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DOES ANYBODY CARE ABOUT 

As of July 22, Ales (pro-
nounced Al-esh) Tomaier 
takes the reins as the new 

Mammoth Lakes Fire Chief. 
Tomaier is a 19-year veteran of 
the department who started as a 
volunteer in 2003. 

He succeeds the retiring Frank 
Frievalt, who had served as chief 
since 2012. 

Frievalt says Tomaier’s ascen-
sion should’t be viewed as a 
simple ‘local boy makes good’ 
story, or a local guy stumbling 
into a vacancy.

This is the story of a guy who 
has the credentials and tem-
perament and work ethic to be 
great. And was selected among 
15 candidates who were identi-
fied, with the help of the Western 
Fire Chiefs Assn., who met the 
qualifications for the job. 

“When I got here in 2012,” 
said Frievalt, “Ales always had … 
you’d give him a task and he’d 
own it and he was a problem 
solver and he would always give 
you more than you’d asked.”

And that, said Frievalt, is a 
prerequisite for leadership. 

“He represents the type of 

CHIEF TOMAIER 

By Crocetti  

19-year MLFD veteran takes reins of department 

The Owens Lake Plaza and sculpted gravel “waves” are part of the public access, public art component of the Owens Lake Dust 
Control Project. The “art installations” consumed about $200 million of the $2.5 billion total cost of the dust work. LADWP 
indicated this week that it’s fed up with mitigation expenditures. No word on its current state of art appreciation. For Klusmire’s 
story about the latest sniping with L.A., see page 9. see COVID, page 4

This is what puts you in the top 25, apparently. Top 25 of what? See 
page six. 

Tomaier (center) began his career at MLFD as a volunteer. 

By Lunch
civil servant we all wish we 
had.” In short, Tomaier is a 
standard bearer, and as Frievalt 
concluded, one of maybe three 
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COVID ANYMORE?  

Despite the recent surge 
in Covid-19 cases in 
Mono County, Mam-

moth residents have largely 
appeared unconcerned about 
Covid - the same people who, a 
year ago, were socially distanc-
ing and wearing masks in order 
to prevent the spread of a very 
contagious virus. 

According to Mono County 
Behavioral Health Direc-
tor Robin Roberts, this isn’t 
because people have become 
“more selfish.” Instead, they’re 
simply desensitized to the 
consequences of contracting 
the disease. 

“I think the main reason 
fear-based prevention does not 
work is precisely this reason- 
that people get tired of it after 
a while and get numb. I think 
that’s where we’re at. People 
were really scared in the begin-
ning, and we were all in fight, 
flight or freeze mode there for 
quite a long while. Some of us 
had some really terrible experi-
ences of either getting Covid 
or having people in our lives 
get it and get really ill or die. 
And so we made adjustments 
around that. But now we’re just 
numb, I think. That’s what I 
see - people are just tired of it, 

or they think that they’re going 
to get sick but not get too sick. 
I guess what we’ve learned is 
that, if you are going to die, you 
will take precautions for your-
self and others, but if you’re 
not, then you don’t care,” said 
Roberts. 

The Sheet talked with local 
business ownersand residents 
to learn what they’ve seen 
change in customer and em-
ployee attitude towards Covid 
over the past year. 

According to Kittredge Sports 
Assistant Manager Wes Mor-
rison, less than 20% of all cus-
tomers coming into the store 
are now masked up. 

“I’m wearing a mask but 
I don’t think anyone else is. 
And probably the same ratio of 
customers are wearing masks 
as people that work here, and 
the majority aren’t. Whether 
that’s good or bad I don’t know, 
but we’ll see. Since people 
aren’t mandated to wear masks 
now, I think that they’re either 
not scared of Covid anymore 
or they’re just accepting of get-
ting it,” said Morrison. “But the 
ones that do wear masks are all 
wearing real masks, either N-95 
or KN-95. The ones that are 
doing it are the ones taking it 
seriously, which makes sense.”

The entire staff at Stellar 
Brew is currently wearing 
masks. “We all agreed to it, just 
because there’s been spikes 
and we want to keep each 
other safe and make sure that 
we’re all still working, and 
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WILDMAN RESIGNS
Mammoth Unified School Superintendent Jennifer Wildman has resigned 

her position, effective July 31. 
Dr. Wildman served the district for approximately three years. 
She was the recent subject of a no-confidence vote by district teachers. 

While the vote did not remove Dr. Wildman, it became clear it woule be an 
uphill battle for Wildman to win over her detractors. 

In a resignation letter she released Wednesday, Wildman described the 
challenges of the pandemic, pointed out that no students or staff members 
became seriously ill, and touted a few academic achievements. 

“Despite the obvious challenges, student academic achievement and 
social-emotional metrics have shown significant improvement over the 
past three years. We have increased Career and Technical Education course 
access and College & Career Indicators while we decreased chronic ab-
sences. As an example, we have increased the number of socioeconomi-
cally disadvantaged students enrolled in dual/concurrent college courses 
from 0% in 2018 to 34% in 2022. Local reading and math assessments show 
ongoing growth ... We also negotiated multiple agreements with our unions 
for health & safety protocols, school schedules and annual salary increases, 
and ensured that no staff had to use their personal time-off for COVID-
related absences.”

She also took a small swipe at her detractors. 
“School districts work best when boards and superintendents are a united 

governance team. School districts are successful when administrators, 
board members, parents and staff collaborate for the betterment of stu-
dents. People do not always have to agree, but a team approach is critical for 
the success of all students. Unfortunately, with obstacles we have faced over 
the past few years, the educational community in Mammoth has become 
divided. Hopefully, a fresh start will mean good things for the district and a 
return to the focus on the goals and programs that support our students.

... I am leaving MUSD to seek a fresh start and new opportunities where I 
can make a difference for kids in a positive environment.”

The implication being that her current environment is not positive. 
The Sheet spoke to Wildman via telephone on Tuesday. She was home 

with a case of Covid. 
Wildman said she told her board two weeks ago that she was leaving. 

Looking back, said she saw the writing on the wall with the January school 
closure due to Covid. She believed it created a “short fuse” so when the high 
school principal recruitment did not go the way some critics would have 
liked, it spelled doom. 

Interestingly, she spoke a bit about her doctoral dissertation, which she 
had finished just as the pandemic was unfolding. 

Her dissertation topic: superintendent transitions. 
She says the average school superintendent has a tenure of just 2.5 years. 
But for a superintendent to make meaningful positive change, they gener-

ally have to remain in the position for six years. 
She said during superintendent transitions, the roles of administrators 

and board members also shift, as the board has to become far more in-
volved in the day-to-day operational role. 

The MUSD Board had agenda items for the appointment of an interim 
superintendent and high school principal on Wednesday’s special meeting 
agenda but did not take action on either item. 

MUSD Board President Dr. Tom Painter sent out a terse email on Monday 
announcing Dr. Wildman’s resignation. He wrote, “Dr. Wildman has pro-
vided exemplary service to the district.”

Congratulations to the Mammoth Lakes Film Festival and Festival Found-
er Shira Dubrovner for being honored as one of MovieMaker’s top 25 cool-
est festivals. 

Just so we’re clear, the Mammoth Lakes Film Festival differs from the 
Mammoth Film Festival, which was started by out-of-towners about three 
years after Shira’s festival debuted. 

The Mammoth Film Festival sponsored this year’s Fourth of July Parade. 
In the scripts read by dutiful Mammoth Lakes Tourism/Chamber parade 
announcers, they claimed theirs was Mammoth’s only film festival. 

Which is pretty hilarious, seeing as I haven’t heard boo from these people 
in years - or ever since they stiffed me on a bill so I banned their festival 
from being mentioned in these pages - unless I wish to point out that they 
stiffed me on a bill. 

I’ve never heard the Mammoth Film Festival mentioned in any context 
anywhere - they’ve got about as much buzz as a bee in a thunderstorm. 

I sure hope the Chamber collected the parade sponsorship money up 
front.

Speaking of out-of-towners who owe me money, how about MAWS 
(Mammoth All-Weather Shuttle)? Mammoth Lakes Tourism subsidizes the 
company to the tune of $300,000/year. And they can’t pay a $156 bill. And 
they drive around town in vans with Colorado plates. Hope the MLPD starts 
pulling ‘em over. 

Inyo County Supervisors pulled the plug on raising the Transient Occu-
pancy Tax (TOT) rate from 12% to 14% in the unincorporated areas of the 
county during a public hearing on Tuesday. 

Supervisors did, however, opt to place a measure on the November ballot 
which would initiate compelling campgrounds and RV parks to charge TOT. 
The vote was 3-2, with Supervisors Roeser and Pucci voting no. 

more LUNCH, page 14
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By Christina Gray
INYO COUNTY GRAND JURY REPORT RELEASEDCOVID

continued from page 1
that the business keeps running smoothly. 
I’ve definitely seen customers caring way 
less about Covid though,” said Barista 
Lauren Gaul. 

“Most of the staff is vaccinated here, 
but if they get sick they just go home and 
it’s not really a big deal. They come back 
when they test negative,” said Nate Smith, 
Manager at Wave Rave. 

“We have definitely seen pandemic 
fatigue in our guests. Some folks choose to 
continue to wear masks indoors and some 
guests choose not to. Each group chooses 
what works for them,” said Fun Shop 
owner Camille Miller. 

Mammoth Unified School District 
(MUSD) currently plans to move forward 
towards the 2022-2023 school year with 
the same Covid protocols in place, includ-
ing vaccination requirements of staff and 
high school students. However, this could 
change.

“I can’t actually tell you at this time. 
We’re a little bit in transition at the mo-
ment,” said Administrative Assistant Cathy 
Molina. MUSD has a scheduled board 
meeting set for the end of July; although 
the agenda for the meeting hasn’t been 
posted yet, it is likely that Covid guide-
lines for the coming school year will be 
discussed. 

The overall tone of Mammoth’s dealings 
with Covid is therefore that of a free-for-
all. Robin Roberts attempted to explain 
why this is: “We live in a very individualis-
tic society, so people are going to think of 
themselves first. That’s the culture that we 
were shaped by. For example, I’m older, 
and I am currently being super careful 
around Covid because of a trip I am going 
on soon that I don’t want to miss, mean-

ing that I am one of the few people right 
now wearing a mask and taking precau-
tions. But once a person in this kind of 
society loses an understanding of how 
something directly threatens them per-
sonally, it’s simply hard for their brain to 
keep fearing it.” 

Sheet: Have Covid responses been fear-
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Learn More & Register
@ElevateMammoth.com

Single Class: $8
6 Pack:  $45 ($7.50 per class)
10 Pack: $65 ($6.50 per class)
20 Pack: $110 ($5.50 per class)
All Classes @ 121 College Pkwy.

OPEN GUIDED 
MEDITATION

Tues. 10 - 11 am
Wed. 5:30 - 6:30 pm

Begins July 12
with Cheryl Petersen

HEART & SOLE:
WALKING & FITNESS

CIRCUIT

Tues. & Thurs. 
12:15 - 1:15 pm

Begins July 14
with Debbie North

MOVE TO
IMPROVE

Mon. & Wed. 
12:15 - 1:15 pm

Begins July 13
with Debbie North

based for so long that there’s no way to 
get people to care in a more sustainable, 
collective way? 

Roberts: “I think we’re all so en-
trenched in other narratives that I don’t 
see that logic and reason is going to help. 
I don’t think there’s any going back. I 
just think we’re numb. When people say 

‘they’re over it’ what I think they’re saying, 
at least in my world, is that we don’t want 
to do this anymore’ ... But the erosion 
of the trust in government and in public 
health officials, what is that going to mean 
for the next whatever-happens-in-our-
country?” 

Every year a group of citizens forms 
a small branch of government, 
the Civil Grand Jury, that acts as a 

watchdog and investigates confidential 
complaints submitted. The time commit-
ment is one year from July to June. 

The report covering 2021-2022 was 
released on Tuesday, July 19. 

One item the Inyo County Grand Jury 
investigated was Northern Inyo Hospital’s 
decision to financially backstop Pioneer 
Home Health in 2018-2019.

Pioneer Home Health is based in 
Bishop and provides home health and 
palliative care 

The Grand Jury investigated increased 
spending starting in 2018 from NIHD, 
which is the sole corporate member of 
PHH’s 501c3. NIHD supported PHH with 
cash contributions, month to month cash 
transfers, and equipment purchases, 
amounting to over $1 million in subsidy. 
Their findings showed that all of the 
increased spending was used to alleviate 
deficits within PHH including $515,000 in 
direct cash transfers. 

One of their findings related to NIHD’s 
CEO. Their investigation found, “no subsi-
dy or assistance attributed to NIHD in any 
of PHH’s publicly available documents, 
and less than half of the total subsidies 
represented in NIHD’s public-facing 

documents. Most of the total of NIHD’s 
budget subsidies to PHH came from cash 
transfers evidently authorized by NIHD’s 
prior Chief Executive Officer (CEO) 
outside of any contribution agreement. 
These transfers were alluded to both in 
email communications obtained under 
the California Public Records Act (CPRA) 
and interviews conducted by the Grand 
Jury but could not be fully accounted for 
until specific documents were obtained 
from NIHD by request and from PHH by 
subpoena.”

PHH’s books improved markedly dur-
ing the pandemic as it was showered, like 
many entities, with government largesse.

Final findings from the Grand Jury 
express that, “to what extent NIHD contin-
ues to operate as financial backstop and 
benefactor to PHH remains to be seen.” 

PHH provides crucial local services that 
wouldn’t exist if PHH did not exist.

The Fire Departments within Inyo 
County were also investigated by the 
Grand Jury, which specifically focused on 
fire safety in schools and infrastructure 
problems that are arising as due to the 
growing needs of Inyo County. The senti-
ment reported from the Fire Departments 
is, “We are OK for the moment, but really 
worried about the next few years.”

According to findings from the Grand 
Jury, “Inyo County fire departments are 
not, at present, fully compliant with the 
provisions of the California Health and 
Safety Codes (HSC) which mandate that 
fire safety inspections be conducted, 
documented and reported annually for 
schools and other facilities. There are 
twenty-two public and private schools in 
Inyo County which fall under the Califor-
nia state mandate for annual inspection 
by local fire departments. The Grand Jury 
has assessed the available inspection 
reports of Inyo County schools and found 
that while some inspections are being 
performed, there is a serious problem 
with the reporting of inspection results. 
The Grand Jury found that this portion of 
the code has not been satisfied for at least 
the last three years.” 

“The Grand Jury undertook a compli-
ance review of the six Inyo County fire 
departments for the years 2019 through 
2022 to determine whether their man-
dated annual inspections of schools were 
conducted as required. The Grand Jury 
was only able to locate Big Pine safety 
inspection reports for 2022. 

To access the full report, visit the Inyo 
County Superior Court website at https://
live-jcc-inyo.pantheonsite.io
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Mono County Supervisor Stacy Cor-
less is moonlighting this week to provide 
an update on board activities (and give 
Lunch a break as he deals with various 
insurance company representatives. 

Despite the lack of veiled jabs at fellow 
Supervisors (c’mon Stacy!), it’s a good 
read. Corless betrays her journalism back-
ground. 

Assessor’s Update

Recently re-elected Mono County 
Assessor Barry Beck gave the board an 
update on the status of the 2021-2022 
property tax roll that closed on June 30. 

Revenue is up almost 10 percent over 
the prior year, an increase of some $670 
million. Most of that increase ($556 mil-
lion) is attributed to “economic growth” 
such as property ownership change 
(Proposition 13 requires that properties 
only be assessed at market value when 
sold, otherwise assessments can only 
increase by 2 percent per year), new 
construction, and removing properties 
from “reduced value” status (California’s 
proposition 8 allows temporary reduc-
tions in assessed value when real prop-
erty sees a decline in value, something 
that happened most recently during the 
Great Recession; Mono County still has 
a number of properties with such status 
but this year many were removed). 
The overall value of the county’s property 
tax roll hit a new high of $7.7 billion. 

And just a reminder that the county 
does not keep the majority of property tax 
revenue that it collects. About 70 percent 
of property taxes are distributed to spe-
cial districts and agencies throughout the 
county, including the Town of Mammoth 
Lakes, the two school districts, utility 
districts (such as Mammoth Community 
Water District) and the Southern Mono 
Healthcare District (Mammoth Hospital).

Fish and Game Fine Fund—More Fish, 
Clean Up The Lake

An organization that’s gotten lots of 
media attention for its work in remov-
ing trash from Lake Tahoe will receive 
funding from Mono County to clean up 
our lakes, starting with June this year and 
moving to the Mammoth Lakes Basin in 
2023. The board awarded about $10,314 
to “Clean Up The Lake”. 

There was one other request for 
funding to supplement trout stocking 
in county lakes. California Department 
of Fish and Wildlife fish hatcheries in 
the Eastern Sierra experienced a series 
of bacterial outbreaks among the trout 
raised at the hatcheries, which impacted 
stocking of local waters (and led to a lot of 
dead fish in the hatcheries). The Board of 
Supervisors approved $28,600 to pur-
chase fish from Desert Springs, a private 
fish hatchery in Oregon.

“Fish and Game Fine Funds” come 
from the California Department of Fish 
and Wildlife and, as the name indicates, 
are generated from violations of state fish 
and wildlife regulations (such as not hav-
ing a fishing license) and passed through 
to counties to use for wildlife habitat pro-
tection, fish enhancement and mitigating 
impacts of recreational fishing. 

Mountain View Fire Emergencies Dis-
continued

The deadly fire that hit Walker on No-
vember 17, 2020 took lives and destroyed 

CONTACT  |  760.934.0791

DisabledSportsEasternSierra.org/SCC

SIGN UP OR DONATE! 
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at Shady Rest Park
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Coed Beach  
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Your FREE guide to Town parks, 
facilities, pools, paths and trails.
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All Recreation     All The Time!

Learn more about Park 
and Recreation Month at  
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Get your Summer 
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over properties. Every 30 days since then, 
the Board of Supervisors has continued a 
local state of emergency to aid in the fire 
response and recovery. That ended on 
July 12, as outstanding issues related to 
state assistance and to property cleanup 
were resolved—though fire victims are 
still working to rebuild and recover. 

Short Term Rental Violation Fines 
Increased

Mono County raised the penalty level 
for short term rental operators who vio-
late county rules. A new state law, SB 60 
(which took effect September 24, 2021), 
amended Government Code Section 
25132 to authorize an increase in the 
amount of administrative fines imposed 
by local agencies for violation of local 
ordinances and regulations related to 
short-term rentals. The County’s current 
fines for such violations are $1,000 for a 
first violation and $2,000 for a second or 
subsequent violation within three years. 
The Board of Supervisors approved an 
ordinance that ups those fines to $1,500 
and $3,000 respectively. 

Solid Waste Fees Increased 

The Board of Supervisors approved 
increases in fees for dumping trash and 
waste materials at the county’s landfills 
and transfer stations- the first increase 
in such fees in a decade. The increase re-
flects rising solid waste operational costs, 
especially in light of the looming closure 
of the Benton Crossing landfill next year. 

Mokracek Named Emergency Director

Chris Mokracek, Mono County’s Chief 
of Emergency Medical Services and 
current Covid-19 Emergency Operations 
Center Director, is taking on the county’s 
newly-created Office of Emergency 
Management. Mokracek will serve in the 
position on an interim basis while the 
permanent position is advertised (and 
it’s anticipated that he’ll apply for the 
permanent job). In his remarks during 
the agenda item formalizing his appoint-
ment, Mokracek said he envisions the 
Emergency Management Office as a full-
spectrum program, including prevention, 
response and recovery, that will become 

the go-to source of preparedness infor-
mation for residents. 

One thing I’ve appreciated about Chris 
is his programmatic, informed, and 
steady approach to systems management 
and change. As EMS Chief, he stabilized 
a valuable (but expensive) program, 
gained the trust of his employees, and 
implemented life-saving improvements 
such as AEDs (automated external defi-
brillators) at all county facilities—some-
thing that has saved lives. 

Full PR: https://monocounty.ca.gov/
cao/page/mono-county-board-super-
visors-adopts-resolution-appointing-
christopher-mokracek-interim

MONO COUNTY BRIEFS



Press Release 
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MOVIEMAKER  PLACES 
MLFF IN TOP 25

ALES
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Four Seasons  Carpet Cleaning
Punctual, Reliable, Friendly Since 1975

Carpet & Upholstery Cleaning

Mike DeMotto 
(760) 914-1463

Mammoth Lakes Film Festival 
[MLFF] has been named one 
of MovieMaker magazine’s 25 

Coolest Film Festivals of 2022. 
The annual list recognizes festivals 

that go out of their way to be innova-
tive, welcoming and simply cool. The 
full list of festivals appears below.

“We are so honored to be part of this 
exclusive list. We work hard to provide 
a unique experience for our filmmak-
ers and keep to our vision and it is truly 
paying off. Filmmakers from around 
the world are singing our praises and 
now MovieMaker magazine thinks we 
are “Cool” What more could we ask 
for!” said Festival Director and Founder 
Shira Dubrovner.

“We’re grateful to the brilliant panel 
of moviemakers and film experts who 
chose these 25 festivals,” says Movie-
Maker editor-in-chief Tim Molloy. “All 
25 offer unforgettable, unique, happy 
experiences. They’re cool in the sense 
of ‘Whoa, that’s cool!,’ but also cool in 
terms of people being relaxed and nice 
to each other.”

Mammoth Lakes Film Festival is a 
DBA non-profit organization and was 
founded by Mammoth local perform-
ing arts producer Shira Dubrovner in 
2015. As we enter our 9th season we 
are pleased to state that we have been 
on the MovieMaker list of the 50 Film 
Festivals Worth the Entry Fee for the 

past seven (7) years. We bring film-
makers from all around the world to 
beautiful Mammoth Lakes, Calif. to 
share their innovative talent with our 
mountain community every Memorial 
Day weekend.

The full story will go live at Movie-
Maker.com at the following URL on 
Thursday, July 21 at 9 a.m. PT/noon ET:

https://www.moviemaker.com/cool-
est-film-festivals-2022

And here’s the complete list of Mov-
ieMaker’s 25 Coolest Film Festivals of 
2022: Aspen Shortsfest, Austin Film Fes-
tival, Busan International Film Festival, 
Chattanooga Film Festival, Eastern 
Oregon Film Festival, Filmfort , Frame-
line Film Festival, Il Cinema Ritrovato, 
Key West Film Festival, Luxembourg 
City Film Festival, Mammoth Lakes 
Film Festival, Marrakech International 
Film Festival, New Filmmakers Los An-
geles, New Orleans Film Festival, New 
York Asian Film Festival, Nitrate Picture 
Show, Odesa International Film Festi-
val, Over-The-Rhine International Film 
Festival, Philadelphia Asian American 
Film Festival, Philip K. Dick Film Fes-
tival, Prismatic Ground, Provincetown 
International Film Festival, UCLA Fes-
tival of Preservation, Urbanworld Film 
Festival, Zurich Film Festival

people he can think of whom he’s en-
countered in his entire career who is the 
perfect fit to lead Mammoth’s top-notch 
department in these fragile and uncertain 
times. 

John Mendel and Carol Schilz were the 
members of the Fire Department board 
who led the search committee. 

Mendel said of the original 15 identified 
candidates, four were ultimately inter-
viewed - two internal and two external. 

The internal candidates were the top 
two choices, which Mendel said dem-
onstrates the depth of the department’s 
leadership pool. 

The other top finalist, Natalie Morrow, 
will continue to serve as the local Fire 
Marshal. 

Schilz, who has served seven years as 
a board member, ticked off the personal 
qualities that made Tomaier her choice: 
Amiable, intelligent, high ethical stan-
dards, budget experience, and a good 
collaborator with other agencies. “He has 
a full comprehension of what we need.”  

Tomaier was born in the Czech Repub-
lic but his family emigrated to the U.S. 
during the communist era. 

He grew up in L.A. and was introduced 
to the area via his participation on the 
UCLA Ski & Snowboard team. 

He graduated from UCLA in 2002, took 
a gap year after college and never left. 

When he started as a volunteer with 
the department in 2003, 9/11 was still 
relatively fresh in Tomaier’s mind, and he 
had that image ingrained within him of 
firefighters heading up the stairs while ev-
eryone else is coming down. That’s what 
inspires him. 

As well as the leadership of mentors 
like the late Larry Myrold. 

Because Mammoth’s is a largely volun-
teer department (there are just four full-
time paid employees), as Tomaier rose 
through the ranks, he still had to figure 
out how to make a living. Which is why he 
returned to UCLA in his early career for 
paramedic training. 

As a bookend, he is now on the verge 
(within the next month) of completing his 
Masters in Public Administration. 

He married his wife Michelle in 2007. 
They have three children. 

Tomaier said the biggest focus for the 
department right now is on recruitment/
retention. 

Which is extremely difficult right now, 
particularly with the challenge posed in 
cost-of-living as well as housing recruits. 

While the MLFD had an excellent re-
cruiting year and sent 19 to fire academy, 
Tomaier said the reality is you’ll lose one-
third of those recruits before they get to 
the starting line, and you’ll lose another 
half within a year.  

It’s unprecedented the number of 
recruits and volunteers who are currently 
living in their vehicles. 

Despite those challenges, Tomaier says 
it’s not just about finding ways to com-
pensate people and it’s not just about 
money. “We need to bring in people for 
the right reasons who enjoy it,” he said. 
“And we need to provide good leadership 
and demonstrate purpose.”

Sheet: Is the Town setting aside work-
force housing units [at the Parcel] for Fire 
personnel? 

Tomaier: Our housing needs are more 
urgent than the rest of the community 
because a key component of what we 
do and our level of success relates to 
response times. I know Chief Frievalt has 
had discussions with the Town over hous-
ing … we need to house thirty people.

Town Manager Dan Holler said, “We 
have discussed supporting [housing] 
development on property they own. We 
don’t have a priority for them per se, but 
as we have worked with other agencies, 
we would assist.”

The other top priority enumerated by 
Tomaier is wildfire, which is an ever-
increasing existential threat. 

“Mammoth is unique in that it’s four 
square miles of fairly complex commer-
cial/residential development surrounded 
by public land. We’re a small district and 
have limited support … and firefighting 
is a lousy business model. It’s big lulls in-
terspersed with intense short-term needs 
and labor requirements.” 

It’s a tough gig, but Frievalt is confident 
Mammoth has the right guy and says 
he can rest easy as he heads into retire-
ment knowing the department is in good 
hands. 



SR. 

WINE WEDNESDAY'S 
4-6 EVERY WEDNESDAY WITH HALF OFF WINE BY THE GLASS 

AND THE JAZZ SAXOPHONE OF EDDY EVANS 

THIRSTY THURSDAY E EARLY SHOWS 7-gPM WITH ROTATING ARTIST 'W EXTENDED PURSUIT OF HAPPINESS HOUR UNTIL 8PM 

@] LIBERTYSPORTSBARAnDGRILL.COm D 

1/2 oz. & 1 oz. Bulk Deals Delivered to Your Front Door

BUNDLE YOUR TICKETS & SAVE

Bike Park Quad Pack – Only $175

Ride any 4 days this season for less than $44/day, with 
no blackout dates. Plus, enjoy the convenience of heading 
straight to the lift, shuttle or gondola – no need to stop 
at the ticket window after you pick up your ticket card.
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By Crocetti 

more WILDFIRE, page 14

Latest wildfire seminar focuses on fuels reduction
FUEL FOR THOUGHT 

www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer

Homemade Pastries, Muffins, Crossaints, Biscuits
Mexican Breakfast Specialties, Omelettes, & More

During Mono County’s latest 
Citizen’s Wildfire Education 
Academy meeting, Janet Hat-

field, Forest Health Manager for the 
Whitebark Institute, presented on the 
Eastern Sierra’s current fuels reduction 
treatment and future projects. 

Hatfield is also the Director of the 
Eastern Sierra Climate and Communi-
ties Resilience Project (ESCCRP), also 
known as the “Mammoth Donut,” which 
plans to restore and protect over 56,000 
acres of Inyo National Forest land sur-
rounding the town of Mammoth Lakes. 

Before Hatfield did a full run-down 
of the ESCCRP and other local projects 
designed to manage fire hazard for the 
area, she summarized the basic, funda-
mental physical science behind fire. 

A fire needs three components in 
order to burn: oxygen, fuel, and a heat 
source. 

Much of fire behavior is determined 
by the topography of the land on which 
it is ignited; for example, in the Eastern 
Sierra, large inclined slopes accelerate 
fire movement, and high winds and dry, 
hot air make fire more likely to spread 
and harder to control.  

The fuels from which the fire ignites 
also have a significant effect on how 
hard the fire will be to contain and 
control - this includes the continuity, 
arrangement, size and dryness of the 
fuels. 

“Since we can’t control the oxygen 
and can only somewhat control heat 

sources, our main focus is on control-
ling the fuels in order to be able to pre-
vent and manage ignitions,” explained 
Hatfield. 

According to Hatfield, the best way 
to treat these fuels and make the area’s 
forests the most resilient towards wild-
fire is through thinning and subsequent 
prescribed burning. This is what the 
ESCCRP and other projects plan to do 
within thousands of acres of land sur-
rounding Mammoth. 

“Prescribed burning isn’t a theory and 
isn’t ‘new’; it raised its head and then 
has been shoved back under the rug for 
decades,” said Hatfield. “The science 
has been really clear that this works, but 
it’s taken us a really long time to act.”  

Hatfield pointed to “shifting baseline 
syndrome” -the psychological and so-
ciological phenomenon whereby each 
new human generation accepts as natu-
ral or normal the situation in which it 
was raised - to account for this inaction.  

For example, she explained, the 
Eastern Sierra’s forests used to be much 
more abundant, healthy and full of life 
than they are now. However, none of 
us remember this because we weren’t 
alive; most of us don’t even know what 
healthy forests look like, and we just 
assume that what we see now is healthy 
because it’s all we’ve known. 

“It in fact is not healthy, and the 
forests are very susceptible to burn-
ing,” said Hatfield. “The implications of 
shifting baseline syndrome are that we 

have a lack of public support and will 
towards restoration projects that are 
absolutely necessary in order to be re-
silient in the coming decades, because 
people are just not educated.” 

She then pointed to a local example of 
what inaction towards restoration looks 
like: the 1992 Rainbow Fire near Devil’s 
Postpile. The conditions at the time 
included 60 mph winds and thunder-
storms; that fire burned the first 6,000 
acres in the first 24 hours at very high 
severity

“This is what we want to avoid in large 
patches. It’s okay in small patches- it’s 
been existing for millennia, but in large 
patches, it’s really devastating” said Hat-
field. “We can do something about this.” 

And that is precisely what the ESC-
CRP plans to do. “This project is not 
aimed to keep fire out. It’s aimed to 
make us resilient as both a community 
-and the forest around us that we love 
and care for also more resilient - in 
what we expect to be a very challenging 
next century of climatic stressors in this 
landscape,” she explained. 

The project, which involves thinning 
approximately 56,000 acres of forest 
around the town of Mammoth Lakes, 
has already commenced earlier this 
year in some parts of the area. This in-
cluded Reds Meadow, where the Forest 
Service has already thinned and burned 
about 400 acres of forest. They have also 
thinned about 340 of the planned 550 
acres at the Lakes Basin. 

By next summer, the ESCCRP expects 
to start thinning and burning smaller 
parcels of land right within the town of 
Mammoth Lakes itself, at Camp High 
Sierra and two other locations, as well 
as around Shady Rest, the Inyo Craters, 
and the Highway 395 median between 
June Lake and Mammoth. 

In 2024, another 1,500 acres of forest 
is slated to be thinned and subsequently 
burned.  

The biggest goal of the project, ex-
plained Hatfield, is to protect the town 
of Mammoth Lakes from the significant 
environmental and economic tolls of  
wildfire. 

Beyond community protection, other 
goals of the ESCCRP are to restore and 
promote ecosystem resilience and cre-
ate a fire-conscious community by culti-
vating long-term partnerships that lend 
the capacity to do so. 

Aside from fire prevention, there are a 
lot of other benefits to a healthy forest, 
which Hatfield went on to name: better 
water quality and supply, healthier fish 
and wildlife, better air quality, healthier 
carbon sequestration, spiritual value, 
and recreation value (which is a big 
reason why most of us live here, she 
reminded everyone). 

Hatfield and her team have been 
working on the ESCCRP for about 2 
years now. It will likely take another 
10-20 years to fully implement, and 
the goal is to restore about 2,000 acres 



LADWP TESTY OVER DUST-UPS
By Klusmire

Well, well, well.
It appears some honchos at 

the Los Angeles Department 
of Water and Power (LADWP) are get-
ting a little testy about spending billions 
of dollars to knock down dust in the 
Eastern Sierra.

Some might say “testy” is too polite. 
Snippy, snarky, grumpy, annoyed, 
“sick and tired and not going to take 
it anymore” also all come to mind as 
descriptions of how the president of the 
LADWP commission responded to two 
big dust-ups in the Eastern Sierra. 

In a cosmic coincidence, both dust 
announcements happened within a 
week. First, the Great Basin Unified Air 
Pollution Control District made good on 
its long-promised threat to take LADWP 
to the regulatory cleaners to get the 
department to fill up Mono Lake so that 
dust would not spew from the “bath-
tub” ring around the lake where water 
should be.  

Second, LADWP announced that it 
had cut dust emissions coming off Ow-
ens Lake by 99.4%. 

Those two items were linked when the 
president, no less, of the LADWP board 
of commissioners blindsided Great Ba-
sin during a commission meeting and 
administered a verbal spanking because 
Great Basin was not holding up its end 
of the Owens Lake dust deal. 

Adding to a change in demeanor from 
LADWP, the department quickly re-
sponded to the Mono Lake and Owens 
Lake situations. It has not been uncom-
mon for LADWP to be fairly muted and 
conciliatory when it comes to contro-
versial work in the Eastern Sierra. 

That genteel approach was not used 
for the dust items. 

On July 7, Great Basin officially for a 
hearing before the California State Wa-
ter Resources Control Board so it could 
begin the process of making LADWP 
leave more water in the Mono Basin, 
and thus Mono Lake. The air pollution 
regulators have concluded that the best 
way to cut dust emissions off Mono 
Lake is to stop LADWP from diverting 
water from the streams feeding the lake. 
That will raise the lake level and sub-
merge the dusty sections. 

The landmark 1994 water board deci-
sion limiting LADWP water exports 
from the Mono Basin anticipated that 
the lake would eventually rise to a “sus-
tainable level.” Twenty-eight years later, 
and that hasn’t happened. Great Basin 
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has documented PM10 dust particu-
late emissions that make the lake area 
“a moderate nonattainment area” for 
PM10 dust pollution, as defined in the 
federal Clean Air Act. 

It will take about six months to just 
get the hearing at the Water Resources 
Control Board, so it’s not like the spigot 
is getting turned off next week.  

Air Pollution Control Office Phil-
lip Kiddoo spoke at the July 12 Board 
of Water and Power Commissioners 
meeting to inform the commission of 
the Mono Lake dust/water request. The 
commissioners had just received a staff 
update on the Owens Lake dust project. 

Kiddoo’s comments about Mono Lake 
served as a launching pad for Cynthia 
McClain-Hill, president of the LADWP 
commission board, to blast away with 
the following statement: “It is jaw-
dropping, the amount of money that 
we are spending on this enterprise (the 
Owens Lake Dust Project), especially 
when we’ve already exceeded our goal 
of achieving more than 99% contain-
ment. Considering 40% of our ratepay-
ers are economically disadvantaged, 
and in light of the money already spent, 
I think it is time for Great Basin to revisit 
its goals and articulate how it plans to 
uphold the agreement it made with 
LADWP in 2014. I know LADWP has 
held up its end.” 

*McClain-Hill appears to be com-
plaining here that Great Basin continues 
to identify areas in need of mitigation 
that lie outside the 2014 agreement 
boundaries. 

**A coincidence that Great Basin files 
papers for Mono Lake and then LADWP 
blasts Great Basin about Owens Lake?

The eye-opener was mentioning the 
“economically disadvantaged” L.A. rate-
payers, implying that LADWP and its 
customers can’t pay for more dust work. 

Granted, LADWP’s ratepayers have 
footed quite a bill for the dust work to 
date: $2.5 BILLION, to be exact. 

Hill said Great Basin needs to ac-
knowledge that the Owens Lake dust 
work has been a success and move the 
project into a “maintenance phase.” 

She did not mention Mono Lake. At 
all. 

Then there was the water component, 
which is always priority number one for 
LADWP. 

“In a year where we are using more 
water on dust mitigation at Owens Lake 
than we are importing for our ratepay-

ers,” said Anselmo Collins, LADWP 
senior assistant general manager of 
Water System, “we leave 60,000 acre-
feet of water at Owens each year for dust 
mitigation. That is roughly the same 
amount of water that the city of Long 
Beach, with almost 500,000 people, uses 
in an entire year.”

Umm, Anselmo needs to check his 
2022-23 LADWP Owens Valley Opera-
tions Plan that states 67,200 acre-feet 
of Eastern Sierra water will be exported 
via the L.A. Aqueduct. He also didn’t 
mention that water has made Owens 
Lake an Audubon Special Bird Area, 
complete with an annual bird watching 
festival.  

Note how Collins said the department 
“leaves” water in the Owens Valley, as 
if every drop of its water should be put 
in the L.A. Aqueduct and delivered to 
thirsty Angelenos, not “left” in the East-
ern Sierra. 

Anyway, to make sure everyone got 
the point, the LADWP press release 
included a link to the video of the com-
mission meeting and Hill’s very inten-
tional speech, complete with notes, 
about how Great Basin needs to shape 
up when it comes to Owens Lake. 

Collins was also quick on the quote 
when it came to the Mono Lake filing 
by Great Basin. In a word, his response 
was “drought.” The lake levels move 
up and down based on snowpack and 
runoff. This is a drought year, so the lake 
will drop. Unspoken was the lake rising 
by more than 4 feet during the record 
runoff year of 2016-17 when snowpack 

topped 200% of average. 
At the current lake level, LADWP can 

divert 4,500 acre feet of water from the 
Mono Basin, which Collins said didn’t 
make much difference in the lake level.  

Collins also said LADWP wants to see 
a comprehensive, updated air pollution 
plan for the Mono Basin and will work 
with Great Basin to craft that plan, just 
like it wants to work with Great Basin 
on the next phase of the Owens Lake 
project. Kiddoo said the district will be 
more than willing to keep working with 
LADWP. 

But it’s not just snowpack, general 
plans and LADWP water diversions. 
Collins told the Los Angeles Times ear-
lier this year that LADWP will encour-
age Great Basin to investigate potential 
off-lake sources of dust in the Mono 
Basin, including “burn scars resulting 
from wildfire, wild horse impacts, and 
the historic fluctuation” of lake levels 
“that pre-date LADWP’s diversions.”

LADWP will not be going softly into 
that dusty good night, in other words. 
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Beer lovers’ candy store
Selection of more than 300 beers

LESS ARGUING & MORE BEER
MAKES THE WORLD A BETTER PLACE

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
BARS & MUSIC

m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

Happy Hour/
The Liberty Sports Bar and Grill. 
Pursuit of Happiness Hour Daily 
3-6 p.m.  and extended Pursuit of 
Happiness hour Mon.&Thur. 3-8 p.m. 
More info: see ad p.7
Austria Hof Happy Hour 
4-6:30 p.m. Sun-Thurs/4-6 p.m. Friday 
and Saturday. 
Outlaw Saloon Happy Hour every 
day from 4-7 p.m. Monday happy hour 
all day. And Taco Tuesdays are back! 
More info: see ad p.9
Clocktower Cellar Happy Hour: 4-6 
p.m. daily. $6 dollar menu items, 
drink specialsMore info: see ad p.8
Petra’s happy hour until 6 p.m. 
Signature cocktails, special menu.  
Roberto’s Happy Hour: 2-5 p.m. daily. 
The Mogul happy hour 5:30-6:30 
p.m. in the bar with food and drink 
specials. 
Lakanuki happy hour 3-6 p.m. daily. 
Mammoth Tavern Happy hour 4-5:30 
p.m. 1/2 off drink and app. specials
Distant Brewing happy hour 3-5 p.m, 
Monday-Thursday

Friday, July 22/
Open mic night @ the Looney Bean 
in Bishop. Starts 6 p.m. 

July 22-23/
Ease Up Reggae After Party @ Liberty 
Bar from 7-11 p.m. both nights

July 22-24/
Mammoth Reggae Festival @ The 
Village at Mammoth from 6-10 p.m. 
nightly. For event schedule, go to 
http://www.mammothreggae.com

July 22-24, 29-31/
Unbound Chamber Music Festival 
@ Cerro Coso College in Mammoth. 
More info: See ad page three. 

Saturday, July 23/
Free admission/Rose’s Pawn Shop 
performs @ The T-Bar in June Lake 
at 8 p.m. Rose’s Pawn Shop infuses 
their critically-acclaimed, high-energy 
Americana with passion, precision and 
poetry

Sunday, July 24/
Graice Kay performs @ Mammoth 
Brewing Company from 4-8 p.m. 
Gibson Collins performs @ Distant 
Brewing from 12-2 p.m.

Monday, July 25/
Free Concert in the Park @ Bishop 
City Park Gazebo from 8-9:30 p.m. 
Open Mic Night @ Distant Brewing 
starting at 6 p.m.  

Thursday, July 28/
Zach Kramer @ Distant Brewing from 
7-9 p.m.  
Driftwood Creek plays Liberty Bar 
from 7-9 p.m. 

July 29-30/
Villagefest @ the Village at Mammoth 
featuring vendors, rib and chili cook-
off, a beer garden, live music and 
more. 

July 22-23/
June Lake Theater Festival @ 
Gull Lake Park starting at 6 p.m. 
on Friday and ending 9 p.m. on 
Saturday. Includes live music, 
snacks, and arts and crafts. For more 

info, visit https://www.eventbrite.
com/e/june-lake-theater-festival-
registration-336022039967
Cowgirl Art Rodear @ Bridgeport 
Barns (68 Twin Lakes Rd) in Bridgeport 
starting at 5 p.m. A celebration of 
cowgirl artists and their community, 
including western art, music and 
poetry.  There will be a dinner and 
concert, as well as displays featuring 
female artists. 

Saturday, July 23/
“Shepherds of Today” Historic Event 
@ Bishop City Park from 4:30-6 p.m. 
Meet live sheepherders who work in 
the Eastern Sierra.  Learn about their 
stories as rural sheepmen and their 
observations about changing climate 
and landscapes. Bring lawn chairs and 
blankets for seating. 

Tuesday, July 26/
Bishop Twin Theatre’s SummerKid 
Movie Matinees @ The Twin Theatre 
in Bishop (237 N Main St) from 12-4 
p.m. Shows: Jumanji (1995)/Cloudy 
with a Chance of Meatballs from 12-2 
p.m. and Peter Rabbit 2/Open Season 2 
from 2-4 p.m. $2 per show. 

Wednesday, July 27/
MLTS Trail Days @ 2520 Main St in 
Mammoth from 9 a.m. to 12 p.m. Sign 
up to volunteer to help spruce up the 
community. 

Thursday, July 28/
Trashy Thursdays @ Convict Lake 
(meet at marina parking lot) from 5-6 
p.m. 
Summer movie night outdoors in the 
Village at Mammoth Plaza. Starts 8:15 
p.m. Tonight: Godzilla v. Kong (PG-13)
Mammoth Lakes Tourism-sponsored 
community coffee. Time: 8:30-9:30 
a.m. Grab a free cuop at your favorite 
local joint and join the Zoom call via 
mammothlakeschamber.org. 

Friday, July 29/
Friday Night Markets @ Downtown 
Bishop (on Academy St, in between 
Main St and Warren St) from 5:30-9 
p.m. This free event features live 
music and local craftspeople, artisans, 
products of the region, food booths, 
beer/cocktails, local produce, and a 
farmer’s market.

July 29-31/
Mammoth Lakes Open Air Arts 
& Crafts Fair @ 3218 Main Street 
(outside of Kittredge Sports) from 10 
a.m. to 5 p.m. each day.

Saturday, July 30/
Party On The Mountain @ June 
Mountain Ski Area 2:30-7:30 p.m. 
Includes a scenic ride up J1 chairlift for 
an alpine party with live music, local 
beer, and BBQ at the June Meadows 
Chalet. For more info, go to https://
www.junemountain.com/things-
to-do/party-on-the-mountain
Kids Fishing Festival @ Snowcreek 
Ponds on Old Mammoth Rd from 8 
a.m. to 1 p.m. Free for kids 14 and 
under. Rods and reels are provided, or 
you can bring your own. Come later, 
receive more individual attention from 
guides, and have lunch.
9th annual Golf Fun Day @ Bishop 
Country Club. All welcome - 
members, non-members, sharps & 
hackers. $50 gets you golf, a cart, bbq 
dinner, raffle entry and more. Sign up 
your 2-person team @ 760.873.5828 
 

SAFE · RELIABLE · FRIENDLY · AFFORDABLE

LYNCH
H O S P I T A L I T Y

Full-service Hosting w/Housekeeping and 
Nightly Rental Support Services

(760)709-2757• lynchospinquiry@gmail.com

 L i c e n s e # 8 8 3 2

Friday thru
Sunday 

TOWN STUFF

TOWN STUFF

Sierra Electric TBDSIERRA    
ELECTRIC 

760-920-3547
Sean Flavin, Owner

Lic # 923994
Service Calls
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By Jack Benham

BENHAM
SACRILEGE AT PUMPKIN RIDGE

To get you up-to-date following 
Benham's last report from the LIV Tour ... 

After Complete Idiot bet Bill Fickleson 
Five Grand that Fickleson would miss 
the fairway on the first hole at  Centurion 
Club at the inaugural Saudi Golf Tour 
event, and after Total Moron doubled 
the bet at Complete Idiot’s behest 
right before Fickleson teed off, and 
after Fickleson stepped up and lashed 
a drive right smack down the middle 
of the fairway, and after Absolute 
Ass, Total Moron, and Complete Idiot 
withheld the fact that they didn’t have 
Ten Grand on hand and instead went 
double or nothing with Fickleson on 
Fickleson finishing in the Top-20 and 
after Fickleson finished 34th, Fickleson 
went double or nothing right back: a 
Top-20 finish at the Saudi Golf Tour’s 
second tournament at Pumpkin Ridge 
Golf Club 20 miles West-Northwest 
(WNW) of Portland along Highway 26 
in North Plains, a city of a little less than 
3,500 residents in Washington County, 
Oregon. 

This was the Saudi Golf Tour’s first 
event on American soil.

First a quick recap of the trophy 
ceremony at Centurion.

The 2011 Masters Champion, South 
African Charl Schwartzel, won the 
tournament, taking home exactly one 
Whole Bunch of Money or $4.75 million. 
At the trophy ceremony on the 18th 
green, Schwartzel was joined by his wife 
and daughter, smiling and smitten. Then 
three masked men dragged a bound and 
hooded individual to the trophy table 
and made the individual kneel before 
Schwartzel and his wife and daughter—
smiling and smitten— and removed the 
hood, revealing a gagged and wild-eyed 
Total Moron. One of the masked men 
produced a machete, yelled, “In the 
name of Schwartzel!” and slashed the 
blade down and through Total Moron’s 
neck. His head popped right off and 
the masked man propped it in the cup 
at the top of the trophy. The twitching, 
headless body was dragged through 
the crowd gathered at green’s edge, 
leaving the Schwartzels to enjoy their 
championship moment.

After the crowd cleared out and the 
players departed. Complete Idiot and 
Absolute Ass found Total Moron’s 
head in a towel bin in the locker room. 
They found his body in the dumpster. 
They recapitated him in a highly risky 
experimental procedure in which they 
literally screwed his head back on 
straight. But they didn’t get his head 
completely straight. It was off about ten 
degrees to the left.

In the weeks since Centurion, the 
Saudi Golf Tour poached a few more 
highprofile players from the PGA Tour. 
Most notably, Brooks Keopkuhhh, 
Patrick Reed, Carlos Ortiz and a never-
was in Pat Perez. 

During the middle of the final round 
at Pumpkin Ridge Golf Club, there at The 
Rag’s desk behind the final hole sat Total 
Moron, at an angle, his head still askew. 
Complete Idiot was at the clubhouse bar, 

working on his second double John Daly 
(an Arnold Palmer with vodka).

Keopkuhhh—four shots back at 
the start of the day—finished 4-over 
and wound up in 20th. He stopped by 
The Rag’s desk after the round. Due 
to Total Indifference and Immense 
Wealth, Keopkuhhh communicates 
using a series of sighs, murmurs, and, 
occasionally, and only in a fit of passion, 
groans. 

Total Moron said, “It must be so hard 
to be you.”

Keopkuhhh said, “Mhh.”
Total Moron said, “It’s really 

remarkable how much you don’t seem 
to care. Is that part of a competitive 
personality or is it really who you are?”

“Grh.”
“Amazing. You know I think I might 

know someone who actually cares less 
than you do.”

Amazingly Keopkuhhh resorted to 
words, demanding the identity of this 
person who could possib ly care less 
than he. “Where? Where are they?”

Total Moron shrugged, “Name’s 
Absolute Ass. He’s around here 
somewhere.”

Keopkuhhh stormed out of the 
interview. 

Absolute Ass was outside the gates at 
the entrance chatting with a few 9/11 
protesters and a man protesting the 
death of Portland teen Fallon Smart, 
who was killed in 2016 in a hit-and- run 
by a Saudi national, who fled the country 
two weeks before his trial with the 
alleged aid of the Saudi government.

Actually, Absolute Ass wasn’t 
interviewing protesters or doing 
anything remotely journalistic. He was 
pissing into the wind and it was spraying 
onto his jeans and he wasn’t noticing 
because he was flicking through his 
Instagram, giggling at memes. Absolute 
Ass had traded in the thawb, headdress, 
and camel, which he’d sported at 
Centurion, for jeans, a t-shirt, a flannel 
tied around his waist, and dirty sneakers. 
He’d gone Grunge.

As Absolute Ass zipped up, a caravan 
of gold Cadillacs pulled up. Men in 
suits and sunglasses and earpieces got 
out, and surveyed the scene. They then 
opened a door and out popped a short, 
squirrelly, silver-haired man. He reached 
back into the car and produced a large 
white square poster board with black 
letters on it. Before Absolute Ass could 
make out the message, a gust caught 
the sign and it flew from the hands. The 

man ran after the sign, arms extended, 
like he was running to his mother after 
his first day of kindergarten to give her 
a hug. One of the men in a suit and 
sunglasses and an earpiece jogged past 
the short squirrelly silver haired man 
and stomped the sign into the pavement. 
The squirrelly man squeeled, “You 
sullied my sign!” and he ripped it from 
the large man’s hands and tucked it 
under his arms and scurried over to the 
other protesters. He was bit sheepish 
and shifted in his shoes. He took big two 
deep breaths and held the sign above his 
head and it said and he screamed, “NO 
GUARANTEED PAY FOR PGA PLAY.”

Absolute Ass approached and asked, 
“Who are you?”

“Isn’t it obvious?” the man huffed and 
the other protesters shrugged and the 
man puffed, “I’m Jay Monahan.

Absolute Ass looked at the protesters 
and the protesters looked at Absolute 
Ass and they all shrugged.

“Commissioner of the PGA Tour?”
There were nods and shrugs.
“What’d you mean ‘no pay’?” asked 

Absolute Ass.
Monahan said, “I mean that if you 

qualify for a PGA Tour tournament 
and you play two rounds at said PGA 
Tour tournament, which is 36 holes, 
and which means you competed and 
contributed to the TV product that is 
that PGA tour tournament and you’d 
travelled to that tournament on your 
own dime and procured lodging also 
on your own dime not just for the two 
days of golf but for the week because 
you showed up on Monday and played 
practice rounds, but missed the cut after 
those two rounds, we won't pay you 
because that’d erode the competitive 
standard of the entire tour, even though 
the winner might take home, oh I don’t 
know, $1.5 million.”

“I might be an Absolute Ass but my 
daddy didn’t raise no fool. That sounds 
like the worst deal I’ve ever heard.”

At that very moment, Keopkuhhh 
strode through the front entrance of 
the club and right up to Absolute Ass. 
Keopkuhhh had heard him say he didn’t 
care, so Keopkuhhh said, “I care way less 
than you.”

Absolute Ass said, “No way you don’t 
care way more than me.”

“Prove it.”
Keopkuhhh took Monahan’s sign 

and a thick black marker materialized 
out of thin air and on the back of the 
sign Keopkuhhh may or may not have 

depicted a prophet of a certain religion 
associated with a certain government 
associated with the tournament at 
Pumpkin Ridge and that prophet may 
or may not have been embracing, 
from behind, a certain commissioner 
of another golf tour and this may or 
may not ever get published and it may 
or may not get me hacked up just like 
Bill Fickleson, who at that very exact 
moment, though everyone else had 
finished because it’s a shotgun start, 
Bill Fickleson was stuck in the tall grass 
on his last hole hacking away in the tall 
grass, hacking and hacking and hacking, 
just like, well you know just like what I’m 
trying to say.

Fickleson never finished his round 
and fled Pumpkin Ridge without paying 
the Twenty Grand he owed The Rag 
reporters. He was last seen leaving 
the club in a black SUV speeding 
down Highway 26 toward Portland 
and the airport and where a private 
Saudi-owned 787 awaited and on 
which Pat Perez was working on his 
third margarita. Destination: the next 
tournament at the safe haven of Trump 
National Golf Club in Bedminster, N.J.

Jack Benham is a former Sheet staffer. 
He lives in San Francisco. 

AT THE MOVIES
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Sierra Employment Services, Inc.
is hiring for the following positions:

 
Remodel Carpenter – Bridgeport

Staffing Coordinator – Bishop
Accountant – Bishop

General Laborers – Mammoth and 
Bishop

CFO – Bishop
Warehouse – Mammoth

Accounts Payable Clerk – Hammil 
Valley

Construction Watch – Mammoth
Journeyman Carpenter – Mammoth

Summer Construction/Labor – Mam-
moth

Class B Driver – Mammoth
Remodel Carpenter - Mammoth

Call us for details!
 760-924-0523   760-873-8599

www.SierraEmployment.com

Mammoth Hospital is NOW HIRING!
We have an immediate need for the fol-

lowing positions:
·Cook/Food Service Worker
·Night Shift Nursing Supervisor
·Family Medicine Patient Access Repre-

sentative
To view more open positions and apply, 

please visit our website at https://mam-
moth-hospital.breezy.hr/ 

    
   Shilo Inn is accepting applications for FT 
housekeepers, FT maintenance worker and 
Front desk/night auditor. Immediate Front 
Desk opportunity starting at $18/hour. 
Please call Human Resources (Sarina Quin-
tero) at 925.813.2331 or email your resume 
to squintero@marquishotelsgroup.com. 

Second Chance Thrift Shop seeks cheer-
ful front line retail Sales Associate. Must be 
able to lift 50 lbs. Wage DOE. Emmail re-
sume and cover letter to CLepre@Disabled-
SportsEasternSierra.org

 

A busy rental office needing assistance 
for a front desk position.  Must live in 
Mammoth and have reliable transporta-
tion.  Duties include answering phone calls, 
processing reservations, checking units and 
dealing with customers/owners.  Please 
email resume at info@mammothres.com     
   Maintenance person needed for a busy 
property. Duties are minor maintenance 
and cleaning around the project. Please 
email resume/experience at info@mam-
mothres.com. Possible housing available in 
the future, no pets allowed.

Restaurant SKADI seeks a new, passion-
ate cook. Competitive wage and tip pack-
age. Please text 760.914.0962 or email info.
skadi@gmail.com

Help Wanted Help Wanted

Reservations Desk Clerk immediate 
opening at the Double Eagle Resort and 
Spa in June Lake CA (20 min from mam-
moth).  Must have excellent customer 
service and computer skills.  Full or part 
time, health benefits, fitness membership 
and PTO.  Great place to work! Email jobs@
doubleeagle.com

Creekside Spa and Fitness Desk at the 
Double Eagle Resort and Spa, immediate 
opening for enthusiast team member.  Help 
in creating a wonderful experience for our 
spa and fitness center guests.  Customer 
service, computer, cleaning, food service.  
Full or part time, health benefits, fitness 
membership and PTO.  Great place to work!  
Email jobs@doubleeagle.com

Restaurant Server for Eagles Landing 
Restaurant at the popular Double Eagle 
Resort and Spa in June Lake CA.  Experience 
in restaurant service, computers and work-
ing as team member are essential.  Full and 
part time available, health benefits, fitness 
membership and PTO.  Great place to work. 
Email jobs@doubleeagle.com 

Restaurant Food and Beverage Man-
ager  for Eagles Landing at the popular 
Double Eagle Resort and Spa in June Lake 
CA.  Work with an outstanding staff, Kitchen 
Manager and General Manager ensuring 
our customers experience the best in cui-
sine and service.  Experience in restaurant 
service, events and employee management 
essential.  Full time only, health benefits, 
fitness membership and PTO.  Email jobs@
doubleeagle.com   

 Resort Reservation Specialist – reser-
vation processing, front desk check-in, 
emails, guest services, etc. Full or P-T 
$23.00/HR including OT + medical, vision, 
wellness, PTO, 401(k) & bonuses. Call 951-
757-0463 or email cpelak@cdcins.com

 Mammoth Casual Dining Restaurant 
is hiring back of the house chefs for kitchen 
management, preparation, hot line, and 
pantry positions.  $22-$28/hour + bonus + 
benefits.Experienced persons may apply at 
951.757.0463 or email to: cpelak@cdcins.
com

    Alpenhof Lodge is accepting resumes/
applications for Night Audit and Front Desk 
positions.  We are looking for year round, 
full and part time team members that 
are able to work weekends and holidays.  
Housing Option May Be Available For The 
Right Individual. Apply in person at 6080 
Minaret Rd, Mammoth

Work with Vacasa - a growing, dynamic, 
newly public vacation rental company 
with properties all over North America

We are currently looking for Housekeep-
ers in the Mammoth Lakes, CA area.

$23/hr w/ mileage reimbursement. Must 
have reliable transpo. No exp needed.

If you or anyone you know might be 
interested, please visit our website at www.
vacasa.com/careers

    

Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. ay dependent on experience. 
Mammoth Mountaineering Supply and Al-
pine Approach Ski pass included. Sales help 
wanted. Jobs@Mammothgear.com Inquiries/
resumes to: dave@mammothgear.com

Immediate Opening At Blizzard. The 
position is Monday-Friday 9 am- 3 pm. 
Weekends off!  Join our growing company! 
We’re building a strong team of people with 
a number one goal to expand our company, 
and take care of property owners and ten-
ants. We are looking for someone who is flu-
ent in both English and Spanish and is able 
to read and write in Spanish. In this position, 
you will play a key role by performing vari-
ous administrative and clerical tasks. You 
should be comfortable undertaking a variety 
of activities in the office, including answer-
ing the phone, taking maintenance requests, 
processing rental applications, and more. 

If you are looking for an exciting employ-
ment opportunity, we are the employer for 
you! Please submit your resumes to jerrica@
blizzardpm.com Pay based on experience.
jerrica@blizzardpm.com or call 760-934-
4455 ext./ 01 

Hiring motivated candidates, experi-
ence preferred but not essential, job train-
ing will be provided. Must have a valid driv-
ers license. Great pay and perks. Full time 
or part time available, year-round, Mon-Fri 
schedule. To apply, please contact Tarek at 
760-914-9184. 

Help Wanted

    Holiday Haus Motel is hiring for “House-
keeping”.  Starting pay is $21/hr. DOE Call 
760-934-2414 or send resume to holiday-
hausmammoth@gmail.com, you can also 
stop by the office at 3905 Main Street.
   Holiday Haus is also hiring for “Mainte-
nance Staff”.  Starting pay is $25/hour DOE
Contact info: See above. 

Mammoth Verizon is accepting applica-
tions for a full time Sales Associate position.

Wage + Commission + Bonus + paid vaca-
tion. Typical earnings of $18-$25 per hour.

No experience is necessary, bilingual 
English/ Spanish is a plus. Please apply in 
person at 126 Old Mammoth Rd, Suite 109, 
Mammoth Lakes.

Part-time OR Full-time Reservation / 
Office Assistant: We have an opening for a 
Part-time OR Full time Reservation / Office 
Assistant. We are an 84 unit vacation condo 
complex, with roughly 50 units in our rental 
program. Applicant must be dependable 
with excellent customer service skills.

Part-time work days / hours: Thurs, Fri, 
Sat (8am – 5pm) Full-time work days / 
hours: Tues through-Sat (8am – 5 pm)

Skills: Excellent customer service skills, 
basic typing, knowledge of Microsoft Word. 
Knowledge of “Escapia” reservation program 
is a plus – but we will train.

Bring Resume to: Rental Office at 895 Can-
yon Blvd, Mammoth Lakes (8 am - 5 pm) or 
email to: dwooten@stantoncondos.com 

Opening for Experienced Maintenance 
Person Full time Salary Position in Mam-
moth Lakes, CA for 84 unit condo complex. 
Must be dependable, hard-working and a 
self-starter for physical position.  Experi-
ence in basic handyman work: carpentry, 
plumbing, electrical, painting; landscaping, 
irrigation system; spa/pool maintenance & 
chemical balancing, pump room experience; 
experience with power tools; snow shovel-
ing; drive small CAT for weekly dumpster 
pickup & snow removal; experience in John 
Deere Loader is helpful.  In addition to sala-
ried Friday – Tues hours (Wed/Thurs off), 
position requires applicant to be “on-call” 
(within 20 mins of property) 5 nights per 
week for “emergencies,” with a required 10 
pm nightly closure of courtyard, rec room 
& walk of complex. (Compensation for the 
“on-call” duties/nightly closure will be a 
1-bdrm condo unit on property for appli-
cant and significant other only. Utilities & 
Wi-Fi included.)  Maintenance person works 
with Gen Mgr to maintain the complex in 
good repair. Must be insurable for driving 
company vehicle.  Must be willing to submit 
to random drug testing. Must have verifiable 
references Submit Resume and References 
to: office@stantoncondos.com OR drop your 
Resume/References to:

   Office - 895 Canyon Blvd., Mammoth 
Lakes, CA.

MLTPA (Mammoth Lakes Trails and 
Public Access Foundation) Project Special-
ist: A successful applicant will have a dem-
onstrated interest in public policy including 
Sustainable Recreation, ecosystem manage-
ment, State of California climate change pol-
icies and initiatives, state and federal public 
funding opportunities, and federal public 
lands policy along with demonstrated profi-
ciencies writing public communications and 
grant applications. Responsible for specific 
duties as assigned by MLTPA staff, including 
public meeting preparation, messaging and 
outreach review, and participation in public 
meetings. Demonstrated familiarity and 
experience with computer platforms, digital 
systems, and software, especially Microsoft 
Office. Passion for sustainable outdoor rec-
reation a plus. Please email resume to hr@
mltpa.org   

Mono County Superior Court Is ac-
cepting applications for a full-time 
Executive Assistant in the Mammoth Lakes 
Courthouse; Gross monthly pay $4,346 to 
$5,824, DOE with excellent benefits.  For job 
description and application see the Court 
website at https://www.mono.courts.ca.gov/
general-information/employment  You may 
also contact the Court at (760) 923-2321, 
or pick up an application at the Mammoth 
Lakes Courthouse, 100 Thompsons Way. Ap-
plication must be postmarked by Friday, July 
29, 2022.  EOE/AAE/ADAE.

Help Wanted

     
 

SUPERIOR COURT 
OF CALIFORNIA 
COUNTY OF MONO 

 
 

Job Announcement 
 
 

The Superior Court of 
California for Mono County 

invites appl icat ions for 
the posit ion of 

 
 Court Operat ions 

Manager 
 in the Mammoth Lakes 

Courthouse. 
 

Monthly Salary Range: 
$7,301 - $9,783 DOE 

 
Application forms and a job 

description may be obtained on the 
court’s website, 

https://www.mono.courts.ca.gov/ge
neralinfo/employment.htm, 

 or call the court at (760)923-2321. 
 

 
Closing Date: Open Until Filled 

 
The Superior Court of California, 

Mono County, is an equal 
opportunity employer. 

 
 

 

� 
JOB OPENINGS 

Full-Time Pos itions 

Public Works Maintenance Worker
$48,239 – $67,877 + competitive 
benefits package

 

Temporary Seasonal Pos itions 

Temporary Maintenance Worker I – 
Parks
$18.19 - $21.06 

Temporary Maintenance Worker I – 
Trails
$18.19 - $21.06

For more information and to apply, 
please visit 

www.townofmammothlakes.ca.gov 



      PUBLIC NOTICES 
Notice of Ordinance 

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Silver Lake Pines Snow Removal

Ann Tozier
P.O. Box 601
June Lake, Ca. 93529

This business is conducted by an Individual  
The registrant commenced to transact 
business under the fictitious business name 
listed herein in June 2, 2017. 
This statement was filed with the County 
Clerk of Mono County on July 6, 2022.     
File Number 17-116
2022-0127 (7/23, 7/30, 8/6, 8/13)

PERSONALS

Notice of Vacancies 

Notice of Election

ORDINANCE NO. 22 -008
ORDINANCE OF THE MONO COUNTY BOARD OF SU-
PERVISORS AMENDING CHAPTER 5, SECTION 5.65.160 
OF THE MONO COUNTY CODE PERTAINING TO FINES 
FOR VIOLATION OF MONO COUNTY SHORT TERM 
RENTAL ORDINANCES

WHEREAS, Mono County Code Chapter 5, Section 
5.65.160 (“Section 5.65.160”) sets forth the administra-
tive fine amounts imposed for violation of any Mono 
County short-term rental ordinance, including Chapter 
5 and Chapters 25 and 26 of the Mono County General 
Plan; and

WHEREAS, the administrative fine amounts for violation 
any Mono County short-term rental ordinance are cur-
rently one thousand dollars ($1,000) for a first violation, 
and two thousand dollars ($2,000) for each additional 
violation within three years of the first violation; and

WHEREAS, the Mono County Board of Supervisors 
wishes to amend Section 5.65.160 in conformity with 
Government Code section 25132 to (a) increase the fines 
imposed for violation of any Mono County short-term 
rental ordinance, including Chapter 5 and Chapters 25 
and 26 of the Mono County General Plan, to one thou-
sand five hundred dollars ($1,500) for a first violation, 
three thousand dollars ($3,000) for a second violation 
within one year of the first violation and five thousand 
dollars ($5,000) for each additional violation within one 
year of the first violation, 
(b) provide that such fines shall not apply to a first-time 
offense of failure to register or pay the business license 
fee, which shall instead be subject to the fines set forth 
in section 1.12.030, and (c) include a hardship waiver 
application process to reduce administrative fines where 
a bona fide effort to comply is made after the first viola-
tion and payment of the full amount of the fines would 
impose an undue financial burden;

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF 
MONO COUNTY ORDAINS as follows:

SECTION ONE: Chapter 5, Section 5.65.160 of the Mono 
County Code is hereby amended in its entirety to read as 
set forth in Exhibit “A” attached hereto and incorporated 
herein by this reference.

SECTION TWO: This Ordinance shall become effective 
30 days from the date of its adoption and final passage, 
which appears immediately below. The Clerk of the 
Board of Supervisors shall post this ordinance and also 
publish the ordinance in the manner prescribed by
Government Code section 25124 no later than 15 days 
after the date of its adoption and final passage. If the 
Clerk fails to so publish this ordinance within said 15-day 
period, then the ordinance shall not take effect until 30 
days after the date of publication.        (cont. to the right)

ORDINANCE NO. ORD22-007
AN ORDINANCE OF THE MONO COUNTY BOARD 
OF SUPERVISORS TEMPORARILY SUSPENDING THE 
PROHIBITION ON CANNABIS DELIVERY WITHIN 
UNINCORPORATED MONO COUNTY ESTABLISHED BY 
MONO COUNTY CODE SECTION 5.60.140(L)
TO ENABLE PUBLIC OUTREACH AND INPUT INTO A 
LONG-TERM DECISION BY THE COUNTY ON SUCH 
DELIVERY

WHEREAS, Mono County Code Section 5.60.140(L), en-
acted by the Board of Supervisors in 2018, prohibits the 
delivery of cannabis or cannabis products by a licensee 
to a consumer within the unincorporated area of the 
County; and

WHEREAS, in response to the worldwide COVID-19 
pandemic beginning in early 2020, various state execu-
tive orders and proclamations and state and local health 
officer orders limited the ability of the public to gather in 
indoor spaces or to circulate in public (collectively “the 
stay-at-home orders”) in order to slow the spread of the 
disease; and

WHEREAS, while the stay-at-home-orders were in effect, 
Mono County temporarily suspended application of the 
prohibition on cannabis delivery set forth in 5.60.140(L) 
of the Mono County Code in order to ensure that it’s 
residents could safely and legally continue to access can-
nabis products provided by permitted cannabis retailers; 
and

WHEREAS, after the stay-at-home orders were lifted, the 
County continued to allow cannabis delivery within the 
unincorporated areas, and directed staff to commence a 
public process to obtain input from the County’s commu-
nities regarding whether the County should implement a 
permanent change to the Mono County Code to allow for 
ongoing delivery; and

WHEREAS, the Board of Supervisors wishes to continue, 
and to memorialize by ordinance, the existing and ongo-
ing suspension of the prohibition on cannabis delivery 
as set forth in Mono County Code Section 5.160.140(L), 
until such time as that community process has been 
completed and a final decision regarding cannabis deliv-
ery has been made and taken effect;

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF 
THE COUNTY OF MONO ORDAINS that:
SECTION ONE: Subdivision (L) of Section 5.60.140 of 
the Mono County Code, which currently provides in part 
that: “[t]he delivery of any cannabis or cannabis products 
by a licensee to a consumer is prohibited within the un-
incorporated area of the County” is hereby suspended.

SECTION TWO: The suspension enacted by Section One 
of this Ordinance shall remain in effect until such time as 
the Board of Supervisors makes a final decision regarding 
whether to allow cannabis delivery within unincorpo-
rated Mono County and such decision is in effect.

SECTION THREE: The Community Development Direc-
tor is hereby authorized, within her discretion, to allow 
businesses to make temporary modifications to their 
operations in order to engage in cannabis delivery with-
out the requirement to obtain a use permit or use permit 
modification provided:
A. The temporary modification meets all applicable 
requirements of the Mono County General Plan;
B. The temporary modification and any placement of 
temporary structures or signs does not interfere with 
public safety, including but not limited to, pedestrian and 
vehicular right-of-way;
C. All temporary structures, seating, signs, and other 
modifications are be kept in good repair;
D. All temporary operations comply with applicable State 
standards;
E. All businesses implementing modifications under-
stand and agree that all modifications allowed pursuant 
to this Ordinance are strictly temporary and must be 
removed on a date established by the Community 
Development Director unless the Board of Supervisors 
makes a final decision allowing cannabis delivery within 
unincorporated Mono County; and
F. Modifications that create a nuisance or are not in com-
pliance with standards under the Mono County General 
Plan are to be removed promptly.

SECTION FOUR: This ordinance shall become effective 
30 days from the date of its adoption and final passage, 
which appears immediately below. The Clerk of the 
Board of Supervisors shall post this ordinance and also 
publish it in the manner prescribed by Government Code 
Section 25124 no later than 15 days after the date of its 
adoption and final passage. If the Clerk fails to publish 
this ordinance within said 15-day period, then the 
ordinance shall not take effect until 30 days after the date 
of publication.

PASSED, APPROVED and ADOPTED this 19th day of July 
2022, by the following vote, to wit:

AYES: Supervisors Corless, Duggan, Gardner, Kreitz, and 
Peters.
NOES: None.
ABSENT: None.
ABSTAIN: None.

Bob Gardner, Chair
Mono County Board of Supervisors

ATTEST: Danielle Patrick
Clerk of the Board

APPROVED AS TO FORM: Stacey Simon
County Counsel                                              
                                                                                     TS #2022-0129
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SPECIAL DISTRICT VACANCY NOTICE
Member, Board of Trustees MAMMOTH LAKES MOS-
QUITO ABATEMENT DISTRICT
Current vacancies: Five (5) expired terms

There are currently five (5) vacancies for expired terms on 
the MAMMOTH LAKES MOSQUITO ABATEMENT DIS-
TRICT to be filled by appointment of the Mono County 
Board of Supervisors.

 These five vacancies are for members of the Board of 
Trustees, which are appointed at-large for either two or 
four year terms at the Board of Supervisors’ discretion, 
and will serve without compensation.
Qualifications for appointment:
• Voter in Mono County and resident of portion of Mono 
County within District;
• A member of town council may be appointed if meets 
other qualifications;
• Experience, training, and education in fields that will 
assist in the governance of the District; and
• Represents interests of the public as a whole.
(Health & Safety Code Section 2022.)
To apply:
Individuals interested in serving on the Mammoth 
Lakes Mosquito Abatement District Board of Trustees 
should submit an application to the Clerk of the Mono 
County Board of Supervisors, P.O. Box 715, Bridgeport, 
CA 93517. You may obtain an application by contacting 
the Clerk’s office at (760) 932-5534 or by visiting our web 
page https://monocounty.ca.gov/mlmad/page/notice-
vacancy
Posted: United States Postal Service of Mammoth Lakes, 
Mammoth Lakes Library, Mammoth Lakes Mosquito 
Abatement District Web Site: https://monocounty.
ca.gov/mlmad/page/notice-vacancy                                               
        
                                                                                     TS #2022-0122

I saw you ... caught Covid and still haven’t 
recovered. Hint: I’m using “Covid” as a code 
word for my last girlfriend. 

November 8, 2022
NOTICE IS HEREBY GIVEN that Southern Mono Health-
care District (SMHD) will have two Board of Director 
seats open for election on November 8, 2022. In order 
to serve on the Board, you must be a registered voter, be 
over 18 years of age, and reside within the boundaries of 
the Southern Mono Healthcare District. The term expires 
November 30, 2026.

If you are interested, please contact the Mono County 
Clerk-Recorder-Registrar Office at 760.932.5537, PO Box 
237, Bridgeport, CA 93517 or the SMHD District Office at 
760.924.4114, PO Box 660, Mammoth Lakes, CA 93546 to 
request a Declaration of Candidacy form. 

Forms will be available on the 113th day prior to the 
general election (July 18, 2022), and must be filed by 5:00 
p.m. on the 88th day prior to the general election (August 
12, 2022) in the office of the county elections official [EC 
§10510 (a)]. 

If a Declaration of Candidacy for an incumbent elective 
officer of a district is not filed by 5:00 p.m. on the 88th 
day before the general district election, any person other 
than the person who was the incumbent on the 88th day 
shall have until 5:00 p.m. on the 83rd day before the elec-
tion (August 17, 2022) to file a Declaration of Candidacy 
for the elective office [EC §10516(a)]. 

With some exceptions, SMHD Board meetings are 
held the third Thursday of each month at 8:00 a.m. at 
Mammoth Hospital, Conference Rooms A & B and on 
Microsoft Teams.                                                   
                                                                                      TS #2022-0125

Notice of Vacancies 
MAMMOTH UNIFIED SCHOOL DISTRICT
is inviting applicants for the
BOARD OF EDUCATION
Mammoth Unified School District currently has two 
Board of Education vacancies. Candidates must be a reg-
istered voter and reside within the school district.  Decla-
ration of Candidacy forms are available at the Mammoth 
Unified School District office at 461 Sierra Park Road, 
Mammoth Lakes, CA 93546 or Mono County Elections at 
74 N. School Street, Annex 1, Bridgeport, CA 93517. The 
filing period is July 18, 2022, through August 12, 2022.

EL DISTRITO ESCOLAR UNIFICADO DE MAMMOTH
está invitando a solicitantes para la
JUNTA ESCOLAR 
El Distrito Escolar Unificado de Mammoth actualmente 
tiene dos puestos vacantes en la Junta Escolar. Los 
candidatos deben ser votantes registrados y vivir dentro 
del distrito escolar.  Los formularios de declaración de 
candidatura están disponibles en la oficina del Distrito 
Escolar Unificado de Mammoth en 461 Sierra Park Road, 
Mammoth Lakes, CA 93546 o’ Elecciones del Condado 
de Mono en 74 N. School Street, Anexo 1, Bridgeport, CA 
93517. El período para aplicar es el 18 de julio del 2022 
hasta el 12 de agosto del 2022 .                                            
        
                                                                                     TS #2022-0126

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Silver Lake Pines Road Maintenance 

Ann Tozier
P.O. Box 601
June Lake, Ca. 93529

This business is conducted by an Individual  
The registrant commenced to transact 
business under the fictitious business name 
listed herein in June 2, 2017. 
This statement was filed with the County 
Clerk of Mono County on July 6, 2022.     
File Number 17-116
2022-0128 (7/23, 7/30, 8/6, 8/13)

Notice of Ordinance 
PASSED, APPROVED and ADOPTED this 19th day of July 
2022, by the following vote, to wit:

AYES: Supervisors Corless, Duggan, Gardner, Kreitz, and 
Peters.
NOES: None.
ABSENT: None.
ABSTAIN: None.

Bob Gardner, Chair
Mono County Board of Supervisors

ATTEST: Danielle Patrick
Clerk of the Board

APPROVED AS TO FORM: Stacey Simon
County Counsel                                              
                                                                                                           
                                                                                      TS #2022-0130



WILDFIRE
continued from page 8
land by thinning out small-diameter 
trees and then burning them in a con-
trolled setting. “Eventually, over time, 
we can grow forests back to desired 
conditions with large-diameter trees 
that are resilient and resistant to future 
fires. This type of landscape would 
prevent high severity fire, and instead 
make it a more mild or moderate-se-
verity fire that will be easier to manage,” 
said Hatfield.

Right now, the ESCCRP doesn’t have 
any other option than allowing the cut-
down trees to first pile up and dry out 
before burning them when the risk is 
low (usually in the winter). 

During the question and answer ses-
sion at the end of Hatfield’s presenta-
tion, a community member asked if the 

piles of cut-down trees in the Lakes Ba-
sin will actually all be burned, as many 
of them have been there for a long time 
and still haven’t been taken care of. 

Hatfield replied: “The process to get 
this done takes quite awhile. The fuels 
cut have to cure and dry way out and 
then hopefully, once it’s cold but also 
before spring (when the fuels then get 
wet again) we safely burn them. But we 
need to wait for the right conditions. It’s 
very difficult to get prescriptive win-
dows for pile burning. What I can say is 
that I hear you - the risk is not signifi-
cantly reduced until the piles are gone. 
I’m going to be frank there. But we’re 
really moving hopefully away from 
the pile-burn method of getting rid of 
material. Over the last year and a half, 

we’ve had a consulting firm identify 
technologies for this project that would 
get us away from that method, since we 
do not have a good history of burning 
those piles in a timely manner. It is the 
cheapest way though, and this work is 
expensive, so it will likely continue to 
be done in many areas. I don’t know 
what the Forest Service’s plan is on 
cleanup, but I do know that we are ac-
tively planning for this fall to burn more 
of those piles.”

The next Citizen’s Wildfire Academy 
meeting will be held on August 15 at 
6 p.m. The topic of discussion will be 
“Home Hardening and Defensible 
Space Projects”.
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A NORTHERN INYO HEALTHCARE DISTRICT HEALTHY LIFESTYLE TALK
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NORTHERN INYO HEALTHCARE DISTRICT
One Team. One Goal. Your Health.

LUNCH
continued from page 2

Roeser said it was discouraging to add 
another $3/night to what has tradition-
ally been the most inexpensive of lodg-
ing alternatives. "These vacations should 
remain affordable," said Roeser, who 
claimed that 40% of those camping in 
the Inyo National Forest are locals who 
reside in 935- zip codes. 

Pucci said 'this is not the right time' to 
jack fees and even referred to himself as 
a 'dispersed camping guy,' citing high 
campground fees nationwide. 

The other three supervisors (Kingsley, 
Totheroh, Griffiths) sided with Trea-
surer/Tax Collector Alisha McMurtrie's 
rationale that this is an equity issue - a 
visitor is a visitor and their impact on 
services and infrastructure is the same, 
no matter where they choose to stay, 
and all visitors should pay the same rate. 

A pretty funny exchange occurred 
between Doug Brown (of Brown's Town, 
opposed to the imposition of TOT on 
campgrounds and RV parks) and Super-
visor Kingsley. 

Kingsley, noting Brown pays 12% TOT 
on a campground he operates in Mono 
County, asked, "How's business?" 

A surprised Brown fumbled for words 
before having to admit "It's good." 

Kingsley's point being that the imposi-
tion of TOT on campgrounds is likely 
not a deal-breaker. 

And from Crocetti's desk ... 
On Thursday, July 14, the U.S. Forest 

Service (USFS) along with the Mam-
moth Lakes Police Department (MLPD) 
located an illegal campsite off of SR 203 
near the USFS Helipad using brand-new 
UAV (drone) technology. It would have 
been difficult, if not impossible, to have 
located the campsite without the use of 
the drone, as the site was a “consider-
able” distance away from both 203 and 
the helipad. 

Though a "considerable" distance 
away, the campers were still too close 
to the helipad. The USFS currently has a 
helicopter staged in that area for poten-
tial fire operations and the area sur-
rounding the helipad is closed to stage 
additional fire equipment. The illegal 
campers supposedly caused the For-
est Service to be unable to secure their 
fire equipment in the area. According 
to MLPD, the officers felt as though the 
people camped there were in poten-
tial danger because of proximity to the 
helipad.  

“Our intent was to protect the people,” 
said MLPD Executive Assistant Christina 
Ackerman. “The camp was less than a 
1/4 mile from the helipad. The Forest 
Service uses type 3 helicopters for fire-
fighting which are high-risk and require 
a minimum clearance for safely landing 
and taking off. The USFS asked MLPD to 
move them so that they could bring in 
their helicopters,” wrote MLPD on their 
Facebook page’s post about the event. 

After locating the site, officers con-
tacted two subjects who had set up 
residence. One major concern during 
the contact was an illegal campfire. Both 
individuals were advised to clean up 
the camp and move along. “There was 
a fire but it was put out by the time we 
got there. Even if we find someone with 
an obvious illegal fire, if it’s put out, we 
can’t do anything about it. It’s like if 
someone’s parked in the lot drunk, we 
can’t prove that they drove,” explained 
Ackerman. 



Get a quick fix at our full-service 
repair shop, just steps from the Village 
Gondola – walk-ins welcome. 

Browse our collection of demo 
mountain bikes and let our professional 
technicians match the right gear 
to your style and ability level. 

Bike repair & gear 
shop in the village

located in The Village 
on the Second Floor of 
the Mountain Center
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A NEW
HOME 

FOR 
FAMILY

FUN
ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.

MOVE-IN BEFORE WINTER, CALL FOR CURRENT AVAILABILITY! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,184 SQ. FT. • SALES (760)-934-3334 • LIVECREEKHOUSE.COM

All information subject to change. The Snowcreek Property Company. CalDRE #01812140.All information subject to change. The Snowcreek Property Company. CalDRE #01812140.
2022. All rights reserved.2022. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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