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BYE, BYE MISS SANDY

see ELROD, page 7

Give me my 8% or I’ll punish the old folks!

Longtime after school program director retires
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XMAS SHOPPING FOR A HANDOUT

Gary Elrod displaying his P&L 
statement during a hearing on 
December 14

‘Tis the season...to enter one’s car from the passenger side

By Lunch 

Inyo County Supervisors, at 
least for now, resisted an 
attempt at blackmail and 

upheld a supplemental tax as-
sessment at a Board of Equal-
ization hearing on Tuesday, 
December 14. 

Gary Elrod of Reno, owner of 
Sierra Mobile Home Park on Si-
erra Street in Bishop, appeared 
before the Board to protest his 
property tax assessment. 

Elrod, who purchased the 
mobile home park in February, 
2020 for $1.16 million dollars, 
vehemently argued that the 
property shouldn’t be assessed 
at $1.16 million. He thinks the 
property should be assessed at 
$505,000. 

Hmm. Why? Mr. Elrod 
explained that he bought the 
mobile home park with the ex-
pectation of making an 8% re-
turn, and he apparently hadn’t 
factored in a 448% increase in 
the property’s tax basis. 

The property had not sold in 
30-40 years and had enjoyed a 

previous tax basis of $260,000. 
He said he had been expect-

ing a slight property tax in-
crease, not the “bombshell tax 
assessment” [his words] that he 
received. 

Mr. Elrod said that in order 
to make his 8%, he would have 
to resort to raising rents on his 
tenants, many (he estimated 
half) who are living on fixed 
incomes. 

Mr. Elrod’s 23 park tenants 
currently pay $485/month. 
According to Mr. Elrod, his 
net revenue on the property 
was $75,000 last year, based 

on approximately $130,000 in 
rents received and $55,000 in 
expenses. This worked out to 
about a 6.5% profit margin. 

According to Mr. Elrod, if 
he’s forced to pay the stepped 
up tax basis (an extra $10,000), 
his profit margin will dip to ap-
proximately 5.66%. 

“I could buy AT&T stock, get 
a 5% dividend, and not lift a 
finger!” he complained. 

*Editor’s note: AT&T stock is 
down 19.2% over one year and 
44.35% over five years. Even 
if you factor in dividends, an 
investment in AT&T would have 
you 23% poorer now versus five 
years ago. In other words, all 
investment carries risk - even 
for former Morgan Stanley 
Vice-Presidents who buy mobile 
home parks with neither an ap-
praisal nor an understanding of 
California property tax law. 

Inyo County Assessor David 
Stottlemyre said his depart-
ment’s research showed that 

After 25 years of work for 
the Mammoth Unified 
School District, Sandy 

Hanover-Zeldis, also known as 
“Miss Sandy” is retiring from 
her position as Director of the 
Mammoth Husky Club.  

Hanover-Zeldis moved to 
Mammoth in 1995 with her 
husband, where she started 
volunteering and working with 
children. In 1997, a position 
opened up in the Special Edu-
cation Department through the 
Mammoth Unified School Dis-
trict (MUSD) and she took it. 

After her first husband 
passed away in 1999, Hanover-
Zeldis began to work at the 
Husky Club - an after school 
enrichment program for MUSD 
students aged kindergarten to 
fifth grade.

After going back to school 
and earning credentials in early 
childhood development, Ha-
nover-Zeldis slowly worked her 
way up to becoming Director of 
the club, which included run-
ning its after school program. 

Prior to living in Mammoth, 
Hanover-Zeldis owned her own 
landscaping company down 
south. She attributed her apti-
tude for finance and economics 
as one of the things she brought 
to the Husky Club, which she 
sees as her second career. 

Q: What will you miss most 
about the Husky Club? 

A: The kids. The daily inter-
actions; them telling me what 
they did that day and what they 
had for dinner the night before 
or how they scored on their 
tests. 

Q: What’s your favorite part 
about kids? 

A: Their wonder at the world. 
Q: What have they taught 

you?
A: They’ve taught me pa-

tience, and to enjoy those magi-
cal moments that come up ev-

ery day. They’ve also taught me 
to be aware and on the lookout 
for how I can help support 
them and their families. How 
to do this is not always evident 
when you look at a child; you 
have to get to know them and 
figure out what they need. 

Q: What does education 
mean to you? 

A: It’s a process that I don’t 
think should ever stop. I’ve 
been going to school for pretty 
much all of my life. I want that 
for the kids, to never stop learn-
ing and growing. Things change 
so quickly in the world and we 
need to know how to be able 
to always react to changes in a 
positive way. Education teaches 
that. 

Having worked at the Husky 
Club from the 1990s to the 
2020s, a lot of things have 
changed. But what hasn’t are 
the kids. They have remained 
the same. They need love, sup-
port, and structure. 

During her time as Director, 
hundreds, if not thousands, 
of children went through her 
program. 

What touches Hanover the 
most is that many of these 
children have come back or 
reached out after their time at 
the Husky Club was over - some 

see MS. SANDY, page 7

Commercial air service 
has officially returned to 
the Eastern Sierra, with 

the first commercial flights 
in nearly two years landing at 
Eastern Sierra Regional Airport 
in Bishop on Sunday, Decem-
ber 19.

Mammoth Lakes Tourism 
Executive Director John Urdi 
spoke with The Sheet this week 
about the process leading up 
to those two flights, and what 
locals and visitors alike can 
expect out of the service. 

Sunday, Urdi said, “was 
phenomenal,” adding that “if 
[the flights] weren’t complete-
ly sold out, there were only a 
couple of seats available.”

A number of those arriving 

in Bishop on Sunday were lo-
cal college students returning 
to their families for the holi-
days, according to Urdi.

Bishop air service has been 
a decade in the making, when 
officials from Bishop began 
talks to bring commercial air 
service to the city

Mammoth-Yosemite Air-
port (MMH) struggles with 
high cancellation rates due to 
weather, said Urdi, so “it made 
sense to partner with them.”

Bishop offers upwards of 
98% flight completion rates, 
a statistic on par with peer 
resorts like Vail and Aspen in 
Colorado.

“It really was born from 

Commercial flights commence in Bishop

Mark McClardy, Director of the 
Western-Pacific Region for the 
Federal Aviation Administration 
addressed attendees at Sunday’s 
first flight celebration. see FLIGHTS, page 5
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THE BUSTING OF TOM JOAD

see LUNCH, page 6

Everyone has a story about the cost of skiing - from the tickets to the 
equipment to the $25 hot chocolate with a Fireball shot they were selling at 
Night of Lights. 

Jason Murchison of Huntington Beach equates the ski industry to John 
Steinbeck’s “Grapes of Wrath.” 

“You’ve got instructors in company housing, earning minimum wage 
while they get their certifications … they [ski management] keep you in 
poverty,” says Murchison. 

And they also don’t like it when an outsider infringes on their turf.
Sometimes, they’ll even sic the cops on you. 

Jason Murchison is a 38-year old internet entrepreneur. He is a Naval vet-
eran. Attended law school. He first launched learntosurfhb.com, and later 
followed that up with learntosnowboardbb.com. 

How it worked: Folks seeking lessons would log onto the website. Murchi-
son would connect the customer with one of his instructors. He’d leave it 
to the client and instructor to coordinate their lesson, and take a cut for his 
trouble. 

Problem is, in the case of the snowboard lessons, they were being con-
ducted on United States Forest Service property. Without a permit. While 
taking advantage of the hospitality, and lift access, and infrastructure of the 
designated permit-holder, namely Big Bear and Mammoth. 

As Craig Albright, Mammoth’s Vice-President of Skier Services, explained, 
“We’ve had one-off types who’ve taught lessons illegally. It’s a ‘Mountain 
sold out? I’ll teach you’ scenario. Typically, we nip this in the bud. The 
first contact is generally polite and that usually takes care of it. With some 
former employees [who’ve tried to moonlight outside the Mountain’s ski 
school] we’ve had to be more forceful and make it a little uncomfortable.” 

“But Murchison took it a whole level higher. He operated on multiple 
mountains, with a website,  Yelp! Reviews. He even tried to poach staff … 
between Mammoth and Big Bear, three years of transactions were uncov-
ered, sheets and sheets of transactions representing hundreds of thousands 
of dollars in business.”

Albright said a training manual was discovered, as much about how to 
teach a good lesson as how to avoid getting hassled on the hill by resort 

staff. 
Albright says Murchison was charging about $50-$60/hour for the lessons 

and paying instructors $20/hour. 

So Albright decided to get a bit more aggressive. As he said, “My staff ex-
pects me to protect our turf.”

First, Mammoth’s own security department conducted a sting and pulled 
the pass of one of Murchison’s instructors. 

Then, United States Forest Service law enforcement got involved. On 
February 20, 2020, according to the U.S. Government’s Trial Brief, “Law 
Enforcement Officer Mark Scott along with two USFS Special Agents act-
ing in an undercover capacity, conducted an undercover operation involv-
ing snowboarding lessons at the Mammoth Mountain Ski Area on the Inyo 
National Forest. Officer Scott purchased snowboarding lessons for the two 
undercover Special Agents through the website www.learntosnowboardbb.
com. After purchasing the lesson, the Special Agents were contacted by an 
individual Steven Hovey who instructed the Special Agents on how to snow-
board.” 

Murchison was charged with conducting work activity/service on Nation-
al Forest lands without authorization. Murchison was subsequently fined 
$500 and placed on two years probation, during which time he is forbidden 
from stepping foot on the Inyo National Forest. 

“To my knowledge, I’m the only individual ever to be prosecuted for this,” 
he said.  

To Murchison, the whole thing smacks of anti-trust. There are no more 
private mountains. Here,  he said, you have one option. And like any mo-
nopoly, they want it all. 

“Rusty Gregory is the bully of the ski world,” he said. And the Forest Ser-
vice is in cahoots because they get a cut of the ski monopoly (based on a 
rather complex calculation which varies from year-to-year but essentially 
amounts to 3% of the resort’s gross revenue according to current MMSA 
CEO Ron Cohen).

But to Albright, the whole thing might as well be a game of whack-a-mole. 
Airbnb, for example, has launched an Airbnb Experiences business. What 

does that mean? Stay here and get value-added - like a ski lesson - with your 
stay. “Our staff is now combing those pages,” said Albright. In one instance, 
they discovered an Airbnb rental which also offered complimentary Ikon 
passes - you just needed to be the right size and shape! Covid-masking 

416 Sierra Park Road – Next to the Library  •   Mammoth Ice Rink  •  (760) 965-3695
Mammoth Ice Rink operations are weather dependent. Schedules are subject to change.

Parks &
Recreation

mammoth
ice rink

NOW OPEN!

CURLING

ICE SKATING

HOCKEY

PUBLIC SKATING  
SKATING LESSONS  
ADULT HOCKEY
YOUTH HOCKEY
CURLING
SPECIAL EVENTS
LUNCHTIME SKATES
FREE FRIDAY NIGHTS

January 14 & February 11

Calendar, holiday schedule, 
lessons, rates, and more:

MammothIceRink.com



lbiZZAHD 
Premier 

Property Management 

(760) 934 - 4455
blizzard pm.com
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MAMMOTHHOLISTICS.COM | 760-663-7570
101 OLD MAMMOTH ROAD | MAMMOTH LAKES, CA 93546

C10-0000617-LIC

AMPLE PARKING IN REAR  •  BEST SELECTION IN ALL CATEGORIES
FREE DELIVERY & CURBSIDE - PICK-UP

Keep your holidays sweet with  
20% off Kaneh Co and Chill Chocolate

Valid through 12/26/2021. While supplies last. Cannot be combined with other offers.

Keep your holidays sweet with  
20% off Kaneh Co and Chill Chocolate

Valid through 12/26/2021. While supplies last. Cannot be combined with other offers.
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You’re part of the problem

Hi Jack:

Either you were asleep at the wheel as 
editor, or you condone the crap journal-
ism in “Natural Disunity” [Sheet, Dec. 
11, H



necessity,” Urdi said. 
Locals, he added, weren’t flying out 

of MMH because “they weren’t sure 
they would get where they wanted to 
go.”

Moving to Bishop will hopefully 
boost that confidence in air transit, as 
will a partnership with commercial 
operator United 
Airlines.

In order to entice 
locals to give the 
new service a shot, 
discounts are avail-
able for both Ad-
vanced and United 
flights. 

Currently, Ad-
vanced Air offers 
charter flights in 
MMH from Bur-
bank, Hawthorne, 
and Carlsbad. 

Urdi credits 
Advanced with a 
commitment to flexibility; they are 
more than willing to divert to Bishop 
if need be.

In one instance, a flight from 
Hawthorne had to be diverted due to 
weather last week. Instead of land-
ing at Bishop and then flying south, 
Advanced had the plane turn around 
and land at Burbank to pick up pas-
sengers scheduled for a later flight, 
and landed at MMH during a break in 
the weather pattern.

In terms of commercial flights, Urdi 
said that service through Denver has 

I think we’re going to grow 

fairly fast

”

“

-John Urdi

FLIGHTS
continued from page 1

From left: Urdi, McClardy and Inyo County Supervisor Jeff Griffiths share a moment. 
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been “off the charts”, with booking up 
30% over data from two years ago. 

Denver offers access to a large 
portion of the country; while 25% of 
passengers originate from the Den-
ver area, Boston and Newark are the 
second and third most popular origin 
airports.

In engaging more 
with cross-country 
travelers, Urdi said 
that the goal is 
increased midweek 
visitors. That crowd 
is expected to bol-
ster local business-
es during slower 
midweek days.

In addition, 
longer stays are 
more profitable for 
lodging operators, 
as cleaning costs 
go down the longer 
the same guest oc-

cupies a room. 
Urdi said that he and his team are 

exploring future expansion of markets 
and flights. “I think we’re going to 
grow fairly fast,” he said.

While Denver is already proving to 
be a successful service, Urdi acknowl-
edged that service from Los Angeles 
(LAX) and San Francisco (SFO) has 
been lagging behind expectation.

He acknowledged that the LAX 
service “wasn’t going to be crazy suc-
cessful.” Travelers may find it easier 
to simply make the five-hour trek via 

their own vehicle rather than navigate 
the traffic and parking issues that 
arise at LAX.

On the flip side, “United made it 
pretty low risk,” Urdi said. “Even if [the 
service flops, it won’t put us in a bad 
spot.”

SFO has seen significant impacts 
to demand as a result of the Covid-19 
pandemic, Urdi said, and is tracking 
60% below pre-pandemic flight traffic 
levels. The decline is driven largely 
by the near-nonexistent international 
flight market.

Conversely, Denver is one of the 
top airports in the country in terms of 
business recovery.

“The reliability is going to get 

people to start feeling that the service 
is worth it,” Urdi said. 

He expressed gratitude for FAA offi-
cials who helped to make regional air 
service a possibility, adding that “it’s 
rare you find a government agency 
that works as well as they have with 
us.”

Urdi’s overarching message about 
the new service was simple: access to 
the world. People can fly in and out of 
the Eastern Sierra to connect to just 
about anywhere. 

“It’s connectivity without too many 
connections, he said. 



By Crocetti

see DRUG ABUSE, page 8

“HAPPY HOUR?” 
Addiction & overdose are a dangerous holiday combination 

LUNCH
continued from page 2

6  I   LOCAL NEWS/LUNCH                           www.thesheetnews.com           THE SHEET  I  Saturday, December 25, 2021

obviously makes this difficult to police. 
Others, when busted for booking a ski 
lesson outside Mammoth’s ski school, 
will say, “No, no … we didn’t hire 
an illegal instructor. This is just a ski 
“nanny” for our kids while we go enjoy 
the slopes.” 

The Murchison issue, however, does 
raise a similar issue regarding inter-
national visitors. Chinese nationals, 
for example, are increasingly bringing 
their own instructors with them. 

“How do I get these instructors under 
our umbrella with a consistency of 
training?” Is the question Albright asks 
himself. 

Currently, there is just one Manda-
rin-speaking ski instructor at Mam-
moth. 

Finally, in his conversation with The 
Sheet, Murchison suggested that he 
was no outlier; that there were plenty 
of local ski shop employees who were 
soliciting teaching clients at work and 
moonlighting on the side. 

Both Kittredge Sports owner Tom 
Cage and Wave Rave snowboard Shop 
owner Steve Klassen firmly denied the 
allegations. 

“We tell our employees no selling out 
solicitation within the store. The pro-
fessional thing [to do] is to send people 
up to the mountain.”

Klassen said in Europe, it’s differ-
ent. The resorts don’t operate their 
own ski schools. Instead, in Verbier 
for example, you’ll have 15 different 

schools offering instruction in town. “If 
the structure changes [to a European 
model], I would offer that service,” he 
says. But for now? 

“I’ve been in business thirty years. 
Why would I risk that [offering snow-
board instruction under the table]?”

I attended the Bishop Airport event 
last Sunday. It was pretty much what I 
expected. A bunch of people who had 
little to do with the actual heavy lift of 
convincing the stubborn and narrow-
minded that flying into a subpar and 
unreliable airport (Mammoth) was 
probably not a great idea.

Some of those taking credit on 
Sunday used to be in the stubborn and 
narrow-minded camp. 

Bishop air service has come to frui-
tion thanks to the efforts of that now 
bygone group of older, common-sense 
citizens known as the Advocates for 
Mammoth. 

But not one person on Sunday had 
the history or institutional knowledge 
to thank Owen Maloy. Or John Walter. 
Or Stephen Kalish. Or the first local 
politician who was courageous enough 
not to drink Rusty‘s Kool-Aid (Skip 
Harvey). 

And thanks should also go to former 
Inyo County CAO Kevin Carunchio for 
negotiating with the Los Angeles Dept. 
of Water and Power to remove onerous 
land-use restrictions on Bishop Air-
port. 

The Town of Mammoth Lakes is I • 

JOB OPENINGS 
Full-Time Positions 

Assistant Engineer 
$60,057 - $84,507 
+ competitive benefits package

Outdoor Recreation Manager 
$88,032 - $114,�41 
+ competitive benefits p ckage

Engineering Technician 
$42,819 - $60,249 
+ competiti e benefits pacs age

Recreation Facili jes Staff-Ice Rink 
$15.75 - �18.23Jhr 
Temporary Snow Removal Operator 
COL Required 
$26.63 - $30.83/hr 
Recreation Intern - Hot Shots Basketball 
$15 - $16.54/hr 

Drug overdose is now the leading 
cause of death for young people 
in this country.  

According to the Centers for Disease 
Control and Prevention (CDC), since 
2020 more Americans aged 18-45 died 
from overdose than by suicide, car ac-
cidents, or Covid-19. 

A major culprit? Fentanyl, a synthetic 
opioid that has been insidiously making 
its way into street drugs.

The ongoing psychological toll of the 
Covid-19 pandemic seems to be an-
other major catalyst for this trend. 

In the November 20 issue of the Wall 
Street Journal, opinion columnist Peggy 
Noonan wrote: “The Centers of Dis-
ease Control and Prevention reported 
this week that between April 2020 and 
April 2021, 100,000 Americans died of 
opioids. It was a record high, up 29% 
from the previous year. There are many 
reasons - isolation, limited services, 
fentanyl mixed into everything. And 
Americans like drugs. We have a deep 
and profound addiction crisis in our 
country and we’ve had it so long we 
forget to see it.”

During the 1970s, a well-known study 
showed that when a rat was placed 
alone in a cage and given the option of 
drinking either regular water or water 
laced with cocaine or heroin, it would 
choose the drug water, drink it compul-
sively, overdose, and then die almost 
100% of the time.

Then a psychologist named Dr. Bruce 
Alexander came along and had an idea. 

Instead of putting rats alone in isolat-
ed cages, he created what he called “Rat 
Park’’- a cage of many rats, where they 
could be a community and interact. 

The rats in Rat Park were then given 
the same option: either the drug water, 
or the regular water. Astonishingly, the 
rats in Rat Park preferred the regular 
water. None drank the drug water com-
pulsively, and there were no overdoses.

This miraculous set of behavioral 
experiments, which have come to be 
known as the “Rat Park” experiments, 
suggests that drug abuse is a lot more 
socially-driven than what our simple 
scientific narrative originally told us. 

After referencing this experiment dur-
ing a 2015 Ted Talk, British-Swiss jour-
nalist Johann Hari went on to say that, 
“a core part of addiction, I have come 
to think and I believe that the evidence 
suggests, is about not being able to bear 
to be present in your life.”

The premise of Hari’s Ted Talk was 
that, as a social species, humans have 
the need to connect and bond - the 
need to be a part of something outside 
of themselves. Reality becomes unbear-
able when a social animal feels alone 
for too long. So, when a social animal 
is unable to connect with other people, 
it finds other things to connect to. Thus 
blossoms addiction. 

At the end of his Ted Talk, Hari con-
cluded, “the opposite of addiction isn’t 
sobriety. The opposite of addiction is 
connection”. 

The Sheet talked to San Diego local 
Scott H. Silverman, a substance abuse 
expert, crisis coach, and former addict 
who has 35 years of experience work-
ing with individuals and families to cut 
to the core of the biggest challenges in 

treating addiction. 
37 years ago, Scott H. Silverman was 

an alcoholic and a self-described “un-
licensed pharmacist.” Now, Silverman 
is the CEO and President of Confiden-
tial Recovery, an intensive outpatient 
program that he has operated for the 
past 8 years in San Diego, where he was 
born and raised and still resides. He re-
cently published the book “The Opioid 
Epidemic” in June of 2021, which details 
the detriment of the drug problem in his 
hometown of San Diego. 

During the three years it took to 
research and put together his book, over 
a quarter of a million people died from 
opioid overdoses. This trend seems to 
be increasing exponentially, with the ef-
fects of Covid isolation and anxiety only 
making things worse. 

According to medical examiners, San 
Diego had a 600% increase in overdoses 
within the past year. Alcohol consump-
tion also went up 75%. 

Currently in America, there are 275 
people overdosing and dying every 
single day. “That’s a plane crash,” said 
Silverman. “Do you hear about it on the 
news? No.”

Silverman attempted to approach a 
news cable company and request that 
more be covered about the overdose 
epidemic. “They told me point blank 
that unless I wanted to talk about Covid, 
Trump, or Biden, they didn’t want to 
talk with me. So that was an interesting 
data point,” he said. 

Among the overdoses are what medi-
cal professionals are calling “accidental 
overdoses”: people not knowing what 
drug they are taking and then overdos-
ing because it was cut with fentanyl. 

Fentanyl, a synthetic opioid, was 
originally created in liquid form to treat 
cancer patients with extremely high 
levels of pain, for which things like mor-
phine and oxycodone would not ease. 
Due to its extreme potency and rela-
tively low cost, it became popular when 
it hit the streets.

A pin tip of fentanyl mixed with some-
thing else can kill a person. It is up to 
100 times more potent than morphine 
and 50 times more potent than heroin. 

Locally, Mono County has seen an 
increase in overdoses following the 
national trend. 

According to Chris Mokracek, Chief 
of Mono County EMS, the county would 
see about 4-6 overdoses per year. This 
increased to about 12-13 overdoses per 
year over the last two years. 

According to Scott H. Silverman, drug 
abuse and addiction is a disease, the 
same way that something like diabetes 
is a disease. Some people are more 
predisposed to it. 

“The difficulty is that it’s opaque,” said 
Silverman. “And it’s a hard process to 
treat it - you need to get help and learn 
the tools to deal with whatever you are 
self-medicating with, whether that be 
alcohol, street drugs, prescription medi-
cation, sex, gambling, the internet, or 
food. One has to learn to live in recovery 
without the mood altering substances.” 

According to Silverman, the Co-
vid-19 pandemic has only exacerbated 
people’s pre-dispositions to substance 
abuse. 



 “cap rates” (profit margins) for mobile 
home parks typically land in the 5-6% 
range.  

Mr. Elrod touted his generosity as a 
landlord. He said he had not raised the 
rent since he had assumed ownership. 
But if the property tax assessment was 
upheld, Elrod said he would have no 
choice but to pass the buck onto his 
tenants, and that the rent increase was 
dependent upon the outcome of the 
meeting - implying that it would be the 
Supervisors raising the rent, not he. 

“Am I trying to paint myself as a good 
guy?” Elrod asked rhetorically. “You 
bet I am! … I’m fighting for my ten-
ants.” 

Elrod, who said during the meet-
ing that this was the first-ever Zoom 
call he’d ever participated in, said he’s 
kept the rent low even though inferior 
parks (and he alluded to the Mountain 
Mobile Home Park on Mac Iver several 
times in this regard, comparing the 
Mac Iver park to something one might 
find in Tijuana) charge more money. 
“We’re not slumlords [like Mac Iver],” 
he proclaimed. “Mac Iver … that’s a 
horrible place,” he said. 

The Sheet spoke this week to Donna 
Lee Kennedy, a tenant at Sierra. Of the 
park, she said, “There’s a lot of deferred 
maintenance here. Which was the case 
even before he [Elrod] took over.” And 
when there’s a problem, she said, his 
m.o. is to stall. “He does the mainte-

ELROD
continued from page 1
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Street view of “Little Tijuana” in Bishop, Calif. according to Gary Elrod. 
nance when he’s forced,” she said. 

There is no regular manager. Cer-
tainly not an on-site manager. There is 
a person who is listed as an emergency 
contact who serves as the de facto 
manager. 

One good deed she said Elrod did 
was to reach out to the water depart-
ment and get a rebate on water bills for 
tenants over 65.

She said her rent was reduced by 
$10/month as a result. She has no idea 

whether or not he profited in the deal. 
She said Elrod had reached out to 

tenants to tell them that they would 
have to share the additional tax bur-
den. She also acknowledged that he 
has all the power in the relationship. 

According to the California Tenant 
Protection Act of 2019, landlords can 
raise rent 5% plus the local inflation 
rate, up to a maximum of 10% in any 
one year. 

If Mr. Elrod aggressively pursues rent 
increases, she feels that most of the 
park will soon be priced out. 

One thing that may give him pause: 

If you price people out, they might just 
abandon their homes. Many of the 
mobile homes in the park date to the 
1970s. Most wouldn’t survive a move. 
She told an anecdote of one neighbor 
who left, and left his mobile home, too 
- it took a year to work through owner-
ship issues and scrape the property 
and get a new home hooked up. That’s 
expensive. 

“His big mistake was that he didn’t 
get a private appraisal [of the prop-
erty],” she said. “Who would spend so 
much for a mobile home park?” 

reached out after their time at the Husky 
Club was over - some to ask her for col-
lege recommendations, some to volun-
teer at the Club themselves, and some 
just to reconnect with the woman who 
helped to shape them as people. 

Some of the children she taught 
through the Special Education Depart-
ment now have children of their own 
graduating from high school. 

“It’s interesting to see it go full circle, 
to watch people go from kindergartners 
to parents and then help to teach their 
children,” she reflected. 

An important element that Hanover-
Zeldis incorporated into the program, 
aside from academic support, was an 
emphasis on emotional-social growth. 
One way she did this was through pro-
moting physical fitness in the form of 
group activities, which were a part of the 
everyday curriculum at the after school 
program. This often came in the form 
of games and sports, such as baseball, 
volleyball, and basketball. “It teaches 
the kids how to get along in the bigger 
picture; how to win and how to lose and 
how to work as a team,” she said.

She also made a point for the children 
to connect with nature and the abun-
dance of outdoor activities that Mam-
moth has to offer. Twice a week during 
the Husky Club’s ten week summer 
program, she took the children for hikes 
around the community, taking buses to 
local vistas, lakes and mountains. 

“Hiking is a huge part of this commu-
nity, and giving the children a chance to 
hike as much as possible enriches them 
in both emotional and physical ways,” 
she said.   

During a recent MUSD School Board 
meeting, Clerk Alonso Escobar delivered 

a send-off speech to Hanover that was 
particularly touching: “Sandra Diane 
Guitan Hanover-Zeldis, there are not 
enough words or expressions that I can 
simply state right now that will qualify 
what is that you mean to this district, 
to the community and to me,” he said. 
“Sandy, you, more than anyone I know, 
understand the importance of not just 
putting a bench so that everyone is able 
to sit. You know that sometimes we must 
move that bench to fit in a wheelchair. 
Your work in this district has impacted so 
many lives, including mine. Your dedica-
tion to this district, to this town, our 
beautiful community is important. You 
have mentored so many young minds, 
you have been a confidante and surro-
gate mother to so many, including me.”

About 100 kids are enrolled in the 
Husky Club every year, and stay in the 
program for about 5-6 years. 

After more than 20 years, Hanover-
Zeldis has mentored hundreds, if not 
thousands, of people. 

This included Escobar, who served as 
a dedicated employee of Husky Club, on 
and off, for around 10 years. 

Hanover-Zeldis’s hope for the future 
of the Husky Club is that they continue 
to support local families so that the chil-
dren have a safe and diversified place to 
play and grow. 

As far as her own future plans, she 
intends to continue to support MUSD 
in any way that she can. She also plans 
to spend a lot of time with her family in 
North Carolina, where she is expecting 
her first grandchild.

Q: If there was something like the 
Husky Club in every community in the 
country, what would it be like? 

A: “Better.”  

MISS SANDY
continued from page 1



DRUG ABUSE
continued from page 6
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The tree lot at Sierra Nevada Resort

“Quarantine and isolation have cre-
ated an environment where people are 
left with their own thoughts way more. 
We all need outlets. Whether it’s sports, 
talking to each other, playing cards, girls 
night out, guys night out, whatever you 
want to call it. When those things went 
away, we didn’t have the tools to replace 
them easily.”

According to Silverman, the abrupt 
change in our social reality due to Co-
vid-19 is technically trauma, and we will 
all need to recognize it as trauma and 
treat it as such before we can recover. 

Unfortunately, especially for young 
people, this is often when self-medica-
tion comes in. “A lot of people are out 
there telling themselves that, ‘this is just 
the way that it is. If I want to feel better, 
I am going to feel better the way I know 
how to feel better, or the way that my 
friend tells me to feel better. So I am 
going to take a pill or drink or smoke a 
bowl or whatever it might be, ” he said. 
“If we don’t put safety nets in place, if 
we don’t encourage people that there is 
help and hope, then in one or two more 
years the trauma that goes untreated is 
going to manifest itself in a whole differ-
ent way that we’ve never seen before,” 
he said, noting too how many young 
people are using their internet addic-
tion to cope with the inability to bear to 
be present. 

Silverman referenced a study that was 
shared with him by a colleague, which 
found that the one factor that makes the 
biggest difference in preventing depres-

sion and addiction in young people is 
having dinner with their family three 
times a week. 

“This goes back to the core,” said 
Silverman. “During the Great Depres-
sion, another hard time in American 
history, the family was there. Everybody 
may have been opening a can of beans 
and taking a small spoonful and eating 
as little as possible, but they were in it 
together,” he said. 

“Three of the hardest words in the 
English language are ‘I need help.’ I 
want to encourage people to ask for 
help, encourage them to know they’re 
not alone, and remind them that there’s 
hope, help, and that the disease of ad-
diction is fully treatable. I don’t want to 
keep going to funerals. I would rather 
spend an hour and a half on the phone 
with somebody every single day talking 
them through a problem than spend 20 
minutes at their funeral,” said Silver-
man. 

Mono County Behavioral Health has 
joined a partnership in the Eastern 
Sierra Substance Use Project, which 
can be contacted at: 760.924.1740. This 
project includes free Narcan training, 
medicated assisted treatment (MAT), 
case management, substance use disor-
der counseling, therapy, psychiatry, and 
wellness activities. 

Go to https://monohealth.com/pub-
lic-health/page/essup to learn more. 

Tree sales 

As of Wednesday, December 22, the 
Mammoth High School Boosters Club 
has sold 400 out of the 467 trees for 
its Christmas fundraiser. This means 
that they have raised anywhere from 
approximately $16,000 to $48,000. All 
proceeds will go to benefit Mammoth 
High School.

This year, tree sales have moved from 
their historical location at the Vons 
parking lot to the Sierra Nevada Resort 
parking lot, due to electrical shortages. 
They will remain in this location until 
further notice. 

The Sheet went to the lot to take pho-
tos of the workers, but they apparently 
didn’t show up for their shift.

The lot should be open through Dec. 
24.

Park, don’t drive

The National Weather Service has 
issued a Winter Storm Warning for 

Mammoth Lakes in effect from 4 p.m. 
Wednesday through 4 p.m. Sunday. The 
forecast is for heavy snow accumula-
tions of 3 to 7 feet above 7,000 feet. 
Sierra ridge winds could exceed 100 
mph with gusts to 50 mph in the lower 
elevations. 

In advance of the winter storm the 
Town of Mammoth Lakes is closing the 
following roads for the duration of the 
storm.

•  Mammoth Lakes Scenic Loop
•  Sherwin Creek Road
The Town of Mammoth Lakes has also 

designated temporary overnight parking 
sites for lodging guests and visitors in 
need of parking. Visitors are requested 
to park their vehicles in the designated 
areas from Wednesday, December 22 
through Sunday, December 26. Tempo-
rary overnight parking locations can be 
found at: Tavern Park & Ride, Mammoth 
Ice Rink - Upper Lot (park on left hand 
side closest to ice rink), and the Hillside 
Parking Lot.

LOCAL BRIEFS
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There’s something to be said for 
tweaking a recipe; while it may 
already be good, there’s a good 

chance that a few changes can make it 
great.

After 20 years in business, Blizzard 
Property Management has revamped its 
business across the board, instituting a 
new recipe for success for all clients.

A big part of that shift comes with new 
ownership: Robert Calvert, owner of 
Ascent, purchased the business in Janu-
ary, 2021.

Under Calvert, the business has 
expanded, bringing in three new staff 
members and implementing new oper-
ating systems to make the business more 
efficient. 

“We can handle all types [of business],” 
Calvert said, “Apartment buildings, 
single-family homes, commercial prop-
erties, remodeling, you name it.”

Jerrica Miller, a property coordinator 
and leasing agent with Blizzard, handles 
screening, renting, owner communica-
tions and “finding housing for everyone 
that I can,” she said. 

Miller has been with Blizzard for eight 
years; “It’s a new vibe, a new energy,” she 
said of the revamped business strategy, 
“It’s a higher level of service. We’re able 
to run the company and do the things 
that we want to do.”

In the past, she said, there wasn’t as 
much of a focus on growing the business. 
The expansion into areas like remodel-
ing, renting high-end properties and 
yearly inspections, has given Blizzard 
much more bandwidth to operate in.

“It’s better customer service for all,” 
she said.

“Blizzard as a company was clawing 
to get out and run,” Calvert said, “The 
horses were in the gates, ready to go. I 
opened the gates, and the horses are 
running.”

In addition to the new ownership, Bliz-
zard merged with Sierra Resort Proper-
ties, owned and operated by the late 
Maggie Larson, in the past year, taking 
over that company’s books as well.

Francisco Cabrera, Blizzard’s Main-
tenance Manager, said that the main-
tenance system consisted of a wall that 
people would tack notes to about what 
needed fixing and where. In short, not 
very organized.

Cabrera and his team now work off an 
online system that allows easier docu-
mentation and scheduling of work. They 
now have a maintenance history for each 
property that the company manages, 

INCOMING BLIZZARD!
Property management company has new leadership 
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The Blizzard staff 

Cardiology Services

w w w. m a m m ot h h o s p i t a l . co m
We ’ r e  S o c i a l .  C o m e  V i s i t .

Elevate Your Health

Cardiology Services
at Mammoth Hospital

760.924.4102

Mammoth Hospital is pleased to announce a new partnership 
with Carson Tahoe Cardiology, making cardiology services more           

accessible to Eastern Sierra residents.

Dr. David Baker and Dr. Nathan Ho are currently seeing adult patients 
on a monthly basis through Mammoth Hospital’s Specialty Clinic.

David Baker,  MD Nathan Ho,  DO

Appointments by referral only.

For more information, please call

including photos, so that they can track 
the work and keep owners in the loop.

“We’re doing more with owners,” Ca-
brera said, “we do a full in-depth inspec-
tion, answering 75-100 questions about 
the property.”

“It gives owners an idea of what the 
place looks like and what we’re going to 
work on,” Cabrera said. He added that he 
and his team are in constant communi-
cation with owners about improvements 
to their property that would increase its 
value. 

“It’s a balance,” Cabrera said, “Be-
tween generating the most value, but 
also taking care of tenants.”

“We want to gain new clients,” Prop-
erty coordinator and finance manager 
Donna Hyatt told The Sheet, “Housing 
for locals is basically at 0%, and we want 
properties to put on our program to pro-
vide housing for locals.”

Cabrera said that a big part of Bliz-

zard’s recent changes is in the staff. 
Everyone working for the company 
today, he said, wants to live and work 
in Mammoth long-term. That longevity, 
he added, increases relationships with 
clients, vendors, tenants, anyone that 
Blizzard works with. 

He pointed to the company’s relation-
ship with local vendors as a key part of 
the business. The vendors (i.e. plumbers, 
electricians) are in high demand and as 
a result, it may take weeks before they 
have an opening. “We work with them 
everyday, they’re family as well,” Cabrera 
said of the vendors that Blizzard works 
with, “We make sure that they’re there 
when we need them.” 

“We have a direct pipeline to vendors,” 
he said, “a direct line to really busy busi-
nesses.”

Hyatt added that part of Blizzard’s 
overhaul included improving their pay-
ment systems. Transactions for vendor 
services might have take 30-40 days to 
process; the timeline has been trun-
cated and vendors “know that they’re 
going to get paid.” Those vendors are in 
turn familiar with the properties they’re 
visiting, adding to the efficiency of the 
operation.

Calvert credits the people at Blizzard 
for working hard to implement change, 
reorient the business, and make ev-
erything run smoothly. “The business 
wouldn’t be here without this team,” 
Calvert said of his employees.
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TThhee  MMoowweerr

The mower stalled, twice; kneeling, I found 

A hedgehog jammed up against the blades, 

Killed. It had been in the long grass. 

I had seen it before, and even fed it,  once. 
Now  I had mauled its unobtrusive world 
Unmendably. Burial was no help: 

Next morning I got up and it did not. 
The first day after a death, the new absence 
Is always the same; we should be careful 

Of each other, we should  be kind 
While there is still time. 

--PPhhiilliipp  LLaarrkkiinn



By Paul Oster

more OSTER, page 13

WHERE DID THE TIMESHARES GO? 
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“Men, it has been well said, think in 
herds; it will be seen that they go mad in 
herds, while they only recover their senses 
slowly, one by one.”
 -Charles MacKay, Extraordinary 
Popular Delusions and the Madness of 
Crowds

Q: Most resorts we visit have plenty 
of timeshare properties and there 
are often timeshare salesmen 

working the various visitor-related areas. 
We have never seen this in Mammoth 
and want to know why this is?

A: This is a great question and one 
that is founded in both the his-
tory of Mammoth as well as the 

demographics. I would like to think the 
real estate clientele who come to Mam-
moth are more intelligent than the aver-
age timeshare “investor,” but I haven’t 
been involved in the timeshare business 
enough to really know. But why do I have 
visions of pina coladas?

Over the decades there have been 
many Mammoth visionaries and driv-
ers who have pushed that Mammoth 
needs to strive to become a “destination 
resort.” In retrospect, it is almost laugh-
able. Mammoth’s location and primary 
customer base almost guarantees that 

it will never be a true destination resort. 
IKON and reliable air service aren’t likely 
to change this. Ultimately, this could be 
the unique appeal of Mammoth. Many 
long-timers believe it was simply never 
“in the cards.” And I’m not sure anybody 
cares at this point.

Timeshares are often a component of 
real destination resorts. There is a higher 
volume of visitor traffic and thus a higher 
percentage of excitable and gullible 
dupes flowing through the tourist chan-
nel. And people from all walks of life. The 
timeshare sales process is high pressure, 
emotional and momentum selling. The 
classic “hard sell.” Quite frankly, it just 
doesn’t really fit into the the Mammoth 
environment. But unquestionably it is 
popular and successful in many places - 
or at least has been.

The Intrawest sales process of the late 
1990s and early 2000s wasn’t timeshare 
selling by nature, but the process was 
modeled after traditional timeshare sales 
techniques. The Intrawest mantra back 
then was “selling is the transfer of enthu-
siasm.” If you weren’t super enthusiastic, 
you didn’t cut it on their sales team. 
Also, their selling process was ongo-
ing for months (or more than a year) as 
opposed to during a weekly vacation to 

some exotic locale. 
I’ve never considered timeshares or 

fractional properties to be real estate per 
se. I was involved in the sale (as listing 
agent) of a large piece of land in the early 
2000s that became a fractional project 
(Tallus). When the buyers told me what 
their intent was, they were disappointed 
that I wasn’t enthusiastic about their 
new venture. I told them it wasn’t going 
to work. That it was the wrong market. 
They told me that I “better get on board” 
because this was the future of resort real 
estate. The crash of 2008-09 crushed 
the project, but it was doomed from the 
beginning.

Timeshares can be an interesting case 
study in modern society and psychology. 
Resort properties can generate some in-
teresting ways of thinking, especially for 
buyers. Some of it is pure cocktail party 
thinking. Ooohh, “our Mammoth cabin 
is in Snowcreek.” Timeshare owners are 
often heard saying “we’re going to our 
timeshare” like it has certain bragging 
rights. I’d rather tell people I’m going 
to the doctor to have my hemorrhoids 
checked. Even though lots of very smart 
people end up buying timeshares, they 
haven’t figured out that timeshares are 
for dupes (or suckers, or whatever you 

want to call them). The world is full of 
them. Men go mad in herds. 

But the lack of timeshares in Mam-
moth isn’t necessarily the lack of people 
being preyed upon. It has to do with 
Mammoth being more like a commuter 
resort than a destination resort. The 
proximity to the large population base 
of southern California makes it very 
convenient to the masses. The closeness, 
yet distance to a major population base 
has become a real asset (whether people 
realize it or not Mammoth is the crown 
jewel of Alterra Resorts because of this). 
And the relative isolation. Small town, 
big playground. All of the open space 
you see isn’t for sale nor is it develop-
able. The government owns it and there 
is more of it reverting back to public 
ownership than vice-versa (land in the 
Mammoth region only becomes more 
valuable because of this).   

Compared to peer resorts, Mammoth 
is more about outdoor recreation, es-
pecially rigorous activities and athleti-
cism. The lasting spirit of Dave McCoy. 
While Mammoth is a fantastic place to 
relax, the primary purpose of coming to 
Mammoth is to engage in some sort of 
outdoor activity. Much of this outdoor 

www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer
Homemade Pastries, Muffins, Crossaints, Biscuits & Gravy

Mexican Breakfast Specialties, Omelettes, & More
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Comfort  Dentistry

Creating 
Beautiful Smiles

Dr. Christopher J. Comfort 

Dr. Sabrina Cimerol

In Dr. Comfort’s office, your smile is our top priority. 
Our entire team is dedicated to providing you with the 

personalized, gentle care that you deserve.

170 Mountain Boulevard, Mammoth Lakes, CA 93546 • 760-934-3730
895 Santa Fe Dr. Encinitas CA 92024 • 760-454-7222

Dr. Sabrina Cimerol is 
the newest addition to Dr. 

Comfort’s dental team. She 
attended University Kornberg 

School of Dentistry in 
Philadelphia, and General 

Practice residency at Louisiana 
State University. She loves the 
outdoors, and cannot wait to 

begin practicing. 

• General Dentistry
• Cosmetic Dentistry
• Dental Implants
• Oral Surgery
• Orthodontics

• Dentures
• Conscious Sedation  

Dentistry
• Endodontics
• Botox

Our Services

Carrying on the 
dental legacy of three 
generations of the 
Conforto/Comfort 
Family, Chris is highly 
trained,  attaining 
Accreditation from the 
American Academy of 
Cosmetic Dentistry, 
Mastership in the 
Academy of General 
Dentistry, and Fellow in 
the Academy of Facial 
Esthetics.

www.drccomfort.com

activity is linked to certain conditions, 
especially new snowfall. Cheap ski 
passes have accentuated this. So being 
pigeon-holed into certain time periods 
like timeshares really doesn’t work for 
Mammoth fans. It takes a good deal of 
luck to coincide the allotted time to the 
desired time.

But the whole timeshare evolution 
is fascinating. Sometimes it just takes 
people longer to figure things out. And 
today, getting people out of timeshares 
has become big business. Many of these 
companies are legitimate and can per-
form. Other “timeshare exit” companies 
have proven to be fraudulent or non-
performing.

From a real estate standpoint, 
timeshares are the epitome of “easy 
to get in, difficult to get out of.” From 
an investment standpoint they are the 
worst. They depreciate rapidly and soon 
become substantial liabilities that are 
nearly impossible to sell even at a great 
loss. The successful 
timeshare exit can 
often cost multiples 
of the original pur-
chase. And as one of 
my friends likes to 
say “who gets it in 
the divorce?” 

Much of this could 
be said about the 
fractional properties 
here in Mammoth 
(but “they really are 
real estate interests”  
is the sell). I have 
told people in the 
past to go ahead 
with these purchas-
es if they can afford 
to throw the money away. Then it makes 
sense, at least in my mind.

The whole fractional/timeshare 
discussion here in Mammoth would 
not be complete without weaving in the 
infamous Mammoth Airport litigation 
settlement. Everybody has their ideas 
and “takes” on the topic. (As disclosure 
I was part of the original planning effort 
and have been an owner in the Hangar 
Group almost since the inception.) The 
final court decision and judgement was 
a travesty in so many ways. 

The original housing plan at the 
airport included homes and even deed 
restricted workforce housing units. I re-
member the original plans that includ-
ed zero-lot-line duplexes (wouldn’t it 
be nice to have a couple dozen of these 
deed-restricted units today for fami-
lies to live in?). Then the plan evolved 
(devolved?). A small lodging element 
appeared in the plans and the duplex-
style units were proposed to become 
available for nightly rental. Of course to 
push the density some of the workforce 
housing units would remain (allowed by 
California planning laws).

By the time the case went to court the 
whole project was a fractional and time-
share project with exorbitant revenue 
and profit projections. It was a farce. 
And as I have pointed out in the past, 
the expert witness at the trial wasn’t 
adequately cross-examined. It was 
obvious at the time of the trial because 
the two fractional projects developed 
in Mammoth (in that era) were already 
both in receivership (bankrupt). How 

could one expect success at the Airport 
if the Village and Sierra Star develop-
ments were a failure? The view at the 
Airport is spectacular, but…

What makes the whole Airport fiasco 
even more irksome is what happened 
while all of this painful litigation and 
appeal process was going on. The lead 
agency, the FAA (the Federal Aviation 
Administration), announces that it is 
their policy to never allow housing units 
to be developed this close to a runway, 
including Mammoth. 

Now I don’t want to offend anybody 
at the FAA because we rely on valu-
able matching grants (9 to 1) for capital 
improvements at the Airport. But the 
planning process for these housing 
units adjacent to the runway went on 
for years. It was not a secret. There were 
numerous planning iterations and they 
all represented substantial housing 
units right behind the west hangars. The 
FAA officials were part of the planning 

process. Why was 
the housing com-
ponent planning 
allowed to continue 
for years and years 
if there was this 
established policy 
to not allow it? 

The massive 
Airport judgment 
was a sham based 
on bogus fractional 
and timeshare 
properties that 
nobody really wants 
in Mammoth any-
way. And a federal 
government agency 
ultimately helped 

mislead everybody into thinking the 
development was even remotely pos-
sible. And it was a protracted process 
with plenty of government participants. 
Sounds like our current dilemma with 
forest management and wildfires.

So timeshares aren’t a part of the 
Mammoth environment. Probably a 
blessing. But I’m sure someone in Den-
ver is scheming to sell a sizable piece 
of land at the Main Lodge for such a 
development. The cash flow projections 
will be amazing. Some bank is probably 
anxious to lend on the land at a lofty 
level (anybody remember the Ritz-Carl-
ton project in the Village?). And they are 
probably pondering a timeshare sales 
booth at the Bishop Airport, too. With 
the Main Lodge land exchange finally 
completed the pro formas are probably 
already in hand. I wonder if they’ll pay a 
commission (LOL)? 

Timeshares have a long legacy of 
people being conned into something 
they shouldn’t be participating in. We 
should be thankful they haven’t prolif-
erated here. 

Happy New Year! 

Paul Oster is the Broker/Owner of 
RE/MAX of Mammoth (celebrating 
30+ years). For other timely real estate 
information you can go to www.Mam-
mothRealEstateBlog.com. For legal, ac-
counting, or construction advice, please 
seek out the appropriate professional.

OSTER
continued from page 12

Timeshares have a long 

legacy of people being 

conned into something 

they shouldn’t be 

participating in. 

”

“

-Oster



MORTONS HONORED

another 4,450 sq ft commercial build-
ing.  They hope to break ground on the 
first phase late summer 2022.

-Press Release
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Winners of the 2021 Central Cal-
ifornia SBDC Regional Small 
Business Awards were recently 

announced in an online ceremony.
Lynn & Don Morton, owners of Sierra 

Crest Real Estate and June Lake Accom-
modations in June Lake, were presented 
as the “Recovery/Resilient Business 
of the Year” award winners. This is the 
first time an Eastern Sierra business has 
been chosen for a Central California 
SBDC regional award.  

 “We first became involved with the 
CSU Bakersfield SBDC when the office 
we were in went up for sale,” explained 
the Mortons.  “We live in a small rural 
community with few suitable office 
locations. They helped us to write up an 
attractive business plan to seek financ-

Don & Lynn are very excited to re-
ceive the Business of the Year award as 
they  move forward developing plans 
for a new office in June Lake for their 
business’s. The development will also 
include construction of a new 12 unit 
apartment building which we intend 
to dedicate to Workforce Housing, and 

Don and Lynn Morton in front of the June Lake Office. There is also a second and new of-
fice on Main Street in Bridgeport to better serve those living in North Mono County.

ing. We were able to receive financ-
ing and secured a unique property. 
It served our immediate needs and 
allowed for expansion that included 
a crucial mixed-use project for low-
income housing. 

“When the COVID pandemic hit, the 
SBDC guided us through various grant 
programs, including the Paycheck Pro-
tection Program and others. The relief 
programs were much needed, but it was 
the reopening strategy when the lodging 
properties we manage were shuttered 
that really helped. “  

The couple is now in the process of 
developing a new office building in 
June Lake that includes plans for a 12-
unit apartment building designated as 
workforce housing. SBDC Director Kelly 
Bearden continues to advise the Mor-
tons throughout the process. Ground-
breaking is planned for spring of 2022.  

The Small Business Development 
Center at CSU Bakersfield is one of 
six service centers within the Central 
California SBDC Regional Network of 14 
counties. It assists small business own-
ers in Kern, Inyo and Mono counties by 
providing free consulting, small busi-
ness training and research.   



JULIA OF THE MOUNTAIN
By Page
Grande Dame of ski instruction taught for 45 years

If there’s one thing you can learn from 
Julia Findley, it’s this: make a career 
out of doing what you love to do.

And if that career lasts you 45 years, 
that’s a lot of time spent being happy. 

“It was a fabulous ride,” she told The 
Sheet, “I don’t regret one minute of it.”

Findley’s first foray into skiing came 
on a family trip to Big Bear with her 
father and twin brother, riding in leather 
boots tied onto the skis. 

Her brother broke his leg badly on 

Findley racing in 1979
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the trip, she recalled, but “that moment, 
hanging onto the rope tow, catching my 
gloves on the [proverbial] fire, it set the 
stage,” she said, “I needed this in my 
life.”

She skied occasionally in high school 
and continued in college at UC Santa 
Barbara. She quit school in her junior 
year during the Isla Vista riots; “I’m not 
going back,” she told herself, “I’m going 
to take a year off.”

She got married soon after and moved 
to Aspen, Colo. on the invite of a friend. 
“We jumped in a van with $400 and 
showed up,” she said of the experience. 

She and her husband spent two years 
in Aspen, eventually moving back to 
California because the pair, longtime 
surfers, missed the ocean.

Findley came to Mammoth in 1975 
after reading a newspaper ad soliciting 
for ski instructors at the Ski School. On a 
whim, she gave it a shot and got hired.

“It was a little different,” she said of 
Mammoth in the ‘70s, “the most ex-
ceptional part of it was I got to work for 
Dave McCoy.”

She ran into McCoy on her first day of 
work, headed to line up with the other 
instructors. 

“Dave comes up to me and says ‘Hey, 
have you had a run today?’”

Findley said no, she was skiing to get 
to work.

“You can tell ‘em that Dave said you 
can be late,” McCoy told her, “because 
Dave says you need to go ski this run 
over here, it’s really good.”

“It was an exceptional time ... a little 
more raw,” she said of that era at Mam-
moth. 

She recalled running into one of the 
lift maintenance crew wearing a shirt 
with a picture of a poodle crossed out 
on it. 

He had started referring to ski instruc-

tors as poodles, loud, always running 
around, and in his opinon, overly stylish. 

“You know what? I embrace my inner 
poodle,” she told him. 

“To me it wasn’t a slam,” Findley said, 
“We took it and ran with it.”

She even has a poodle section of her 
home, filled with poodle-related arti-
facts and art.

“I had clients, families that I taught for 
17 years,” Findley said of her time teach-
ing, “They became my family because 
my family had disappered.”

“They’re friends forever, family for-
ever,” she continued, “The whole experi-
ence enriched my life.”

Teaching wasn’t a simple endeavor for 
Findley.

“It was my job to not just teach some-
body how to make a parallel turn, but 
to give them a part of my rich life and 
environment, to make sure that they had 
an experience that they’d never forget.”

And some of them, Findley never 
forgot herself. 

She taught a boy with learning disabil-
ities whose parents made no mention of 
how to best communicate with him; she 
had to figure out the best way for him to 
learn by herself.

“He’d look in my eyes and say to me, 
‘Skiing is the most favorite thing in 
my life,” Findley said. Their last lesson 
together, the two skied Hangman’s, Var-
mint’s Nest, all of the toughest runs on 
the mountain, “and he skied all of that 
and never fell.”

She recalled a group lesson where one 
of the students was on her phone the 
entire time, not paying attention to the 
instruction.

Findley asked if she could borrow the 
woman’s phone, telling her “I have to 
call a cab so that cab can take you to the 
front of your boots because I can’t get 
you there.”

She skied with actor and comedian 
Dudley Moore, eventually telling Moore 
that they had to stop because he was 
making her laugh too much and it was 
making breathing difficult. 

“I’ve felt I was very privileged to have 
undertaken this course in my life,” she 
said, “You’re in nature, you’re not stuck 
inside a cublicle ... every day is differ-
ent.”

Not that the occupation was without 
hazards: “I feel like I’ve always had a 
bullseye on the back of my parka,” she 
said, “I’ve been smoked like salmon on a 
cedar plank.”

Career instructors like Findley are 
getting harder to track down; many, she 
said, are just looking for a job out of col-
lege and don’t plan to stick with it.

Findley’s advice for teachers of any 
kind: “You have to learn how to read 
people, each individual, and try to 
create a group dynamic that includes 
everybody. They particpate in the learn-
ing ...you have to have patience, under-
standing, and be kind with your words.”

“You have to have compassion and a 
sense of humor ... if you don’t, you’re in 
the wrong business,” she said. 



By Crocetti
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“How do you get a better story of the 
Wild West than a train robbery, pris-
on break, a murder of a male writer, 

a battle with a posse in a box canyon, 
and a lynching? That’s the definition of a 
Western movie.”

And it really happened. 
Jim Reed, local author of “Fatal Af-

fair in Convict Canyon: A True Tale of 
Robbery, Murder & Vengeance, Told in 
its Historical Context”, focuses on the 
philosophy of history and what it means 
to be a writer. 

Reed was a child of the Wild West, 
growing up in a little company town of 
1,800 in Eastern Nevada called McGill. 
The town was completely owned by a 
copper mining company: every house, 
every store. It had a slag ditch running 
through its center that carried waste 
water from the milling process. 

The copper was dug out of the earth 
20 miles away, taken by railroad through 
a town called Ely to McGill, where it was 
milled and smelted. The concentrate 
was then shipped off to Utah.

Reed’s hometown was in the middle 
of nowhere, surrounded by steep moun-
tains. By the time he was 8 years old, 
Reed’s parents allowed him to climb 

mountains alone and explore valleys 
where he would fish. 

Reed says that all he truly learned in 
high school was how to play Hearts; it 
was a 15 mile bus ride to school, so he 
would play the card game on the bus 
with classmates on the way to school 
every day. 

Despite this claim, he made his way 
through secondary school and found 
himself enrolled at UC Hastings Col-
lege of Law, where he graduated and 
went on to work as Chief Council to 
the Assembly Judiciary Committee and 
State Legislature, writing a number of 
laws that are still in the books today. He 
then became a lobbyist for Consumer 
and Environmental Works for about 12 
years. 

Eventually, he said that he wanted to 
get the “hell out of the flat country” be-
cause he liked the mountains too much, 
so he moved to Mammoth where he 
lived for 30 years running a law firm. 

Then, he decided to write. 
“I was spending time roaming Con-

vict Lake when I realized that there was 
a plaque put there by the Clampers and 
The Board of Supervisors that tells the 
story of a gun battle. I decided I wanted 
to research it,” he said. 

He went to the archives in Carson City 
to learn more about the story. The first 
thing he realized was that the first sen-
tence written on the plaque was wrong. 

“It said that the gun battle took place 
on September 17, 1871. That’s the day 
the convicts broke out of prison,” he 
said. “But it took them a whole week to 
actually make it to the lake. They had to 
steal horses and murder people first.” 

REEDING THE RIOT ACT IN CONVICT CANYON

HELP WANTED 

M�MMOTM 

DENTAL 
DENTAL HYGIENIST 

Well established practice 
seeking ROH passionate 

about prevention, 
thorough clinical skills. 

Flexible days. 
email resume to: 

sch ragerc@gmaiI.com 
Craig Schrager D.D.S.      

Serving the Sierra for 38 years 

His own extensive research led to him 
writing the “The Fatal Affair in Convict 
Canyon”, which chronicles the first train 
robbery in the West and the largest 
prison break in America’s history. It 
follows both a group of outlaws and a 
group of people who didn’t think the 
law was doing enough, so they took it 
into their own hands. 

He has now written two editions of 
the story, told in its historical context 
with painstaking accuracy to detail. 

In order to do so, he read every refer-
ence listed in the back of his book fully. 

“I didn’t include it all, but I needed 
to know it all in order to properly write 
the story,” he said. “The most important 
thing as a writer is to read whatever you 
get your hands on. It might bore you 
after 5 minutes, but you will learn some-
thing. I learned more than the readers 
by doing this. And as a writer, that’s 
always the case.” 

The book took at least 6 years to write 
in its entirety. 

“The first draft was written like a high 
school sophomore with a late book 
report. It was also written too much like 

a lawyer. So I went back and I learned 
how to write it better,” he said. “I always 
knew how to write law, but this was a 
different thing. I had to bring it to life. I 
had to write alongside the characters.”

He wrote most of the original draft on 
a yellow legal pad in his house in Mam-
moth during snowstorms. 

Q: What is the moral of the story of 
Convict Canyon? 

A: “Chaos theory. You never know, if 
an incident occurs, what in the future 
is going to happen as a result of that 
incident. In this case, a group of men 
robbed a train in Nevada and it directly 
led to the death of Robert Morrison in 
Convict Canyon. The butterfly effect of 
history- that has always interested me; I 
do a lot of reading of physics and chaos 
theory.”

In short: every action has an equal 
and opposite reaction. 

The entropy of any isolated system 
always increases. 

As creatures of the universe, track-
ing history is our most intimate way of 
understanding these phenomena.

Q: How would you define freedom, in 
light of this story? 

A: “To be in the backcountry. To be in 
solitude, to have the ability to explore 
and roam the land. Mammoth is the 
epitome of freedom as a place to live.” 

Reed has a 7 year-old granddaughter 
who is already a fantastic backcountry 
hiker.

Q: Who is your favorite character in 
history? 

A: “Mark Twain’s roommate. His 
name was William Wright. Wright and 
him both wrote for the Territorial Enter-
prise Newspaper in Virginia City. They 
were both drinkers and round-about-
town types of guys. Wright convinced 
Samual Clemens to take a pen name- 
that’s the only reason why he took a pen 
name at all. Wright himself took the 
pen name of Dan DeQuille. He ended 
up writing ‘Bonanza’ in 1876, which is 
the best early history of Nevada that I’ve 
ever read.” 

Q: So you wrote this book. Are you 
planning on writing another historical 
piece?

A: “I am currently looking around for 
the right subject that would interest me 
enough to write a book. I am enjoy-
ing writing columns for newspapers in 
the meantime, including some for The 
Sheet.” 

Reed is currently writing a column 
about the real-life person that Mark 
Twain’s fictional character, Buck Fan-
shaw from “Roughing It”, is named after. 
Reed names “Roughing it” as the best 
book written in American history. Fan-
shaw was a philosopher king of Virginia 
City. Reed is part of a book group where 
everyone takes a pen name, and his is 
Buck Fanshaw.

Attorney-turned-author Jim Reed talks about the evolution of his craft



THE SHEET   I   Saturday, December 25, 2021           www.thesheetnews.com                NO CLASSIFIEDS/PERSONALS  I  17

Help Wanted

                   NO CLASS-IFIEDS

Sierra Employment Services, Inc.
is hiring for the following positions:

Graveyard Construction Security – 
ML $20

 LVN – B $24-$28
 Snow Shovelers - ML  $22-$27 

General Laborers – B&ML $18-$27
 Medical Assistant – B $17-$23

 Payroll Clerk - ML $18-$24
 Housekeeper - ML $18-$25

 Janitorial Services – B $16.50
 AR/AP Clerk – M $18-$23 

Luxury Retail Sales – M $20-$24
 Temperature Screeners – B $17.23

 FC Bookkeeper – ML $DOE

Call Us Today
760-924-0523 or 760-873-8599
www.SierraEmployment.com

Mammoth Hospital is NOW HIRING! We 
currently have 27 openings!

We have an immediate need for the fol-
lowing positions:

· Hospital Patient Access Manager
·Patient Care Assistant (EMT or CNA)
·Pharmacy Tech
-Registered Nurses
To view more open positions and apply, 

please visit our website at https://mam-
moth-hospital.breezy.hr/

 
 Sweetwater Plumbing Inc. Hiring for 2 

full time positions. Journeyman Plumber 
and Plumbers Apprentice. Job is located 
in Mammoth Lakes. Call 760-914-1266 for 
details.
    Shilo Inn is accepting applications for

:*Full time housekeepers 
 *Full time Maintenance Worker
 *Front desk/night auditor

Please call Donna or JC at 760-965-0544  
Housekeeper Mammoth Mountain 

Chalets is looking for our next housekeeping 
team member. Full time. Duties include dust-
ing, cleaning, scrubbing, sweeping, mopping, 
vacuuming, disinfecting, Etc. Ensure the 
work and cleaning schedules are followed. To 
apply: reservations@mmchalets.com or call 
760-934-8518

Front Desk Agent responsible for provid-
ing attentive, courteous and efficient service 
to all guests during taking reservations and 
during their stay. Coordinating with mainte-
nance and housekeeping for Chalet readi-
ness. To apply, email reservations@mmcha-
lets.com or call 760-934-8518
   Full Time Manager/ NORCO Mini Mart 
Gas Station. Monday-Friday, stop by to 
inquire.3670 Main St. 

Old New York Deli and Bagel Co. in the 
Village at Mammoth is now hiring a baker. 
FT/PT. Great pay, great tips, great team. Ap-
ply in person. 760.934.3354 

Obsidian Private Residence: Front desk, 
Part Time Positions: 

Seeking a responsible, outgoing Reserva-
tion & office administration employee!

Work independently to manage the front 
desk responsibilities. •Demonstrate excel-
lent written and oral communication skills 
•Possess extremely strong organizational 
skills with the ability to focus

Obsidian Private Residence: Mainte-
nance Full Time Position: 

Seeking a responsible, outgoing main-
tenance employee! Work independently 
or part of a team to maintain property and 
homes. Must have experience in all as-
pects of building maintenance and repairs 
•Possess extremely strong organizational 
skills with the ability to focus. Starting pay 
depends on experience or qualifications

Contact : 760 934 5490 or email joe@ob-
sidianprc.com to request an interview

Live the dream! Mammoth Dog Teams 
we are looking for healthy, energetic dog 
handler. Work outdoors with great dogs and 
people. Call Jim 760-914-1019

   

  

Help Wanted Help Wanted

    Fast-growing vacation rental manage-
ment company in Mammoth Lakes seeks 
local (must be in Mammoth) MAINTE-
NANCE /FIELD TECHS.
Both part-time and full-time positions are 
available. Starting pay is $19/hr. Company 
provided phone/computer/vehicles as 
necessary.
Medical/dental/vision benefits are available 
for all full-time positions once the qualifi-
cations are met. The company pays 50% of 
the medical premium for employees, with 
additional benefits coming soon!
All applicants must have a valid driver’s 
license, clean DMV record, great attention to 
detail, and must be reliable. Applicants for 
maintenance positions need to be able to lift 
/carry at least 50lbs.
**Must have access to housing in Mammoth 
Lakes to be considered for this opportu-
nity!**
If interested, please submit your resume to 
us at https://fivestarlodging.com/five_star_
lodging_employment_application/ ASAP!
    Mammoth Five Star Lodging es una com-
pañia que esta creciendo rapidamente 
en Mammoth Lakes Ca. Nuestro equipo 
de trabajo se esta expandiendo y estamos 
ocupando una persona para quitar linea 
sucia y llevar limpia a los condominios, la 
paga es por hora la compañía te presta carro 
para trabajar ademas ofrecemos aseguranza 
medica, dental, vision, entre otros beneficios 
interesados comunicarse al 760-718-9741
Job Type: Tiempo completo. Paga: $16-18/hr

WEDDING AND EVENT PLANNING 
SPECIALIST The DOUBLE EAGLE RE-
SORT and SPA, June Lake CA- An exciting 
opportunity for a motivated, organized, 
professional who enjoys working with a wide 
range of guests and companies in planning 
and executing events on property. Attention 
to details, working with contracts and having 
the ability to be a team leader in an outdoor 
environment with the focus on meeting and 
exceeding client expectations is essential.

Benefits include: Health Club member-
ship, Health insurance, Employee discounts 
(spa and restaurant), Flexible schedule, Paid 
time off and more…A great place to work!w

Email jobs@doubleeagle.com or cell: 805-
896-5458 

Reservations Desk Clerk immediate 
opening at the Double Eagle Resort and 
Spa in June Lake CA (20 min from mam-
moth).  Must have excellent customer 
service and computer skills.  Full or part 
time, health benefits, fitness membership 
and PTO.  Great place to work! Email jobs@
doubleeagle.com

Creekside Spa and Fitness Desk at the 
Double Eagle Resort and Spa, immediate 
opening for enthusiast team member.  Help 
in creating a wonderful experience for our 
spa and fitness center guests.  Customer 
service, computer, cleaning, food service.  
Full or part time, health benefits, fitness 
membership and PTO.  Great place to work!  
Email jobs@doubleeagle.com

Restaurant Assistant Manager (front of 
the house), for Eagles Landing at the pop-
ular Double Eagle Resort and Spa in June 
Lake CA.  Work with Chef David ensuring 
our customers experience the best in cuisine 
and service.  Experience in restaurant ser-
vice and employee management essential.  
Full and part time available, health benefits, 
fitness membership and PTO.  Email jobs@
doubleeagle.com

Restaurant Server for Eagles Landing 
Restaurant at the popular Double Eagle 
Resort and Spa in June Lake CA.  Experience 
in restaurant service, computers and work-
ing as team member are essential.  Full and 
part time available, health benefits, fitness 
membership and PTO.  Great place to work. 
Email jobs@doubleeagle.com

     Alpenhof Lodge  is accepting applica-
tions for maintenance, housekeeping, front 
desk and night audit positions. We are look-
ing for full and/or part time team members 
to fill year round and seasonal positions. 
Applicants must be able to work weekends 
and holi days. Please apply in person at 6080 
Minaret Rd, Mammoth

     Housekeepers Wanted in Mammoth 
Lakes! Flexible hours, $23/hour from + 
Drive time paid & mileage reimbursement, 
between cleans. Maintenance Assistant  @ 
$22.00 per  free health benefits depending 
on hours worked, sick time and PTO! To ap-
ply please go to www.vacasa.com/careers! 
    

   Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. ay dependent on experience. 
Mammoth Mountaineering Supply and Al-
pine Approach Ski pass included. Sales help 
wanted. Jobs@Mammothgear.com Inquiries/
resumes to: dave@mammothgear.com

   Breakfast Club is Hiring waitstaff, host, 
bus person Apply in person 2987 Main Street 

Substitute letter carrier for Postal Con-
tract Delivery Service Contractor.
3 days / week Excellent memory required!
Must pass FBI investigation: Drug screen
Driving record Fingerprints
Call Mike 760-914-1463 
    Account Manager Needed. Full Time 
Position. Duties Include Accounts Payable & 
Receivable, as well as General Office Duties.  
Competitive pay. Please email your resume 
to info@butnerhoaservices.com
   Giovannis now hiring. Kitchen and front 
of house. Unique opportunity to join the 
best team in Mammoth. Apply online at 
indeed.com. PERSONALS

Holiday Haus Motel is hiring for “House-
keeping”.  Starting pay is $21/hr. DOE Call 
760-934-2414 or send resume to holiday-
hausmammoth@gmail.com, you can also 
stop by the office at 3905 Main Street.

Mammoth Wealth Management is a local 
affiliate of Wells Fargo Advisors Financial 
Network and is looking for a Client Service 
Associate. Responsibilities include: phone 
coverage, greeting clients, office organiza-
tion, compliance, data entry and interact-
ing with custodian broker/dealers, outside 
money managers, mutual funds, insurance 
and annuity companies.  

Your skills include: maximum discretion, 
excellent communication skills, attention 
to detail, proficiency in Windows-based 
programs, management of multiple tasks, 
excellent verbal and written communication 
skills, professional attitude and demeanor, 
ability to work independently, the exercise of 
good judgement/decision making and a “can 
do” attitude with the aptitude to provide real 
“solutions.” Competitive pay with benefits 
package. 

If interested, contact Eric Wasserman at 
eric.wasserman@wfafinet.com/(760) 924-
2600.

Quality Control Needed Position requires 
high attention to detail and involves doing 
pre-arrival and departure inspections in 
rental units, housekeeping quality checks 
and reporting. Candidate must have a vehi-
cle and valid drivers license, basic computer 
skills. Competitive hourly pay and benefits 
available, Part-time or Full-time and flexible 
schedules available. For more details inquire 
to Luis at 760-914-0768 or email resume to 
sarah@mammothreservations.com 

Maintenance Personnel Needed
Position available for busy rental man-

agement company. Previous experience 
preferred, training provided. Looking for 
reliable, responsible, hard-working candi-
dates with a positive work ethic. Part-time 
or Full-time, Competitive pay and benefits 
available. Email resume to sarah@mam-
mothreservations.com, call 760-934-8372 or 
stop by 1914 Meridian Blvd. 

Distant Brewing is hiring experienced 
cooks to help out in our fast paced kitchen.  
Ideal candidate has worked in a kitchen 
before and wants to work at a small busi-
ness with lots of potential!  401k, sick-pay, 
PTO, free food, discounted beer/merch and 
an awesome crew!  Full-time and part-time 
shifts available.  $16-$20/hour depending on 
experience.  Send resumes to info@distant-
beer.com or come in to the brewery and ask 
for Chris or Kirk! 

Balanced Rock Grill is Seeking experi-
enced and enthusiastic food server to work 
full time in new Mexican restaurant in June 
Lake. 

Se solicita meser. Tiempo completo, pref-
erencia bilingual con buena presentaction. 

Stop by or send email to brgc158@gmail.
com.

I saw you ... are excited for Santa to 
visit. Just know that I’d gladly eat your 
cookie any time!

I saw you ... still can’t figure out how to 
park between the lines. It’s okay, We have 
plenty of time to practice between the 
Mistlecheeks. 

I heard you ... are worried about the 
snow this week. Put down the shovel and 
try plowing me instead.

In search of ... a home for my Yule Log. 
Just don’t get mad at me when you can’t 
get it to work after a few cups of eggnog. 

Help Wanted

ASE FRONT END AND BRAKE 

TECHNICIAN
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BARS & MUSIC TOWN STUFF

m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

Happy Hour/
The Liberty Sports Bar and Grill. 
Pursuit of Happiness Hour Daily 
3-6 p.m.  and extended Pursuit of 
Happiness hour 3-8 p.m. 
More info: See ad p. 22.
Austria Hof Happy Hour 
4-6:30 p.m. Sun-Thurs/4-6 p.m. Friday 
and Saturday. 
Bevi Bene has 20% off wines by the 
glass Wednesday-Saturday 5-6 pm.
Outlaw Saloon Happy Hour every 
day from 4-7 p.m and during football 
games. Monday happy hour all day. 
More info: see ad p. 12
Clocktower Cellar Happy Hour: 4-7 
p.m. daily. $6 dollar menu items, drink 
specials. More info: see ad p. 14
Petra’s happy hour until 6 p.m. 
Signature cocktails, special menu.  
Roberto’s  Happy Hour: 2-5 p.m. daily. 
Side Door Café & Wine Bar. Happy 
Hour: 3-6 p.m. daily. 20+ wines by the 
glass.
The Mogul happy hour 5:30-6:30 p.m. in 
the bar with food and drink specials. 
53 Kitchen & Cocktails happy hour 
weekdays: 3-5 p.m, weekends: 4-5 p.m.
Lakanuki happy hour 3-6 p.m. daily. 
Mammoth Tavern Happy hour 4-5:30 
p.m. Half off draft beer, well drinks and 
wine. App specials
Distant Brewing happy hour 3-5 p.m, 
Monday-Thursday
Loco Frijole happy hour 3-6 p.m daily.
Black Velvet Coffee Wine Tastings 
every Friday and Saturday @ 4 p.m. 
Wanaaha Casino happy hour 4-6 p.m. 
daily See ad p. 11

Saturday, December 25/
The Public House in Mammoth hosts 
its “Krampus Kills Christmas” party. 
Djs, artist gallery, costumes encouraged. 
Fun starts 8 p.m. 

Sunday, December 26/
Game on! Check out the NFL games 
at Liberty, Outlaw Saloon, Clocktower 
Cellar or at the Wanaaha Casino in 
Bishop. 
Karaoke at Lakanuki starting at 9 p.m. 

Monday, December 27/
Bowling ‘n Beats @ Mammoth Rock ‘n 
Bowl. Time: 9 p.m. All ages, but bar 21+.

Tuesday, December 28/
Trivia @ Mammoth Brewing. 7 pm 
Karaoke at the Public House in 
Mammoth. 9 p.m.-close.
Grammy nominated, The Shari Puorto 
Band plays at Liberty Bar from 9 p.m. to 
close. 

Friday, December 31/
Funky New Years with Jelly Bread at 
T-Bar Social Club starting at 10 p.m. 
Clocktower Cellar open until 1:30 a.m. 
with $20 cover. Champagne toast and 
party supplies. More info: see ad p. 14
New Year’s Eve party @ the Wanahaa 
Casino in Bishop. $500 cash drawings 
on the half hour beginning at 8 p.m. 
$2,022 dollar giveaway at 11:45 p.m. 
Champagne toast at midnight. More 
info: See ad p. 11. 

Sunday, January 2/
Game on! Check out the NFL games 
at Liberty, Outlaw Saloon, Clocktower 
Cellar or at the Wanaaha Casino in 
Bishop. 
Karaoke at Lakanuki starting at 9 p.m.

Friday, December 24/
Mammoth Christian Fellowship 
Christmas Eve service. Time: 6:30 p.m. 
Location: Mammoth Middle School. 
They rent the gym.
Lighthouse Church Christmas Eve
service. Time: 6-7 p.m. Location: Across 
from Vons at 546 Old Mammoth Rd. 

Saturday, December 25/
Bucky’s Saturday Bonfire @ Chalet of 
June Mountain starting at 2 p.m. Join 
Bucky and Friends to celebrate the 
winter season at June every Saturday.

Sunday, December 26/
Free Community Knitting Circle @ 
Mono Arts Council from 4-6 p.m. 
Mono Lake South Tufa Tour @ Mono 
Lake South Tufa Area from 1-2 p.m. 
Join a naturalist-guide for a walk along 
the most unusual lake in California. 
This guided, one-hour walk includes 
hands-on activities, and an overview of 
the human and natural history of Mono 
Lake appropriate for all age levels. $3 
entrance fee. 

Wednesday, December 29/
Unbound Series Rail Jam @ MMSA. 
8:30 a.m.-4 p.m. Step up your on-hill 
game with some friendly competition 
or enter for a chance to qualify for the 
USASA National Championships. Open 
to all ages and skill levels. Entry fee 
$50/event. Valid lift ticket/season pass 
required to participate. More info: 1.800.
MAMMOTH. 

Friday, December 31/
New Years Eve Family Fun & Fireworks 
at The Village at Mammoth from 4:30-
9:30 p.m. Free Stilt show and a fireworks 
spectacular. Enjoy exclusive access to 
the Village Gondola deck for prime 
firework viewing (must buy tickets), plus 
plenty of treats and goodies. 
-6:30 p.m. Private Viewing Area Will 
Call/Ticket Pick Up at Mountain Center
-7:30 p.m. Private Viewing Area Opens 
at Village Gondola Deck
-7:45 p.m. Roaming Cirque and Stilt 
Performers at Plaza Stage
-8:20 p.m. Stilt Circus presents Viola 
Cirque Stilt Show at The Village Plaza
-9:00 p.m. Fireworks Show at The 
Village Plaza
Big Pine Civic Club New Year’s Eve 
Party at Big Pine Civic Club from 7-10 
p.m. Dance to music by DJ Pat and 
Nathan Vance.  It’s a family-friendly 
event, no alcohol! Refreshments 
provided by Big Pine Civic Club. 
Donations appreciated.
Soup Kitchen Lunch at First United 
Methodist Church in Bishop from 
12-12:30 p.m. 

Saturday, January 1/
Bucky’s Saturday Bonfire @ Chalet of 
June Mountain starting at 2 p.m. Join 
Bucky and Friends to celebrate the 
winter season at June every Saturday.

Sunday, January 2/
Mono Lake South Tufa Tour @ Mono 
Lake South Tufa Area from 1-2 p.m. 
Join a naturalist-guide for a walk along 
the most unusual lake in California. 
This guided, one-hour walk includes 
hands-on activities, and an overview of 
the human and natural history of Mono 
Lake appropriate for all age levels. $3 
entrance fee. 

Four Seasons Maintenance
Since 1975

Carpet & Upholstery Cleaning
Mike DeMotto 

(760) 914-1463

LYNCH
H O S P I T A L I T Y

Full-service Hosting w/Housekeeping and 
Nightly Rental Support Services

(760)709-2757• lynchospinquiry@gmail.com

 L i c e n s e # 8 8 3 2

Friday thru
Sunday 
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Ongoing/
Mono County Covid Testing Dates: 
MON : Bridgeport Memorial Hall  11am 
- 7pm 
TUES: Sierra Star Golf Course: 11a.m. - 
7p.m.
Lee Vining Community Center: 10:30 
a.m. - 11:30a.m. 
WED: Sierra Star Golf Course: 11a.m. - 
7p.m.
Walker Community Center: 11 a.m. - 
12:30 p.m. 
June Lake Community Center: 2:30pm - 
3:30 p.m.
FRI & SAT: Sierra Star Golf Course: 
11a.m. - 7p.m.
Inyo County Covid Testing options:
Monday and Thursday 8 a.m. ‘til 4 p.m. 
at the Tri-County Fairgrounds. 
Tuesday and Friday, 8 a.m ‘til 5 p.m. at 
Statham Hall in Lone Pine. 

Open Studio at Mono Arts Council’s 
(MAC) Community Arts Center. 

Thursday to Monday every week, 11 am 
- 5 pm. Walk into the MAC Gallery and 
sit down at our big craft tables. Bring 
your own supplies and get creative. No 
need to call ahead - just show up and 
get artsy in the studio!

Upcoming/
January 6-9:
U.S Grand Prix Snowboard and 
Freeski @ Mammoth Mountain. 
The best of the best return to Unbound 
Main Park for the U.S Grand Prix 
Slopestyle and Halfpipe World Cups. 
Cheer on local athletes vying to qualify 
for the 2022 Olympic teams. U.S Team 
Nomination Ceremony will take place 
on January 8. Events run 8 a.m. to 4:30 
p.m. 

more HARTLEY, page 20

By Hartley

NFL
THE SMOKING COACHES EDITION
SMOKING COACHES and GMSs 

this week. Urban Meyer doesn’t 
count cuz I knew that jackass 

wouldn’t last. Onto the next ones who 
should be on the next train smoking out 
of town after getting fired: 

1. Matt Nagy. Will the Bears ever 
make a good decision? Their coach and 
GM combination shouldn’t run a Pizza 
Hut. 

2. The Jets should do what a success-
ful organization does … acknowledge 
mistakes and move on quickly. Like 
NEW COKE. They tried it, it sucked they 
dumped it. Coach Robert Saleh is NEW 
COKE. The rookie QB Zach Wilson is 
NEWER COKE and needs to go, too. The 
GM? He ain’t NEW COKE but he’s in 
a sippie cup with no top. He’s close to 
getting dumped, too. 

3. BIlls GM. His name is MR BeanE or 
Billy Beane? Let’s just say WHOEVER 
DECIDED THE BILLS DONT HAVE 
TO RUN THE BALL has to go. If it’s the 
coach and GM get rid of them both.

4. Broncos. Gotta go Vic Fangio. 
Yeah, I know … they are in the mix for a 
playoff spot. But they are boring as hell. 
Fire the coach or get a real QB and a 
real OC and make the offense competi-

tive.
5. Raiders. GM, Interim Coach, 

Owner, Ballboys … all gotta go.
6. Steelers. Yeah, Coach Mike 

Tomlin and GM Kevin Colbert it's  
time to move on. They’re protecting 
their bullshit legacy of consecutive 
non-losing seasons instead of WIN-
NING BIG GAMES. The Steelers have 
had three coaches in the past 53 years. 
They never fire a coach. It’s made Mike 
Tomlin so complacent he doesn’t even 
give a damn. Babbling on and on about 
standards and blades of grass. He has 
become a flibbertygibbet.

7. Texans. Hard to say fire the coach 
cuz he ain’t a real coach. He was 
brought in to be the fluffer on a porn 
set. He’s just getting things ready for 
someone else to hit it. They planned on 
firing him when they hired him. 

8. Cowboys. Fire that rotund moron. 
All fine while they’re winning but the 
league is catching onto their offense. 
The defense is carrying them now but 
as I have said from the beginning, Mike 
McCarthy is not a great coach and not 
a strategist - he will cost them a playoff 
game when it matters most.

9. WTF Team. Fire that boring ass 

Ron Rivera. Fire the GM too for decid-
ing Ryan Fitzpatrick and his little idiot 
brother Taylor Heineken were the QBs 
he wanted to go to war with this season. 

10. Giants. Jury is in. Joe Judge is out. 
The Giants have won 22 games in the 
last (almost) 5 years. They have won 
more than 6 games only 1 time in the 
last 7 seasons. The GM has been al-
lowed to screw up numerous drafts and 
they are still saying Daniel “Turnover” 
Jones is the QB of the future. The owner 
needs to hire a football person to run 
the organization. It’s not like it was back 
in the day when the owner could hire 
the next coach while hanging out  at the 
speakeasy.

11. Seahawks. Time for a change. 
Even if you don’t fire the coach, take 
away some of his power. The team is 
predictable and boring.

12. Vikings. Time to put a foot in Mike 
Zimmer’s ass. Gotta go. Take the GM 
too since he keeps putting money in 
that bottomless pit of QB futility known 
as Kirk Cousins.

13. Lions. Come on now. Speeches 
and bluster can only take a person so 
far, although … Donald Trump did 
become president. Am I wrong about 
Dan Campbell? I doubt it. Thank God 
I’m not a Lions fan and have to spend 
another few years having my gut feeling 
confirmed that the guy will never be 
“the guy.” 

14. Panthers. I dont’ know if its time 
to fire Matt Rhule but he can’t figure 
out the QB thing - Sam Darnold, Cam 
Newton and PJ Walker?

I know that's a lot of coaches but 
there are a LOT OF BAD TEAMS. I can't 
understand how you cannot find 32 
good NFL coaches in the entire coun-
try. This proves my point I make every 
year that successful businessmen that 
become billionaires in their business 
might just be idiot savants. They can 
make tons of money and be wildly 
successful. Then they buy an NFL team 
and aren't any smarter than the guy at 
Wings ’N Things watching football.

This NIL (Name, Image, Likeness) 
thing in NCAA sports is great. Players 
in college sports can now profit off col-
leges using them to make money. Love 
it. What is funnier is that companies 
can now endorse these kids. Love that 
too. 

You know who hates it? The old 
guard. Because they want all the money 
and control. So they bitch about how it 
will ruin the game and student athlet-
ics. Stop it. 

It also shows how company execu-
tives and so-called smart people aren’t 

really so smart. They’re oftentimes 
throwing darts like the rest of us. And 
now you have companies throwing 
money at 17-year olds. Sometimes the 
kids don’t pan out. Sometimes they 
don’t even play! 

This kid Quinn Ewers left high school 
a year early so he could get some NIL 
money at Ohio State. He got 3 deals 
worth about $1.5 million right after 
signing. He played 2 snaps last year. 
Then this year, he opted to transfer to 
Texas. Of course! Some Texas booster 
recently announced he is going to pay 
every Texas offensive lineman $50,000 
to play for the team. Good. They need 
some of that money. 

It all simply exposes the fanatic na-
ture of people when it comes to sports 
and the greed of some companies that 
want to jump on the next hot thing. I 
hear people saying BUT ONLY THE 
BIG COLLEGES WILL GET THE BEST 
PLAYERS. Well, that has been going on 
for 100 years The best schools get the 
best players anyway. Ain’t changing all 
that. They wanna play for champion-
ships and be on TV and get to the NFL 
and the best programs get them there. 
But consider this. What about the kid 
that wants to play at Oregon State be-
cause that is where he grew up and he 
is a fan and always wanted to help that 
team? He, if he is a topnotch recruit, 
can say if I can get a NIL deal and stay 
at home to play for my favorite team, 
why not? Good for him and that team. 
If a booster nearby wants to give him a 
deal to stay home, great. The market-
able kids can go wherever they want. If 
they are good enough they will make it 
to the NFL and get paid and play where 
they want in college. 

The rest is privileged rich folks whin-
ing. I could care less. 

Speaking of opportunistic business-
men in college football, Coach Lincoln 
Riley bolted Oklahoma for USC. My 
guess is he wants an easier road to the 
playoffs. And doesn’t wish to compete 
in the SEC with Georgia and ‘Bama. I 
get it and I don’t. Step up man and take 
on the challenge. I hope another coach 
steps up their program in the PAC 12 
and challenges USC. I wanna see what 
Lincoln does then - run to Tulsa so he 
can dominate? Curious way of doing 
things. 

The Raiders beat the Chiefs last year 
or the year before. After the game they 
got on their team bus and took victory 
laps around the stadium. Two weeks 
ago, the Raiders had the nerve to gather 
on the Kansas City Chiefs logo at Ar-
rowhead to have pregame speeches 
and dance. 

They then got beat 48-9. 
After the Chiefs roachstomped the 

Raiders, they played THE WHEELS ON 
THE BUS GO ROUND AND ROUND as 
the Raider players were walking off the 
field. Good for those assholes. During 
the game, I thought the Raiders should 
just exit the stadium and visit a nearby 

Beer lovers’ candy store
Selection of more than 300 beers

DON’T OVERTHINK IT
GIVE THE GIFT OF BOURBON

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s
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Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Maura’s Mineral Treasures

Paleo Minerals Company
3399 Main Street, P.O. Box 1769
Mammoth Lakes, CA 93546

This business is conducted by a Limited 
Liability Co.The registrant commenced to 
transact business under the fictitious busi-
ness name listed herein in November 2020. 
This statement was filed with the County 
Clerk of Mono County on October 6, 2021     
File Number 21-091
2021-0197 (12/11, 12/18, 12/25, 1/1)

Notice of Vacancy
Notice of Board Member Vacancy 
on the Mono County Board of Education
Library Authority Board County Committee on School 
District Organization For  The Mono County Office of 
Education (MCOE)

The Mono County Office of Education (MCOE) currently 
has one vacancy on the Mono County Board of Educa-
tion.  This trustee also serves on the Mono County Library 
Authority Board and the County Committee on School 
District Organization.  The vacancy is in Trustee Area #3, 
and encompasses precincts within the Mammoth Uni-
fied School District boundary.  The applicant must be a 
registered voter in Mono County within the Trustee Area 
#3 zone.  This vacancy will be filled through appointment 
by the remaining four Trustees.  Board members serve a 
four-year term.  To learn more about the Mono County 
Office of Education www.monocoe.org.  
If you are interested in serving on the board, please submit 
a ‘Letter of Interest’ addressing the following questions:

1.  Why do you want to be a Trustee on the Mono County 
Board of Education?
2.  What knowledge, skills and experiences would you 
bring to the Board?
3.  Do you have any general or specific ways you hope to 
contribute to the County’s communities through partici-
pation on the Board?
Letters may be mailed, emailed, or dropped off by January 
10, 2022 at 4:30pm to:
Mail:  MCOE, PO Box 130, Mammoth Lakes, CA 93546
Email: sadler@monocoe.org
Drop off: MCOE’s foyer, 451 Sierra Park Road, Mammoth 
Lakes, CA 93546

For more information contact Mono County Superin-
tendent of Schools, Dr. Stacey Adler at (760) 934-0031 or 
sadler@monocoe.org

TS #2021-0204

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Sierra Nova Home Inspection

Martin C. Murphy
P.O. Box 277
Mammoth Lakes, CA 93546

This business is conducted by a Individual.
The registrant commenced to transact 
business under the fictitious business name 
listed herein on Nov.30,2021. 
This statement was filed with the County 
Clerk of Mono County on Nov.30, 2021     
File Number 21-120
2021-0194 (12/4, 12/11, 12/18, 12/25)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Mammoth Park Self Storage

Greg & Beth Meade
474 Commerce Circle 
Mammoth Lakes, CA 93546

This business is conducted by a Husband 
and Wife.The registrant commenced to 
transact business under the fictitious busi-
ness name listed herein on January 1,2000. 
This statement was filed with the County 
Clerk of Mono County on Nov.22, 2021     
File Number 21-118
2021-0193 (12/4, 12/11, 12/18, 12/25)

Fictitious Business Name Statement
The Following Entity 
Is Doing Business As:

Mammoth Hospital

Southern Mono Healthcare District
85 Sierra Park Rd., P.O. Box 660
Mammoth Lakes, CA 93546

This business is conducted by a Special 
District. The registrant commenced to 
transact business under the fictitious busi-
ness name listed herein in 1979. This re-
newal statement was filed with the County 
Clerk of Mono County on Nov.19, 2021     
File Number 21-116
2021-0196 (12/4, 12/11, 12/18, 12/25)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Whispering Pines

The Villager, LLC
9655 Pioneer Way
Fallon, NV 89406

This business is conducted by a Limited Li-
ability Co. This renewal statement was filed 
with the County Clerk of Mono County on 
Nov.17, 2021     
File Number 21-114
2021-0195 (12/4, 12/11, 12/18, 12/25)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Abigail's LLC

Abigail's LLC
20 Foster, P.O. Box 522
June Lake, CA 93529

This business is conducted by a Limited Li-
ability Co.The registrant has not yet begun 
to transact business under the fictitious 
business name listed herein.
This statement was filed with the County 
Clerk of Mono County on Dec.1, 2021     
File Number 21-121
2021-0199 (12/18, 12/25, 1/1, 1/8)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Abigail's

Abigail's LLC
20 Foster, P.O. Box 522
June Lake, CA 93529

This business is conducted by a Limited Li-
ability Co.The registrant has not yet begun 
to transact business under the fictitious 
business name listed herein.
This statement was filed with the County 
Clerk of Mono County on Dec.1, 2021     
File Number 21-121
2021-0198 (12/18, 12/25, 1/1, 1/8)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Efficient Energy Services

Justin  Marko
376 Reina Road
Bishop, CA 93514

This business is conducted by a Individual.
The registrant has not yet begun to trans-
act business under the fictitious business 
name listed herein 
This statement was filed with the County 
Clerk of Mono County on Nov.5, 2021     
File Number 21-105
2021-0201 (12/18, 12/25, 1/1, 1/8)

HARTLEY
continued from page 19 

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Premium Insulation

Eracleo Martinez Ramos
165 Old Mammoth Rd. #26/PO Box 7723
Mammoth Lakes, CA 93546

This business is conducted by a Individual.
The registrant has not yet begun to trans-
act business under the fictitious business 
name listed herein 
This statement was filed with the County 
Clerk of Mono County on Dec. 13, 2021     
File Number 21-124
2021-0203 (12/18, 12/25, 1/1, 1/8)

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Martinez Ramos Premium Insulation

Eracleo Martinez Ramos
165 Old Mammoth Rd. #26/PO Box 7723
Mammoth Lakes, CA 93546

This business is conducted by a Individual.
The registrant has not yet begun to trans-
act business under the fictitious business 
name listed herein 
This statement was filed with the County 
Clerk of Mono County on Dec. 13, 2021     
File Number 21-124
2021-0202 (12/18, 12/25, 1/1, 1/8)

casino during halftime. After all, they 
practiced all week only to master a 
pregame meeting on the Chiefs logo? 
Can’t imagine they’d be capable of 
any adjustments during a 20-minute 
halftime. 

Rob Gronkowski has television ads. 
This is not a good development. He 
should NOT be allowed to act. Keanu 
Reeves is a better actor than Gronk. 
That’s all you need to know. 

OBJ had 4 or 5 catches in a game, 
prompting everyone to say he is BACK. 
He will be BACK alright … on the in-
jured list. Update … on the Covid list. 
Then off the Covid list. Stat line versus 
the Seahawks on Tuesday: One catch for 
seven yards. 

The Steelers said RB James Conner 
couldn’t play football anymore. He 
looks as good as the guy they drafted 
with a #1 pick to replace him, Najee 
Harris. The problem with the Steelers is 
that jackass Mike Tomlin has an RB and 
wants him to run every down, not miss 
a snap and be on the field 100% of plays 
for a whole season. He then is surprised 
when the guy gets hurt. Especially a guy 
that beat cancer in college like Conner, 
who’s been rejuvenated in ‘Zona where 
he isn’t getting ground to a stump. Tom-
lin’s a dumbass. He is gonna ruin Najee 
behind that awful line and by the time 
the Steelers have a line again, Harris will 
be the modern version of Le’Veon Bell. 
Beat down and done. 

The Rams all-white uniforms suck. 
Throw that crap away. They look like a 
team of sous chefs.

I cannot stand Tony Romo on TV. 
Actually, I cannot stand any announcers 
right now. When did it become the job 
of the commentators to focus solely on 
trying to diagnose player injuries and 
question every call made by the offi-
cials. Just call the game and talk about 
football or shut up and play Yule Log 
music while the game is on. I don’t want 
to hear them.

Speaking of people I dont wanna hear 
from or see - officials. I am convinced 
some of them are trying to start their 
own TikTok careers they get so much air 
time.

Is it me or do Brady and Gronk look 
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NOTICE for request for statements of qualifications
The Town of Mammoth Lakes will receive proposals for 
the following work:

AIRPORT MANAGEMENT SUPPORT SERVICES FOR 
MAMMOTH YOSEMITE AIRPORT (MMH)
In Mono County for The Town of Mammoth Lakes, 
California
Proposals will be received through the Town’s eProcure-
ment Portal at:
Online Bid Portal 
https://www.townofmammothlakes.ca.gov/1016/Bids
until 4:00 PM, Friday, January 21, 2022.
The Request for Qualifications can be obtained from the 
Online Bid Portal.

GENERAL DESCRIPTION: The Town of Mammoth Lakes 
(Town) is seeking statements of qualifications from quali-
fied consulting firms that have experience in all aspects 
of airport development and management and are well 
versed in Federal Aviation Administration (FAA) processes 
and regulations, to provide airport management support 
to the Town for Mammoth Yosemite Airport (MMH) and 
regional air service issues. 

This RFQ is a solicitation for responses that will assist the 
Town in selecting a consultant to provide airport manage-
ment support and administrative services for Mammoth 
Yosemite Airport. Services will include, but will not be 
limited to, airport and aviation management advisory and 
support services, working with stakeholders on regional 
air service issues, and coordination with the Airport’s Core 
Management Team and the Federal Aviation Administra-
tion (FAA). 

A non-mandatory pre-submittal meeting will be held via 
Zoom on Monday, January 10, 2022 at 10:00 AM (informa-
tion will be posted on the Online Bid Portal page). 

The Town of Mammoth Lakes hereby notifies all submit-
ters that it will affirmatively ensure that in any contract en-
tered into pursuant to this advertisement, disadvantaged 
business enterprises will be afforded full opportunity to 
submit proposals in response to this invitation and will 
not be discriminated against on the grounds of race, color, 
or national origin in consideration for an award.

Questions or requests for clarifications to this RFQ should 
be submitted through the Online Bid Portal under the 
project’s Question and Answer section. 
The contact for this RFQ is Rob Patterson, Admin. Ser-
vices/Finance Director for the Town of Mammoth Lakes, 
California, via email rpatterson@townofmammothlakes.
ca.gov. Oral clarifications are non-binding and any 
changes shall be issued by written addenda only.

TOWN OF MAMMOTH LAKES, CALIFORNIA
Jamie Gray, TOWN CLERK
DATED:  December 20, 2021

TS #2021-0205

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Mammoth Mobile Tire Services

Edgar Toledo Jimenez
417 Lupin St., P.O. Box 8807
Mammoth Lakes, CA 93546

This business is conducted by a Husband 
and Wife.The registrant has not yet begun 
to transact business under the fictitious 
business name listed herein 
This statement was filed with the County 
Clerk of Mono County on Nov.23, 2021     
File Number 21-119
2021-0206 (12/25, 1/1, 1/8, 1/15)

uncomfortable? Brady in particular. 
He looks like a bag of parts that are 
just flailing around and stumbling. 
Looks like his brain is saying RUN and 
his body is rebelling and saying YOU 
KNOW I CAN’T MOVE LIKE THAT 
ANYMORE. 

Lamar Jackson: I keep saying he 
should stop running so much, espe-
cially because he’s on the last year of his 
contract. He got hurt but it wasn’t from 
running. He got hurt standing in the 
pocket pretending to be a QB. Maybe 
I am wrong and he should just keep 
running. But either way, they are going 
to screw him. This year is his contract 
year and he is NOT playing well. Add an 
injury, a Covid IV he must be on since 
he has had the virus so many times, 
perpetual diarrhea. But the worst part 
for Lamar. His backup’s looking pretty 
good. 

I am sick of self-driving car commer-
cials. How can you glamorize a guy sit-
ting in a car on a desolate road driving 
70 miles per hour with no hands on the 
wheel and just clapping along to a song. 
Why does the car need to drive itself? 
What else do you need to do on the road 
that you can’t be bothered to drive? Get-
ting roadhead? What? Put your hands 
on the wheel and drive you pretentious 
assholes. What are you accomplishing? 
When the system fails and you kill your-
self or your kids or someone else you 
gonna cockroach out and sue someone? 
Stupid. I don’t even like cruise control 
so no-hands driving is particularly 
stupid and irritating to me. How lazy do 
we need to be? Next thing will be an app 
on your phone where you drive the car 
using your app. 

You know, you could just PUT YOUR 
DAMN HANDS ON THE WHEEL, YOUR 
FEET ON THE GAS AND DRIVE THE 
CAR YOURSELF. But this is the future. 
Where everything will be done by an 
app or a computer chip and the entire 
population will be turned into self-
involved nitwits.

Request for Statements 
of Qualification
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Earlier this summer I was watch-
ing a Yankees game with an older 
gentleman from upstate New York. 

He was visiting his daughter, who I was 
seeing at the time, and had loved base-
ball his whole life. He was a musician for 
a majority of his career and had recently 
gotten into real estate. He was reserved, 
even-keeled, and wise from a lifetime of 
touring.

We talked for awhile. He was extremely 
cordial and non-confrontational. But 
there was one thing that really bugged 
our 60-year old former musician: The 
shift. Everytime a team pulled out the 
shift, moving infielders out of their 
traditional positions to one side of the 
diamond, he would reminisce about the 
old days where players would actually 
try to “hit it where they ain’t’ to quote 
Wee Willie Keeler and try to get on base. 
“Today’s game is home runs or nothing,” 
he quipped.

The gripes stemmed from the institu-
tional change taking place in baseball 
as a result of analytics. This method of 
baseball analysis uses “Sabermetrics” to 
replace traditional scouting and player 
evaluation. This method was introduced 
to the mainstream of popular culture 
through Michael Lewis’s book ‘Money-
ball’ which was later made into a movie 
starring Brad Pitt and Jonah Hill.

Similar analytics movements are tak-
ing place across a wide swath of sports.

In basketball, anyone who was alive 
to see Magic, Larry, and Michael Jordan 
can turn on the TV and see that teams 
are shooting more threes than they did 
in the ‘80s and ‘90s. This has to do with 
expected points per possession: 33% of 
3-pointers made = the same number of 
points scored as 50% of 2-pointers made. 
Daryl Morey, former GM of the Houston 
Rockets, and his analytics department 
decided to play basketball by taking 
more three pointers and attacking the 
basket. His Rockets team of the late 
2010s took less than 5% of shots from the 
midrange. It was either threes or high-
percentage layups. This drew heavy criti-
cism from NBA traditionalists but some 
saw something more complex going on 
calling his strategy ‘Moreyball.’

In Golf, advanced shot tracking has 
been around nearly 20 years now and 
players can see what shots they hit well 
and what shots they need to work on. 
This affects the way they train and the 
way they manage the course through 
four day tournaments.

In hockey, analytics is relatively new. 

In 2014, the Toronto Maple Leafs hired 
an Assistant GM who makes decisions 
based on statistics rather than scouting. 
This was the first hire of its kind in the 
NHL. There have been some statistical 
revolutions such as the “corsi statistic” 
which quantifies the shot attempts while 
players are on ice at even strength.

In football, teams are going for it on 
4th down more often than they ever 
have. According to an ABC news story 
written by Josh Dubow, “Fourth-down 
tries jumped more than 10% from 2019 
to 2020 and are up an additional 16% 
through nine weeks this season. At-
tempts are up more than 73% since 
2017,” wrote Dubow.

Additionally, football is becoming a 
pass-happy league because the average 
yards per play passing is higher than it is 
running.

But a game is a game. And the way you 
play a game can only stretch the possible 
boundaries to a certain limit. You can’t 
only shoot three pointers. You can’t only 
go for home runs. And you can’t pass the 
ball on every down.

What’s interesting this year is that 
certain NFL teams like the Patriots and 
Colts have achieved great success zig-
ging where others have zagged. 

They’re running the ball precisely 
because other teams have invested in 
players good at stopping the pass. So 
there’s a mismatch. 

The Patriots won a recent game by 
passing the ball only three times the 
entire game. This hasn’t happened since 
the ‘70s. 

Last week, Warrior superstar Stephen 
Curry broke Ray Allen’s 3-point record 
by hitting his 2,974th three of his career. 
Allen had 2,973 makes in 1,300 games 
played. Allen was a career 40% three 
point shooter and accomplished his ac-
colade by hitting 2.3 threes per game on 
5.7 attempts. Not only is Curry a better 
shooter, a career 43% 3-point shooter, 
but his volume is substantially higher. 
Curry has made 3.8 threes a game on 8.7 
attempts a game - three more attempts 
than Allen.

In the 1979-1980 NBA season, around 
3% of all shots taken were threes. When 
Allen joined the league this number 
was around 20%. Now it’s around 40%. 
Morey’s Rockets teams shot above 50% of 
their shots from three 
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Stolen Bases
    
Stealing a base in baseball seems like 

a rudimentary feat. A 90-foot run that is 
carefully timed. Yet stolen base numbers 
have leveled off and somewhat dipped 
recently. In 1970 there were 1,908 stolen 
bases. By 1980 there were a total of 3,294 
stolen bases. Last year there were 2,213 
total stolen bases which was actually the 
lowest number in 30 years.

There were a variety of factors that led 
to this parabolic curve. Analytics has 
proven the breakeven point (the suc-
cess rate needed to either increase or 
decrease your expected winning per-
centage) is about 66.7%. For this reason, 
teams have opted to pick their spots and 
not attempt base stealing as often. This 
has led to a bump in success rate but a 
decrease in attempts. Since 2004 the suc-
cess rate on steals has been at least 70% 
every single year. From 1985-2003, there 
were only four seasons that eclipsed the 
70% success rate.

Analytics can guide the strategic doc-
trines of teams but there are still athletes 
who are playing the game and executing 
the strategies. If sports were only driven 
by analytics it would look something like 
chess - where there is an optimal play at 
any given time. A computer can’t solve 
chess (like it can for checkers or tic-tac-
toe) but a computer can beat (or tie) 
any grandmaster. The main difference 
between an optimal play in chess and 
calling a play on 4th down is your pawn 
can’t throw a 50-yard bomb to Tyreek 
Hill.

Marathons
    
There is a limit to human achievement. 

Take track and field - a singular athletic 
event that requires only one skill. In a 
research paper written by Ran Wei and 
Yuanlong Liu titled ‘Examination of Ath-
letic Best Performance Trends in Track 
and Field Over One Hundred Years’ His-
tory’ the conclusion reads, “leading into 
the 21st century, for the athletic perfor-
mance trend in overall men’s track and 
field events, it is encouraging to expect 
new world records in men’s shorter dis-
tance running events in the near future. 
However, it will take a much longer time 
to expect the next world record in men’s 
longer distance running events and field 
events.”

The authors found that for long dis-
tance running in both mens and wom-
ens events, world records have reached 
a plateau or a ‘asymptotic’ level. The hy-
pothesis was that humans can only take 
athletic achievements to a certain level.

“It was argued in Holden’s (2004) 
research that no evidence showed that 
athletes reached their limits in the past 
century. Nevill & Whyte (2005) analyzed 
the world record running speed and 
found that men’s athletic performance 
limits seem not to be reached yet but 
close to the maximum running speed,” 
wrote Liu and Wei.

Zachary Hite is a former writer for The 
Sheet. Nevill and Whyte have not ana-
lyzed his writing proficiency, but Lunch 
says it has not peaked. He lives in San 
Diego. 



By Clouds McCloud
HORRORSCOPES
Capricorn: As we say “Farewell” to 
2021, we are also saying “Hi there” to 
2022. That’s when we realize it sounds 
like “2020, too.” But there’s no reason to 
panic. We don’t often get redo’s in life, 
so be sure to make the most out of any 
you get this year. That’s why your new 
theme song comes from a classic Cap-
ricorn, Rod “The Bod” Stewart: “I wish 
that I knew what I know now, when I 
was younger … Ooh La La.”
Aquarius: The Stars are saying this 
is an ideal year to expand what you 
thought is possible. Basically, stop put-
ting limits on your dreams,and take the 
leash off your passions—unless you en-
joy leashes with your passion and then 
please make your safe words, “I love 
Clouds.” This is the year, after all, to turn 
your passions into your paycheck.
Pisces: The Stars are saying that this is 
the year to tap into and, heck, do a keg 
stand, with any artistic passions you 
have. Doing so will lead you to more 
fulfillment in life. You are a Pisces, after 
all, just like famous artists Michelan-
gelo, Renoir, Winslow Homer and Dr. 
Seuss. And that’s also why your words 
of wisdom come from the good doctor. 
“Today you are you. That is truer than 
true! There’s no one alive who is you-er 
than you.”
Aries: The Stars are saying that 2022 is 
going to be a very good year for you, so 
long as you are confident and keep fo-
cusing on the positive things you want 

to achieve and experience. Life really is 
just a big science experiment anyway, 
so stay grounded and enjoy the show. 
That’s why this year’s soundtrack of 
your life should include some MGMT, 
“Control yourself. Take only what you 
need from it.”
Taurus: The Stars are reporting that 
this will be a year of change, whether 
you want it to be or not. So you can 
either throw a hissy fit like a cranky 
toddler or you can be open to the gifts 
the universe wants to lead you to. When 
you look at it that way it’s really an easy 
decision, unless you’re actually still a 
toddler—in which case, kudos on your 
reading skills! The skills you’ll most 
need this year are to be mendable, 
re-chargeable and hopeful—just like a 
favorite toy.
Gemini: The Stars are saying that this 
should be a mellow year for you. Since 
time is the one thing we can never con-
trol, try to work on slowing down your 
pace, taking time to smell the roses or 
watch the snowmelt, maybe play more 
games like backgammon and give and 
receive more backrubs. As comedian/
political writer Robert Orben reminds 
us, “Time flies. It’s up to you to be the 
navigator.”
Cancer: The Stars are predicting 
smooth sailing for Water Signs like you 
in 2022. Just make sure you pack wisely, 
have an idea of where you want to go 
and load up on sailing songs from folks 

like Christopher Cross, “Well it’s not 
far down to paradise, at least it’s not for 
me.” And Jimmy Buffet, “If we weren’t 
all crazy, we’d just go insane.”
Leo: The Stars are saying that most 
Leos are in the right place at the right 
time, even if it sometimes feels like 
you’re in an odd place in the wrong 
time zone. But that’s how life works 
best. It likes to throw things at you from 
left field and sometimes the bleachers. 
So keep striving away to start the year, 
because by late spring you’ll realize that 
fellow Fire sign, Dr. John, sure wasn’t 
singing about you: “I’ve been in the 
right place, but it must have been the 
wrong time.”
Virgo: The Stars are suggesting that 
Virgos keep an even keel this year. Since 
keeping things calm and steady—at 
least on the outside—is what Virgos do 
best this shouldn’t be a big deal. So do 
the usual things to keep things moving 
along smoothly, like measure twice, cut 
once and take regular breaks to rest, 
refocus and re-charge. Nature is a good 
place to recharge, so is anywhere you 
can go “au naturel.”
Libra: The Stars are advising you to step 
outside of your normal routines and 
trains of thought this year. It sounds like 
the answers you seek can’t be found in 
their normal hiding places, like in your 
sock drawer. Socks do make a subtle 
fashion statement. So maybe you can 
start mixing things up by simply add-
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ing some character to your feet. Get 
pairs that say things like, “Imperfectly 
perfect,” “Be a flamingo in the waddle 
of penguins,” “I’d do me,” “Bring more 
coffee.”
Scorpio: It looks like love will play 
the lead role in your life in 2022. So 
you might want to practice embracing 
things like people, your true passions 
and your overnight bag. Of course, 
the lead role can be in any kind of 
genre you’d like; action & adventure or 
rom-com or Indie musical or soft-core 
spaghetti Western. The key is that you, 
as the director, must be happy with the 
whole film, not just the money shots.
Sagittarius: The Stars are saying that 
2022 will be a year for getting back in 
touch with yourself. So picking up any 
healthy habits like yoga, Nordic skiing 
or tantric sex would be a good idea. 
One of the keys to being successful with 
any of these things is to actually sched-
ule them regularly. So start to add some 
“Me Time” to your Google Calendar. It 
will be less awkward than scheduling 
things like “Hot Yoga” or “Hot Times 
with Sweet Buns.”

I hope to see ... filling out your stockings 
this Christmas. The skimpy nylon ver-
sions. While you pound tequila and whis-
per sweet nothings to the tree ornaments.
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Eastern Sierra Fruit Company Owners Mark Bradford and Michael Armas

© Kick It California. Funded by the California Department of Public Health (CDPH) and First 5 California.

Sponsored by Mono Tobacco Education Program

 KICK IT CALIFORNIA
I NTRODUC ING

1 MILLION CALIFORNIANS! 
OUR  COACHES  HAVE  HELPED  MORE  THAN

Kick It California (formerly California Smokers’ Helpline) provides free, non-judgmental quit support 

in six languages. Coaching is based on clinical research conducted by UC San Diego Moores Cancer 

Center, and funded by the California Department of Public Health & First 5 California. 

QU I T  SMOK ING     QU I T  VAP ING   QU I T  SMOKELESS  TOBACCO

Speak with a Quit Coach
Monday-Friday 7 am to 9 pm 
Saturday 9 am to 5 pm

1-800-300-8086 (English) 
1-800-600-8191 (Spanish)

Chat with a Quit Coach
kickitca.org/chat

KickItCA.org
Free, customized one-on-one coaching, 
grounded in science and proven to help 
you quit.

Automated Text Program
We’ll text you helpful tips at critical points during 
your quit journey, and answer any questions you 
have within one business day.

Text “Quit Smoking” or “Quit Vaping” to 66819
Texto "Dejar de Fumar" o "No Vapear" al 66819

Mobile Apps

Download from the 
App Store & Play Store

Amazon Alexa
Say “Alexa, open Stop Smoking Coach” 
or “open Stop Vaping Coach”

Personal FREE Quit Services 



A NEW
HOME 

FOR 
FAMILY

FUN
ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.
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