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Undefeated team preps for their biggest game of the year 
By Pike 

By Crocetti

John Wentworth is a sea-
soned public servant for 
the town of Mammoth 

Lakes. He is one of 6 candidates 
running for one of Mammoth 
Town Council’s 3 open posi-
tions in November, along with 
Betsy Truax, Cleland Hoff, 
Amanda Rice, Chris Bubser, 
and Seth Guthrie. He is the 
only incumbent councilmem-
ber running. 

Wentworth came to Cali-
fornia in 1983 to attend the 
American Film Institute. He 
then worked in Hollywood for 
17 years, during which time 
he was the co-producer of the 
movies Mulholland Drive, 
Twin Peaks: Fire Walk With Me, 
and Blue Velvet, in addition to 
working as David Lynch’s pro-
duction assistant for the Twin 
Peaks television series.

“David is the funniest person 
you’ll ever meet- a true artist,” 
said Wentworth. 

Wentworth grew up in Wash-
ington, D.C. and says he’s a 
“refugee of the east coast.” Sur-
rounded by politics his entire 
upbringing, he took a hard left 
into the art world. “I grew up 
in politics. I grew up around 
policy. Both my father and my 
stepfather were journalists 
and my mother worked in the 
White House for a brief stint in 
the Reagan administration. So 
I was marinated in that culture. 
And then I took a much needed 
detour through the things that 
really matter in life: arts and 
culture,” said Wentworth. 

By 2000, Wentworth decided 
that he wanted a change from 
the hustle and bustle of Hol-
lywood. Since he’d been skiing 
since he was four years old and 
frequented Mammoth Moun-
tain often, he decided to move 
to Mammoth on July 4, 2000. 

He became involved in 

WENTWORTH SEEKS 
THIRD TERM 

Martin Ezidro. But 
the players call him 
Coach Mar. It’s his 

third year coaching Mammoth 
High School’s football team. 
2019 – the year before COVID – 
his Huskies went 0-7. 

Last season, Coach Mar got a 
few new coaches – Mammoth 
locals, some with kids on the 
team. Having more coach-
ing staff – men like offensive 
coordinator James Gray – gave 
Coach Mar time to step back 
and think big picture. 

The team went 8-1 and lost in 
the CIF semifinals to Mojave. 

“That was the first winning 
season in 17 years,” Coach Mar 
says. We stand by the sideline. 
On the field, players tie shoes 
and get prepped for practice. 
“So, this whole program, man, 
I mean… I’m smiling dude. It’s 
like the best feeling ever.” 

This season, the Huskies are 
5-0 and rank 2nd in California’s 
Central Section, according to 
MaxPreps.com.

Coach Mar likes to break his 
season into quarters. The Hus-
kies just entered their second. 
This Friday at 7:00 p.m., the 
team squares up in an away 
match against their toughest 
opponent yet: the 4-1 Lone 
Pine. 

“It’s their homecoming, 
guys,” Coach Mar says to his 
huddled team before practice 
starts. “That should make you 
angry.” 

Lone Pine is a huge game. 
“The way I see it – and I’ve been 
harping on my kids – we have 
to win this game,” says Coach 
Mar. Because the winner gets 
home field advantage for the 
playoffs. “And, personally, up 
here at 8,000 feet… I mean, we 

run everybody.” The Huskies 
have been 14-2 in the last two 
years. Thin air and running 
hurry-up – that’s a winning 
recipe. 

“All the stands are filled now,” 
Coach Mar says. He points to 
the bleachers that border the 
field. The small town, high 
school football team – it’s 
something Coach Mar really 
believes in. “We got one team, 
one family. That’s what we’re 
trying to build here. And it’s 
worked,” the coach says. 

Coach Mar doesn’t hesitate 
to give credit where credit is 
due. He and his staff have taken 
the program, revived it, and 
changed the culture. But, he 
says, “Without our community, 
we’re nothing.” 

The Huskies only have three 
seniors this year – Sam Boyer-

Jr. Taj Gray punts it proud in practice.

Mammoth politics in 2006. “For 
me, the inciting incident had 
to do with public access to the 
Sherwins in 2006; it happened 
when the town decided that 
it was a good idea to build a 
private gate on a public road to 
try to manage backcountry ski-
ing access to the Sherwins. The 
neighborhood out there didn’t 
like visitors traversing through 
that area, so they decided to 
go ahead and just put a private 
gate on a public road.”

Wentworth fought for the 
public’s right to access the 
Sherwins through the road and 
won. 

The situation kicked off Wen-
tworth’s founding of MLTPA, or 
the Mammoth Lakes Trails and 
Public Access Foundation. 

Wentworth worked to build 
MLTPA from 2006 until 2014. 
During that time, Mammoth 
completed planning for the 
entire Sherwins area and got a 
new trail system master plan 
completed for the town. MLTPA 
also led the campaign to create 
and pass Measure R and Mea-
sure U, two special tax mea-
sures devoted to recreation, 
mobility and arts and culture 
in Mammoth. Since these tax 
measures were established, 



sheet 
the

News, Views & Culture of the Eastern Sierra

JACK LUNCH
PUBLISHER P.O. Box 8088

Mammoth Lakes, CA 93546
760.924.0048/jacklunch@yahoo.com
An adjudicated paper of general circula-
tion. © 2021 The Sheet, all rights reserved.

   “Paintings are like a beer, only beer tastes 
good and it’s hard to stop drinking beer.” 
              
                        -Billy Carter 

For a subscription, visit the website, 
make a donation and be added to the e-
mail blast list. 

Ted Carleton ....... Jack of all Lunches 
760.937.4613 / lunch@thesheetnews.com

June Simpkins...Jack of everything else
760.937.3967 / juneatthesheet@gmail.com

Emily Crocetti................. Writer
emilysheet3@gmail.com

Charlie Pike................. Writer
pikeatthesheet@gmail.com

Clouds McCloud ......... Ass-trologer

Spike Todd .......... Beverage Consultant

2  I  LUNCH                                                www.thesheetnews.com               THE SHEET  I  Saturday, October 1, 2022 

ALMOST ALL 
We had a lot of feedback this week - mostly stemming from the various 

errors I made. In the Mirage Factory review, I mistakenly had the aqueduct 
completed in 1915 versus 1913. And had it Aimee Temple McPherson ver-
sus Aimee Semple McPherson. 

And then in the coverage of Mammoth’s Main Lodge Redevelopment 
story, I wrote, “On a side note, Cohen did say the starting wage at Mammoth 
Mountain this year has been increased to $20/hour and that overall, there’s 
been a double-digit increase percentage-wise in wage growth at the com-
pany - well over inflation.”

That was wrong. Cohen said “almost all” positions had been increased to 
$20.

But not before the side note had ticked off one reader, who works in Mam-
moth’s Host department. 

This Mammoth Resorts employee wrote, “Here’s the inside scoop and 
dirty little secret about Mammoth Resorts finally responding to what’s 
known as “the Vail” pay raise:

Cohen’s comments fail to mention that all Mammoth Resort employees 
did NOT receive the bump to $20 per. Some Alterra bean counter decided 
to exclude all employees who receive gratuities. This means nearly all Levy 
food service workers. And their broadened definition of “gratuities” exclud-
ed the entire Host Guest Services employees who do not actually receive 
tips. Trust me. Still at $16.”

This person then forwarded me a letter to all Hosts sent last month by 
Guest Services Director Anna Allen:

Dear Hosts,
You should expect to be hearing from Mammoth Mountain’s HR depart-

ment with your rehire letters soon.  The management team is all looking 
forward to another great season you, plus some very outstanding new Hosts 
being interviewed now.

At the Town Hall meeting, pay rates were announced.  As you heard, most 
departments are starting their pay significantly higher this season, at $20/
hour. I do believe there was mention of “tipped” positions starting lower, 
at $16/hour. The Host program is a very unique department built upon an 

amazing personality within our group.  We search for employees with life 
experiences to share with our guests and who typically are not interested, or 
in need of, compensation to live on. Most of you receive other types of com-
pensation in addition to the typically meager paychecks earned in your part 
time roles. I hope you know your pay checks are not meant to reflect your 
value. There is no way Mammoth can compensate you anywhere near your 
value. Instead, we look to offer appreciation in many other ways, including 
finding ways to regularly recognize your incredible talents at making Mam-
moth, Tamarack and June a warm, loved location.

Because of who you are and how you are compensated, including your 
employee benefits equal to all other employees working part time, 3 day 
per week seasonally, you are also offered the opportunity to share Mam-
moth and June Mountains at a deeply discounted rate (vouchers for $80 per 
adult guest). For this reason, regular Host roles are considered “tipped.” The 
price of your vouchers are determined by the standard number of hours a 
Mountain Host works in a regular day (5 hours), times your pay rate, hence 
the cost of an adult voucher at $80 this year, reflecting the new hourly rate 
of $16. 

Most of you are aware, this program started as a volunteer program meant 
to highlight guests who now wanted to share Mammoth with new guests.  
The purpose of the Hosts has not changed, but California forced our in-
dustry to abandon volunteer positions, mandating a paycheck instead, in 
1996. Rather than throwing our program out with the ruling, Mammoth 
recognized our value was too great and created our pay system, continually 
evolving, based on the current minimum wage. The Resort has also allowed 
our program to classify your roles as the better benefitted 3 days/week role, 
recognizing you all for your value.

Besides your amazing passions and skills in helping our guests, the Host 
program also recognizes most of you do not need or want to work full time.  
To accommodate the opportunity to share what you have to offer in a very 
non-traditional schedule, I have created a very flexible scheduling program. 
This other unique attribute of being a Host is also why you are compen-
sated differently. Once again, it is not a reflection of your value, but how we 
can manage to hire a significant number of like-minded passionate Hosts 
to cover so many locations and roles. I do realize many of you do not use 
many vouchers, and some of you do not use any. Using vouchers is a per-
sonal decision but does not change how most Hosts are paid ... 

I look at this letter and it sure sounds like Mammoth has decided on a 
‘one size fits all’ determination for this classification of employee, based on 
the presumption that most hosts don’t really need the money, that it started 
as a volunteer program, that it’s a part-time gig, et. al. 

But work is work. 
Why should a host make less money based on the presumption he/she 

doesn’t need it, but a lift attendant or call center employee gets the $20, 
even if they’re from a family of means? 

Is it really worth making such delineations amongst frontline positions 
just to save a few bucks. 

And is it really a tipped position when the “tip” benefit doesn’t put money 
in your pocket, but rather, costs you five hours of your time? 

Mammoth may wish to rethink this. 



www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer

Homemade Pastries, Muffins, Crossaints, Biscuits
Mexican Breakfast Specialties, Omelettes, & More
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Tolley, Peyton Barragan, and Phillip 
Bumgardner. And the other kids – 
they didn’t play youth football. 

“So, we don’t have that football IQ,” 
says Coach Mar. What they do have?  
Speed and strength. They’ve made 
some incredible comebacks, from be-
ing down 18 -7 in their first game and 
coming back 46-26, to scoring for the 
win with a minute and thirty left last 
week against Coleville. 

“I think we’ve only allowed 49 
points in five games or something 
like that,” Coach Mar says. “It’s the 
grit this team has. We’re dogs.”   

But, he’s not satisfied. The Hus-
kies could work on flying to the ball: 
“Creating turnovers is a big thing. We 
harp on it. Turnovers win ball games.” 

His biggest message to the kids: 
take it day by day. “I tell my kids: let’s 
be the difference. Everyday. Daily. 
Just take it day by day,” he says. “To-
morrow’s tomorrow. Today is today.” 

Coach Mar wants to spark a rivalry 
between Mammoth and Lone Pine. 
“It used to be Bishop and Mam-
moth, but, you know, we’re in 8-man 
[division]. And we’re comfortable in 
8-man,” Coach Mar says. “We have 
the right kids for 8-man.” 

The Huskies, who’ve averaged 
just under 40 points per game this 
season, have three home games this 
October. October 7th at 5:00 p.m. 
against Eureka, October 15th at 7:00 
p.m. against RHP, and October 21st at 

6:00 p.m. against Sandy Valley. 
“We’re gonna keep this thing 

rolling,” Coach Mar says. The wind 
comes down the hill and through the 
field. He smiles. “I’m obviously not 
going anywhere. I’m trying to win 
state championships. I’m trying to 
get some kids into college who want 
to go. So, it’s gonna be fun.” 

He jogs to the other coaches, smil-
ing. It’s clear: there’s no place he’d 
rather be. 

Jr. Tyler Jones launches up for the punt.

FOOTBALL
continued from page 1

VOTE
on Tuesday

 November 8!

✓

✓
✓
✓

Experience

Vision

Action

john
wentworth

for town council

Jr. Koa Need stares down the tackle.

Sr. Peyton Barregan keeps his eye on the ball.

Sr. Peyton Barregan jets past defender.
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$10 Mammograms*

In Honor of October’s Breast Cancer Awareness 
Month, Mammoth Hospital is proud to offer:

Proud to offer State-of-the-Art GeniusTM 3D Mammography Exams

To make an appointment, please call us 
Monday-Friday between 8am and 5pm at 

760.924.4070
Made Possible by a generous 

grant from the Vons FoundatioN

Early Detection 

Saves Lives!

Saturday Appointments 
available 10/15 & 10/29

*Free to women 40 and older with insurance. Applies to uninsured females 40 and over who are symptom free with no prior history of breast cancer. Offer good through the end of October. Other terms and conditions may apply.

We specialize in business insurance, 
FairPlan policies, Covered California, 
Senior Insurance products including 

manufactured homes, Medicare 
supplements and we are your authorized 
AARP insurance representatives for the 

Hartford auto insurance program. 
Combined 40 years experience insuring 

communities of the Eastern Sierra. 
Customers only talk to licensed brokers 

at Mammoth Insurance, mobile 
appointments are available .. 

ERIC OLSON 
UC # 0783148 

ALICIA OLSON 
UC # 0i19200 

CALL 760-934-2200 

                  Got Fire Insurance?

FREE Flu Vaccines to 
 everyone 6 months+

Vacunas contra la gripe GRATUITAS 
para todos los mayores de 6 meses

For more information, visit: 
Para más información, visite:  

www.inyocounty.us/vaccine-clinics



more WENTWORTH, page 8
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WENTWORTH
continued from page 1

BE AFRAID. BE VERY AFRAID.

tens of millions of dollars have flowed 
into Mammoth, helping to create the 
Mammoth Lakes Trail System and Office 
of Outdoor Recreation. 

In 2014, Wentworth decided to make 
his first run for Town Council and won. 
He was reelected in 2018.

Wentworth says that he hopes to main-
tain and enhance the momentum of the 
work he’s done over the last eight years. 
“The first priority, obviously, is housing. 
But it’s very important to know that we 
have a unique and very aggressive com-
munity housing program already under-
way. This is what we’ve been working on 
for at least the last four years. And I’ve 
been a member of the council that has 
put this program in place,” he said.  

Wentworth also highlighted the 
importance of him being re-elected as 
the only council member who votes on 
community housing: “When the council 
votes on these issues, there are only three 
of us voting on them. Because Bill Sauser 
and Sarah Rea have conflicts of interest. 
So it’s just me and Lynda Salcido and 
Kirk Stapp. And Kirk isn’t running again, 
and Lynda is leaving to become a Mono 
County Supervisor. I’m the only one 
running again. The need for my continu-
ity in leadership cannot be overlooked. 
Frankly, it would be kind of irresponsible 
of me at this point to say, ‘Oh, I’m just 
gonna walk away from this’. These are 
complicated programs. We’re talking 
about tens of millions of dollars. The Par-
cel is about $80 million, with the public 
money and grants coming from the town 
that we are investing in. It’s the real deal. 
And I’ve been on this since the begin-
ning. I think it’s critically important that 
someone with my experience gets back 
on that council to maintain the continuity 
to keep this program moving forward.” 

On the topic of hiring the next Town 
Manager, Wentworth said that it needs 
to be “somebody with multidisciplinary 
experience; 75% of the land within our 
municipal boundary is managed by the 
U.S. Forest Service. We need somebody 
who understands the federal side of 
this- who understands the Forest Service, 
and who truly understands how federal 
agencies work. We’re also going to need 
somebody who has an understanding 
and awareness of how to work regionally. 
The state of California is investing billions 
of dollars into rural parts of the state, so 
we need to have a Town Manager who 
knows how to work with other jurisdic-
tions and counties in our region, to help 
acquire this money that could benefit 
our community. This Town Manager also 
needs to know about real estate develop-
ment. They need to know about resort 
development. And they need to know 
about rural communities, and the needs 
of workforces and communities in rural 
areas that are dealing with the challenges 
of growth as a destination resort.”

Wentworth went on to say that he 
has no specific names in mind of who 
this person should be, but that he sees 
no problem with looking outside of the 
Mammoth community during the hiring 
process. “We need to recruit nationally, 
even internationally, to bring to review 
and to interview a wide range of candi-
dates, given the unique and compelling 
opportunities that are now here in Mam-
moth Lakes. Who knows, we may hire 
from within, we may hire from a neigh-
boring county too. It could be somebody 

CROSS COUNTRY: BISHOP VS. MAMMOTH 

For more information and to apply:

townofmammothlakes.ca.gov
((776600)) 996655--33660044

JOB OPENINGS

    FFuullll--TTiimmee    PPoossiittiioonn

PPuubblliicc  WWoorrkkss  MMaaiinntteennaannccee  
WWoorrkkeerr            

$$4488,,223399  --  $$6677,,887777

TTeemmppoorraarryy  SSeeaassoonnaall  
PPoossiittiioonnss

TTeemmppoorraarryy  AAiirrppoorrtt    
MMaaiinntteennaannccee  WWoorrkkeerr
$$2266..6633  --  $$3300..8833  ppeerr  hhrr..

TTeemmppoorraarryy  MMaaiinntteennaannccee  
WWoorrkkeerr  II  ––  FFaacciilliittiieess
$$1188..1199  --  $$2211..0066  ppeerr  hhrr..

TTeemmppoorraarryy  SSnnooww    RReemmoovvaall  
OOppeerraattoorr  CCDDLL  RReeqquuiirreedd
$26.63 - $30.83 per hr.

VVaarriioouuss  PPaarrkkss  &&  RReeccrreeaattiioonn  
WWiinntteerr  PPoossiittiioonnss
$$1155--$$2288..0033//hhoouurr

Mammoth, Bishop and Lee Vining line up for the boys race

Sierra Wight (L) and Tenaya Koegler (R) who came in first and second place, respectively

The MHS and BUHS cross country 
teams (as well as one lone runner repre-
senting Lee Vining in the boys divison) 
faced off in a race on Wednesday after-
noon at Shady Rest Park in Mammoth.

MUHS took first place in both the boys 
and girls races. The Mammoth boys team 
beat Bishop by a mere one point, while 
the Mammoth girls team beat Bishop 
by default (Bishop didn’t have at least 5 
runners).

RACE RESULTS

BOYS:
1.Dane Karch (MHS) 18.24
2. Alexander Adkins (BUHS) 18.36
3. Denzel Gomez (BUHS) 20.33
4. Blake Breaton (BUHS) 21.11
5. Jake McConnell (MHS) 21.44
6. Beckett Page (MHS) 22.05
7. Davin Wolter (MHS) 22.21
8. Alex Eide (BUHS) 22.25
9. Solomon (LVHS) 22.32
10. Mark McConnell (MHS) 22.35
11.Rider Pearce (MHS) 22.40
12. Noel Castellanos (MHS) 23.50
13. Josh Wilson (BUHS) 23.51
14. Rylan Nash (MHS) 24.04
15. Max Clark (MHS) 26.09
16. Caleb Fitt (BUHS) 32.17

GIRLS:
1. Sierra Wight (MHS) 22.37
2. Tenaya Koegler (MHS) 23.04
3. Audrey Cokely (BUHS)  25.52
4. Anywyn Benson (BUHS)  26.28
5. McKenna Smith (MHS) 27.41
6. Lana Sugimura (MHS) 28.38
7. Cameron Moxley (MHS) 31.20
8. Yasmine Martinez (MHS) 31.56
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WENTWORTH
continued from page 6

By Pike

NASH SEEKS SCHOOL BOARD TRANSPARENCY
The former teacher and parent of three throws her hat into the MUSD election ring

Chelsea Nash is one of eight candi-
dates running for MUSD’s board 
this fall. The list includes Gloria 

Diaz, Jeff Ronci, John Stavlo, Cindie 
Wormhoudt, Amanda Pelham, Marty 
Thompson, and Becky Davis. There are 
two vacancies that need to be filled.

Chelsea Nash is a Mammoth High 
School alumnus. She grew up here. 
Went to UC Santa Barbara for undergrad 
(sociology and health sciences) and then 
graduate school, earning a multi-subject 
teaching credential and a master’s degree 
in education. 

“I have taught in second grade, fourth 
grade, and I’ve substituted quite a bit in 
kindergarten and other grade levels,” says 
Nash. She was active in the classroom 
for two years. Then, she moved back to 
Mammoth and worked in the restaurant 
industry for about a decade. Mostly serv-
ing, sometimes bartending, occasionally 
catering. 

For the past five years, Nash has primar-
ily been at home with her three, MUSD-
enrolled kids. One’s in high school, and 
two are in elementary school. “I’ve attend-
ed most of the school board meetings for 
the past three and a half years,” Nash says. 
She’s watched from the perspective of be-
ing a parent and having a background in 
education. And, she’s frustrated. 

“I think there’s a loss of connection with 
our school community,” Nash says. “And 
in losing connection, I think there’s been a 
loss of trust and faith.” 

The Brown Act limits the amount of 
communication a board can have with its 
community. 

“[Board members] are not allowed 
to directly comment when parents are 
speaking at public comment and things 
like that,” says Nash. “But, I also feel like 
it’s important for the board to find a way 
to communicate better with our commu-
nity within the parameters of the Brown 
Act.” 

Some of Nash’s ideas include expand-
ing the publicly released board agendas, 
drafting more specific board meeting 
minutes, and making those minutes more 
readily available to the public. 

“I also think the board could better ad-
vertise to parents and stakeholders when 
their meetings are happening,” Nash says. 
This is the first year Nash has noticed the 
elementary school’s Monday Messenger 
mention the date and time of the next 
school board meeting. 

Nash has both good and bad things to 
say about former superintendent Wild-

man, who resigned in July. 
The positive: Wildman brought in Mi-

chelle McMillian as Mammoth Elementa-
ry School principal. Nash thinks McMil-
lian has had an extraordinarily positive 
influence on the elementary school and 
the district as a whole. 

The negative: a lack of transparency. 
“I think she failed to make her staff feel 
that their experiences and their opinions 
were important to her,” says Nash. “I think 
she really kind of lost track and lost sight 
of putting our students first and made 
decisions based on fear of the unknown.” 
Nash thinks COVID school closures went 
on too long, and that Wildman didn’t 
consider the school closure ramifications 
for students from abusive households or 
households without enough food. 

The new superintendent, Nash thinks, 
needs to be a collaborative, transparent, 
and communicative leader. “Ultimately, 
our next superintendent really needs to 
focus on the well-being of our students, 
and their education and their academic 
success,” says Nash. 

Nash also thinks teachers need to 
be supported if MUSD hopes to repair 
the learning deficit that COVID caused. 
“They’re the ones working directly with 
the students,” says Nash. “And when they 
come to the board or the superintendent 
or their site administrators and say, ‘This 
is what I need,’ I think we need to listen 
and try to do our absolute best to support 
them.” 

If there were another pandemic, Nash 
would want to be in close contact with the 
superintendent. She’d want to know what 
the health department is recommending, 
and what they are requiring. She’d want 
to have a finger on the pulse of campus 
staffing. 

Keeping students in school would be 
her priority. 

When it comes to raising test scores, 
Nash believes offering more professional 
development for teachers could help. 
Send them to more innovative learning 
conferences. Give them an extra body in 
the classroom. 

“Offering tutoring to students who are 
identified as struggling is also really im-
portant,” says Nash.

As for providing campus security while 
keeping the community and school con-
nected, Nash says, “It’s a fine balance. You 
don’t want our schools to feel like prisons, 
and you want to invite parents on cam-
pus to volunteer as much as possible and 
make them feel welcome.” 

from anywhere. But we are in a position 
to absolutely triple down on the value 
and the future of this community. This 
is our time, this is our moment. And we 
have to step up to it.”

When asked about the Community 
Recreation Center (CRC) currently being 
built, Wentworth says that the project 
is justified, despite its hefty price tag of 
around $15 million. “When you look at it 
right now, it looks like a mess. But that’s 
not how it’s going to stay. I’ve supported 
the CRC all the way through; we first 
looked into just putting a roof on the 
existing ice rink, but after looking at the 
numbers in cost for doing so, it wasn’t 
that cheap. The town also doesn’t even 
own the land that that rink was on. To be 
responsible with taxpayer money, why 
would we spend millions of dollars to 
build a piece of infrastructure on land 
that we don’t own? So we decided, we’re 
going to move this ice rink to Mammoth 
Creek Park West. Then we decided that 
it made sense to raise the bar by making 
it a year-round facility; we have camps 
all summer long with thousands of kids. 
We chose to make a sprung structure 
because it was cheaper and still served 
the municipal purpose of the building. 
We also couldn’t foresee Covid-19 and its 
supply chain/construction nightmares 
all over the world. At the end of the day, 
in 2023, we’re going to open up that 
facility. And if we had said, ‘we’re going 
to spend $20 million and we’re going to 
do sticks and bricks’, it would have cost 
twice as much.” 

Wentworth concluded the interview 
by saying, “The thing to keep in mind 
is that the amount of money that flows 
through the town on an annual basis is a 
significant number. We’re talking about 
$85 million a year that flows through the 
budget of a town of 8,000 people. Who 
are the three people, of the six candi-
dates running, who have the experience, 
the background and the judgment to 
lead an organization with approximately 
an $85 million worth of money flowing 
through it? There are 3 spots. 6 candi-
dates. Really think about it. Who are the 
three people that we as a community 
want to see working with Bill and Sarah 
for the next two years? That is the ques-
tion.”



THE SHEET   I   Saturday, October 1, 2022              www.thesheetnews.com                                             LETTERS  I   9

October 4, 5-8 pm
A Night for First-Timers

Allow our trained mammographers to talk you through the 
screening process, answer any questions you may have, 
and help you establish a potentially life-saving routine.

October 12, 5-8 pm
Get Back on Track Night

If the pandemic pushed you o� schedule, now is the time 
to get back on track with convenient evening hours. Open 
to patients two years or more since last exam.

Caring for You through All Seasons of Life

Appointments available, limited walk-ins welcome
For women age 40 & up, or those with a family history of breast cancer

October 20 & 27, 5-8 pm
Open to All Patients

We never limit Breast Cancer Awareness to October, yet this is the rare occasion 
when we can o�er evening appointments. If you �nd yourself struggling to 
schedule one more daytime appoinment, we can help. Please call us today.

To schedule an appointment or ask questions, please call
NIHD DIAGNOSTIC IMAGING  (760) 873-2155

NORTHERN INYO HEALTHCARE DISTRICT
One Team. One Goal. Your Health.

Seventh Annual

LETTERS
Kudos to Whitmore

Dear Editor:

Whitmore Pool (or “Plunge” as it was 
known in the 1930s) shines as one of the 
brightest gems of the Eastern Sierra. Its 
location on Benton Crossing Road often 
affords the most spectacular sunrise 
and sunset vistas as we swimmers ply 
the sparkling warm (82 degrees) waters 
under the vigilant eye of friendly, consci-
entious, caring lifeguards. From vigilant 
guardians of our safety, many evolve into 
lifelong friends to us. Who could ask for 
anything more?? 

And what other pool would designate 
a lane with special tiles to an 80 year-old 
cancer patient?!

BIG THANK YOUs to Stu “Banana 
Man” Brown and Kat Kelly for this 
well-run, fabulous facility; to the super-
dedicated maintenance crew headed by 
Warren “Golden Wrench” Boling and 
his trusty sidekick Marco Macias; and 
to the lifeblood of Whitmore Pool, the 
lifeguard team under Bryan Bartilucci’s 
cheerful leadership. Special gratitude to 
all the lifeguard gang: Dakota, Bailey, Isla 
(“Queen Ina”), Brett, Iain, Jack, Sarah, 
Kendall, Madeline, Olivia, Samantha, Kat, 
and Sage.

We Team Whitmore swimmers value 
your efforts and appreciate your early 
morning punctuality and ever-ready 
smiles, as well as the well-pump warmth!

Bea Beyer
Crowley Lake 

Not so intrepid

Dear Editor:

Way back on September 3, you pub-
lished a hit piece by your not so intrepid 
reporter Crocetti who promised to “fol-
low up… next week,” when it would be 
more convenient for her to “…speak with 
County officials on Olsen’s behalf.” (Are 
your independent reporters advocates 
now?) Four weeks/issues later and the 
follow up is nowhere to be found. Per-
haps I can help.

The article first reports that, “She went 
to the Planning Commission meeting to 
plea her case,…,” then in the next para-
graph, “… you guys haven’t even heard 
my case yet.” Which is it? The answer 

can be found simply by searching the 
minutes of Planning Commission meet-
ings which are openly available on-line 
to anyone. What I found there was that a 
neighboring party had a similar issue that 
Ms. Olsen spoke to. The Planning Com-
mission listened to all the concerned 
parties and arrived at a reasonable 
compromise. Ms. Olsen’s use permit has 
not come before the Planning Commis-
sion. The entire paragraph alleging that 
the Commission did not let her speak is 
patently false, as is the following para-
graph, and it thus follows that the rest of 
the article is false as well. 

Basic journalism requires some level of 
investigation before publishing an article. 
In this case, talk to Liberty Utilities, Mono 
County staff, check her documents. 

Mono County doesn’t destroy files 
and shred them as alleged. The Planning 
Commission has never not allowed an 
applicant to speak. The allegations pre-
sented are absurd, and the publication 
of this article damages our community 
and is a disservice to the balanced people 
who try to help folks navigate the process.

Chris I Lizza
Mono County Planning Commission

 
*Editor’s note: Crocetti followed up on 

the matter with Planning Commissioner 
Wendy Sugimura, who explained that 
if Olson were to apply for a use permit 
again, it would happily be considered by 
the Planning Commission
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Beer lovers’ candy store
Selection of more than 300 beers
HE WOULD’VE SOLD MORE RECORDS 

IF HIS NAME WERE RYE COODER

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
BARS & MUSIC

m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

Happy Hour/
The Liberty Sports Bar and Grill. 
Pursuit of Happiness Hour Daily 
3-6 p.m.  and extended Pursuit of 
Happiness hour Mon.& Thur. 3-8 p.m. 
More info: see ad p.9
Austria Hof Happy Hour 
4-6:30 p.m. Sun-Thurs/4-6 p.m. Friday 
and Saturday. 
Outlaw Saloon Happy Hour every 
day from 4-7 p.m. Monday happy hour 
all day. And Taco Tuesdays are back! 
More info: see ad p.10
Clocktower Cellar Happy Hour: 4-6 
p.m. daily. $6 dollar menu items, 
drink specials. More info: see ad p. 7
Petra’s happy hour until 6 p.m. 
Signature cocktails, special menu.  
Roberto’s Happy Hour: 2-5 p.m. daily. 
The Mogul happy hour 5:30-6:30 
p.m. in the bar with food and drink 
specials. 
Lakanuki happy hour 3-6 p.m. daily. 
Mammoth Tavern Happy hour 4-5:30 
p.m. 1/2 off drink and app. specials
Distant Brewing happy hour 3-5 p.m, 
Monday-Thursday

Friday, September 30/
Friday Night Market in downtown 
Bishop. Academy Street from 5:30 
p.m. to 9 p.m. Free live music! Local 
craftspeople, artisans, beer/cocktails, 
local produce, and farmer’s market. 

September 30-Oct. 1/
Live Music at Liberty featuring 
Tha Exchange! Nevada’s Funk-Hop 
supergroup w/ members of Jellybread. 
More info: see ad p. 9

Saturday, October 1/
The 2022 June Lake Autumn Brew 
Festival in Gull Lake Park. Festival 
music, food vendors, and overall 
festival fun will be free and open to 
public from 11 a.m. to 6 p.m. Brews, 
tunes, and beautiful scenery. Free bus 
shuttle from ML to June. ML pick-up/
drop off: stop #18, across from NY Deli 
and next to Village parking lot. June 
pick-up/drop off: Gull Lake Park. 
Depart Mammoth: 11 a.m., 12:30 p.m., 
2:15 p.m., 4 p.m.
Depart June: 11:45 a.m., 1:15 p.m., 3:15 
p.m., 5 p.m.

TOWN STUFF
Friday, September 30/
Minaret Cinemas hosts a screening 
of Buried :The 1982 Alpine Meadow 
Avalanche. Time: 7:30 p.m. Post-
screening Q & A with survivor Anna 
Allen and others from the film.

September 30-October 1/
Owens Valley Cruisers Annual Fall 
Colors Car Show. No pre-registration 
required. Location: Bishop City Park. 
Friday evening – music and food 
trucks. Saturday morning – car show 
with a Lions Club pancake breakfast 
available. Cost of entry $40, judging 
by Owens Valley Cruisers, awards at 
3pm on Saturday. For more info, call 
Dennis Turner (760)937-1733 or Doug 
Clair (760)937-7441.

Saturday, October 1/
Mammoth Lakes Tourism and various 
organizations are hosting Facelift: Act 
Local 2022 - Eastern Sierra Clean-up 
Time: 8 a.m. ‘tiol 5 p.m. Location: 
Mammoth Lakes Welcome Center 
parking lot. The Latin Market Taco 
Truck will be on hand, giving out free 

food and drinks all day. All supplies 
are provided for individuals who want 
to help - just show up! 
Laws Biannual Choo Choo Swap 
Meet. Time: 9 a.m. ‘til 3 p.m. Entry $5
Check out the Eastern Sierra’s 
biggest semi-annual yard sale at the 
Tri-County Fairgrounds.  It’s a true 
treasure hunt…like 100 yard sales in 
one location! Info: 760.873.5950 or 
visit http://www.lawsmuseum.org.  
Sales spaces can be purchased for $45.

Tuesday, October 4/
Mammoth’s Parks and Recreation 
Commisison meets. Time: 2:30 p.m. 
Location: Suite Z, Minaret Mall. Or 
attend online. Login info @ www.
townofmammothlakes.ca.gov. 
Inyo County Board of Supervisors 
meets. Public session begins 10 
a.m. Location: 224 N. Edwards in 
Independence. Or attend online via 
inyocounty.us. 
Mono Bos 

Wednesday, October 5/
Mammoth Lakes Town Council 
meets. Time: 4 p.m. Location: Suite Z, 
Minaret Mall. Or attend online. Login 
info @ www.townofmammothlakes.
ca.gov. 

Thursday, October 6/
Mammoth Lakes Tourism Board 
meets. Time: 1 p.m. Location: Suite Z, 
Minaret Mall. Or attend online. Login 
info @ www.townofmammothlakes.
ca.gov. 
Caltech’s Owens Valley Radio 
Observatory Fall Lecture Series. 
Tonight’s lecturer: Caltech’s Casey 
Law. Topic: Fast Radio Bursts; Nature’s 
New Cosmic Mystery. Time: 6 p.m. 
Location: BUHS Auditorium @ 301 N. 
Fowler in Bishop. 
Bishop Rotary hosts a Bishop Unified 
School District candidate forum @ 
Bishop’s Cerro Coso campus. Time: 6 
p.m. 

October 6-9/
32nd Lone Pine Film Festival. Film 
Screenings, Celebrity Guests, Movie 
Location Tours, Sunday Parade, and 
more. Info: www.lonepinefilmfest.com 
/760-876-9909.

Saturday, October 8/
Trout Trot fundraiser to oppose the 
proposed Hot Creek Mine. Time: 9 
a.m. Location: Owens River Rd. For 
more information/registration, see ad 
p. 2
Saturday Storytime for Children! @ 
C5 Studios in Bishop. Time: 10-10:30 
a.m. Ages 2+. Donations appreciated. 
Location: 210 S. Warren St. 

October 11
Cattle, Gas, & Science Talk with Joe 
Proudman, presented by Inyo-Mono 
County Cattlewoman. Tri-County 
Fairgrounds in Home-Ec Building @ 7 
p.m.

October 12-23/
Marvelous Wonderettes Dream On, 
a collaboration between Playhouse 
395 and Mammoth Lakes Repertory 
Theater, takes place in two locations. 
Mammoth Lakes Edison Theatre from 
Oct. 12-16 and then at the Bishop 
Elks Lodge from Oct. 19-23. This 
juke box musical has some of your 
favorite classic songs from the ‘60s 
and ‘70s! Info: playhouse395.com/
mammothlakesrep.org. 

LYNCH
H O S P I T A L I T Y

Full-service Hosting w/Housekeeping and 
Nightly Rental Support Services

(760)709-2757• lynchospinquiry@gmail.com

 L i c e n s e # 8 8 3 2

Friday thru
Sunday 

TOWN STUFF

Sierra Electric TBDSIERRA    
ELECTRIC 

760-920-3547
Sean Flavin, Owner

Lic # 923994
Service Calls

Four Seasons  Carpet Cleaning
Punctual, Reliable, Friendly Since 1975

Carpet & Upholstery Cleaning

Mike DeMotto 
(760) 914-1463



THE SHEET  I  Saturday, October 1, 2022                www.thesheetnews.com                                      OP/ED/BOOKS  I  11

WHO REALLY IS "THE MAN? 
ALL POLITICS IS NATIONAL 

Education has always been politi-
cal. It is politics that decides how 
education is funded, how much is 

to be spent, what is or isn’t taught in our 
schools, and how it is taught. There is no 
better example of participatory democra-
cy in action than local elections of school 
board members, although sadly many 
school board elections and meetings have 
become lightning rods for our country’s 
partisan political and cultural debates. 

“All politics is local” was a commonly 
held view in the past, but no longer. 
Instead of calm, fact-based deliberations 
and discussions on school policies that 
are supposedly always to be made in 
“what is best of the children,” and “what 
meets their (students) specific needs.” 
But what appears to being happening is 
adults battling over adult partisanship 
issues. What is in the best interest of 
students becomes secondary to sowing 
division that undermines the efforts of 
local educators to educate our students. 
It has become critical that voters learn 
more about these candidates for local 
school boards. It is well-known that many 
right-wing groups are attempting to take 
over many local school boards to force 
their particular partisan, and in some 
cases, religious, views and biases on the 
community.

Voters have a right—even a responsibil-
ity—to know as much about the candi-
dates running for local school boards as 
possible, including their political and 
social affiliations and endorsements. This 
year we have dozens of candidates run-
ning locally for our school boards, which 
is great. What might not be “so great” is 
“why” they are running. 

What, for example, is a candidate’s po-
sition on topical, hot button issues? What 
should be taught in our schools? What 
is a candidate’s position on gender and 
LGBTQIA+ issues? How should history be 
taught in our schools? 

Where does a candidate get their 
information, i.e., What are their primary 
sources of information…and where do 
they go to get their “facts?” Candidates 
should be honest and straightforward 
about their qualifications for school 
board members, including their views 
and rationale for beliefs that might affect 
our children’s education. Put simply, “Be 
honest with the voters.” 

In politics, that can be tough. After-
all, you can’t do anything if you are not 
elected. The result can be dishonesty or 
subterfuge. However, most candidates are 
honest and sincere. The reason we often 
do not know what position a candidate 
holds on many issues is that they are 
simply never asked! Here at The Sheet, we 
hope to fill at least part of that “void.”

Overzealous national political parti-
sanship and attempts to force on others 
religious precepts that no longer hold 
either the same cachet or influence in to-
day’s modern culture and society, added 
to the changing scientific knowledge and 
modern views on sexuality, human rights, 
and respect for the dignity of the indi-
vidual, are just a few of issues dividing 
the country. Interestingly, many of the 
divisive views held by adults are not re-
flective of the views of their children, who 
appear far more accepting of change and 

tolerating differences in people, lifestyles, 
and culture. 

There is shouting, threats, name-
calling, interruptions, delays, rude (and 
crude) language, inappropriate jokes, and 
intolerable, disrespectful behavior being 
seen at school board meetings across the 
country…and to some extent even here 
locally. Interestingly, most adults and 
parents would never tolerate or condone 
these types of behaviors in their own 
children. 

In some cases, things have gotten so 
out of hand that police and security had 
to be brought in out of fear of violence. 
Meetings, which used to be held only in 
person, are now also live-streamed and 
posted online at school and school dis-
trict websites, or on YouTube. And thanks 
to social media, the infection of bad 
behavior is inflamed and spreads.

Historically, school board meetings 
have long been a venue which have 
involved social and cultural debate from 
teaching evolution to what is appropriate 
reading material and topics for children. 
Remember the controversy surrounding 
Common Core? Now it’s Critical Race 
Theory, which is not a curriculum taught 
in public schools nor has it been accepted 
as a historical truth by many. But it does 
upset and divide people, often along 
partisan lines, which is its true purpose, 
as are many of the issues surrounding 
gender identification, LGBTQIA+ issues, 
and use of gender pronouns. It’s admit-
tedly “complicated.” 

There are hundreds of issues that have 
been discussed…and many of them are 
still being debated, such as sex education, 
banning books, education discrimination, 
drug testing students, bilingual/multicul-
tural education, grade level placement 
by academic ability or by age, policing on 
campus, policies on bullying and sexual 
harassment, and the line between church 
and state, to name a few. 

The response to the COVID-19 pan-
demic and school closures, along with 
masking and vaccination requirements 
for students, have only added to the 
disarray.

Increasingly, most school board meet-
ings are not covered by local news outlets 
for the simple reason that they do not 
have the resources to do so unless there 
is something extreme or dramatic taking 
place and is therefore deemed “news-
worthy.” The reality of most school board 
meetings is that the topics and many 
actions on their agenda are generally 
prosaic, even boring. Serving on a school 
board is often a thankless job with little 
controversy or no need for debate. 

All too often, social media accounts 
become “weaponized“ with unfiltered 
misinformation, and disinformation is of-
ten the result. What people read on social 
media can shape -and even distort- what 
board members and the public hear and 
believe.

Ballotpedia.org is one source used 
for this article and is a very good online 
source on candidates, elections and is-
sues. Its analysis on “Conflicts in school 
board elections, 2021-2022” can provide 
both a broad overview, as well as detail in 
what is happening at our schools across 
the country.

By Charles James Survival of the Richest
Douglas Rushkoff
Norton 
189 p. 

In the September 24 issue of The 
Economist, there’s a column on Cali-
fornia titled “Tech Curse.” 

The piece quotes venture capitalist 
Peter Thiel’s critique of the cozy rela-
tionship between the tech industry and 
local and state governments. 

If data is the new oil, California is the 
new Saudi Arabia, says Thiel.  

“Mr. Thiel thinks that California’s pov-
erty and prosperity are two sides of the 
same coin, with state and local govern-
ments providing the link. Public-Sector 
employees draw on tech’s enormous 
tax revenues to overpay themselves and 
do no work, he says. The state’s tech 
moguls in effect buy off politicians, 
ensuring, for example, that they enact 
super-restrictive planning regulations to 
keep house prices high.” 

“It is in vogue to criticize both Cali-
fornia and tech: doing both at the same 
time left the audience [at the National 
Conservatism Conference in Miami] in 
rapture.” 

For those who know Thiel, this type of 
critique is hardly surprising. 

From Douglas Rushkoff’s new book 
on the tech elite: “As Thiel biographer 
Max Chafkin put it, ‘It’s a fine line 
between trying to take advantage of 
developments that are already happen-
ing and trying to push them along. And 
I think in Thiel’s career, he’s stepped 
into not just investing in the potential 
collapse of existing orders but trying to 
accelerate them.’”

Wait, what? A guy like Thiel is making 
such observations because he has an 
interest in further dividing an already 
divided citizenry. Why? 

This is the question Rushkoff tackles 
in “Survival of the Richest,” and the ap-
parent answer is that the uber-wealthy 
have given up on trying to make the 
world a better place. Rather, they are 
now focused on saving themselves 
when civilization falls apart. 

The book has a great opening. 
Rushkoff is flown to some exclusive 
retreat, putatively to give a TED-type 
talk to a bunch of billionaires. Instead, 
he is ushered into a small conference 
room where there are five billionaires 
gathered around a table. They proceed 
to pepper him with questions, mostly 
related to doomsday prep and how they 
will insulate themselves from other 
people. 

“The first thing wealthy preppers 
worry about when fantasizing dooms-
day bunkers is how to maintain the 
allegiance of the mercenaries protecting 
them.” 

Of course, Rushkoff offers the quaint 
suggestions of, you know, making hu-
man connections and treating people 
like people. This line of thinking is 
quickly dismissed. Because as Rush-
koff says, tech zillionaires belief system 
is “The Mindset” - and the Mindset is 
about dominance. 

Winning is about earning enough to 
insulate oneself from the damage one is 
creating. 

“It’s as if they want to build a car that 
goes fast enough to escape from its own 
exhaust.” 

And now to circle back to Thiel’s at-
tack on government. 

At the outset of the tech revolution, 
Rushkoff writes, “We didn’t realize that 
banishing government from the internet 
would create a free zone for corporate 
colonization. We hadn’t yet discovered 
that government and business balance 
each other out - a bit like fungus and 
bacteria in the body. Get rid of one, and 
the other runs rampant.” 

So now you have a scenario where the 
biggest lobbyists in D.C. are Google and 
Facebook. In general, business dictates 
to government. 

As President Eisenhower said in his 
farewell address, “We must be alert to 
the … danger that public policy could 
itself become the captive of a scientific-
technological elite.” 

How else to explain our local worship 
of marketing metrics? 

Or as Rushkoff observes, when Face-
book and Google made that business 
model shift from selling ads to selling 
data, it created a seismic shift. “We are 
not the users. We are the product.” 

And every click of every button means 
we’re also performing the work. 

And there’s a reason why the tech 
barons don’t allow their own children to 
use the apps they’ve built. “These mil-
lionaire turncoats do a good job of ex-
plaining how their platforms surveilled 
users and then leveraged the informa-
tion to turn people into more extreme 
versions of themselves.” 

And this addiction feeds radicaliza-
tion. You the people addicted to staying 
online and reading and scrolling until 
they get that little dopamine rush that 
comes from connecting one dot to 
another - Fauci, China, Gates, Epstein, 
5G, et. al. 

So get off the internet. Maybe read 
this book. It may make you reflect upon 
who “The Man” really is. 

By Lunch

OP/ED



For Sale

                   NO CLASS-IFIEDS

Sierra Employment Services, Inc.
is hiring for the following positions:

 

 Personal Attendant – Bishop
Financial Controller – Bishop

General Laborers – Mammoth & 
Bishop

Chief Financial Officer – Bishop
AR/AP Clerk – Mammoth

Administrative Assistant – Mammoth
Electrical General Laborer – Bishop 

Call us for details!
 760-924-0523   760-873-8599

www.SierraEmployment.com

Mammoth Hospital is NOW HIRING!
We have an immediate need for the fol-

lowing positions:
·Cook/Food Service Worker
To view more open positions and apply, 

please visit our website at https://mam-
moth-hospital.breezy.hr/ 

 Shilo Inn is accepting applications for FT 
housekeepers, FT maintenance worker and 
Front desk/night auditor. Immediate Front 
Desk opportunity starting at $18/hour. 
Please call Human Resources (Sarina Quin-
tero) at 925.813.2331 or email your resume 
to squintero@marquishotelsgroup.com. 

 

A busy rental office needing assistance
for a part time or full time front desk 

position. Duties include answering phone 
calls, processing reservations, checking units 
and dealing with customers/owners. Com-
petitive pay. Please email resume at info@
mammothres.  

Help Wanted Help Wanted

Reservations Desk Clerk immediate 
opening at the Double Eagle Resort and 
Spa in June Lake CA (20 min from mam-
moth).  Must have excellent customer 
service and computer skills.  Full or part 
time, health benefits, fitness membership 
and PTO.  Great place to work! Email jobs@
doubleeagle.com

Creekside Spa and Fitness Desk at the 
Double Eagle Resort and Spa, immediate 
opening for enthusiast team member.  Help 
in creating a wonderful experience for our 
spa and fitness center guests.  Customer 
service, computer, cleaning, food service.  
Full or part time, health benefits, fitness 
membership and PTO.  Great place to work!  
Email jobs@doubleeagle.com

Restaurant Server for Eagles Landing 
Restaurant at the popular Double Eagle 
Resort and Spa in June Lake CA.  Experience 
in restaurant service, computers and work-
ing as team member are essential.  Full and 
part time available, health benefits, fitness 
membership and PTO.  Great place to work. 
Email jobs@doubleeagle.com    

Maintenance Supervisor  needed to 
manage a small maintenance team at the 
Double Eagle Resort & Spa in June Lake. You 
will be responsible for ensuring the smooth 
running of upkeep and repair. Must be reli-
able, have technical skills and knowledge of 
various crafts such as carpentry, plumbing 
etc. Leadership and knowledge of admin-
istrative tasks such as scheduling are also 
essential. The goal is to ensure that facilities 
are in  good condition at all times.Compen-
sation based on experience and references. 
We offer health benefits, fitness membership 
and PTO. A great place to work!  Email jobs@
doubleeagle.com or call Ashley at

(801) 330-0425
Cooks and Dishwasher jobs available at 

the famous Eagles Landing Restaurant in 
June Lake.  We offer health benefits, fitness 
membership and PTO. A great place to work! 
Email jobs@doubleeagle.com or call Ashley 
at (801) 330-0425. 

Design Assistant, Brown Design Group 
Nationally recognized Interior Design 

firm located in Mammoth Lakes that does 
work across the US. 

 Full time, pay dependent on experience 
and education, vacation, 401K, insurance 
stipend. Looking for a person with a design 
background with some experience.  Would 
like to see examples of work/portfolio.  Typi-
cal duties include assisting in presentation 
preparation, sourcing materials, ordering 
samples, creating proposals and purchase 
orders, library management, taking meet-
ing notes with clients and contractors,  etc.  
Must be able to learn software applications 
quickly, know Excel and it would be a plus 
to have experience with Adobe Photoshop, 
In-Design, CAD, Sketch-up, and/or Studio 
Webware.   Must have excellent verbal and 
written communication and interpersonal 
skills. The position offers incredible expo-
sure to all aspects of the business.  Please 
email all submissions to, julie@designbdg.
com

Elixir Superfood & Juice is hiring Restau-
rant Team Members!  We’re looking for fun-
loving, enthusiastic and reliable individuals 
with an interest in healthy living to join our 
growing team. Apply online at enjoyelixir.
com/careers or drop off a resume in person.

    Alpenhof Lodge is accepting resumes/
applications for Night Audit and Front Desk 
positions.  We are looking for year round, 
full and part time team members that are 
able to work weekends and holidays.  

Housing Option May Be Available For 
The Right Individual. Apply in person at 
6080 Minaret Rd, Mammoth

Work with Vacasa - a growing, dynamic, 
newly public vacation rental company 
with properties all over North America

We are currently looking for Housekeep-
ers in the Mammoth Lakes, CA area.

$23/hr w/ mileage reimbursement. Must 
have reliable transpo. No exp needed.

If you or anyone you know might be 
interested, please visit our website at www.
vacasa.com/careers

    

Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. ay dependent on experience. 
Mammoth Mountaineering Supply and Al-
pine Approach Ski pass included. Sales help 
wanted. Jobs@Mammothgear.com Inquiries/
resumes to: dave@mammothgear.com

Immediate Opening At Blizzard. The 
position is Monday-Friday 9 am- 3 pm. 
Weekends off!  Join our growing company! 
We’re building a strong team of people with 
a number one goal to expand our company, 
and take care of property owners and ten-
ants. We are looking for someone who is flu-
ent in both English and Spanish and is able 
to read and write in Spanish. In this position, 
you will play a key role by performing vari-
ous administrative and clerical tasks. You 
should be comfortable undertaking a variety 
of activities in the office, including answer-
ing the phone, taking maintenance requests, 
processing rental applications, and more. 

If you are looking for an exciting employ-
ment opportunity, we are the employer for 
you! Please submit your resumes to jerrica@
blizzardpm.com Pay based on experience.
jerrica@blizzardpm.com or call 760-934-
4455 ext./ 01 

Eastern Sierra Transit Authority
Set Your Career In Motion- Mammoth 

Lakes Drivers Wanted
Mammoth Drivers Wanted- $21.00 - 

$27.00 Per Hour
Eastern Sierra Transit Authority Is Seeking 

Responsible And Friendly Drivers For The 
Mammoth Winter Season And Beyond! 

Paid Cdl Training Starts In October!
$1,000 Sign On Bonus For New Hires!
Free Mmsa Ski Pass
Full And Part Time Schedules Are Avail-

able Commuter Assistance From Bishop 
Area To Apply Go To Estransit.com/Jobs Or 
Call 760.872.1901 Eastern Sierra Transit Is 
An Equal Opportunity Employer

Help Wanted

  
  Holiday Haus Motel is hiring for “House-

keeping”.  Starting pay is $21/hr. DOE Call 
760-934-2414 or send resume to holiday-
hausmammoth@gmail.com, you can also 
stop by the office at 3905 Main Street.

   Holiday Haus is also hiring for “Mainte-
nance Staff”.  Starting pay is $25/hour DOE
Contact info: See above. 

 Mammoth Casual Dining Restaurant 
is hiring back of the house chefs for kitchen 
management, preparation, hot line, and 
pantry positions.  $22-$28/hour + bonus + 
benefits.Experienced persons may apply at 
951.757.0463 or email to: cpelak@cdcins.
com 

Mammoth Verizon is accepting applica-
tions for a full time Sales Associate posi-
tion.Wage + Commission + Bonus + paid 
vacation. Typical earnings of $18-$25 per 
hour.No experience is necessary, bilingual 
English/ Spanish is a plus. Please apply in 
person at 126 Old Mammoth Rd, Suite 109, 
Mammoth Lakes. 

Black Tie Ski Rentals is now hiring for 
both Full-Time and Part-Time winter sea-
sonal positions for the 2022-23 ski season. 
Seeking proactive and energetic individuals 
who share our love of the mountains and 
possess an entrepreneurial spirit. Ideal can-
didates enjoy working in a great team atmo-
sphere and are passionate about providing 
impeccable customer service to our guests.

Flexible scheduling is available but MUST 
be able to work weekends and holidays. 
Competitive hourly wages plus additional 
compensation which includes; sales com-
missions, tips, participation in ski pass 
program, industry pricing equipment deals, 
personal use of shop equipment and tools, 
family & friend discounts and end of year 
bonus based on hours worked and season 
completion.

If you’re passionate about skiing or snow-
boarding and enjoy sharing that passion 
with guests of our mountain community, 
this could be a great opportunity for you. 
Please email a resume with references to 
mammoth@blacktieskis.com if you are 
interested in joining our team.

Sweetwater Plumbing Inc. Hiring a 
Journeyman Plumber. Full time position. 
Benefits. Job is located in Mammoth Lakes. 
Call 760-914-1266 or email info@sweetwa-
terplumbing for details.

Office Assistant Opening  We are seek-
ing an individual to complete our office 
team at St. Anton Condos here in Mam-
moth Lakes!  We are an 84 unit vacation 
condo complex and we need just one more 
individual to complete our office team. Ap-
plicant should have basic typing/computer, 
phone, and customer service skills.    

 Position is 8 am – 5 pm daily, 1 hr lunch. 
Are you seeking:  Part-time - work days and 
hours will be:  Fri, Sat, Sun (Mon-Thurs off). 
or Full-time* - work days and hours will be: 
Fri – Mon (4 days) (8am – 5 pm, 1 hr lunch), 
Tues-Thurs off  or  *Fri – Tues (5 days) (8am – 
5 pm, 1 hr lunch), Wed/Thurs off. *Full-time 
offers: 1 week paid vacation after first year of 
employment, and each year thereafter;

Stipend of $250 per month towards your 
health insurance (upon proof of cover-
age);3 paid sick days per year (accumulated 
over the year per State of CA guidelines); 
Discounted (non-holiday stays for visiting 
family & friends) here at St. Anton Condos – 
located at the Canyon Lodge Ski Area.

Bring Resume to: St. Anton Rental Office 
at 895 Canyon Blvd, Mammoth Lakes (8 
am - 5 pm, closed for lunch) OR email to: 
dwooten@stantoncondos.com

Help Wanted

Ping Pong

1999 Lance Camper 1030 10’11” - Bath-
room Sink, Shower & Toilet, A/C, Microwave, 
Oven, Stove, Kitchen Sink, Refrigerator/
Freezer, Queen Bed, Table Bed & Kids Bed, 
Nice Condition, $9,800, 310/292-5470 No 
Text.
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Mono County Behavioral 
Health now hiring full-time 
benefited positions. 

- Psychiatric Specialist
I/II/III (Psychotherapist)
$64,652 to $95,749

- Fiscal Technical
Specialist I/II/III
(Front Office)
$40,442 to $59,894

Apply today: 
https://monocounty.ca.gov/jobs 

Hiring motivated candidates, experi-
ence preferred but not essential, job 
training will be provided. Must have a valid 
drivers license. Great pay and perks. Full 
time or part time available, year-round, 
Mon-Fri schedule. To apply, please contact 
Tarek at 760-914-9184. 

PING PONG Intermediate player looking 
for someone to hit balls with. I have a paddle 
and balls, but no table! 818-919-1413

PERSONALS
I saw you ... are already thinking about Hal-

loween costumes for this year. May I suggest a 
French Maid’s outfit? Vive La France!

In seach of ... someone who’s interested in 
celebrating fall colors with me. As for your 
color, I love white, black and any shade of 
brown. 

I saw you ... plan to have a booth at the Choo 
Choo Swap Meet this weekend, which makes 
me pretty stoked, since I’ve always loved the 
shape of your caboose. 



Notice of Public Hearing

       PUBLIC NOTICES 

Notice of Ordinance

Notice of Intent to Adopt
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NOTICE OF INTENT TO ADOPT A MITIGATED NEGA-
TIVE DECLARATION FOR THE SIERRA HIGH CONDI-
TIONAL USE PERMIT FOR CANNABIS ACTIVITIES

NOTICE IS HEREBY GIVEN that the Initial Study/Miti-
gated Negative Declaration (IS/MND) for the Sierra High 
Cannabis Conditional Use Permit Project (the Project) is 
available for review and comment by interested individu-
als, organizations, and agencies beginning September 30 
until October 31, 2022.

 The Project proposes to develop a commercial cannabis 
operation consisting of cultivation, processing (trim-
ming, packaging, labeling product), distribution, and 
non-storefront retail sales, and served by an overhead 
power extension, at 7761 Eastside Lane, Walker (APN 
001-150-004). The Project is proposing a ten-acre outdoor 
grow seasonally, and a 24,000 square-foot indoor com-
mercial greenhouse operation for year-round cultivation. 
The property is 124-acres and designated Agriculture. 
The Project will be located on approximately 15-acres 
of the property. The project will generate eight full-time 
employees and up to seven temporary employees for the 
indoor cultivation operation, and up to eight seasonal 
employees for outdoor cultivation. No public sales will 
take place at the premise and the premise will be closed 
to the public. 

The Initial Study determined the project could have 
potential impacts to the following resources; Biological 
resources, Cultural Resources, Hydrology/Water Quality, 
and Tribal Cultural Resources. Mitigation measures are 
identified that would reduce all potentially significant 
impacts to less than significant levels. 

The IS/MND are available at the Coleville Library, 111569 
Hwy 395, Coleville, CA 96107 and the Mono County Com-
munity Development office, 74 N. School St., Annex 1, 
Bridgeport, CA 93517, and online at:
https://monocounty.ca.gov/planning/page/sierra-high-
cannabis-use-permit
Copies may be purchased for $30 at the planning office. 
Written comments must be sent to the County’s PO Box 
address or email address as follows:
Mono County
Community Development Department
c/o Michael Draper, Planning Analyst III
P.O. Box 347
Mammoth Lakes, CA
OR
cddcomments@mono.ca.gov
Deadline for written comments:
5:00 pm, October 31, 2022.
All written comments must be either postmarked or 
received by this date (hearings on the document and the 
project itself will be announced later).           
                                                                                 
                TS#2022-0170
                                                                                                                                            

Notice is hereby given that on September 21, 2022 the 
Town Council adopted an Ordinance entitled:

ORDINANCE NO. 22-09
AN ORDINANCE OF THE TOWN COUNCIL OF THE 
TOWN OF MAMMOTH LAKES, STATE OF CALIFOR-
NIA, AUTHORIZING THE LEVY OF SPECIAL TAXES IN 
A COMMUNITY FACILITIES DISTRICT, INCLUDING 
CERTAIN ANNEXATION TERRITORY.

by the following vote:

AYES: Councilmembers Rea, Sauser, Stapp, Mayor 
Pro Tem Wentworth, and Mayor Salcido
NOES: None  
ABSENT: None   
ABSTAIN: None
DISQUALIFICATION:  None  

A certified copy of the complete text of the Ordinance 
is posted and may be read at the Town Offices, Minaret 
Mall, Old Mammoth Road, Mammoth Lakes, and /or a 
copy may be obtained from the office of the Town Clerk 
at a nominal charge.
Dated:  September 22, 2022

JAMIE GRAY, Town Clerk
Town of Mammoth Lakes

                                                                                    TS #2022-0169

The Great Basin Unified Air Pollution Control District has 
three openings on its Hearing Board. 

Hearing Board members are appointed by the District 
Governing Board to three-year terms. The Hearing Board 
meets as needed throughout the year depending on 
requests for variances received by the District (average 1 
meeting per year). Each Board member is paid $100 sti-
pend plus mileage reimbursement for each meeting they 
attend. Educational courses are also available to Board 
members to better familiarize them with the responsibili-
ties of the Hearing Board. 

Experience is not necessary. If you live within Inyo, 
Mono, or Alpine counties and wish to serve your commu-
nity and be an active participant in protecting health and 
the environment, please submit a typed Letter of Interest 
and resume to Tori DeHaven, Clerk of the Board at 157 
Short Street, Bishop, California.

Please note that each Hearing Board member must 
complete a Statement of Economic Interest (Form 700), 
as required by the Fair Political Practices Commission, 
within 30 days of appointment to the Board; annually; 
and within 30 days of resignation from the Hearing 
Board. Each Hearing Board member must complete two 
hours of ethics training every two years.                                                                  
                                                                                     
                                                                                       TS #2022-0167

NOTICE IS HEREBY GIVEN that the Mono County Board 
of Supervisors will conduct a public hearing at a Meeting 
on October 18, 2022. 
As authorized by AB 361, the meeting will be accessible 
remotely by live cast at: https://zoom.us/join and by 
telephone at: 669-900-6833 (Meeting ID# is 896 8495 
0021) where members of the public shall have the right 
to observe and offer public comment, to consider the 
following: 9:05 a.m. 

Permanent Local Housing Allocation Plan. The Plan 
would govern expenditures of Mono County’s Affordable 
Housing Trust Fund. Project materials are available for 
public review by contacting Sanjay Choudhrie at (760) 
932-5406 or schoudhrie@mono.ca.gov.

 INTERESTED PERSONS are strongly encouraged to 
attend the live cast meeting by phone or online, and to 
submit comments by 5:00 pm on Monday, October 17 
to ensure timely receipt, by email at schoudhrie@mono.
ca.gov, or via the live cast meeting (technology permit-
ting). I

f you challenge the proposed action(s) in court, you may 
be limited to raising only those issues you or someone 
else raised at the public hearing described in this notice, 
or in written correspondence delivered to Housing Op-
portunities Manager, or prior to, the public hearing. For 
additional questions, please contact Sanjay Choudhrie, 
Mono County, as listed above.                           
                                                                                     
                           TS #2022-0171

Notice of Vacancies  

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Reygon Painting

Jesse Reyes
1629 Majestic Pines Dr., P.O. Box 7361
Mammoth Lakes, CA 93546

This business is conducted by a Corpora-
tion .The registrant has not yet begun to 
transact business under the fictitious busi-
ness name listed herein 
This statement was filed with the County 
Clerk of Mono County on May 11, 2022.     
File Number 22-083
2022-0168 (9/24, 10/1, 10/8, 10/15)

                        
 
 

SSuurrpplluuss  VVeehhiiccllee  AAuuccttiioonn 
 
In accordance with Administrative 
Code Section 3045.9.G.2, the Great 
Basin Unified Air Pollution Control 
District will be disposing of two surplus 
vehicles.  The vehicles have a 
minimum bid amount, and the District 
will be accepting sealed bids for each 
vehicle at 157 Short Street, Bishop, CA 
until October 3, 2022, at 4:00 p.m. 
Bids will be opened by the District at 
4:00 p.m. and each vehicle will be sold 
to the highest bidder.   
 
For Bid Forms and details, please visit: 
 

www.gbuapcd.org/vehicleauction 
 

Contact Susan Cash at (760) 872-
8211 or SCash@gbuapcd.org for 

more information. 
 

 
• 1999 Toyota 4Runner 4WD 

SR5 
Mileage: 166,XXX 
Minimum bid: $3,000 

 
• 2011 Ford F150 XL 

Super Cab 4WD 6ft bed 
Mileage: 152,XXX 
Minimum Bid: $6,000 

 
 

 

 

 
 
 
 

Great Basin Unified  
Air Pollution Control District 

157 Short Street 
Bishop, CA 93514 

  

 

Libra: The Stars are saying the best 
way to achieve your goals for this next 
year of your life is to be brave enough 
to experiment more. You know, try 
new things or try looking at old things 
in new ways. Sure, you might stumble 
here and there, but it’s the only way 
you’ll discover new and better ways 
to be and do whatever the heck it is 
you really want to do or be. So be like 
a happily-mad chemist, make a wish 
list and then experiment with ways to 
make it come true.
Scorpio: The Massachusetts Steam-
ship Authority recently held a contest 
to name two new ferries that will run 
out of Cape Cod. There were over 
9,000 losing entries, including: “Jaws,” 
“Bigger Boat,” “Seas the Day,” “Island 
Time,” “Moby Dick,” and “Steamy Mc-
Steamship.” As we settle into the start 
of fall and the last month of your birth 
year, perhaps it’s time to give yourself 
a new nickname. Clouds suggestions 
something like “Fairly Hopeful” or 
“Steamy McSteampants.”
Sagittarius: There’s an old saying that 
goes, a “A winner is a dreamer who 
never gives up.” Of course, Clouds 
has a similar saying that goes, “ A 
winner is just a loser who never gives 
up, or just stops giving a crap about 
the score and just enjoys the game.” 
Your assignment is to choose one to 
follow. Naturally, the words “winner” 
and “loser” can be enhanced with 
adjectives like “smoking hot” or “well-
shagged.”
Capricorn: If you really listen care-
fully, music can teach us a lot about 
life. For example, we know we will 
“Survive,” “Do anything for love,” and 
“Rock you!”  We also know that we 
won’t do “That.” This would be a great 
time to add some new tunes to your 
life’s soundtrack. Perhaps spice things 
up with some Meatloaf or Gloria 
Gaynor, “Life’s not worth a damn `til 
you can say, ‘I am what I am.’”
Aquarius: Even though it’s natu-
ral, there’s no point in comparing 
ourselves to others. Just because 
someone else appears to be thriving 
doesn’t mean you’re struggling. We 
rarely see the whole picture anyways 
since we’re really just “Social Media 
Peeping Toms” in most other people’s 
lives. Plus, it’s better to be supportive 
than jealous since even the sun and 
the moon rarely shine at the same 
time. They shine when it’s their time.
Pisces: Just as the leaves are getting 
ready to change color and drop, many 
people you know or are barely ac-
quainted with or perhaps even your-
self, will undergo some big changes. 
Therefore, you must remember that 
change is inevitable and usually for 
the best, even if it is uncomfortable. 
Clouds finds it good to listen to some 
Fleetwood Mac every once and while, 
“Oh, thunder only happens when it’s 
raining’ … When the rain washes you 
clean, you’ll know.”
Aries: There are some people who 
can make you smile a little brighter, 
laugh a little louder, dance a little freer 
and be little happier just by being 
around them. Aries are these types of 

people by nature. Sure, it’s also fun to 
be naughty by nature, but that’s best 
saved for dancing time and lines like, 
“Arm me with harmony.
Taurus: As autumn gets underway and 
leaves the ways of summer behind, 
this would be a good time to create 
some new routines. Be sure to include 
movement and fresh air in your rou-
tines. Perhaps you could do some-
thing from “Chorus Line” while taking 
a walk, or a number from “Cats” on 
your back porch, or add some serious 
“All that Jazz” hands while hanging 
out under your favorite tree.
Gemini: This much we know is true: 
Nothing in life is permanent, not even 
our troubles. Although, that’s not 
totally true. Permanent markers are, 
by definition, permanent. Tattoos are 
also permanent, even if you can’t tell 
what they are after a few decades. This 
is a good time to embrace the imper-
manence of life, and maybe get your 
tattoo touched up.
Cancer: Of all our senses, the sense of 
smell elicits the quickest reponse. We 
can smell something and it instantly 
triggers a response. A candle may 
remind you of friend. Cooking of your 
grandma’s kitchen. Dr. Squatch soap 
may take you back to a forest walk. 
Drakkar Noir may remind you of los-
ing your virginity, or at least trying to. 
That’s why fall is good time to improve 
the smell in your home. Use scents, 
besides just the smell of sensemllia, 
that make you feel happy,
Leo: Your inspiration to stay cool as 
we enter October comes from fellow 
Leo, the late Grammy-winner, Coo-
lio. 4) “Life is too short to not have 
fun. We are only here for a short time 
compared to the sun and moon and 
all that.” 2)“Tell me why are we blind 
to see that the ones we hurt are you 
and me.” 0) “It’s time to take your ass 
on another kind of trip, cause you 
can’t have the hop if you don’t have 
the hip.”
Virgo: One of the biggest differences 
between men and women is that 
when women say, “Smell this,” it usu-
ally smells nice. One of the reasons is 
that women have more olfactory cells 
as well as more taste buds than men. 
This technically means women have 
better taste than men, but that doesn’t 
mean they always make better choices 
(see: Any member of the Kardashian 
family). Therefore, your new assign-
ment is to improve the smell of your 
own life.

HORRORSCOPES
By Clouds McCloud 



THREE IS THE MAGIC NUMBER
By Hartley
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Thursday, October 13 5:30 PM
 

OKTOBERFEST
CELEBRATION

The EATery @ Mammoth Brewing Co.
$75 Includes Bavarian Buffet 

TICKETS:
https://www.mammothlakesrotaryclub.org/

All Proceeds Benefit the Rotary Club
Scholarship for Local Students 

THE ROTARY CLUB 
OF MAMMOTH LAKES

PRESENTS

B E E R . F O O D . S I L E N T  A U C T I O N

Theeeeeee picks. 

Dolphins 3.5 point dogs to 
the Bengals. What?? The Bengals still 
living on the Super Bowl hype cuz 
they haven’t been good this year. The 
Dolphins are very banged up, including 
Tua, and suffer a letdown here. Lay the 
points with the Bengals at home. Joe 
Burrow’s offensive line sucks but it’s not 
like the Dolphin defense is any good. 

Vikings laying 2.5 to the Saints. The 
best remedy for an awful defense is 
Saint QB Jameis Winston coming to 
town to pepper your DBs with intercep-
tions. Take the Vikes. 

Bills laying 3 to the Ravens. The Ra-
vens defense is atrocious. For that rea-
son alone, lay the points. The Bills also 
lost last week so don’t expect them to 
take another beating. QB Lamar Jackson 
has done well staying on the field and 
off the toilet this year. I guess a contract 
year does a lot to cure perpetual diar-
rhea problems. 

Eagles laying 6.5 to the Jags. The Jags 
are a pleasant surprise. Not cuz I like 
the Jags but I just HATE former coach 
Urban Meyer that much. Seeing the 
team do so well after he completely em-
barrassed himself last year is refreshing. 
The Eagles are flying high, but the Jags 

defense should pose some problems for 
QB Jalen Hurts. Jag coach Doug Peder-
son is incentivized to have his team rise 
up against his former employer. 

Cowboys laying 3 to the Command-
ers. The Commanders went all in with 
Ron Rivera, Jack Del Rio and Carson 
Wentz. An overrated coach with a losing 
history, a defensive coordinator who 
sucked in the ‘90s and is somehow still 
employed and a half-year wonder QB 
from 2018 who has been dumped by 2 
teams already. 

That being said, Cowboy backup QB 
Cooper Rush’s rise to fame is about over. 
If he was smart, he would fake a non-
serious injury and sit so his stock will 
stay as high as it is now so he can cash 
in later before he exposes himself with 
poor play. Sit down young man and get 
your money in the offseason from an-
other stupid team. Lay the points - the 
Dallas D will carry the day. 

Oh my god, the Jets are 3 point dogs to 
the Steelers. If there is any one thing you 
need to make you feel bad about your 
football team, it is knowing your team is 
an underdog to a rival quarterbacked by 
Mitch Turdbisky. I saw a stat this week 
that the Steeler receivers have a total of 
25 yards after the catch - all season. Stop 
and read that again. Why? 

My theory is when every completed 
pass is basically at the sidelines, you 
have nowhere to run and nowhere to 
hide. Take the Jets plus the points. 

Lions laying 4 to the Hawks. Lay em. 
The Lions are officially a good offense. 
They can score some points. The coach 
is a buffoon so if the game is close he 
will do his best to lose it with his moron-
ic decisions, but they can score enough 
to beat a team QB’d by Geno Wilson. 

Falcons 1.5 point dog to the Browns 
at home. Ouch. Browns can run the 
ball, Falcons can’t stop the run. Lay the 
points. 

Chargers laying 5.5 at Houston. QB 
Justin Herbert is hurt. More on that 
later. But the Chargers are still more 
talented than the Texans. If you have 
ANY TALENT AT ALL you are more 
talented than the Texans. Lay the points 
… But there is that idiot coach factor the 
Chargers have in Brandon Staley. 

Colts laying 3 to the Titans. It is utterly 
amazing to me when an old QB (Matt 
Ryan) just falls apart in front of your 
eyes and they have this confused look 
on their face. Like … who saw this com-
ing? Well, everyone. You are old and the 
team’s not that good. 

The most laughable thing is the look 
on the coach’s face. How is he sur-

prised? As for the Titans, the offense 
sucks, but they balance that out by hav-
ing the defense suck, too. Colts cover 
here. 

Giants laying 3 to the Bears. Wow, 
this game has afternoon nap or sneak a 
quickie in with your girl written all over 
it. You have a QB that never arrived in 
Daniel Jones versus Justin Fields, a QB I 
want to love but he has completed like 
23 passes in three games. Take Bears 
plus the points. It should be a 0-0 tie. 
That’s a cover. 

Cards a 1.5 point dog in Carolina. 
Take theCards plus the points. Two 
midget ex-Oklahoma QBs with bad atti-
tudes square off. I bet both their agents 
feel dirty like porn directors, pimping 
those two little assholes around. 

Packers laying 9.5 to the Patriots. Holy 
hell. I saw Mac Jones got hurt last week 
and wondered who the Pats backup 
was. And learned Brian Hoyer is starting 
this week. What? I am now convinced 
they are tanking for a QB next year. 
There is no other logical explanation 
for the complete internal destruction 
Belichick is doing to this team. Lay the 
points.

Broncos 2.5 point dogs in Las Vegas. 
No one won the Russell Wilson vs. Pete 

more HARTLEY, page 15

NFL
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HARTLEY
continued from page 14

Carroll divorce. They both suck right 
now. Let Russell cook? He can’t even 
boil water right now. He wanted the 
offense to center around him. Well it 
does now and he is getting booed in his 
own stadium. Careful what you wish for. 
LET’S RIDE. Corny ass s&it. 

Bucs laying 1 to the Chiefs. Chiefs 
beat them by 7. The Bucs are beat up 
and the Chiefs are not. WR Julio Jones is 
hurt. What a surprise. 

Niners laying 1.5 to the Rams on 
Monday night. Jimmy G gave you the 
whole Jimmy G experience last week. 
Every time he plays you see WHY the 
Niners wanted to bail on him. He is 
Kirk Cousins Light. And that ain’t great. 
Rams roll ‘em. 

Is it me or does Trevor Lawrence have 

a doppleganger.
All the analytics geeks are in love with 
the NFL right now. Because all the 
dumbass coaches keep going for it on 
4th down instead of taking FGs. It is 
hard to watch. 

Three is the most common margin 
of victory in the NFL, occurring about 
15% of the time. But these coaches keep 
giving up on FGs like they don’t mean 
anything. The Lions passed on 2 FGs 
last week and lost by 4. 

A poster child for the analytics bunch 
is Brandon Staley of the Chargers. He 
loves doing stupid s*it. 

Last week, his QB had to take injec-
tions to play with busted-up ribs. The 
Chargers are getting monkeywhipped 
by like 28 points in the 4th quarter and 

Herbert is still in the game. 
Why? The coach said Herbert wanted 

to play. Yeah, my kids wanted to eat ice 
cream and cake for breakfast, lunch and 
dinner too. But an adult told them to sit 
the hell down and eat some fruit and 
vegetables. And bacon. Love bacon. 

Commander QB Carson Wentz got 
sacked nine times last week. All we hear  
is how athletic he is and what a great 
playmaker he can be. He got sacked 
nine times. Know what that says to 
me. That the kid’s problems are chro-
mosomal. His brain can’t process fast 
enough. He is not right. 

Tom Brady’s not right, either. And I 
don’t mean old or his play. His face is 
messed up. Every time I see him now, I 
think he’s had some Jerry Jones type of 
face work done. It seems artificial. 

The Broncos hired a consultant to 
help new coach Nathaniel Hackett with 
in-game decisions. So why is he the 
coach? Was there no other member of 
the staff around him that could help 
with that. I could sit next to him for free 
drinks and wings and manage the game 
better than he can. 

Brown defensive lineman Myles Gar-
rett rolled his car. Heard how the road 
is TREACHEROUS where he did it. But 
consider this. Reportedly, Garrett got 
a ticket last year for driving 120 MPH, 
then the next day got another ticket 
for 105 MPH. So fining him really isn’t 
doing anything to help this dumbass. 
How about you suspend his license and 

make him hire a driver. He is a safety 
hazard. 

I have ranted about this before but the 
Brett Favre fraud thing is just embar-
rassing. This guy sold himself as the 
everyday guy. America’s heartland hero. 
And as we already know, he managed to 
convince the state of Mississippi to mis-
use money intended to help poor folks 
and state endeavors to build a volleyball 
center at his alma mater. Wow. 

They spent millions of state money on 
that from the wrong programs. Now the 
Favre 4 Hope foundation is in question. 
This foundation was setup to focus on 
supporting charitable organizations 
whose focus is to provide support for 
disadvantaged children and breast can-
cer patients. So he funneled $130,000 
from that foundation to his alma mater’s 
athletic program and another $60,000 to 
a local high school to pay for an athletic 
facility. 

I guess the only children he is wor-
ried about supporting are his kids and 
grandkids that go to his alma mater. The 
whole story is sick. FAVRE 4 FRAUDU-
LENT MISUSE OF MONEY should be 
the name of his foundation. 

The sad part is that with the millions 
of dollars he made, I am sure he could 
have donated enough money with tax 
deductible status to pay for all that crap 
himself.

Trevor Lawrence and his doppleganger

MAMMOTH NEIGHBORHOODS GROUP 
 

 

 

 

Endorses 

Amanda Rice 
For Town Council 

 

MNG supports leaders who commit to the protection of 
Mammoth Lakes’ residential neighborhoods and creation 

of an environmentally sustainable local economy  

Who brought you Measure Z in 2015, 
the ballot measure which protects our 

residential neighborhoods from 
nightly vacation rentals 

 



A NEW
HOME 

FOR 
FAMILY

FUN
ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.

MOVE-IN BEFORE WINTER, CALL FOR CURRENT AVAILABILITY! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,184 SQ. FT. • SALES (760)-934-3334 • LIVECREEKHOUSE.COM

All information subject to change. The Snowcreek Property Company. CalDRE #01812140.All information subject to change. The Snowcreek Property Company. CalDRE #01812140.
2022. All rights reserved.2022. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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