest Service has 
morphed into an extremely risk averse 
ideological over-protective Nanny State 
that is harming people. A culture where 
their employees know they will never be 
terminated for failing to perform. Where 
management elites manage the system 
to their personal benefit and the detri-
ment of our forests. These elites, who 
have never run a small business, live in 
large cities and have values disconnect-
ed from rural forest communities.

 Unelected agency bureaucrats deter-
mining “my risk” is unacceptable. They 
are making decisions based on emotion, 
not fact or science to gin up fear thus 
giving them more control/power over 
the people who own this land. Good 

luck with that considering there are 1-2 
forest service law enforcement officers 
for the entire 2-million-acre Inyo NF.

 It is not just the recent closure but 
others like the closure of Taboose 
Pass trail for nearly 2 years following a 
wildfire justified by ‘the area was too 
dangerous to enter’.  Campfire closures 
late winter when snow is still on the 
ground. Prohibiting pressurized gas 
stoves due to perceived fire risk lack-
ing any documentation. Eliminating 
same day free wilderness permits and 
requiring advance fee permits made 
weeks in advance when weather and 
other conditions are unknown with the 
profits going to recreation.gov, a private 
for-profit company. Then closing all 
visitor stations, apparently permanent-
ly, eliminating contact and education 
of the visiting public, brilliant! You de-
signed a system that works for you but 
not the public you serve. This was done 
illegally without public involvement, 
NEPA, a civil rights impact analysis, etc. 
The agency continues to make decisions 
without taking into consideration the 
two most important factors, human be-
havior and motivation. People no longer 
listen to you making such arbitrary 
and capricious decisions while taking 
away citizens’ freedom. You and your 
employees are not credible and are no 
longer welcome by me on the forest.

 Consider that most, if not all, of the 
major recent wildfires in California 
were ignited by lightning, followed by 
deficient maintenance of our power grid 
and not by recreationists.

 The science is clear, it is the Forest 
Service’s decade- long mismanagement 
of our forest that has created the high 
intensity mega-fires we are now experi-
encing.  Because of gross mismanage-
ment of fuels by 14-year former Cali-
fornia Regional Forester Randy Moore 
you want to punish the public with 
closures. In spite of Moore’s exception-
ally dangerous mismanagement, he was 
recently promoted to Chief of the Forest 
Service.  Where is the science that says 
total fire suppression is the answer? A 
system that rewards failure and pun-
ishes success. The system monetarily in-
centivizes the forest service to perpetu-
ate mega-fires. Why is it that the more 
money the agency gets the worst the fire 
risk becomes? The conservation com-
munity has only made the fire situation 
worse. Closing public lands (for safety) 
as demand is increasingly creates an ar-
tificial shortage of access/opportunity. 
That primes the public to pay user fees, 
most often to private for-profit compa-
nies like Recreation.gov. These fees are 
not based on the actual cost of manage-
ment but are highly inflated and market 
based. They disproportionately impact 
the poor and minorities. I believe the 
reservation fee is not refundable due 
to a forest closure. Field personnel will 
now be seen as ticket takers to assure 
a steady revenue flow to protect their 
job and not our resources. The agency 
should be planning and facilitating ways 
to accommodate the increased demand 
for visitation to our public lands, but are 

N F L  S u n d ay  Fo ot b aa  i s  B AC K  
a t  L i b e r ty  B a r  &  G r ia   

s t a r t i n g  S e p te m b e r  1 2 t h  

7 6 0 - 9 6 5 - 0 5 1 4
3 3 9 9  M A I N  ST.  M A M M OT H  L A K E S

P R O U D LY  P R E S E N TS

L A B O R  DAY  W E E K E N D
F R E E 9 P M
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doing the opposite.   
A good way to see how well anything 

is working is to compare it to a similar/
same situation. Yosemite NP, as an 
experiment, let natural fire dominate a 
large drainage, Illilouette Creek Basin, 
for decades and the results are impres-
sive. Yosemite and SEKI (Sqauoia/Kings 
Canyon) have the same ecosystems 
but have low-moderate intensity fires 
due to let-burn policies. The adjacent 
national forest lands and wildernesses 
have destructive mega-fires because they 
conduct almost total fire suppression.  
Yosemite, SEKI and the other National 
Parks in California are open to the public 
as are the 15 million acres of BLM lands 
over the next few weeks; our national 
forests are not.

Inyo NF Supervisor Lesley Yen fails 
to acknowledge science and past mis-
management by her and the agency as 
the crux of the current fire situation. The 
suppression of the 6-19-20 lightning-
caused Pumice Fire SW of Mammoth 
Crest in the John Muir Wilderness prob-
ably cost $70,000 while increasing our 
future fire risk. This fire in spring during 
snowmelt should have been allowed to 
burn to reduce excessive fuels. The deci-
sion to suppress this and other fires so 
early in the season should be criminal. 
Climate change is an insignificant factor 
compared to a fuel sreduction program. 
Maybe Yen can put her Ivy League edu-
cation with her degree in international 
relations to use addressing the other 
major resource and safety issue on the 
forest, the Mexican Drug Cartel’s mas-

sive marijuana grow sites. Supervisor Yen 
should explain why fuel load reduction 
and drug cartels are such a low priority 
when “safety’ is such a concern of hers? 
Your failure to adequately address these 
two issues will result in the loss of life. 
These are complex problems that require 
innovation and critical thinking to solve, 
skill sets you and your predecessors have 
failed to demonstrate.  

I direct readers to two articles, local fire 
scientists and Yosemite Illilouette Creek 
Basin study:

Forest closures

The United States Forest Service closed 
all National Forests in the Pacific South-
west region starting September 1 and 
extending for at least two weeks.

USFS cited a lack of resources to com-
bat new forest fires as reasoning for the 
closures. 

The Humboldt-Toiyabe National Forest 
remains open, as it is not in the Pacific 
Southwest region. This includes Virginia 
Lakes.

For more information on the closure 
and its local impact as well as what re-
mains open, see story p. 10

No access to Gorge 

Los Angeles Department of Water and 
Power (LADWP) will release higher-than-
normal water down the Owens River 
Gorge September 7-13, 2021, in coopera-
tion with the California Department of 
Fish and Wildlife and Mono County. This 
channel maintenance will help improve 

that the Inyo County Board of Supervisors 
violated the California Environmental 
Quality Act (CEQA) in its attempt to seize 
City of Los Angeles land and water rights 
through eminent domain without con-
ducting environmental review.

Historically, LADWP has leased land to 
Inyo County to operate three local land-
fills – Bishop-Sunland, Independence and 
Lone Pine. Over the years, LADWP has 
insisted upon instituting better environ-
mental controls at the landfills because 
they are unlined and pose a threat to 
the groundwater. The County has also 
received thousands of regulatory and 
permit violations relating to its landfill 
operations over the years. 

In 2017, the County determined it 
would prefer to own the land on which 
the landfills are located, and with it, 
the associated water rights. Rather than 
work with LADWP to find a solution, the 
County hastily pursued eminent do-
main lawsuits, which the appellate court 
confirmed neglected to follow CEQA. 
Based upon the Court’s decision, LADWP 
will now seek the dismissal of all three 
eminent domain lawsuits and reimburse-
ment for its costs from the County.

Anselmo Collins, LADWP Senior As-
sistant General Manager – Water System, 
offers the following quote in response to:

“LADWP has a longstanding partner-
ship with Inyo County.  Both before and 
at the Board of Supervisors’ hearing on 
the eminent domain actions, LADWP 
attempted to find several mutually agree-
able solutions. All were refused and, 
instead, Inyo pursued unnecessary litiga-
tion, causing LADWP to incur significant 
costs that we will now seek to recover 
through the courts from Inyo. While we 
are disappointed this issue ended up in 
the courts, we are pleased with the ruling 
from the appellate court.”

CELEBRATING DAVE AND ROMA

https://www.propublica.org/article/
they-know-how-to-prevent-megafires-
why-wont-anybody-listen

https://scitechdaily.com/let-them-
burn-how-wildfire-restored-a-lost-forest-
ecosystem-in-yosemite/

 
Gary Guenther

 Mammoth Lakes
 
Gary was a wilderness ranger on the 

Inyo NF for 4 years in the 1990’s. He was 

a whistleblower and an expert witness in 
a lawsuit in the 9th U.S. Court of Appeals 
that ruled in 2003 the Inyo and Sierra N.F. 
violated the Wilderness Act and NEPA by 
allowing excessive commercial pack stock 
use that degraded wilderness.  High Sierra 
Hikers v. Blackwell. He was a member 
of the Mono County SAR Team for 20 
years and served 8 years in the U.S. Coast 
Guard. He recently retired from working 
at a remote field station on the north slope 
of Alaska (Toolik).

The McCoy family held a celebration of life for Dave and Roma McCoy at Rock Creek Lakes Resort on Saturday, August 28. The service, 
officiated by paster Mike Geringer, was held at the same log cabin where Dave and Roma had their honeymoon in spring 1941.

fishery and wildlife habitat along the 10-
mile stretch of river between the Upper 
Gorge Power Plant and Pleasant Valley 
Reservoir.

No public access will be allowed within 
the Owens River Gorge from Long Valley 
Dam to the Control Gorge Power Plant.

High water levels with strong currents 
pose potential safety hazards that could 
result in personal injury and property 
damage. Please adhere to posted signs.

Real time data on flow levels are avail-
able online: http://wsoweb.ladwp.com/
Aqueduct/realtime/lvrealtime.html

LADWP personnel will monitor the 
area.

For more information or to make a 
report please contact Water Operations: 
Eric Tillemans 760-873-0256 or Commu-
nications & Public Affairs: Jessica Johnson 
(213) 271-3369  | jessica.johnson@ladwp.
com

LA whips  Inyo again

A California Court of Appeal affirmed 



[Bears] are like our kids 

or our dogs-if you let 

them do whatever they 

want, they will keep 

expanding that. It’s just 

nature...

”

“

-Steve Searles 
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said Searles. “So if you wanted to stuff 
your pants with lettuce then maybe you 
might get nipped.” 

Nobody has ever been killed by a bear 
in the state of California in its entire 
history. Thousands have been killed by 
large cats and dogs. You are 350-times 
more likely to be hit directly on the head 
by a bolt of lightning than you are to be 
touched by a bear. 

So, with no formal training, Searles 
decided to approach his given task with 
the goal of killing the least amount of 
bears possible. 

It was early in his career when he 
realized what needed to be done in 
order to keep the bears in line without 
using lethal force. It was 4 a.m. and he 
was staked out at a large, open dump in 
town. He was observing the bears feast-
ing from the garbage, when suddenly 
they scattered out of the light. Soon after, 
he saw the bear that he’d come to know 
as “Big” waltz in towards the dumpster. 

“They all paid respect and homage 
toward Big by foregoing what was the 
most important thing to them: food. 
Right then was when I saw that they had 
a pecking order and a true, deep sense 
of respect towards each other. I realized 
that, if I could emulate being the biggest, 
baddest bear in town and garner that 
same respect, I could teach a few dozen 
bears how to stay in line instead of try-
ing to teach a million visitors in our area 
how to avoid them,” said Searles.

He began to spend every day and 
night studying the bears, trying to un-
derstand them. When they fell asleep, 

he’d lay down and sleep with them. 
When they woke up, he’d get up and 
walk with them. He got to know every 
bear in the community on a first-name 
basis, and could recognize each one at a 
glance. 

Through forms of classical and oper-
ant conditioning, he 
utilized non-lethal 
intimidation devices 
(including bean bags, 
pyrotechnics, flash-  
bang devices, aerosols, 
rubber bullets, all 
of which were typi-
cally deployed out of a 
12-gauge shotgun) to 
discourage the bears 
from repeating certain 
problematic behaviors. 

He met with wild 
success. Not only did 
the bears comply, but 
he found that through 
generations, mother 
bears would teach their young the 
“rules” of the community. Over time, the 
population continued to stay in line, and 
it got easier and easier to train them.

“It was best for everyone to train them 
instead of just kill them,” said Searles. 
“In California, when you eliminate a 
bear, you have 2.5 bears competing for 
the former bear’s habitat. These are 
‘wanna-be’ bears - bears that aren’t fa-
miliar with the intricacies of the habitat 
they’re inheriting, which, in the case of 
Mammoth, means when the bars close 
and music stops. So the less bears you 

kill, the less newcomers you have to 
worry about training.” 

Mammoth rapidly became the num-
ber one place for the coexistence of 
humans and black bears in the world. 

“In retelling my stories so often and 
now that I’m writing an autobiography, 

I am really coming 
to terms with the 
magnitude of what 
occured here. It’s just 
absolutely amazing,” 
said Searles. “In such a 
small amount of time, 
the community made 
such a difference, and 
people came from all 
over the world to stay 
here and learn by our 
examples of how to 
coexist with wildlife.” 

Searles explained 
that the key to success 
was the entire com-
munity being on the 

same page. “Everyone in Mammoth had 
a vested interest in this, and that’s truly 
why it was a success. Although I got to 
pull the trigger and solve the problem, 
it was also the school district, the water 
district, the hospital district, the list goes 
on,” he said. 

The last 911 call Searles responded to 
was on July 10, 2020. His position as the 
town Wildlife Officer was terminated in 
response to dubious Covid-19 budget 
cuts.

Soon after, the second largest single 
blaze in the history of California came, 

which burned hundreds of thousands of 
acres of land from the coast all the way 
to just outside of Mammoth. 

Many of the other animals from the 
fire - the herd animals and short-legged 
animals - burned up and perished. But 
the bears were smart enough to navigate 
the direction of the fire and escape it. 
Subsequently, many of them ended up 
in Mammoth and are still here.

“For the first time ever in my career, I 
saw a huge influx of bears into the com-
munity, which was a result of escaping 
the fires. It brings me to tears that the 
Mammoth community was willing and 
able to host these refugee bears. It was 
an oasis for them,” he explained. 

However, a result of the fires was more 
mixing between bears. 

“The arrival of the new bears pushed 
some veteran bears out of this habitat 
who I’ve known for their whole lives, 
and I haven’t seen them since. And now 
I’m getting to know the new bears. It’s 
pretty bad timing for me to lose my job, 
considering there’s a whole new popula-
tion of outsider-bears that need to be 
trained,” said Searles. 

Now, Mammoth is relying on just the 
police force to deal with the bears, a lot 
of whom are new, young hires from the 
city. 

“It’s nothing against them, but when 
it comes to bears you simply don’t know 
what you don’t know. And they didn’t 
go to the police academy to deal with 
bears; they have a lot of other stuff to do 
throughout the day. They can’t devote 
all their time to just bears the way I did. 
I mean, I’d camp out at a spot for three 
days straight sometimes, just waiting 
for a specific bear to show up. But when 
it did, I would correct its behavior. And 
every single time, the bear would stop 
that behavior,” he said. 

The combination of the influx of bears 
from the fire, Searles no longer on the 
job, the wave of inexperienced cops and 
lack of management, as well as the influx 
of a confused/fearful population coming 
to Mammoth to escape Covid-19, has 
truly been the perfect storm of paranoia 
and fear. 

Not to mention- the fires and droughts 
have decreased the options for food 
sources for the bears. There wasn’t a 
current crop last year and there won’t 
be one this year. The matured grass and 
plants available only fill the hunger void 
temporarily in a bear’s stomach, but 
don’t give them the actual nutrients they 
need.

“What would you do if you were starv-
ing?” asked Searles, before answering 
his own question: “I would steal,” he 
said. “And that’s exactly what the bears 
are doing during this year’s hyperpha-
gia.” 

Hyperphagia is the time period during 
which a bear stocks up on calories in 
preparation for going into den 

They are getting into any food source 
they can, and are adapting to finding the 
most easily-accessible food. 

“I’ve seen things going on that I’ve 
never tolerated in my career, that’re be-
ing done every day by the bears. They’re 
like our kids or our dogs - if you let them 
do whatever they want, they will keep 
expanding that. It’s just nature - the ‘if 
you’re going to put up with that, I’ll try 
this’ mentality,” said Searles. 

Due to this, Searles is deeply worried 
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that his training regimen in Mammoth 
will be undone over time. “I think you’ll 
find that every person in this town 
doesn’t feel good with how we’ve con-
ducted ourselves recently when it comes 
to the bears. And the Town Manager and 
Chief of Police are the sole reasons for 
why it’s come to this point,” he said. 

The average price of a home in Mam-
moth Lakes is now $1.5 million dol-
lars. Many people have bought second 
homes here without even visiting, done 
over the phone and paid in cash. Before 
Covid-19, 67% of the homes in town 
weren’t even lived in - they were just 
“trophy homes” as Searles describes 
them. 

In the wake of Covid-19, more and 
more people are escaping the cities, 
escaping the violence, the disease, and 
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Steve Searles keeps the message clear and simple

BEARS
continued from page 8

the homelessness. The influx of these 
people, who know nothing about bears, 
has pushed out many locals in the 
community - people who have been 
well-versed in how to handle bears since 
their youth. The bear education in the 
community has degraded through the 
changing of the town’s demographics; in 
many ways, this mirrors the movements 
of the bears themselves. 

“Things aren’t getting better. It doesn’t 
matter if you look at it globally, nation-
ally, statewide, or town-wide. Things 
aren’t getting better. That’s why the 
people for whom money is no prob-
lem are flocking here - they want their 
families to live, to survive. And that’s all 
that’s happening with the bears, too,” 
said Searles. 
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FAQ ON THE FOREST CLOSURE
By Deb Schweizer 

Deb Schweizer, Public Affairs Specialist 
for the Inyo National Forest, put together 
the following Q&A regarding the Inyo 
National Forest closure which took effect 
on Wednesday. 

Are Inyo National Forest camp-
grounds closed?

Yes, all campgrounds on the forest are 
closed.

Can I dispersed camp?
The forest closure prohibits dispersed 

camping and closes forest roads.
Can I hike on trails?
Trails are included under the closure.
Can I fish, paddle, or boat on lakes?
Inyo National Forest lakes and streams 

are closed under the order.
What if I am exiting a backpack?
The Inyo National Forest understands 

that people have trips planned and 
vehicles staged. This is not an emer-
gency evacuation, but a closure. People 
should make an expedient, orderly, and 
safe completion of their hikes. However, 
people who are planning hikes and 
backpacks and are aware that they will 
enter a closed area should change those 
plans. Resupply requests are handled on 
a case-by-case basis. 

Wilderness permits:
Any wilderness permit that originates 

on the Inyo is being cancelled through 
September 17th

Can I travel to places like Mammoth 
Lakes or June Lake Loop, Aspendell, 
etc.?

County and State roads and routes are 
open and not jurisdictionally affected by 

this order. Additionally, these towns are 
people’s homes and communities, and 
they need access to them. However, spe-
cial use events that use these roads and 
which pass through Inyo National Forest 
lands would not be permitted during the 
closure.

Are National Parks closed?
Yosemite, Sequoia and Kings Canyon, 

and Death Valley National Parks remain 
open. The Devils Postpile National 
Monument closed under an order that 
mirrors the forest closure.

Are Bureau of Land Management 
Lands closed?

Bureau of Land Management lands are 
currently open, including their camp-
grounds, with fire restrictions.

Inyo County Campgrounds are also 
currently open with fire restrictions.

Are Los Angeles Department of Wa-
ter and Power Lands (LADWP) open? 

LADWP lands rare currently open. As 
a reminder, camping and fires are never 
permitted/allowed on LADWP land.

It is important to have a good map 
of the area to identify public lands by 
jurisdiction

The Visitor Interactive Map may also 
help you identify jurisdictional boundar-
ies. https://www.fs.usda.gov/main/inyo/
maps-pubs

I have an Airbnb in Mammoth, June 
Lake, Bishop, etc.? Can I still come?

The closure does not affect hotels or 
other rentals on private land. However, 
visitors should understand that many of 
the activities that they would normally 
plan in and around these communities 

that are on forest land will be affected by 
the closure.

Are there exemptions for forest per-
mittees who are providing certain ser-
vices, recreation residents, and other 
special use permitted activities?

Persons with Forest Service Permit 
No. FS-7700-48 (Permit for Use of Roads, 
Trails, or Areas Restricted by Regulation 
or Order) may be exempted from this 
order. Permittees should work with their 
District Ranger for these exemptions.

Can I ride a bike and/or walk on the 
Lakes Basin trails?

Visitors and residents may ride their 
bikes or walk on the Town of Mammoth 
Lakes paved multi-use path up to the 
Twin Lakes gate. Hiking trails and dirt 
bike trails are closed

Hayden Cabin is closed.
Shady Rest Park?
Is open per an exemption granted to 

the Town of Mammoth Lakes
Does this closure apply to locals?
The closure is for all use on the forest 

and there are not exceptions for locals.
Can you bike on the roads, Pine 

Creek, Bishop Creek, Rock Creek, 
Devil Postpile, etc.?

County roads and State routes are not 
affected by the closure, Devils Postpile 
Road after Hwy 203 is a forest road and 
would be included in the closure.

Is the Humboldt -Toiyabe National 
Forest open? 

Please check this link:
https://www.fs.usda.gov/detail/htnf/

news-events/?cid=FSEPRD949552
Is Earthquake Fault closed? Yes.

ESTA operations? With the Closure of 
Inyo National Forest, the following ser-
vice modifications are effective starting 
tomorrow, September 1:

Reds Meadow Shuttle – No entrance 
to the valley. Twice a day a shuttle will 
sweep the valley for hikers exiting the 
trailhead at Reds Meadow Resort, 12pm 
and 5pm. This modified service will run 
through Labor Day. 

Lakes Basin Trolley – No entrance to 
the Lakes Basin. Through Labor Day, 
a shuttle will be stationed at the Twin 
Lakes gate from 9am to 5pm to evacuate 
hikers.

Bishop Creek Shuttle  – No entrance. 
Exit only through Labor Day.

Addendum: Of note, our visitor 
centers remain open, with the exception 
in the Ancient Bristlecone Pine Forest 
Visitor Center. 

 The Eastern Sierra Visitor Center in 
Lone Pine: Currently, open 7 days a 
week. After Labor Day, open Thursday 
through Monday, 8 am to 4:30 pm. 

The White Mountain Public Lands 
Information Center in Bishop: Virtual 
service, 7 days a week, from 8:30 am to 
4:30 pm, closed for lunch noon to 1:00 
pm. ESIA will continue to operate the 
bookstore on weekends.

Mammoth Lakes Welcome Center: 
Open to virtual services seven days a 
week, 8:30 am-4:30 pm, ESIA is operating 
the bookstore daily, 8:30 am to 4:30 pm.

The Mono Basin Scenic Area Visitor 
Center will continue with the current 
hours, Thursday-Monday 8:30 am to 
4:30pm, through September 6. 
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By Paul Oster
CURING MAMMOTH DYSFUNCTION 

12  I                                                             www.thesheetnews.com          THE SHEET  I  Saturday, September 4, 2021

Q: We really think you weaseled 
out of the Mammoth dysfunction 
discussion. Want to give it another 

shot?

A: Assuming we can’t lower the alti-
tude for more oxygen or convince 
people to stop recreating, there 

are some things Mammoth could do to 
become less dysfunctional. The obvious 
and imperative one is developing more 
workforce housing. This has been true for 
decades. The Town built substantial gov-
ernment sponsored housing in the 1990s 
and 2000s. The Ski Area, Hospital, Water 
District and others were also proactive 
at securing housing for employees. Ap-
proximately 10 years ago there were tax 
law changes and changes to the finance 
mechanisms for this type of government 
sponsored housing that slowed this de-
velopment trend. The 2008-10 recession 
didn’t help.

The State has recently restored some 
of these grants, incentives and mecha-
nisms. But the initial changes 10 years 
ago compelled the institutions to make 
changes, and they didn’t. If they were a 
private business, they would likely be out 
of business. Some will argue the Town got 
complacent and/or focused on grander 
projects. There’s an old business axiom; 

“take care of the back side and the front 
side will take care of itself.” The events of 
the past 18 months have now exposed 
the inadequate focus on the backside of 
resort community building; workforce 
housing. But the blame is really commu-
nity-wide. And some, like the Mammoth 
Voices group, really tried to wake people 
up. But here we are. Today the develop-
ment of workforce housing has returned 
to a priority position.

Beyond housing, I have my pet peeves. 
Most of them I’ve talked about before 
(and many times been laughed at). Oth-
ers have bounced around inside my brain 
for years. Some positions I advocated for 
when I was on the Planning Commission 
in the 1990s. Overall, I’m not a strong 
proponent of “big money” projects. To 
me they are like multi-million dollar 
second homes that get used very little. 
They look great but provide very little real 
utility to the owners, and the majority of 
the residents and visitors. And they are 
very expensive to maintain.

A real gripe for me is the curb appeal 
of our town’s front door. It is Real Estate 
101. Elizabeth Tenney did a fantastic 
job orchestrating the entry signs com-
ing into and out of town. But the entry 
intersection, Main St. and Old Mammoth 

Road, simply looks like crap. The entry 
to our community looks like a distressed 
property. A guy like me is looking for the 
foreclosure notice. It has looked so bad 
for so long that local residents don’t even 
process how bad it looks anymore. The 
visitors must think it is just a construc-
tion project in process. And I’m sure the 
Town has all sorts of excuses as to why 
it looks so bad (drought, budget, priori-
ties…).

In my profession, I would be a fool 
to spend vast amounts on marketing a 
property but not insist that the sellers 
clean up their front yard. It is a true sign 
of misplaced values. It doesn’t have to be 
lavish. But it should be more than some 
vacant lot in Palmdale. The entry to town 
could be a wonderful place for additional 
hardscape with minor (and intelligent) 
plantings. The parking lot art shows could 
spill out into these mini plazas. There 
could be plenty of opportunities both 
commercially and for the public. It could 
be a vibrant place. Cities and towns all 
over the world have these public places. 
Why is it so hard in Mammoth?  

I’ve personally paid into the Old 
Mammoth Road Assessment District for 
almost 20 years. Looking out my win-
dow I have nothing but some half-dead 

bushes to show for it. The original narrow 
sidewalk plantings were poorly con-
ceived. There is an updated plan but no 
execution. All I know is first impressions 
are lasting impressions. Again, newcom-
ers must think it is some “temporary” 
condition. But it has become rather per-
manent. When they can’t take care of the 
little projects, we need to question how 
well they will perform on the larger ones.

Years ago when I had lots of agents 
working in my company and had a large 
physical office, the new second home-
owners (clients) would often come in and 
chat. Some for years after buying. Many 
were retired and quite frankly, bored. 
They retired from successful careers, that 
is why they could afford a nice second 
home in the mountains. They had a 
myriad of skills, knowledge and free time.

I figured the Town could hire a posi-
tion (part time? contractor?) who could 
workwith these people and get them to 
volunteer, especially within their special-
ty (Sam Walker was in my office recently 
and even though he is long retired he is 
still volunteering to help young restau-
rateurs). I saw this idea as a revved-up 
version of the Ski Area’s Host program. 

Don’t forget $5.00  Whiskey of  the Week

Coors and Select Shot Special $7.50
$1.50 off  Wells, Drafts, and Bottled Beers

Happy Hour 4 -7pm 

           
           

    
Check out our New Bavarian inspired 

food menu with everyday food specials 

during happy hour!  
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Imagine what kind of return on invest-
ment the Town could make with such 
a program. We have all this talent, skill 
and knowledge sitting around in second 
homes. We just don’t have a mechanism 
to allow them to really become part of the 
community on many levels. 

And the problem is the “leaders” don’t 
want to give up one ounce of their power. 
They don’t want to be questioned by 
intelligent and experienced people. They 
don’t want to hear ideas that aren’t their 
own.

Years ago (2006) I wrote the column 
“A Long Road To Aspen” where I tried to 
spell-out why Mammoth would never be-
come another Aspen. The reason comes 
down to philanthropy. Aspen has been 
propelled by serious philanthropy for 
decades. And the philanthropists know 
how to attract other philanthropists. I see 
this with a well known hospital in Orange 
County. They’ve saved my life (probably 
twice) so I make a nice donation to them 
every year. I get a quarterly magazine 
from them that is focused on one thing; 
philanthropy. 

Wealthy families are constantly donat-
ing $10s of millions. It is almost like a 
competition. And their names end up on 
the specialty-care buildings. The volume 
of donations is staggering. Philanthropy 
is the foundation of Aspen’s success and 
international prominence.

Today, this lack of success in generat-
ing philanthropy in Mammoth is why 
the new ice rink ends up in a tent, why 
the Performing Arts Theatre is stagnated 
(and the performances are held in the 
dirt), why the Wounded Warrior Center 
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isn’t proceeding, and plenty more. Like 
I said in the last column, we’ve seen so 
many proposed projects on paper but 
they never come to fruition. For private 
developers it is all about having solid 
profit projections. For glamorous public 
projects it takes philanthropy. And it is 
far more than buildings. 

Admittedly, Dave McCoy tried devel-
oping a philanthropic culture by estab-
lishing the Mammoth Lakes Foundation. 
They were recently pushing the devel-
opment of the ~$25M Performing Arts 
Theatre. Then they decided their focus 
needed to be on education and the col-
lege. Couldn’t they do both? Or did they 
just fail at not raising enough money for 
the Theatre? Regardless, expanding the 
philanthropic environment here in Mam-
moth should be a priority for our leaders. 
It is dysfunctional not to. An experienced, 
aggressive professional needs to drive it. 
With all of the luxury homes sold in the 
past 15 months to new second home-
owners (let alone all of the private jets at 
the airport) there has never been a better 
time to advance this agenda.

And how would I discuss my wishlist 
for Mammoth’s future without discussing 
marketing. The Town needs to cure its 
addiction to big budget marketing. When 
half the vehicles on the road in SoCal 
have Mammoth stickers on them, what’s 
the point? And today we have Facebook 
and Instagram and Airbnb. I grew up in 
the era of guerrilla marketing. It was way 
before social media. We didn’t have any 
real money for marketing, but we got the 
word out there (does anybody remem-
ber the original issues of The Sheet were 

produced on a copy machine?). This big 
budget marketing is archaic and horribly 
dysfunctional. Again, back end/front 
end. Maybe what we need is a small le-
gion of local influencers on social media. 
We could buy them beer. And help them 
upgrade their favorite devices. It isn’t 
difficult. They will tell you what they need 
(besides a place to live). But they don’t 
need a big budget. The Town’s marketing 
is so yesterday.

And one question that should be 
asked; Do we need to restructure our lo-
cal form of governance? The current form 
of government looked sound in 1984. Is 
it appropriate in 2021 and beyond? Our 
elected and appointed officials have 
become yes-men who simply rubber 
stamp whatever the staff puts out. And 
many local residents believe some of the 
current staff members have been around 
way-too-long. In the past many of these 
positions were revolving doors because 
past leaders ferreted them out for being 
incompetent or unmotivated or unwill-
ing to take direction. Has it become too 
politically incorrect to challenge public 
officials and employees in this day and 
age? Or even ask them good questions? 

I have argued for decades that our 
Town Council positions should be paid 
a real wage. To do the job right it really is 
a full-time job. This limits who can even 
consider the position. We could easily 
fit this into our bloated budget. Imagine 
the characters that could run! (channel-
ing Jack Winkler.) But imagine the ideas, 
debate and positions that would be put 
on the table. Local politics today is like 
watching paint dry and the results are 

marginal at best. Change would be good. 
And maybe it would attract some young-
er blood who could “afford” to be on the 
Council. Some will buckle under this, but 
a bureaucratic mentality in a resort town 
is so counterproductive. We truly need 
some “Bleepholes” on Council. Other-
wise we will continue to muddle through.

Another missing piece to ponder; think 
about the leadership roles Dave McCoy 
and Rusty Gregory played in the years 
before. Dave was like the patron saint. 
He wasn’t at meetings at the podium or 
trying to drive some political agenda. But 
you knew he was there. He was the mo-
tivation to not only survive but to thrive. 
That is irreplaceable. 

And then there was Rusty Gregory. 
Somewhat the opposite. But he brought 
real leadership. Right or wrong, he was 
always communicating the goals and 
the agendas. Many people questioned 
what he had to say simply because he 
was saying it. And many public officials 
considered him to be a bully. He was. But 
plenty of progress happened as a result of 
his actions. Today, the Ski Area provides 
no real leadership to the community. It 
is a large void in this era of dysfunction. 
So who are the new leaders going to be? 
Are they here already? Can they find a 
place to live? Are they living in the forest? 
Maybe there is hope.

Paul Oster is the Broker/Owner of 
RE/MAX of Mammoth (celebrating 30+ 
years). For other timely real estate infor-
mation you can go to www.MammothRe-
alEstateBlog.com. For legal, accounting, 
or construction advice, please seek out the 
appropriate professional.

MAMMOTHHOLISTICS.COM | 760-663-7570
101 OLD MAMMOTH ROAD | MAMMOTH LAKES, CA 93546

C10-0000617-LIC

SHOP NOW

 Valid Sep 3-6, 2021. While Supplies Last. 
Cannot be combined with other offers.

t STONE ROAD  
Buy a Stone Road  
preroll 5-pack, get  
another for a penny

MINDSET ORGANICS u  
25% off

t PAPA & BARKLEY  
20% off  
sleep tinctures

WYLD u  
25% off 

AMPLE PARKING IN REAR  •  BEST SELECTION IN ALL CATEGORIES
FREE DELIVERY & CURBSIDE - PICK-UP
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Bruce Russell

By Page
RYE GUY

Bruce Russell comes from a whiskey 
family but he’d never set his sights 
on working in the business. Russell 

currently serves as the brand educator 
and private barrel manager for Wild Tur-
key Bourbon in Lawrenceburg, Kentucky. 

Russell will be in attendance at Mam-
moth Rock ‘n Rye to represent the brand 
and will lead a rye tasting during the 
weekend’s festivities.  

Bruce’s grandfather Jimmy Russell has 
been with the company for more than 
65 years, serving as master distiller since 
1967. 

Jimmy’s son and Bruce’s father, Eddie 
Russell, joined the company in 1981 and 
worked his way through the ranks to join 
his father as a master distiller at Wild 
Turkey in 2015. 

As for how his family and Wild Turkey 
became so entwined, Bruce said. “It’s 
one of those cliche American Dream 
stories” of being in the right place at the 
right time.

The Russell’s relationship with Wild 
Turkey began with Jimmy’s wife, Joretta, 
who held a job at the distillery as a secre-
tary and Jimmy started working at Wild 
Turkey at the age of 19, sweeping floors. 

He formed a strong relationship with 
then-Master Distiller Bill Hughes and 
studied under him as an apprentice. 

Bruce said that he still has Jimmy’s 
notes from his time under Hughes’ tute-
lage, which detail his education process: 
frequently switching jobs around the 
distillery without explanation in order to 
learn every part of the distilling process. 

Tasting Wild Turkey, in a sense, is 
tasting history; the liquid is crafted in a 

understanding of just how important 
whiskey and the process of making it is to 
his family. 

“I noticed a passion for the liquid in a 
way that I hadn’t thought about as a kid,” 
Bruce said of his father and grandfather, 
“I developed a special relationship with 
them.”

It was through that understanding, 
and working at the distillery as an adult, 
that Bruce began to seriously consider a 
career in the business.

From tour guide, he moved into an 
apprentice program, working for Cam-
pari (Wild Turkey’s parent company) as a 
brand ambassador.

“They wanted to make sure I was up to 
snuff”, Bruce said of his family, “If I was 
going to go on the road [as an ambas-
sador].”

So he spent half a year apprenticing 
under his father and grandfather, build-
ing a deeper understanding of what goes 
into every bottle of Wild Turkey. It was at 
that time that Jimmy gave Bruce his notes 
from apprenticing under Bill Hughes, 
and Bruce oversaw the full production of 
his own batch of whiskey. 

In short, “Everything they thought I 
would need to be able to start to do my 
job as an ambassador,” Bruce said. 

His next series of jobs with the com-
pany was as an ambassador; a local 
brand ambassador in Austin, Texas, then 
national ambassador, then global ambas-
sador for Wild Turkey. 

He then returned to Lawrenceburg to 
apprentice again, learning every aspect 
of the business from warehouse manage-
ment to bottling to overseeing a distillery. 

Although a large part of the whiskey-
making process has been automated, “It’s 
important to grasp the process because 
it’ll affect the end quality of the liquid,” 
Bruce said.

In his current role as private barrel 
manager, he oversees the distribution of 
individual barrels to buyers like restau-
rants, bars, and liquor stores, who come 
to him to handpick the barrels that they 
want. 

He’s also spent time on product devel-
opment, working in the lab to develop 
new limited edition bottle series’.

That is really where my passion lies,” he 
said, “on the finishing of products, blend-
ing, flavor development.”

Which brings us to why Bruce will be 
in town this weekend for Rock n’ Rye: rye 
whiskey. His grandfather, he says, isn’t a 
fan of rye, but Bruce has a strong passion 
for the liquor and is hoping to further 
develop Wild Turkey’s rye line. 

Wild Turkey makes what’s called a 
Kentucky rye, a whiskey made with at 
least 51% rye but not much higher. As 
a result, the whi skey isn’t as sharp as a 
“Indiana rye”, made with 95% rye, but 
honeyed, with vanilla, cinnamon, and 
cardamom notes. 

There has been a relative rye renais-
sance in recent years, with production 
jumping from 10s of thousands of cases 
to over one million, propelled by bar-
tenders reincorporating the spirit into 
their repertoire. 

For Bruce, Wild Turkey means “fam-
ily, making the best possible whiskey in 
the most honest way possible.” As Jimmy 
says, “Do it right or don’t do it at all.”

Get a great deal on top-of-the line demo equipment like 
Arbor, Head, K2, Volkl, Salomon, and more – happening 
upstairs at the Mountain Center in The Village.

SAVE BIG ON SELECT MODELS OF SKIS, BOARDS & BOOTS

“pre-prohibition style” that Hughes had 
passed down to Jimmy.

He was given the keys to the castle 
in 1967 after Hughes’ passed away and 
“Luckily for the family and the company, 
he was good,” Bruce said, “maybe one of 
the best at making bourbon whiskey.”

Eddie started working at the distill-
ery as a summer job, and as Bruce said, 
“never left.”

Bruce started out at Wild Turkey in 
similar manner to his father, working a 
summer gig as a tour guide at 21. 

“I never really thought I would work 
at the distillery,” Bruce said, adding that 
his childhood spent hanging around the 
distillery with Eddie and Jimmy gave him 
all the facts and information he needed 
to guide tours. 

Growing up, he said, it was a normal 
childhood. At the time, he took the expe-
rience of being son/grandson to distillers 
for granted. “I don’t now that I’m older.” 
Bruce said, noting that his work with 
the distillery has greatly deepened his 



Happy Labor Day

SALE!
20% off storewide 

this weekend only
Sleeping bags, tents, backpacks, 

stoves, climbing gear, clothing, shoes

we price match!
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WAVE RAVE SKATE CONTEST RETURNS
Volcom Brothers Skatepark hosted the 22nd annual Wave Rave Skate Contest on Satur-

day, August 28. The competition featured skaters of all ages showing off their best stuff in 
both street and bowl competition. See p. 17 for full results

Haelyn Nash

Photos by Page

www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer
Homemade Pastries, Muffins, Crossaints, Biscuits & Gravy

Mexican Breakfast Specialties, Omelettes, & More

   GIANT LABOR DAY SALE!

• Lightly Used Furniture
• New Furniture

• Designer Accessories
• Overstock Furniture

AT  T H E  F O R M E R  C O A C H  S T O R E
 3343 Main St, Mammoth Lakes Ca

DON’T MISS IT!Open   Daily   or byappointment
10AM-5PM

CALL FOR  MORE INFO.
760-934-4122

Chloe Bair

Evie Kramer Hendrix Sanchez

Dylan Molnar prepares to drop into a line while Zeke Boodell wraps one up

Brooks Montoya

Ricky Pascal



22ND ANNUAL WAVE RAVE RESULTS

Banyan Bila
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•Street•

Micro Grom Street Boys 6 & Under
1- Bexton Nash
2- Ziggy Weygand
3- Owen Stuprich
Micro Grom Street Girls 6 & Under
1- Mayzie Feher
2- Evie Kramer
3- Daisy Molnar
3- Ruby Hodges
Grom Street Boys 7-9
1- Thomas Granger
2- Dylan Molnar
3- Zeke Boodell
Grom Street Girls 7-9
1- Audrey Tomaier
2- Kinsley Klassen
3- Haelyn Nash
Super Grom Street Boys 10-12
1- Banyan Bila
2- Ricky Pascale
3- Nick Jensen
Super Grom Street Girls 10-12
1- Talullah Yates
2- Norah Hinson
3- Kaylee Tippit
Shredder Street Boys 13-15
1- Justin Kay
2- Riley Pascale
3- Cash Cappadocia
Womens Open Street
1- Kate Jones
2- Raven Pascale
3- Kate Nelson
Mens Open Street 
1- Bryant Dunkel
2- Garrett Weinert
3- Joshua Box

•Bowl•

Tandem
1- Tyler Brooking-Kleinertz & Zeia 

Rose
2- Ellie Martin & Norah Hinson
3- Talullah Yates & Rylie Turner 
Micro Grom Bowl Boys 6 & Under
1- Bexton Nash
2- Greyson McTague
3- Ziggy Weygand
Micro Grom Bowl Girls 6 & Under
1- Mayzie Feher
2- Evie Kramer
3- Daisy Molnar
Grom Bowl Boys 7-9
1- Thomas Granger
2- Dylan Molnar
3- Bodie Johnson
Grom Bowl Girls 7-9
1- Audrey Tomaier
2- Kinsley Klassen
3- Chloe Bair
Super Grom Bowl Boys 10-12
1- Banyan Bila
2- Koa Morehead
3- Waylon Martin
Super Grom Bowl Girls 10-12
1- Kaylee Tippit
2- Norah Hinson
3- Talullah Yates
Shredder Bowl Boys 13-15
1- Dorian Brzykcy
2- James Azpeitia
3- Riley Pascale
Womens Open Bowl
1- Zeia Rose
2- Tyler Brooking-Kleinertz
3- Maddie Blue Myers
Masters Bowl 30-39
1- Willie Willis
2- James Goodman
3- David Nook

3- Scott Blum
Grand Masters Bowl 40-49
1- Teddy Rauh
2- Brian Sizer
3- Bernie Rosow
Legends Bowl 50+
1- Bev Bihler
2- Jay Lee
3- Joaquin Sahagun
Mens Open Bowl
1- Archer Braun
2- Alex Carlson
3- Mike Shirey

PHOTO: BUTTERS PHOTO: BUTTERS
Gavin Highashi



more WAGGONER, page 19

Col. Robert Waggoner literally served 
his country until his final breath. 

According to fellow Vietnam veteran 
Randy Short, he was online research-
ing flight training protocols for a new 
military aircraft and discussing it with 
his wife Vicki when she left briefly to fix 
a snack in the kitchen. 

When she returned to check on her 
husband of nearly 39 years, he was 
gone. 

The last thing Vicki is said to have 
asked him: “Will it work?” (referencing 
the extensive training the military is 
now doing via flight simulator). 

“You never know until you get ‘em in 
the cockpit,” is the last thing Bob said. 

Spoken by a man who, in the cockpit 
of life, was an ace. 

Bob Waggoner, described by retired 
Mono County Superior court Judge Ed 
Forstenzer as “the gold standard by 
which other men are judged,” died at his 
home in Bishop in June. He was 86. 

Waggoner was born in Jensen, Utah 
and grew up in Steamboat Springs, 
Colorado, the youngest of six children. 
He enlisted in the United States Air 
Force in April, 1955 as an Aviation Cadet 
in the pilot training program, earning 
his wings in July, 1956. After advanced 
training in F-86Ds, he served as an Air 
Defense interceptor pilot at Ellsworth 
AFB in South Dakota. He later served in 
the Tactical Air Command as a weap-
ons controller and later as a pilot/flight 
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LATTE &
LEARN

THURSDAY, SEPTEMBER 9
7:30-8:30AM

STARBUCKS ON MAIN
 
 

M A M M O T H  H O S P I T A L
P R E S E N T S :

Featuring Our Family
Medicine Providers

First 25 People Receive a Signature Mammoth
Hospital Coffee Mug

Complimentary Coffee
Giveaways

Special Topics Will Include:
Wildfire & Your Health

COVID-19 Vaccines

instructor in the T-38. In March, 1966, 
he was sent to Nellis AFB in Nevada to 
become certified in the F-105D, with a 
subsequent assigment to Korat AFB in 
Thailand. 

On his 25th combat mission over 
North Vietnam on Sept. 12, 1966, he was 
shot down and captured by the North 
Vietnamese, and spent the next six-and-
a-half years as a P.O.W. at the infamous 
“Hanoi Hilton.” One of his roommates 
was a future Republican Party presi-
dential nominee by the name of John 
McCain. It was McCain who bestowed 

Waggoner with his nickname “Daddy 
Wags.” 

During his time as a POW, Waggoner 
was subject to all manner of brutality 
and torture, both mental and physical. 
Far less has toppled a man. But Bob 
Waggoner was not a man to be toppled. 

“He came back [from Vietnam after 
being released on March 4, 1973] with a 
great attitude like nothing had ever hap-
pened,” said nephew Gary Waggoner. 
“As far as he was concerned, there were 
fish to catch and hills to ski.” 

As Randy Short observed, “I knew I 
was coming home if I lived through it. 
But he [as a POW] had no end date. I 
don’t know how he did it mentally.”

Gary, a fellow Vietnam vet who was 
stationed in Chu Lai south of Danang 
when he’d heard that Uncle Bob’s plane 
had been shot down, was back living in 
Steamboat at the time of Bob’s release. 
He also happened to be President of 
the local Lions Club that year, and the 
President of the Club got to choose the 
Grand Marshal of the 4th of July Parade. 
You can guess who that was. “He had 
a standing ovation all the way down 
the street,” recalls Gary. “And we were 
even able to arrange a military flyover 
… but that plane spooked all the horses 
and turned the parade into a rodeo,” 
laughed Gary. 

Upon his return to the States, Bob 
spent some time in medical recupera-
tion and then entered the Air War Col-

lege, the senior professional military 
education school for the U.S. Air Force. 
He also completed his Bachelor of Sci-
ence degree from Troy State University. 

Bob returned to flying in the T-38 and 
served as Chief of Wing Standardiza-
tion and then Squadron Commander. 
Upon being selected for promotion to 
full Colonel, he was assigned to the Air 
System Command. After completing 
a five-month crash course in System 
Management and contract supervi-
sion, Bob reported to his assignment at 
Hughes Aircraft as plant representative 
officer. he held this position until his 
retirement in 1981. 

He then moved to Mammoth Lakes, 
planning to spend a year skiing and 
fishing and contemplating his next 
move.

Came for a year and stayed 40. Thank 
Vicki Charest, whom he married on 
September 11, 1982. 

As nephew Gary relates, he was living 
in Bozeman in the early ‘80s and he 
came home one day, turned on the tele-
vision, and there was Uncle Bob, large 
as life, appearing on a fishing show shot 
in Mammoth Lakes. 

So he called him up and said, “Uncle 
Bob, did they pay you to do that? They 
paid you to fish?” 

That they did. 
Bob not only worked as a fishing 

guide, but he owned a part interest in 

OBITUARY
COL. ROBERT WAGGONER 1935-2021



He was the most 

principled, unwavering 

individual I’ve ever met. 

”

“

-Tom Cage 
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WAGGONER
continued from page 18
guide, but he owned a part interest in 
Kittredge Sports from 1986-1991 which 
he ultimately sold to Tom Cage. 

He still remained on as a guide and 
also worked the floor. 

As Cage said, “He was the most 
principled, unwavering individual I’ve 
ever met. His ethics and morals were 
unmatched.”

During late nights 
at the store, Cage said 
Bob’s P.O.W. experi-
ence would occasion-
ally come up, and Bob 
would explain the tap 
codes, the secret com-
munication between 
prisoners, the impor-
tance of keeping one’s 
mind active. 

The remarkable 
part, to cage, was that 
he came out sane. 
“He didn’t come out 
looking for a handout 
or a break. For Bob, it 
was just time to go to 
work.” 

One event that stood out for Cage. He 
told all senior management that Kit-
tredge had a corporate membership to 
Snowcreek Athletic Club that they were 
eligible to use. Waggoner demurred. 
Cage pushed. “But it’s free!” 

And then Bob explained simply, “I 
can’t swim or play racquetball or ten-
nis.” The injuries sustained during his 
imprisonment, when his captors would 

dislocate POWs shoulders for sport, 
made all these activities impossible.

Bob was the recipient of numerous 
high military awards, including the 
Silver Star (2), Legion of Merit (2), Dis-
tinguished Flying Cross, Bronze Star (2) 
and Purple Heart (2). 

He leaves behind his wife Vicki, son 
Kyler, stepson Joseph, granddaughter 

Kasey, great-grandson 
Luke and a gulf in the 
hearts of his many 
friends. 

As Dr. Donald Har-
rell said, “He was a 
true pillar of the Earth. 
Thoughtful and wise. 
He didn’t begrudge 
anybody, but only 
wished for everyone to 
succeed on their own. 
I never met a man who 
disliked him.”

Donations in Bob’s 
honor can be made to 
the National Wounded 
Warrior Center in 

Mammoth Lakes, to the VFW in Bishop 
and to iCare in Bishop. 

A celebration of Bob’s life will take 
place on Sunday, Sept. 12 from 2-4 
p.m. at the Tri-County Fairgrounds in 
Bishop. 

The following letter was sent by Bob 
Waggoner to NFL Commissioner Roger 
Goodell in October, 2017 during the con-
troversy surrounding players kneeling 
during the anthem 

Dear Mr Goodell,
 
My wife and I have been NFL fans for 

many years.  Myself from the days of 
Johnny Unitas and Sonny Jurgensen.

 I am a retired USAF Colonel, with 
26-1/2 years service.  Six and half years 
as a P.O.W., in North Vietnam.  I would 
like to relate a short story about a young 
Naval Officer who knew what the flag 
meant to him.

 LTJG, Michael Christensen was born 
and raised in rural Kentucky, enlisted in 
the Navy as a seaman and rose to rank 
of LTJG, Naval Aviator.

 He and I were sharing a large prison 
cell in the ‘Hanoi Hilton’, with 17 other  
P.O.W.s during the early summer of 
1972.  Mike found a soiled handkerchief, 
washed it and began making a flag, us-
ing a needle fashioned out of bamboo.  
With thread from his blanket he made a 
crude flag.

 We began pledging allegiance very 
early every morning before the guards 
came around.

 However, a guard discovered us one 
morning and a few hours later per-
formed a shake down inspection of our 
cell.  They found the flag in Mike’s bed.

 He was taken from our cell and was 
beaten severely all that afternoon and 
night.  He was returned to our cell the 
following morning and was a mess.  He 
could barely see through his swollen 
face and eyes.

 A few days later he found another 
piece of white cloth and began making 
another flag.  He knew what patriotism 
was all about.

 Mike is no longer with us, but two of 
our cell mates, Senator John McCain 
and Congressman Sam Johnson from 
Texas can verify this story.

 We will not be watching any NFL 
games until some action is taken by you 
and the NFLPA.

 I suggest those that do not want to 
honor our flag, remain in their locker 
room (like children being punished) 
until the ceremony is complete.

 We request this letter be sent to all 
franchise owners and GMs.

Chalfant Big Trees 

FALL 
SALE 

Sale Runs Sept. 1st-30th.

15 % off all fruit trees 

25 % off all spruce, pine, and juniper trees 

25 % off all 1-gallon perennial flowers

Don't Forget! We Deliver!!
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Beer lovers’ candy store
Selection of more than 300 beers

SUMMER WILL LAST LONGER 
IF YOU BUY MORE BEER

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
BARS & MUSIC

TOWN STUFF

m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

Happy Hour/
The Liberty Sports Bar and Grill. 
Pursuit of Happiness Hour Daily 
3-6 p.m.  and extended Pursuit of 
Happiness hour 3-8 p.m. Monday and 
Thursday 1/2 off Sliders, $5 Flatbread 
and more ... BOYZNTHAWOODZ 
PERFORM THIS WEEKEND 9pm More 
info: see ad p.6
Austria Hof Happy Hour 
4-6:30 p.m. Sun-Thurs/4-6 p.m. Friday 
and Saturday. 
Bevi Bene has 20% off wines by the 
glass Wednesday-Saturday 5-6 pm.
Outlaw Saloon Happy Hour Mon-Fri., 
Happy Hour from 4-6 p.m. 
Mammoth Rock ‘N’ Bowl
Mon. DJ 9:00 p.m. Thurs. DJ 10 p.m. 
Clocktower Cellar Happy Hour: 4-7 
p.m. daily. $6 dollar menu items, drink 
specials. More info: see ad p. 4
Petra’s happy hour until 6 p.m. 
Signature cocktails, special menu.  
Roberto’s  Happy Hour: 2-5 p.m. daily. 
T-Bar Social Club in June Lake.
More info: www.tbarsocialclub.com. 
Side Door Café & Wine Bar. Happy 
Hour: 3-6 p.m. daily. 20+ wines by the 
glass.
The Mogul happy hour 5:30-6:30 p.m. in 
the bar with food and drink specials. 
53 Kitchen & Cocktails happy hour 
weekdays: 3-5 p.m, weekends: 4-5 p.m.
Lakanuki happy hour 3-6 p.m. daily. 
Mammoth Tavern Happy hour 4-5:30 
p.m. Half off draft beer, well drinks and 
wine. App specials
Distant Brewing happy hour 3-5 p.m, 
Monday-Thursday
Loco Frijole happy hour 3-6 p.m daily.
Black Velvet Coffee Wine Tastings 
every Friday and Saturday @ 4 p.m. 
Wanaaha Casino happy hour 4-6 p.m. 
daily 

September 3-5/
Mammoth Rock n’ Rye Festival at the 
Village. A weekend of whiskey, cocktails, 
and live music in the Village. 
Lineup: 
Sep. 3: DJ Send It @ 4 p.m., Cash’d Out 
@ 8 p.m. 
Sep. 4 DJ Send It @ 2 p.m., Cash’d Out 
@ 4 p.m., Rob Leines @ 6 p.m., and Ian 
Moore @ 8 p.m. 
Sep. 5 DJ Send It @ 2 p.m., Rob Leines 
@ 4 p.m., Wheel Wright @ 6 p.m., and 
Young Dubliners @ 8 p.m. 
For info and tickets, go to https://www.
mammothrocknrye.com 

Friday, September 3/
Wynonna Judd performs at the Tri-
County Fair. Tix are $25. More Fair info: 
See ad page 4.

September 3-4/
Boyznthawoodz plays Liberty. Hip Hop, 
Funk and soul. More info: See ad p. 6

September 4-5/
Music in the Village Square @ the 
Village. 3:30-6:30 p.m. 

Sunday, September 5/
Live Music @ Looney Bean in 
Mammoth. 9-11 a.m.

Monday, September 6/
Bowling ‘n Beats @ Mammoth Rock ‘n 
Bowl. Time: 9 p.m. All ages, but bar 21+. 

Tuesday, September 7/
Karaoke is back at the Public House in 
Mammoth. 7:30 p.m.-close.

Wednesday, September 8/
Wine Wednesdays @ Liberty Bar in 
Mammoth, featuring live jazz (Eddy 
Evans) and wine tastings. Time: 4-7 p.m.

September 3-5/ 
The Tri-County Fair Returns to Bishop 
with four nights of entertainment to 
pair with all the fun fair activities. Catch 
some pro wrestling, the Destruction 
Derby, an open entry rodeo, and 
Wynonna Judd, live and in concert. Go 
to https://tricountyfair.com/fair/ for 
information on events and tickets. 

Friday, September 3/
Mammoth High School Football takes 
on Mineral under the lights at Gault-
McClure. Game starts @ 6 p.m.
Bridgeport Main Street Walk-a-Boutl 
Walk the town, make local business 
owners, and make new friends. Check in 
@ Growler’s patio at 6 p.m. and return at 
9 p.m. for raffles and prizes. 

Saturday, September 4/ 
Free Fishing Day in Mono County Hit 
the lakes, streams, ponds, and rivers of 
Mono County for a full day of fishing, 
no license required. All other rules and 
regulations to be observed at all times. 
Dog Adoption Day @ Tri-County 
Fairgrounds, hosted by Eastern Sierra 
Dog Rescue. Available dogs are from the 
Inyo County Shelter in Big Pine. 
Fishin’ Mission Foundation Western 
BBQ and Concert @ Bridgeport Barns 
and Terrace. Country cover band 
Locked-n-Loaded is providing tunes 
while CoCoMoes Q of Gardnerville is 
serving up the food. Doors at 6 p.m., 
dinner at 7 p.m., music at 8:30 p.m. Tix 
are $45 and can be purched at www.
fmfcharities.org or Ken’s Sporting 
goods. 

Sunday, September 5/
Village at Mammoth Summer Outdoor 
Movie Series. Tonight: Hook (PG). 
Time: 7:45 p.m. 

Monday, September 6/
East Walker River Clean Up and 
BBQ  hosted by Fishin’ Mission, Ken’s 
Sporting Goods, and Walker River 
Outfitters. Meet at 9 a.m. @ Bridgeport 
Park and stick around for a free BBQ in 
the afternoon. 
Genny Smith Day @ Hayden Cabin. 
Celebrate the life and legacy of author 
Genny Smith via a special exhibit of 
her books and other memorabilia. 10 
a.m.-4 p.m., admission is free, donations 
appreciated. 

September 7-11/
Eastern Sierra ATV & UTV Jamboree 
in Walker, Coleville, and Topaz. 
Head up to northern Mono County 
for a week of meals, prizes, and off-
roading! For info and registration, visit 
easternsierrajamboree.com. 

Tuesday, September 7/
Inyo County Board of Supervisors 
meets at the County Administrative 
Center in Independence. Time: 10 a.m. 
Attend in-person or via Zoom at https://
zoom.us/j/868254781
Mono County Board of Supervisors 
meets via Zoom. Time: 9 a.m. Attend 
via Zoom at https://monocounty.zoom.
us/j/98002991171

BARS & MUSIC 

Four Seasons Maintenance
Since 1975

Carpet & Upholstery Cleaning
Mike DeMotto 

(760) 914-1463

LYNCH
H O S P I T A L I T Y

Full-service Hosting w/Housekeeping and 
Nightly Rental Support Services

(760)709-2757• lynchospinquiry@gmail.com

 L i c e n s e # 8 8 3 2



calendar of events
Input needed in Lone Pine

Caltrans District 9 is seeking public 
comment on its proposed Lone Pine 
Sidewalk Project from now until 
Monday, September 6, 2021.

The project, which is currently in 
the environmental approval stages, 
will add sidewalks to both sides of U.S. 
Highway 395 from Teya Road to Inyo 
Street (Southern Segment) It will also 
add sidewalk to the northbound side of 
the highway between E. Begole Street 
and E. Lubken Avenue (Northern 
Segment).

Currently, these stretches of U.S. 
Highway 395 either lack sidewalks or 
feature sidewalks that do not comply 
with ADA standards. Other features 
of this project include ADA compliant 
curb ramps, a new pedestrian crossing 
on the southern end of the project, and 
the replacement of drainage inlets. 
Construction is scheduled to begin in 
2023-24 with an estimated cost of $6 
million.

Caltrans is interested in the point of 
view of pedestrians, bicyclists, transit 
users, drivers, residents, or business 
owners who live within Lone Pine and 
the proposed project area.

The Lone Pine Sidewalk Story Map 
can be found on the Caltrans District 
9 website under District 9 Current 
Projects and https://tinyurl.com/
xuc2wjjx. Please submit your formal 
comments by email to D9PublicInfo@
dot.ca.gov.

Volunteer with Friends of the Inyo

If you like giving back to public 
lands by volunteering, you can do so 
two weekends in a row  in September 
with Friends of the Inyo and our 
stewardship partners. Go to www.
friendsoftheinyo.org/events to find 
your passion, location & what-to-
bring details, and links to RSVP (space 
limited to 40 participants) and to 
electronically sign a required waiver.

Saturday, September 18, from 8:30 
a.m. till Noon: Bridgeport Trails Day.

Join Friends of the Inyo and the 
Humboldt-Toiyabe National Forest 
Crew to get out and give back to the 
places you love to enjoy. Meet at the 
Mono Village parking lot at Upper 
Twin Lake at 8:30 a.m. 

Saturday, September 25, from 8:30 
a.m. till 12:30 p.m.: National Public 
Lands Day at the Alabama Hill.

Join numerous local entities such 
as the Eastern Sierra Interpretive 
Association, Alabama Hills 
Stewardship Group, Bureau of Land 
Management, and the Los Angeles 
Department of Water and Power on 
September 25, at 8:30 a.m., for a Public 
Lands Day event!

Bishop Fire Department to host 9/11 
Memorial Stair Climb

Of the 2,977 people who died on 
Sept. 11, 2001, 343 were firefighters. 
This year marks the 20th anniversary 
of the terrorist attacks that forever 
changed the New York skyline and 
American hearts, and the Bishop Fire 
Department is inviting the community 
to join with their volunteer firefighters 
in remembering the men and women 
who paid the ultimate sacrifice that 

AT THE MOVIES
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TOWN STUFF 
Tuesday, September 7 (cont.)/
Mammoth Lakes Recreation 
Commission meets via Zoom. Time: 
1:30 p.m. Agenda and attendance info at 
townofmammothlakes.ca.gov

Wednesday, September 8 / 
Mammoth Lakes Housing Board 
meets via Zoom. Time: 2 p.m. 
Agenda and attendance info at 
townofmammothlakes.ca.gov

Thursday, September 9/
Mammoth Lakes Tourism Board 
meets at Suite Z in Mammoth and 
online via Zoom. Time: 1 p.m.  
Agenda and attendance info at 
townofmammothlakes.ca.gov
Mammoth Lakes  Recreation 
Board meets at Suite Z in Mammoth 
and online via Zoom. Time: 5 p.m. 
Agenda and attendance info at 
townofmammothlakes.ca.gov
Mammoth and Bishop Volleyball face 
off @ Mammoth. Time: 5 p.m. 

Friday, September 10/ 
Bishop High School Football hosts 
Burroughs @ John Schwab Field. Time: 
7 p.m. 

Saturday, September 11/ 
Mono Arts Council Art and Wine class: 
Learning the Figure for Beginners. 
Time: 9 a.m. ‘til 1 p.m. Location: MAC 
Gallery inside the Minaret Mall. 
Phone: (760) 914-2909. Join Jenna 
Gibson for this beginners’ workshop
hosted by the Mono Arts Council where 
you’ll learn how to draw the human 
figure $60 includes all supplies plus 
a beverage of your choice. Find more 
details and sign up at monoarts.org.
Creative Movement for Kids: 
Movement Workshop with Masha 

TOWN STUFF 
Bluestein hosted by C5 Studios. 
Workship will be divided into age 
groups. Ages 3-6: 10:30-11:30 a.m., Ages 
7-11: 11:45 a.m.- 12:45 p.m. Another 
movement class will be offered on 
September 11.  Register at https://
www.c5studios.org/creative-movement-
workshop, tix are $10 for those in need, 
$15 for community, $20 for those who 
wish to support others attending the 
class. 

Ongoing/
Laws Museum is “Back on Track!”
and FULLY OPEN. Indoor and 
Outdoor exhibits are now open to the 
public. Visitors welcome EVERY DAY 
from 10-4 pm. Info: 760.873.5950/ 
lawsrailroadmuseum@gmail.com. 
Mono County Libraries Summer 
Activities:
Storytime Outside. Wednesdays 
@ 10:30 a.m. Join Ms. Chalese for 
outdoor storytime in the newly remade 
Makerspace Learning Garden. 
Crafting in the Garden, Wednesdays, 
2:30-5:30 p.m. Miss the library's 
Makerspace?  So did we. Join the 
Makerspace team outside in the 
Makerspace Learning Garden and craft 
away!  
The Mono Basin Scenic Area Visitor 
Center will be closed on Tuesdays 
and Wednesdays for the remainder of 
this year. The Mono Basin Scenic Area 
Visitor Center will be open Thursday-
Monday from 8:30 am – 4:30 pm. At 
this time, masks are required in Mono 
County and within all federal facilities.
The Eastern Sierra Interpretive 
Association(ESIA), which operates the 
bookstore, will also provide services 
within these hours.

day. 
The event will begin with onsite 

registration at 7 a.m. Saturday, Sept. 
11, on the bleachers in the Mike 
Boothe Memorial Arena at the Tri-
County Fairgrounds. A ceremony will 
take place at 8 a.m. with the climb to 
follow at 8:30 a.m. The firefighters hope 
to have 343 people participate in the 
climb. Each participant will be given 
the name of a fallen FDNY firefighter 
to carry with them as they ascend and 
descend the equivalent of 110 flights of 
stairs. Water will be provided. 

The 9/11 stair climb originated in 
Denver, Colorado, where a group of 
firefighters climbed the equivalent of 
110 stories, the height of the World 
Trade Center, as a tribute to the fallen 
FDNY firefighters. 

The link to sign up for the Bishop 
9/11 stair climb is https://nfff.
akaraisin.com/ui/bishop. Proceeds 
from the event go to the Fallen 
Firefighter Foundation, which provides 
support and services for the families 
of fallen firefighters nation-wide. 
Registration is $30 per person and 
includes a commemorative event 
T-shirt, which participants will be able 
to pick up at the fire department in 
October. 

For more information about the 
event, visit firehero.org, call the Bishop 
Fire Department at (760) 873-5485, or 
email kblumjustice@cityofbishop.com. 

Wood Chipping in Mammoth

If you have any tree trimmings or 
limb wood you'd like chipped, you 
can sign up for the program here: 
https://mlfd.ca.gov/wildland-urban.../
community-chipping/. Please note 
that all piles must be neatly stacked, 
and directly accessible from the street. 
We are unable to accept willows, 
manzanita, bushes and shrubs as they 
get tangled in the chipper blades and 
cause damage to the equipment. 

3rd Time is the Charm

Following federal guidelines, 
COVID-19 booster shots are now 
available to those with moderately 
to severely compromised immune 
systems.  The Center for Disease 
Control and Prevention (CDC) 
recommends that people with 
moderately to severely compromised 
immune systems receive an additional 
dose of mRNA COVID-19 vaccine at 
least 28 days after a second dose of 
Pfizer-BioNTech COVID-19 vaccine or 
Moderna COVID-19 vaccine.

No special appointment required; 
simply pre-register or present to an 
upcoming COVID-19 Vaccination 
Clinic or contact your healthcare 
provider.

Self-attestation of compromised 
immune system required.

An additional COVID-19 booster 
shot for individuals without 
compromised immune systems is 
expected to become available this fall.

CDC Guidelines: https://www.cdc.
gov/.../vaccines/recommendations/
immuno.html

Vaccination Schedule: https://
coronavirus.monocounty.ca.gov/
pages/vaccinations
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Help Wanted

                   NO CLASS-IFIEDS

For Hire

Sierra Employment Services, Inc.
is hiring for the following positions:
MCWD Const Wrkr – ML $22 -$24

Accountant I/II – Bridgeport $28-$34
LVN – B $24-$28

Hskpg/Laundry/Janitor – B $15
Handyman/Maint. – ML $18-$20

General Laborers – B&ML $17-$22
Framing Carpenters – ML $35+ DOE

Office Manager – ML $18-$20
Retail Sales – ML $15
Shift Leader – ML $17

Warehouse Mgr – ML $20
Medical Assistant – B $18-$20

Call Us Today
760-924-0523 or 760-873-8599
www.SierraEmployment.com

PERSONALS

   Mammoth Hospital is NOW HIRING! We 
currently have 28 openings!
We have an immediate need for the follow-
ing positions:
·Environmental Services Technician/House-
keeping
·Patient Access Representative
·Cook/ Food Service Worker
To view more open positions and apply, 
please visit our website at https://mam-
moth-hospital.breezy.hr/

 

    Mammoth Chevron Seeking experienced 
cashier/customer service associate.  Must 
be honest, personable and enjoy making 
customers smile! Day and evening shifts 
available. 
    $17.50+ per hour starting pay & vacation 
benefits for qualified individuals.
Apply in person or call 760-934-8111.
    Sweetwater Plumbing Inc. Hiring for 2 
full time positions. Journeyman Plumber 
and Plumbers Apprentice. Job is located 
in Mammoth Lakes. Call 760-914-1266 for 
details.
    Shilo Inn is accepting applications for

:*Full time housekeepers 
 *Full time Maintenance Worker
 *Front desk/night auditor

Please call Donna or JC at 760-965-0544  
Housekeeper Mammoth Mountain 

Chalets is looking for our next housekeeping 
team member. Full time. Duties include dust-
ing, cleaning, scrubbing, sweeping, mopping, 
vacuuming, disinfecting, Etc. Ensure the 
work and cleaning schedules are followed. To 
apply: reservations@mmchalets.com or call 
760-934-8518

Front Desk Agent responsible for provid-
ing attentive, courteous and efficient service 
to all guests during taking reservations and 
during their stay. Coordinating with mainte-
nance and housekeeping for Chalet readi-
ness. To apply, email reservations@mmcha-
lets.com or call 760-934-8518

ASCENT: THE ART OF CANNABIS now 
hiring retail sales agents. Please email resume 
to info@ascentmammoth.com  
   Substitute letter carrier for Postal Con-
tract Delivery Service Contractor.
3 days / week Excellent memory required!
Must pass FBI investigation: Drug screen
Driving record Fingerprints
Call Mike 760-914-1463
    Full Time Manager/ NORCO Mini Mart 
Gas Station. Monday-Friday, stop by to 
inquire.3670 Main St. 
   Distant Brewing is looking for a reliable 
cook to work in our fun and fast-paced 
kitchen.  Competitive pay with tips, PTO, 
retirement plan and sick pay.  Experience 
HIGHLY preferred!   Come by the brewery 
with a resume or email kirk@distantbeer.
com

   

  

Help Wanted Help Wanted

Now Hiring For Housekeeping Pay starts 
at 20/hrPlease call 760-934-2414 or come 
into the office at:3905 Main Street Mam-
moth Lakes, Ca.   

High Country Lumber - ACE is looking 
for a FULL TIME Inventory Specialist / Data 
Entry Do you have retail experience? Are 
you organized, great at math and confident 
with excel? If yes, we have the perfect job for 
you. We are looking for an individual to help 
maintain accurate inventory records based 
on actual counts, you will work to control 
on-hand inventory and reduce shrinkage. 
High School Diploma or GED required. 
College-level coursework in Business 
Management, computer coding, Mathemat-
ics desired. We offer Full Time Benefits and 
Competitive Pay. 

Deliver Resume/Application to Robert 
Kellum at High Country Lumber, 444 South 
Main Street in Bishop, (760) 873-5874.     

 Marketing Assistant – Reservation Spe-
cialist we are looking for a high energy and 
personality to enhance our guest experience 
and participate in marketing and promo-
tional activities at our resort. $21.00/HR., + 
OT + bonuses. Commuting allowance, medi-
cal, 401(k) and other fringe benefits. Send 
resume to lisac@convictlake.com or call 
760-934-3800 ext. 46  

Yogurt & Wine Bar Team Members 
Good Earth Yogurt Is Looking To Hire New 
Team Members! If You Have An Outgoing 
Personality And Love Working With People 
In A Fun Upbeat Family Environment, This 
May Be The Job For You. We Are Filling Full 
And Part Time Positions. Jobs Will Require 
Flexible Hours With The Ability To Work 
Evenings And Weekends On A Regular 
Basis. Restaurant Experience And Over 21 
Preferred.  Basic Wine And Beer Serving 
Experience A Plus!  Pay Potential $18/Hr. 

If You Think You Are The Right Fit Please 
Send Resumes To Hello@Goodearthyogurt.
com. 

Custodial Maintenance Bus Driver 
wanted for Coleville and Walker schools. 

$18.40 per hour starting and up to $25.89 
DOE.For more details and application call 
Lisa Kelly at 760-932-7441 For more details 
and application log onto www.edjoin.org

June Lake Public Utility District seeks 
two seasonal workers (estimated work du-
ration three months). One worker for mos-
quito abatement and one laborer for street 
work. High School diploma or equivalent 
req'd.  A seasonal worker is under general 
supervision to perform a wide variety of 
semi-skilled work. Must be physically capa-
ble of sustained lifting of 20-35 pounds and 
70 pounds with assistance. Must be able to 
climb, stand and walk. Willingness to work 
a standard work week of 8 hours per day (8 
a.m. until 4:30 p.m.) and work outdoors in a 
variety of weather conditions. Must possess 
and show proof of a valid CA driver's license 
and a satisfactory driving record. Attach 
recent CA DMV record with application. 
Hourly wage is $20/hour. Start date: July 6.

OPEN UNTIL FILLED. For application call 
760.648.7778 or email info@junelakepud.
com. Application also available at www.
junelakepud.com. 

Mammoth Ski & Racquet Club Busy 
year round reservation company.  Office 
personnel needed full time.  Reservations/
office assistant.  Pay based on experience.  
Housekeeper also needed. Full time. Pay 
by piece work.  Please email: info@mam-
mothres.com.

Help Wanted

    Fast-growing vacation rental manage-
ment company in Mammoth Lakes seeks 
local (must be in Mammoth) MAINTE-
NANCE /FIELD TECHS.
Both part-time and full-time positions are 
available. Starting pay is $19/hr. Company 
provided phone/computer/vehicles as 
necessary.
Medical/dental/vision benefits are available 
for all full-time positions once the qualifi-
cations are met. The company pays 50% of 
the medical premium for employees, with 
additional benefits coming soon!
All applicants must have a valid driver’s 
license, clean DMV record, great attention to 
detail, and must be reliable. Applicants for 
maintenance positions need to be able to lift 
/carry at least 50lbs.
**Must have access to housing in Mammoth 
Lakes to be considered for this opportu-
nity!**
If interested, please submit your resume to 
us at https://fivestarlodging.com/five_star_
lodging_employment_application/ ASAP!
Mammoth Five Star Lodging es una com-
pañia que esta creciendo rapidamente 
en Mammoth Lakes Ca. Nuestro equipo 
de trabajo se esta expandiendo y estamos 
ocupando una persona para quitar linea 
sucia y llevar limpia a los condominios, la 
paga es por hora la compañía te presta carro 
para trabajar ademas ofrecemos aseguranza 
medica, dental, vision, entre otros beneficios 
interesados comunicarse al 760-718-9741
Job Type: Tiempo completo. Paga: $16-18/hr

Work and play in Mammoth
$1,000 Sign on Bonus for New Hires! - 
Hurry!  Paid training starts soon!
Eastern Sierra Transit Authority is seeking 
responsible and energetic drivers for the 
Winter Season in Mammoth  
ESTA provides paid training for all bus types 
resulting in a Commercial License, Passen-
ger Endorsement and Airbrake Certifica-
tion.  Background check, pre-employment 
and random drug screening is required as 
well as the ability to obtain and maintain a 
DMV Medical Examination Certificate. A 
good driving record is required. Bilingual 
applicants are encouraged to apply but not 
mandatory.
• Paid Training
• Up to $1,000 Sign on bonus for new hires
• Commuter Assistance from the Bishop 
area
• Full and Part Time shifts Available
• Starting Pay for Licensed Mammoth Driv-
ers is $16.40 per hour plus $1.35 per hour 
Mammoth Premium.  
To apply, submit a completed Application, 
along with a copy of your driving record.  
(K-4) which can be obtained from the DMV 
to our office in  Mammoth at 210 Commerce 
Drive, or in Bishop at 703B Airport Road (at 
the Eastern Sierra Regional Airport terminal 
building).  Applications can be obtained 
at estransit.com/jobs or stop by the local 
office.   Call 760.872.1901 ext. 11 for more 
information. 
ESTA is an equal opportunity employer.

Mammoth Verizon is accepting applica-
tions for a full time Sales Associate posi-
tion. Wage + Commission + Bonus + paid 
vacation. Typical earnings of $18-$25 per 
hour. No experience is necessary, bilingual 
English/ Spanish is a plus. Please apply in 
person at 126 Old Mammoth Rd, Suite 109, 
Mammoth Lakes.

ASE FRONT END AND BRAKE 

TECHNICIAN

  
   Mammoth Taxi is accepting resumes for 
experienced drivers with great customer 
service and clean driving records. We are 
also looking for office staff for the right 
person with great organizational skills 
and customer service background. Please 
inquire with Scottie at 760-914-7433. www.
mammoth-taxi.com.

  
 

     Alpenhof Lodge  is accepting applica-
tions for maintenance, housekeeping, front 
desk and night audit positions. We are look-
ing for full and/or part time team members 
to fill year round and seasonal positions. 
Applicants must be able to work weekends 
and holi days. Please apply in person at 6080 
Minaret Rd, Mammoth

     Housekeepers Wanted in Mammoth 
Lakes! Flexible hours, $23/hour from + 
Drive time paid & mileage reimbursement, 
between cleans. Maintenance Assistant  @ 
$20.00 per  free health benefits depending 
on hours worked, sick time and PTO! To ap-
ply please go to www.vacasa.com/careers!  

Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. ay dependent on experience. 
Inquiries/resumes to: dave@mammothgear.
com
   Breakfast Club is Hiring waitstaff, host, 
bus person Apply in person 2987 Main Street 

Rental Agency Looking For Quality Con-
trol Personnel. This position requires high 
attention to detail and involves doing pre-
arrival and departure inspections in rental 
units, housekeeping quality checks and re-
porting. Candidate must have a vehicle and 
valid drivers license, basic computer skills. 
Competitive hourly pay, Part-time or Full-
Time and flexible schedules available. For 
more details inquire to Luis at 760-914-0768 
or email resume to sarah@mammothreser-
vations.com

FOR MORE CLASSIFIEDS  SEE PAGE 24

Mammoth 80|50 PRC is hiring!
*Front Desk
*Housekeeper/Housemen 
*Maintenance

   Qualifications:
*Prior experience a plus
*AM/PM shift available
*The desire to truly help people.
*Must be capable of working alone as well 

as in a team environment.
*Positive can-do attitude is a must.
*Competitive pay - starting pay depending 

on experience
*All Full Time Positions Include Full Medi-

cal Benefits, 401k with Employer Match, Ski 
Pass, & Paid Time Off.

Please stop by 80|50 to pick up an applica-
tion. 50 Canyon Blvd. in Mammoth Lakes        

Sierra Escrow is looking for full time 
escrow trainee or experienced person in Es-
crow. Good pay and benefits. Send resume 
to donn@sierraescrow.com or call 760.924 
7514.

Z-Z-Zippers. Sportswear, parkas pants, 
duffels, day packs. Hems too. Expert work, 
turnaround per request. 760-873-4499

I hope to see you...at the Villlage for Rock n' 
Rye. I know tequila makes your clothes fall off 
and I'm hoping that whiskey does too!



                 PUBLIC   NOTICES 

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Wiseguy’s Pizzeria

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51424 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in 2008. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 21-067
2021-0124 (8/14, 8/21, 8/28, 9/4)
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Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Lee Vining Motel

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51435 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in 2008. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 19-043
2021-0125 (8/14, 8/21, 8/28, 9/4)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

YosemiteTrading Co.

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51304 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in 2006. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 19-042
2021-0126 (8/14, 8/21, 8/28, 9/4)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Tioga Baking Company

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51424 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in 1997. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 21-066
2021-0128 (8/14, 8/21, 8/28, 9/4)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Bronze Bear Outpost

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51321 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein in 2010. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 17-002
2021-0129 (8/14, 8/21, 8/28, 9/4)

TS #2021-0138

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Bodie Mike’s Bar BQ

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51357 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein on May 15, 1995. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 21-064
2021-0130 (8/14, 8/21, 8/28, 9/4)

Request for Propsal 
NOTICE IS HEREBY GIVEN THAT THE MAMMOTH 
LAKES TOWN COUNCIL will hold a PUBLIC HEARING 
on Wednesday, September 15, 2021 at 4:00 p.m. at the 
Mammoth Lakes Town Council Chamber, Minaret Vil-
lage Shopping Center, Suite Z, to consider the following:

Consider Adoption of a Housing Impact Mitigation 
Fee Schedule. Consistent with the Mitigation Fee 
Act (Government Code Section 66000 et seq.), the 
recommended housing impact fees will be available 
for public review no later than September 3, 2021 at 
the Town Offices at 437 Old Mammoth Road, Suite 230, 
and online at https://www.townofmammothlakes.
ca.gov/1026/2021-Housing-Fee-Update 

All persons having an interest in the proposed ap-
plication request may appear before the Town Council 
either in person or represented by counsel and present 
testimony or may, prior to said hearing, file with the 
Town Clerk written correspondence pertaining thereto. 
Pursuant to Government Code Section 65009(b), if 
this matter is subsequently challenged in court, the 
challenge may be limited to only those issues raised at 
the public hearing described in this notice or in written 
correspondence delivered to the Town of Mammoth 
Lakes at, or prior to, the public hearing.  For additional 
information, please contact Sandra Moberly, Com-
munity and Economic Director, by telephone at (760) 
965-3663 or email at smoberly@townofmammothlakes.
ca.gov.

The Town of Mammoth Lakes promotes fair hous-
ing and makes all its programs available to low- and 
moderate-income persons regardless of age, race, color, 
religion, sex, national origin, sexual preference, marital 
status, or handicap.

ZOOM WEBINAR INFORMATION
Join from a PC, Mac, iPad, iPhone, or Android device:
Please visit this URL to join. https://monocounty.zoom.
us/s/92958002088
Webinar ID: 929 5800 2088
Or join by phone: (669) 900-6833 Callers - To Raise your 
hand press *9, To Unmute/Mute press *6

BY ORDER OF THE MAMMOTH LAKES TOWN 
COUNCIL

Dated: August 27, 2021    
Jamie Gray, Town Clerk

TS #2021-0145

Notice of Vacancy

Request for Proposal
Sewer Rate Study
Hilton Creek Community Services District
hiltoncreekcsd.com
Contact Lorinda at (760) 965-9696

TS #2021-0140

MAMMOTH TRAILS COMMITTEE

NOTICE IS HEREBY GIVEN that one vacancy exists 
on the Mammoth Trails Committee (MTC), a sub-
committee of Mammoth Lakes Recreation. The term 
of appointment for each position will expire two years 
after appointment. Committee meetings are scheduled 
for 3:00 p.m. on the second Thursday of every other 
month. The next meeting of the Committee is Thursday, 
October 14, 2021 at 3:00 p.m. at which time interested 
parties will be given the opportunity to briefly address 
the Committee.

In 2015, the Town of Mammoth Lakes contracted with 
Mammoth Lakes Recreation (MLR) to oversee a new 
Trail Coordination program adopted by the Town 
Council. Through this contract MLR provides program 
and fiscal oversight for the Mammoth Lakes Trail 
System and collaborates “with the Town and partners 
on providing recommendations to Town Council for the 
continuation, prioritization, implementation, and de-
sign of programs and services to support the Mammoth 
Lakes Trail System.” To achieve this, MLR convenes and 
facilitates the Mammoth Trails Committee to provide 
direction and oversight for the Mammoth Lakes Trail 
System.

For more information, or to submit a letter of interest 
and qualifications, contact MLR Program Director, Kim 
Anaclerio, via email at kim@mammothlakesrecreation.
org or phone at (760) 660-4948. Submissions must be 
received by Tuesday, October 5, 2021.

TS #2021-0144

Notice of Public HearingNOTICE OF PUBLIC HEARING 
 
NOTICE IS HEREBY GIVEN that on Wednesday, September 8, 2021, beginning at 
2:00 p.m. and continuing until finished, at the Town Council Chambers, Suite Z, 
within the Minaret Village Shopping Center, 437 Old Mammoth Road, or by 
teleconference due to the COVID-19 Pandemic, the Mammoth Lakes Planning & 
Economic Development Commission will hear an application request for the 
following:  

Application Request:  Obsidian II Subdivision - Tentative Tract Map (TTM) 21-002, 
Use Permit (UPA) 21-003, Design Review (DR) 21-002, and Adjustment (ADJ) 21-
002. The project consists of two duplex structures to be subdivided as a four-unit 
Planned Unit Development (PUD), to be sold as wholly owned townhome units. The 
0.44-acre site is a remainder parcel of the Tallus Subdivision (now called Obsidian) 
located at the north end of Obsidian Place. The TTM would eliminate the site’s 
southerly property line to incorporate the project into “The Villas at Obsidian” project, 
which consists of ten duplex structures. An Adjustment application is requested in 
order permit a one-foot building height increase (increase to 36 feet) to allow the use 
of the existing Obsidian duplex structure design for this project. 

CEQA Determination: Pursuant to the California Environmental Quality Act (CEQA) 
Guidelines Section 15164, an Addendum to the Mitigated Negative Declaration 
adopted for the Tallus Project (SCH No. 2004042055) has been prepared. The 
addendum describes the proposed changes to the approved project and concludes 
that no new or increased environmental impacts would result from the proposed 
project.  

Location: Unaddressed parcel at the north end of Obsidian Place (APN: 033-370-
028-000)  

Zoning:  Resort (R) - Lodestar at Mammoth Master Plan - Development Area 2 

Applicant:  Mark Rafeh / Mammoth Springs Resorts, LLC 

All persons having an interest in the proposed application request may appear before 
the Planning & Economic Development Commission either in person or represented 
by counsel and present testimony or may, prior to said hearing, file with the Executive 
Secretary written correspondence pertaining thereto.  Pursuant to Government Code 
Section 65009(b), if this matter is subsequently challenged in court, the challenge 
may be limited to only those issues raised at the public hearing described in this 
notice or in written correspondence delivered to the Town of Mammoth Lakes at, or 
prior to, the public hearing.  For additional information, or to obtain a copy of the staff 
report which will be published no later than September 3, 2021, contact Kim Cooke, 
Associate Planner, at (760) 965-3638. Public comments may be sent via fax to (760) 
934-8608 or email: kcooke@townofmammothlakes.ca.gov  

ZOOM WEBINAR INFORMATION: As authorized by Gov. Newsom’s Executive 
Orders, N-25-20 and N-29-20, the meeting will be accessible remotely by live cast: 
Join from a PC, Mac, iPad, iPhone or Android device:  
Please visit this URL to join.  https://monocounty.zoom.us/s/94467884456  
Webinar ID: 944 6788 4456, Or join by phone: (669) 900-6833 Callers - To Raise your 
hand press *9, To Unmute/Mute press *6  

Mammoth Lakes Planning & Economic Development Commission 
P.O. Box 1609, Mammoth Lakes, CA 93546  
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Help Wanted

WEDDING AND EVENT PLANNING 
SPECIALIST The DOUBLE EAGLE RE-
SORT and SPA, June Lake CA- An exciting 
opportunity for a motivated, organized, 
professional who enjoys working with a wide 
range of guests and companies in planning 
and executing events on property. Attention 
to details, working with contracts and having 
the ability to be a team leader in an outdoor 
environment with the focus on meeting and 
exceeding client expectations is essential.

Benefits include: Health Club member-
ship, Health insurance, Employee discounts 
(spa and restaurant), Flexible schedule, Paid 
time off and more…A great place to work!

Email jobs@doubleeagle.com or cell: 805-
896-5458 

Reservations Desk Clerk immediate 
opening at the Double Eagle Resort and 
Spa in June Lake CA (20 min from mam-
moth).  Must have excellent customer 
service and computer skills.  Full or part 
time, health benefits, fitness membership 
and PTO.  Great place to work! Email jobs@
doubleeagle.com

Creekside Spa and Fitness Desk at the 
Double Eagle Resort and Spa, immediate 
opening for enthusiast team member.  Help 
in creating a wonderful experience for our 
spa and fitness center guests.  Customer 
service, computer, cleaning, food service.  
Full or part time, health benefits, fitness 
membership and PTO.  Great place to work!  
Email jobs@doubleeagle.com

Restaurant Assistant Manager (front of 
the house), for Eagles Landing at the pop-
ular Double Eagle Resort and Spa in June 
Lake CA.  Work with Chef David ensuring 
our customers experience the best in cuisine 
and service.  Experience in restaurant ser-
vice and employee management essential.  
Full and part time available, health benefits, 
fitness membership and PTO.  Email jobs@
doubleeagle.com

Restaurant Server for Eagles Landing 
Restaurant at the popular Double Eagle 
Resort and Spa in June Lake CA.  Experience 
in restaurant service, computers and work-
ing as team member are essential.  Full and 
part time available, health benefits, fitness 
membership and PTO.  Great place to work. 
Email jobs@doubleeagle.com 

Set of 7 (new in the package) Milgard 
windows for sale.  Local only, no shipping 
available.  You must be available to come 
pick up the windows and pay cash.

Prices are negotiable if you buy all 7 
windows.  Prices firm if you only want part 
of the set.

1 (one) 71.5 x 24 slider $329
3 (three) 72 x 66 fixed $582 each
2 (two) 24 x 59.5 awning $311 each
1 (one) 71.5 x 56 slider $537
Contact Terry (415) 516-1030 
Located in June Lake off LA Street.

NOTICE OF SUMMONS:
NOTICE TO DEFENDANT(S): ALL PERSONS
UNKNOWN, CLAIMING ANY LEGAL OR EQUITABLE
RIGHT, TITLE, ESTATE, LIEN, OR INTEREST IN THE
PROPERTY DESCRIBED IN THE HEREIN COMPLAINT 
ADVERSE TO PLAINTIFF’S TITLE, OR ANY 
CLOUD ON PLAINTIFF’S TITLE THERETO.

The property that is the subject of this action is that
certain real property and improvements situated in 
Coleville, 
Mono County, California, and located at 111322 U.S. 
Highway 395,
Coleville, California 96107, APN.: 002-050-013, and
legally described as: 

A Parcel Of Land Being Located In The Southeast 1/4 
Of Section 1, Township 8 North, Range 22 East, Mount 
Diablo Meridian Being More Particularly Described As 
Follows:
Beginning At The Southerly Line Of The Property 
Described In Deed Recorded On January 6, 1943 In 
Volume 18, Pages 419 Thru 420 Of Official Records 
(Hereinafter Referred To As 18/419) And As Shown 
On Record Of Survey Map Filed On October 9, 1964 In 
Book 4 Of Maps At Page 38a (Hereinafter Referred To As 
Mb4) With The Easterly Right-Of-Way Line Of U.s. High-
way 395 As Shown On Record Of Survey No. 31-26 Filed 
On November 5, 1990 In Book 2 Of Record Of Surveys 
At Page 87 (Hereinafter Referred To As Rs31-26); Said 
Point Being The True Point Of Beginning; Thence Along 
The Following Courses And Distances:

1. Along The Southerly Line Of 18/419, Said Line 
Also Being The Northerly Line Of The Property 
Described In Deed Recorded On September 17, 1909 
In Volume P, Pages 555 Thru 556 Of Official Records 
(Hereinafter Referred To As P555) S90o 00’ 00”E, 542.65 
Feet; Thence

2. Along The Westerly Line Of 18/419 S6o 21’ 08”W, 
210.40 Feet; Thence

3. Along The Southerly Line Of 18/419 S89o 40’ 05”E, 
178.27 Feet; Thence

4. Along The Easterly Line Of 18/419 N3o 57’ 25”E, 
210.64 Feet To The Northerly Line Of The Property 
Described In Said P555; Thence

5. Along Said Northerly Line S90o 00’ 00”E, 9.01 Feet 
To A Point 2 Feet West Of The West Bank Of The West 
Walker River (Hereinafter Referred To As Wb Line) Per 
Said P555; Thence 

6. Along Said Wb Line S9o 55’ 43”E, 127.70 Feet; 
Thence

7. Along Said Wb Line S0o 25’ 32”E, 109.17 Feet; 
Thence

8. Along Said Wb Line S58o 22’ 59”W, 200.83 Feet; 
Thence

9. Along Said Wb Line S57o 01’ 46”W, 142.11 Feet 
More Or Less To The Westerly Line Of The Property 
Described In P555; Thence

10. Along Said Westerly Line N0o 00’ 00”E, 207.42 
Feet More Or Less To The Southerly Line Of The Prop-
erty Described In P555; Thence

11. Along Said Southerly Line N0o 00’ 00”W, 299.83 
Feet More Or Less To The Easterly Line As Established 
By Quit Claim Deeds As Shown On Rs31-26; Thence

12. Along Said Quit Claim Line N26o 48’ 48”W, 18.54 
Feet To An Angle Point As Shown On Rs31-26; Thence

13. Along Said Quit Claim Line N73o 11’ 46”W, 
101.52 Feet To The Easterly Right Of Way Line Of U.s. 
Highway 395; Thence 

14. Along Said Right-Of-Way Line On A Curve To 
The Left With A Radius Of 2540 Feet From A Tangent 
Which Bears  N14o 29’ 20”W Thru An Angle Of 3o 51’ 
49” An Arc Distance Of 171.28 Feet To The True Point 
Of Beginning.

YOU ARE BEING SUED BY PLAINTIFF: NA-GAH 
RANCH, LLC, 
a California limited liability company.
NOTICE! You have been sued. The court may decide
against you without your being heard unless you 
respond
within 30 days. Read the information below.
You have 30 CALENDAR DAYS after this summons and
legal papers are served on you to file a written response 
at this court and have a copy served on the plaintiff. A 
letter  or phone call will not protect you. Your written 
response must be in proper legal form if you want the 
court to hear your case. There may be a court form 
that you can use for your response. You can find these 
court forms and more information at the California 
Courts Online Self-Help Center (www.courtinfo.ca.gov/
selfhelp), your county law library, or the courthouse 
nearest you.
 
If you cannot pay the filing fee, ask the court clerk for a
fee waiver form. If you do not file your response on 
time, you may lose the case by default, and your wages, 
money, and property may be taken without further 
warning from the court.. There are other legal require-
ments. You may want to call an attorney right away. 
If you do not know an attorney, you may want to call 
an attorney referral service. If you cannot afford an at-
torney, you may be  eligible for free legal services from 
a nonprofit legal services program. You can locate these 
nonprofit groups at the California Legal Services Web 
site (www.lawhelpcalifornia.org),  the California Courts 
Online Self-Help Center (www. courtinfo.ca.gov/self-
help), or by contacting your local court or county bar 
association.

NOTE: The court has a statutory lien for waived fees and
costs on any settlement or arbitration award of $10,000 
or more in a civil case. The court’s lien must be paid 
before The court will dismiss the case.

The name and address of the court is: Superior Court of
California, County of Mono, 100 Thompsons Way, P.O.
Box 1037, Mammoth Lakes, CA 93546.
The case number is CV 200089.

The name, address, and telephone number of Plaintiff’s
attorney is: Stephen N. Kappos, Attorney at Law,
Post Office Box 3157, Mammoth Lakes, CA 93546; (760) 
934-5515.  

TS #2021-0135

Notice of Summons

   NO CLASS-IFIEDS
Notice of Inviting Bids

For Sale

NOTICE IS HEREBY GIVEN that the Eastern Sierra 
Community Service District (“District”) invites and will 
receive sealed Bids up to but not later than 2 p.m. on 
September 30, 2021 at the administration office of the 
Eastern Sierra Community Service District, located at 
301 W. Line Street, Suite D, Bishop, CA 93514, for the 
furnishing to District of all labor, equipment, materials, 
tools, services, transportation, permits, utilities, and 
all other items necessary for Emergency Generator 
Project. At said time, Bids will be publicly opened and 
read aloud at administration office of the Eastern Sierra 
Community Service District. Bids received after said 
time shall be returned unopened. Bids shall be valid for 
a period of 90 calendar days after the Bid opening date.
The major work consists of furnishing a mobile emer-
gency diesel generator and installing a manual transfer 
switch and a docking station with breaker at the existing 
Wastewater Treatment Plant and furnishing a portable 
emergency generator for the Valley View Sewer Lift 
Station and installing a manual transfer switch and an 
outdoor receptacle.

Bids must be submitted on the District’s Bid Forms. 
Bidders must be on the Official Bidder’s list by obtain-
ing a copy of the Contract Documents from the office 
of AM Consulting Engineers, located at 5150 N. Sixth 
St Suite 124, Fresno, CA 93710, (559) 473-1371, upon 
a non-refundable payment of $50 for each set will be 
required of any bidder who requests that the Contract 
Documents be mailed within California (costs for out-
of-state mailings will be higher). Electronic copies may 
be purchased with a non-refundable payment of $25 
for each set. Make checks payable to AM Consulting 
Engineers. Bidders may also review contract documents 
at one of the following plan rooms.

•Central California Builders Exchange
•Tulare Kings County Builders Exchange
•Dodge Data & Analytics
•Kern County Builders Exchange

To the extent required by section 20103.7 of the Public 
Contract Code, upon request from a contractor plan 
room service, the District shall provide an electronic 
copy of the Contract Documents at no charge to the 
contractor plan room. It is mandatory that Bidders are 
on the Official Bidder’s list prior to submitting a bid.

Each Bid shall be accompanied by cash, a certified 
or cashier’s check, or Bid Bond secured from a surety 
company satisfactory to the District, the amount of 
which shall not be less than ten percent (10%) of the 
submitted Total Bid Price, made payable to Eastern 
Sierra Community Service District as bid security. The 
bid security shall be provided as a guarantee that within 
ten (10) working days after the District provides the suc-
cessful bidder the Notice of Award, the successful Bid-
der will enter into a contract and provide the necessary 
bonds and certificates of insurance. The bid security 
will be declared forfeited if the successful Bidder fails 
to comply within said time. No interest will be paid on 
funds deposited with District.
A NONMANDATORY Pre-Bid Conference is scheduled 
at 10:00 a.m., September 21, 2021 to review the Project’s 
existing conditions at the Wastewater Treatment Plant. 
Representatives of the District and AM Consulting Engi-
neers will attend (via tele-conference). Questions asked 
by Bidders at the Pre-Bid Conference not specifically 
addressed within the
Contract Documents shall be answered in writing, 
and shall be sent to all Bidders present at the Pre-Bid 
Conference.
The successful Bidder will be required to furnish a 
Faithful Performance Bond and a Labor and Material 
Payment Bond each in an amount equal to one hun-
dred percent (100%) of the Contract Price. Each bond 
shall be in the forms set forth herein, shall be secured 
from a surety company that meets all State of California 
bonding requirements, as defined in California Code of 
Civil Procedure Section 995.120, and that is a California 
admitted surety insurer.
Pursuant to Section 22300 of the Public Contract Code 
of the State of California, the successful Bidder may 
substitute certain securities for funds withheld by Dis-
trict to ensure its performance under the contract.

Pursuant to Labor Code Section 1773, District has 
obtained the prevailing rate of per diem wages and the 
prevailing wage rate for holiday and overtime work ap-
plicable in Inyo County from the Director of the Depart-
ment of Industrial Relations for each craft, classifica-
tion, or type of worker needed to execute this contract. 
A copy of these prevailing wage rates may be obtained 
via the internet at: www.dir.ca.gov/dlsr/

In addition, a copy of the prevailing rate of per diem 
wages is available at the AM Consulting Engineers 
Office and shall be made available to interested parties 
upon request. The successful bidder shall post a copy 
of the prevailing wage rates at each job site. It shall be 
mandatory upon the Bidder to whom the Contract is 
awarded, and upon any subcontractors, to comply with 
all Labor Code provisions, which include but are not 
limited to the payment of not less than the said speci-
fied prevailing wage rates to all workers employed by 
them in the execution of the Contract, employment of 
apprentices, hours of labor and debarment of contrac-
tors and subcontractors.

Pursuant to Labor Code sections 1725.5 and 1771.1, 
all contractors and subcontractors that wish to bid 
on, be listed in a bid proposal, or enter into a contract 
to perform public work must be registered with the 
Department of Industrial Relations. No Bid will be ac-
cepted nor any contract entered into without proof of 
the contractor’s and subcontractors’ current registra-
tion with the Department of Industrial Relations to 
perform public work. If awarded a contract, the Bidder 
and its subcontractors, of any tier, shall maintain active 
registration with the Department of Industrial Relations 
for the duration of the Project. Notwithstanding the 
foregoing, the contractor registration requirements 
mandated by Labor Code Sections 1725.5 and 1771.1 
shall not apply to work performed on a public works 
project that is exempt pursuant to the small project 
exemption specified in Labor Code Sections 1725.5 and 
1771.1.

                                                                                         (cont.)

This Project is subject to compliance monitoring and 
enforcement by the Department of Industrial Relations. 
In bidding on this Project, it shall be the Bidder’s sole 
responsibility to evaluate and include the cost of com-
plying with all labor compliance requirements under 
this contract and applicable law in its Bid.

Unless otherwise provided in the Instructions for 
Bidders, each Bidder shall be a licensed contractor 
pursuant to sections 7000 et seq. of the Business and 
Professions Code in the following classification(s) 
throughout the time it submits its Bid and for the dura-
tion of the contract.

•C10 Electrical Contractors License

Substitution requests shall be made within 35 calendar 
days after the award of the
contract. Pursuant to Public Contract Code Section 
3400(b), the District may make findings designating 
that certain additional materials, methods or services 
by specific brand or trade name other than those listed 
in the Standard Specifications be used for the Project. 
Such findings, if any, as well as the materials, methods 
or services and their specific brand or trade names 
that must be used for the Project may be found in the 
Special Conditions.

District shall award the contract for the Project to the 
lowest responsive, responsible Bidder as determined 
by the District from the base bid alone. District reserves 
the right to reject any or all bids or to waive any ir-
regularities or informalities in any bids or in the bidding 
process.

For further information, contact Soheil Mortezaeifar, at 
AM Consulting Engineers, via phone at (559) 473-1371 
or via email at soheil.mortezaeifar@am-ce.com 

TS #2021-0146

Statement Of Abandonment
Of Use of Fictitious Business Name 

Statement:

Mammoth Spa Creations

The following persons have abandoned the 
use of the fictitious business name:

Eastern Sierra Spa & Awning, Inc.
1401 Tavern Rd., S1, P.O. Box 2546
Mammoth Lakes, Ca. 93546

This business is conducted by a Corpora-
tion. The fictitious business name was filed 
in Mono County in 2003.
This statement was filed with the Coun-
ty Clerk of Mono County on  June 28,                                                                    
2021.
File Number 04-219
2021-0133 (8/14, 8/21, 8/28, 9/4)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Nicely’s Restaurant

Pinizzotto Sierra Hospitality Group
P.O Box 330, 51343 HWY 395
Lee Vining , CA 93541

This business is conducted by a Corpora-
tion. The registrant commenced to transact 
business under the fictitious business name 
listed herein on May 15, 1995. 
This statement was filed with the County 
Clerk of Mono County on July 29, 2021     
File Number 21-065
2021-0127 (8/14, 8/21, 8/28, 9/4)

For more information and to apply visit 
www.townofmammothlakes.ca.gov, or contact 
Amanda Pelham, HR Manager, at (760) 
965-3604. Application deadline: September 19th.

JOB OPENING

Payroll/HR Specialist  
$63,122 - $88,820

+ competitive benefits
package

The Town of Mammoth Lakes 
is looking for a Payroll/HR 

Specialist to join our team. If 
you’re looking for a rewarding 

career in municipal 
government and you enjoy a 
challenge, this could be the 
ideal opportunity for you!

Request for Proposal
RFP #2021-CIP4
Bishop Office Building Window Replacement Project

The Great Basin Unified Air Pollution Control District 
(District) seeks proposals from qualified contractors for 
services related to the removal and disposal of forty-two 
(42) existing windows and the supply and installation of 
new windows for the District at 157 Short Street, Bishop, 
CA 93514.  This is considered by California Labor Code 
to be a Public Work, and Contractors must be registered 
with the Department of Industrial Relations prior to 
bidding on this prevailing wage job if the bid exceeds 
$25,000.

Proposals will be received at the District Offices, 157 
Short Street, Bishop CA 93514 until 3PM, Tuesday, 
October 5, 2021.  Responses must be submitted in a 
sealed envelope clearly marked with your company’s 
identification and labeled “RFP#2021-CIP4 Window 
Replacement Project”.

Interested parties may schedule a non-mandatory 
walk-through to review the facilities at 10AM Monday, 
September 20, 2021.  Prospective contractors are 
encouraged to attend in order to get a complete under-
standing of the project.

For complete information and RFP documents, please 
see our website at www.gbuapcd.org/District/Public-
Notice/

TS #2021-0147
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Say NO to the 
Governor Recall 

 
Stoptherepublicanrecall.com

My fearless predictions, made 
under the influence of too 
much liquor, meaningless pre-

season games and dubious analytics. 
AFC East. As this division is no longer 

the Tom Brady Division, the Bills laid 
claim to the title last year and QB Josh 
Allen got his dollas. Why? The team 
owners want a new stadium with NO 
expense to them - so the Allen contract 
is a signal to the taxpayers that owner-
ship is about winning (whatever). Bills 
go 11-6. They have enough talent for 
that. But if you think Josh Allen will have 
the year he had last year … not sure I’d 
wager on that.  

Patriots. I don’t think QB Mac Jones 
is great. But he landed in the exact place 
for him. Belichickenhead and Josh Mc-
Daniels can scheme a bad QB to a good 
season. That tells you how bad Newton 
is now - his release this week didn’t sur-
prise. I can tell you from watching the 
Patriots last year and in the preseason 
and from Brady’s early career … they are 
going to play bully ball and run it down 
people’s throats. Zig when everyone 
zags. 10-7. 

Dolphins 9-8. I think QB Tua Tago-
vailoa is limited. They have a pretty 
good defense. They might get 10 wins 
‘cause I gave too many to the Jets/Pats 
but you are what you are. Tua looks av-
erage to me. So average is their record.

Jets 5-12. I know … they have a new 
coach and new QB and everyone is 
optimistic, but … too many unknowns, 
never mind a lack of offensive weapons. 
Mac Jones has to be average for the 
patriots to be good. Zach Wilson has to 
be great for the Jets to be average. 

AFC South. I had the Colts at 10-
7. Then QB Carson Wentz got hurt. I 
should have factored the possibility 
of that into their win total. I’ll still go 
ahead and give them 10 unless the 
Texans hire Johnny Cochran and F. Lee 
Bailey from the grave to pull another 
OJ Simpson escape ‘cause without that, 
Watson ain’t playing. 

Titans 9-8. I still don’t believe in 
them and their frat boy coach. Their 
best player is a RB who NEEDS contact. 
Newly acquired WR Julio Jones is 32 
years old and I don’t trust him to stay 
healthy. Their brief run is over. 

Jaguars. I know folks think new coach 
Urban Meyer is a genius. But HE HAS 
BURNT OUT ON EVERY COLLEGE JOB 
he ever had and this job will eat him 
alive. If he didn’t have Trevor Lawrence 
in the bag as his first draft choice when 
he took the gig, he would still be a talk-
ing head on Fox. I figure Meyer melts 
down about week 8 and blames the NFL 
system of forcing coaches to actually 
work 60 hours a week, blames the QB 
for not being superhuman and takes 
over  the Georgia Bulldogs midseason. 
He quits on Georgia before they play 
in the Weed Bowl and demands full 
payment from both teams. He donates 
half his salaries to Tim Tebow’s new 
megachurch that puts Joel Osteen in the 
pulpit.

Texans. Remember the Alamo? That 
was a 13-day siege. The Texans are 
about to endure a 17-week siege on 
every last bit of their self-respect. I wish 
hurricanes would leave New Orleans 
alone and just land right on the Texans 
stadium, offices and workout facilities 
and practice facilities. Just wipe this 
team out. They are down there some-
how making the Cincinnati Bengals 
looks like a legitimate franchise.

AFC West. Chiefs 13-4. Mahomes 
GREAT. Tyreek Hill so great they’ve 
been enforcing taunting rules for him 
flashing the PEACE sign and backflip-
ping into the end zone. Ton of talent 
up-and-down the roster.

Broncos 7-10. Mediocrity guarana-
teed with QB Tedy BridgeoverTroubled-
Water under center. I used to be a Tedy 
fan, but he is so average he actually 
sucks. He won’t try to lose you a game 
by being too aggressive. But he won’t 
try to win you a game because he’s too 
conservative. I keep hearing they have 
weapons. If the QB can’t get the ball 
to the weapons, that’s like owning a 
semi-automatic weapon without having 
money left over for ammunition. 

Chargers 10-7. This might be the one 
that blows me up. I am placing a lot of 
faith in a team that has a new coach. But 
most of this is based on the fact that for-
mer coach Anthony Lynn was so inept.

Raiders 6-11 and this is being gener-
ous. You know what I think of Gruden 
and Mayock. And thewy don’t give a 
damn if they suck because Gruden has a 
10-year contract. That’s like being mar-
ried and having a 10-year hall pass. No 
one gets those terms. The Raiders owner 
is a slow adult and Gruden knew it and 
played him. Gruden looks at the owner 
and asks, “WHAT YOU GONNA DO with 
that haircut from Dumb and Dumber?” 

AFC North. Ravens 11-6. This Lamar 
Jackson thing - fun. But not a champi-
onship formula. We have BEEN HERE 
BEFORE. Looking at Lamar and saying 
THIS IS NEW is like looking at a porn 
moustache and thinking it’s new. It’s 
not. We saw Michael Vick. We saw Ran-
dall Cunningham. They dazzled. They 
fooled you. Then reality set in.

BTW ... Ravens, in the interest of pre-
serving a 20-game preseason win streak, 
played their starters in the last mean-
ingless game and lost their starting RB 
for the season with a torn ACL. Morons.

Bengals 5-12. QB Joe Burrow isn’t 
ready to return from injury but they 
wanna rush him back. Defense sucks. 
Drafted a WR who everyone said “was 
not explosive or dynamic” and now they 
are surprised he is not EXPLOSIVE OR 
DYNAMIC. They should let Burrow sit 
until he is healthy. They’re not ready to 
win yet. 

Browns 10-7. Good season for them. 
But the formula is Run, Run, Play Ac-
tion and that is fine. But in the playoffs, 
the GREAT teams take that away from 
you and tell your QB to take over. Baker 
Mayfield is the QB. Next. 

“And I congratulate them - they’re get-
ting out of the city like mice. But at the 
same time, it’s a harsh learning curve to 
adapt to living here. This goes for bear 
education, but also weather conditions 
- snow tires and chains, avalanches, 
sub-zero conditions that can be truly 
dangerous.” 

He asks the newcomers to learn from 
long-time locals about how to treat the 
bears, and try to follow their behavior 
- to be patient, calm, and thoughtful 
towards the bears. And, of course, not to 
feed them.

In return, he asks the locals to do the 
same towards the newcomers, despite 
the harsh reality of the unfairness of the 
modern world. “Right now, even though 
we’re blessed with clean water, clean air, 
good sewage, good food, good music, 
everything that Mammoth is known for, 
it’s still, ‘f*&k you, get out of here, you’re 
not one of us.’” he said. He pleas for this 
to change. 

His former job included interfacing 
with outsiders 7 days a week, educating 
them in how to properly conduct them-
selves towards bears. He says it’s the 
same thing needed towards newcomers 
- compassion transcends species.

“Our job as locals is to be hosts, to be 
stewards of this sacred land. Be under-
standing that people come here to get 
well, and that they’re probably strug-
gling and looking for peace - just as a 
lot of us long-time locals were before 
we ourselves found Mammoth,” said 
Searles. 

“If human beings have learned to co-

exist with the bears, have learned to love 
the bears, why can’t they learn to do that 
with each other? We should be treating 
each other with the same empathy and 
peace that we as a town have come to 
show the bears. The fact that we can’t 
seem to use that same formula with 
each other is disheartening.”

The division between people is hap-
pening all over. “Especially in politics,” 
Searles pointed out.  

7 out of 10 cars in Mammoth today 
have guns in them. “My question is, 
what are they afraid of?” he said. 

“People show up here packing a 
week’s worth of food for a 3-day camp-
ing trip, armed with their grandfather’s 
revolver and paranoia. They bring their 
pre-anticipated fears, and what they’ve 
learned from the ‘stupid box’. But it’s up 
to us to welcome them, to teach them, 
encourage them - and to show them 
what wellness and clarity look like,” he 
said. “On the smallest scale up to the 
largest scale, that’s the only way our spe-
cies is going to keep on.” 

Searles wrapped up the interview by 
pointing out the differences between 
humans and bears.

“Unlike humans, the bears don’t have 
any of that fear and anxiety and penis 
ownership, and all the s*&t that makes 
this world crazy. They simply don’t do 
any of the heinous s*&t that humans do. 
They don’t know evil - and, in fact, they 
represent the exact opposite.” 

Searles is currently writing an autobi-
ography, with the working title of “What 
The Bears Know”.”
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Oh. The Steelers. 9-8. And I am say-
ing that as a fan. They are really a 7-win 
team. They got worse on the fensive line, 
and worse at CB. And they got worse 
at QB. Because it’s still Ben and he’s 
regressing every year. 

NFC East. This division is a free-for-all. 
Why? Because once proud franchises 
wallow in misery now. Old decrepit 
owners (Jones and Mara). And young, 
misguided owners who think they are 
smarter than the room, Snyder and 
Lurie. 

Cowboys finish 11-6. They have 
enough offense to win games. But the 
defense is garbage. Never mind bringing 
in a defensive coordinator who was fired 
as a head coach because his defense 
was one of the worst in NFL history. I 
choose to believe Dak Prescott’s arm is 
not held together by a bungee cord. But 
they won’t win a playoff game. Mean-
while, buffoonish owner Jerry Jones has 
a new jet that they say puts Air Force I 
to shame. So Jerry is going through an 
AFTERLIFE CRISIS. The surgeries can’t 
save you, Jerry. 

Eagles 5-12. The rookie head coach is 
a joke. The only reason I didn’t give them 
less wins is because I would have to give 
the Cowboys more and I can’t do it. But 
things are looking up in Philly. Things 
are always looking up when you’re at the 
absolute bottom. 

Washington Football Team 9-8. They 
have a great defense so they should win 
9 games. But they have Ryan Fitzpatrick 
at QB and you know exactly what you 
get from him - mediocrity with flashes of 

genius. 
NY Giants 7-10. They’re still pretend-

ing Daniel Jones is an NFL QB while Joe 
Judge is still playing the gruff, old coach. 
Stop it. Right now they are running laps 
around the stadium because someone 
pissed Joe Judge off by having sex during 
the preseason. 

NFC North. Packers 11-6. Aaron Rod-
gers is great, just unlikable. I wish Rodg-
ers was the host of Jeopardy so I WOULD 
NEVER SEE HIM AGAIN.  

Chicago Bears 6-11. This team has a 
solid defense. I like that. This team has 
Andy Dalton at QB. I do not like that. I 
hear that rookie QB Justin Fields needs 
work to be ready. Yeah Yeah. He ain’t 
gonna get better standing on the side-
lines watching Andy Dalton. I didn’t 
get any better at sex by watching porn. 
You gotta get in there and mix it up. And 
Coach Matt Nagy might have the right 
intentions, but he shouldn’t be let near a 
mic. He said about Dalton…. “We need 
to see him in the regular season.” Do you 
now? Because Andy Dalton has been in 
the league for like 10 years and there is 
plenty of tape on him. 

Vikings 9-8. Overrated team for years. 
Great stats QB, but bad crunch-time QB. 
Only headlines this team makes is the 
coach whining about vaccinations.

Lions 4-13. This team is going to 
super-suck. Who is the backup QB? Be-
cause with Dan Campbell, the reincarna-
tion of Jeff Fisher, as head coach, startter 
Jared Goff will revert to pre-McVay Goff 
and it’s going to be comical to watch. 

NFC South. Bucs 12-5. Why? Brady, 

period. The Bucs are loaded and the rest 
of the teams in this division are in transi-
tion. 

Saints 7-10. I don’t think they have 
enough to be competitive. I think Jameis 
Winston should be the QB because un-
like Taysom Hill, he is an actual QB as 
opposed to a gimmick. But their cap is-
sues and doing everything they could to 
win with Brees has caught up. They take 
a dip this year. 

Falcons 8-9. They win a few extra cuz 
the Saints slip. And addition by subtrac-
tion with old coach gone. Observation: 
QB Matt Ryan likes to snuggle into de-
fensive linemen for soft little sacks. You 
know how people like those weighted 
blankets and babies like to be swaddled. 
Maybe they should get him a weighted 
blanket jersey so he will quit snuggling 
up to defenders and taking ridiculous 
sacks. 

Panthers 8-9. Why? Good question. 
NFC West. Seahawks 11-6. This team 

seems to crave turmoil. Coach Pete Car-
roll’s motto supposedly is COMPETE 
COMPETE COMPETE. It should be 
CHAOS CHAOS CHAOS. That being said, 
they have  DangeRUSSELL. They can win 
enough to get in the playoffs. 

Niners 10-7. I’m not as high on the 
Niners as others. I hear every day that 
the Niners have a Super Bowl roster. 
Over the past four years, the Niners have 
cumulatively won 29 games and are 
under .500. That is the kind of roster they 
have. Enough. 

Cardinals 9-8. Hard to figure out. 
And that is part of their problem. IF you 

have been the head coach of a team for 
a couple years and no one can figure out 
what is going on, you don’t have a valid 
plan. This year they signed more geriat-
ric players than players in their prime. 
I think they have some “stars” who are 
also card-carrying AARP members.  

Rams 11-6. They supposedly have 
a Super Bowl roster, too. Better hope 
they have NO INJURIES. ‘Cause their 
roster lacks depth. McVay is still called a 
genius. I wonder how long that will last. 
Oh, he has Stafford now. That adds ZERO 
lifetime playoff wins. 

AFC Division Winners: Ravens, Colts, 
Bills, Chiefs

AFC Wildcard Teams: Pats, Chargers, 
Browns.  Yes, somehow Mac Jones is 
schooled enough by Belichick to get the 
Pats to the show. 

NFC Division Winners: Packers, Bucs, 
Cowboys, Seahawks.

NFC Wildcard Teams: Niners, Rams, 
Football Team. Fitzmagic finally strikes 
the playoffs. 

AFC Championship: Chiefs vs Bills. 
NFC Championship: Bucs vs Packers. 
Super Bowl: Chiefs vs Packers. In a 

stunner the Packers beat the Bucs and 
Aaron Rodgers flips off the front office on 
his way to his second super bowl. 

Nah, just kidding. Super Bowl: Chiefs 
v. Bucs in a rare rematch. Chiefs beat the 
crap out of the Bucs this time. Mahomes 
regains his throne. HE IS NOT HUMAN. 
But his offensive line can be.
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ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.

NOW ACCEPTING RESERVATIONS ON OUR FINAL PHASE OF HOMES! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,184 SQ. FT. • SALES (760)-934-3334 • LIVECREEKHOUSE.COM
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ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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