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STAR TURN

Dennis Wedland of Escalon, Calif. wins the Men’s Stein Holding 
Competition at the 2022 June Lake Autumn Brew Festival. For more 
photos, see page 18. .

see FOOTBALL, page 4Trevor Donovan, a Hollywqood actor who grew up in Mammoth, is appearing in 
the latest installment of “Dancing With The Stars.” For story, see page 13. 

Mammoth Town Council’s six candidates gather to discuss their hopes for the town
By Crocetti By Pike

PERSONAL FOUL?
F-Bomb’s, chokeholds, and football in Mono County 

The Mammoth Chamber 
of Commerce held a 
Mammoth Town Council 

candidate forum on Tuesday, 
where the 6 candidates for 
Mammoth Town Council’s 3 
open positions answered ques-
tions posed by the Chamber. 

Chris Bubser, Betsy Truax, 
John Wentworth, Amanda Rice, 
Cleland Hoff and Seth Guthrie 
all gathered at the front of the 
Emerald Room in the Village 
Hotel to answer questions; 
each candidate was given four 
minutes to answer each ques-
tion - about how long it takes 
former Sheet staffer Timmy 
Gorman to run a mile.

During opening comments, 
Wentworth, the sole incum-
bent running, emphasized his 
previous experience on Town 
Council and the importance 
of electing an incumbent who 
already knows the ropes and is 
already involved in the town’s 
complex set of projects.

Truax also emphasized her 
prior experience during open-
ing comments, pointing to her 
involvement in town organiza-
tions such as the Mammoth 
Lakes Parks and Recreation 
Commission (she was chair 
for a decade), and her years of 
being an active member of the 
Mammoth community. 

Bubser emphasized her 
background in business, her 
connections to state and 
federal agencies, and how she 
would be an advocate for the 
town to get funding for its vari-
ous projects. 

Hoff, a resident of Mammoth 
for over 30 years and a former 
Council member, emphasized 
the importance of her perspec-
tive as a longtime local and 
somebody who doesn’t want 
to see locals continue to leave 
Mammoth as the town’s cost of 
living increases. 

As a local small business 
owner and mother of two 

children, Rice also spoke on the 
behalf of middle class families 
being squeezed out of town, 
and as somebody who “wants 
to do more than just complain 
about the issues of locals”. 

Guthrie spoke on the behalf 
of people fed up with politics, 
and who want to see real, tan-
gible change enacted in their 

Left to right: Chris Bubser, Betsy Truax, John Wentworth, Amanda Rice, Seth Guthrie, and Cleland Hoff

After their football game 
against Mammoth High 
School on September 

24th, Coleville High School 
administration has decided that 
it will not schedule athletic con-
tests with Mammoth during the 
upcoming basketball season. Or 
during boy’s baseball. Or during 
football next year. 

Why?
Here’s one narrative. 
It was a fumble. Clear as day. 

According to MHS Huskies 
Head Coach Martin Ezidro. 

“[The refs] can’t see every-
thing,” he wrote in an email, 
“but it seemed he was looking 
right at it.” 

One of Ezidro’s assistant 
coaches, identified as Charlie 
Gray, didn’t agree with the call. 
“His passion was mistaken for 
aggression,” wrote Coach Ezidro. 
“We had a talk, and it’s gotten 
better.” 

The referee ejected Gray. Gray 
left the field. The Huskies were 
down against Coleville with a 
minute-thirty left in the game. 
The Huskies scored. 28-24. The 
clock hit 0:00. The Huskies had 
won. 

So, the team went to take a 
picture by the scoreboard. “Tra-
dition after a win,” wrote Coach 
Ezidro. “[Gray] came back to 
take the picture.” 

Back onto the field. Which is 
against the rules.

“A fan of Coleville put my 
coach in a chokehold for try-
ing to get in the picture,” wrote 
Coach Ezidro. “It was all over a 
coach trying to get in the photo 
… ultimately, it’s our fault for 
not knowing the rules com-
pletely, but putting hands on 
someone over a picture seemed 
a bit extreme.” 

Coach Ezidro wrote that it 
was a shame Coleville canceled 
future games: “We don’t hold a 
grudge and would love to play 

them again ... The good news 
is, It’s behind us, and we are 
focused on Eureka.” 

A Coleville chokehold.
 Matt Toomey, who was also 

at the game, told the Sheet that 
he witnessed Gray being put in 
a headlock by a Coleville fan. 
What might have looked like ag-
gressive behavior was just Gray 
defending himself, according to 
Toomey. 

Eastern Sierra Unified School 
District Superintendent Heidi 
Torix was at the game. Had a 
bird’s eye view of the field. A 
chokehold? “I did not witness 
that at all,” Torix said. 

What she did witness: “nega-
tive comments” coming from 
the Mammoth side. Mammoth 
coaches yelling, cursing. “A lot 
of F-bombs involved,” she said. 
The team chanting negative 
comments as they pulled away 
on the bus. An ejected coach 
coming back onto the field. A 
parent asking him to leave. The 
Coleville High School principal 
asking, too.

But no chokehold. No physical 
altercations. 

“I don’t want us to come 
across as some angry, bitter, 
losing team,” Torix said. “That’s 
not really what it is. We just want 
them, in the end, to apologize.” 
Torix believes that any negativ-
ity between the two districts will 
make future games worse for the 
community. 

The Sheet discovered the  
name of the alleged assailant 
from Coleville. Retired Navy and 
current firefighter, Benjamin 
Paladino. 

Paladino, a Coleville parent, 
denied the allegations. He did 
not do anything physical. No 
chokehold. 

Paladino heard about Mam-
math’s beratements from a third 
party after the game. He didn’t 
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OKTOBERFEST
CELEBRATION

The EATery @ Mammoth Brewing Co.
$75 Includes Bavarian Buffet 

TICKETS:
https://www.mammothlakesrotaryclub.org/

All Proceeds Benefit the Rotary Club
Scholarship for Local Students 

THE ROTARY CLUB 
OF MAMMOTH LAKES

PRESENTS

B E E R . F O O D . S I L E N T  A U C T I O N

community. Notably, Guthrie spoke about Mammoth’s cultural and racial di-
versity throughout the forum. During his opening comments, he said, “‘Equity’ 
has been the dividing stake of communist and socialist agendas throughout 
the world’s history… With the fact that 50% of the labor force here in Mammoth 
are from a foreign land, just south of here, I find it hard to believe that there’s 
a problem with racism and equity in this town. But it seems a lot of public of-
ficials here want to push that notion. So I’m here to make some changes and 
right this ship.” 

Question 1: What unique skill, background or perspective do you think you’ll 
bring to Council? 

Hoff: I can work with anybody, even people I don’t agree with … I am not 
scared to be unpopular. 

Guthrie: After growing up in the foster care system and living basically 
everywhere in the country, I don’t exclude anybody. I take everybody for their 
character. 

Rice: Being a business owner and a mother of children attending the schools, 
I wear many different hats. I also came here as a waitress and know what it’s 
like to live paycheck to paycheck … I’m also bilingual and a creative problem 
solver; I can find things in common with just about anybody. 

Wentworth: Before Council, I worked for 4 years doing non-profit work… I’ve 
learned a lot since then on the Council side and the regional side, so I have a 
wealth of experience to offer and draw from.  

Truax: I have actually worked with current council members and, like Cle-
land, I know how to interact with people I disagree with… It’s also important to 
recognize that Mammoth is a working community, and I’d like to continue to 
be a voice for that. 

Bubser: I have experience with NGO’s and nonprofits at the state, regional 
and federal level … I’d like to help use these connections to bring more resourc-
es our way … I’ve also been an activist in different capacities, and we need to 
make sure that we’re encouraging people to not just complain about issues on 
Facebook, but to actually show up to Town Council meetings. 

Question 2: How should remaining revenues over the Council budget be 
spent? 

Bubser: Affordable community workforce housing; for every dollar that the 
town spends, we’re getting 5 dollars back from the state to spend money on 
these things; the second priority is green infrastructure, i.e. renewable infra-
structure … Towns like Mammoth are in good positions to be able to advocate 
for that money … And lastly, childcare programs for the community. 

Truax: We’ve already spent a lot, such as the town granting over $2 million 
in rental assistance to get us through Covid, and TOT allocated towards hous-
ing and parks/facility maintenance, and I would like to keep focusing on those 
things.

Wentworth: Housing. Housing is really expensive and that’s where this mon-
ey is going … Also, we need to invest resources into solid waste disposal … As a 
council, we need to establish a list of priorities of what to do with this money, 
so that when challenges do arise, we can be resilient and act quickly. 

Rice: How long are people supposed to wait for housing? We currently have 
less than 1% of rentals vacant in town, and I would guess that that number is 
closer to zero… Town Council got rid of the rule in 2015 that 10% of new devel-
opment needs to go to affordable housing and I think we need that back. If that 
were in place right now, then the Limelight Hotel would have to offer 15 new 
rooms for our local workforce … Tahoe is currently subsidizing landlords to do 
long-term rentals, and we should look into that. I know it’s hard to admit that 
you’re hurting the town when your livelihood depends on it (i.e. nightly rental 
owners) ... Also, childcare is a huge priority. Working couples in town currently 
have to worry about splitting shifts just so one of them can watch their kids … 
Parking in the Lakes Basin is a nightmare as well, and we need to spend money 
to build infrastructure that can manage the influx of tourists … Also, money 
should be put towards the fire threat.

Guthrie: We shouldn’t be putting bathrooms out in the woods to enable peo-
ple who come here without a plan; instead, we should use money to incentivize 
second homeowners to house workers through agreements with employers… I 
think Mammoth Mountain has enough money to be able to do that … Also, we 
should put a Food Bank in town ... 

Hoff: I almost feel like this is a trick question. It isn’t [millions] that we have 
to spend; it’s much more complex than that, a lot of the money is already tied 
up … Of course housing is the most pressing issue, but I’d also disagree with 
this question because it’s not like $50 million is just sitting there for us to spend 
however we want. 

Question 3: Tourism is the economic lifeblood of Mammoth Lakes. What role 
does Town Council play in enhancing the visitor experience? 

Hoff: The main problem regarding our visitor base right now is that we don’t 
have enough people to look after their needs …The only way we’ll be able to do 
this better is to have housing, and as a business entity, having a viable work-
force base is, or should be, the priority of The Chamber and MLT. 

Guthrie: If I dumped out a bag of off-brand skittles and told you they were 
skittles, you’d believe me. But it’s actually Fentanyl. And this is happening 
right here in Mammoth Lakes. Fentanyl is being brought here in Mammoth by 
illegals. Fentanyl is a problem here in Mammoth … If you want to “protect im-
migrants” or whatever you want to call them, you have to police the crime that 
they are bringing here; we should be doing ride-alongs with police officers … 
There’s a drug problem in Mammoth that we are not addressing, and it’s Fen-
tanyl and Methamphetamines … If we want to be a tourist city, we have to crack 
down on the crime that exists here so that the tourists’ cars aren’t being broken into 
by these people so that they can sell their gear for drugs. 

Rice: Improving on parking is huge, so that we can manage the flow of people 
who come here … Also, we need to prioritize our workforce. People who visit here 
will be less apt to return if they have to wait 2+ hours to eat at a restaurant, their 
hotel rooms aren’t getting cleaned, and their ski gear takes forever to rent due to 
staffing shortages. If we want people to want to come back, we have to focus on 
making sure that our businesses are well staffed, and that means that those staff 
have a place to live. 



INFORMATION SUBJECT TO CHANGE – WEATHER PERMITTING

OCTOBER 15, 2022  10am-1pm

Town of Mammoth Lakes    Parks & Recreation

Gear Swap & Safety Course

Bike Races: Eastern Sierra Balance Bike Classic  •  Adult Gran Fondue! 
Short Course Pedal Bike Races – ALL AGES  •  Snail Race

Whitmore Recreation Area on Benton Crossing Road

$5
PER CHILD

free
PARENTS

Register online at MammothParksAndRec.com



FOOTBALL
continued from page 1
witness the extent of their profanity 
first-hand.

What Paladino witnessed: Coach 
Gray’s ejection. “I could hear him all the 
way across the field, cussing,” Paladino 
said. “When this individual was ejected, 
he threw a temper tantrum and walked 
off the field,” stopping to punt one of the 
orange cones that mark the end zone. 

“After the game concluded, this indi-
vidual attempted to come back on the 
field,” explained Paladino. “I went there 
to meet him.” Paladino told Gray that he 
needed to wait on the sidelines for his 
team. Coleville Principal Steven Childs 
then approached Paladino and Gray 
and repeated Paladino’s instructions. 

“I tried to get him to leave campus,” 
said Childs. “He came off pretty hot-
headed.” According to Childs, Gray 

took a fighter stance and appeared as 
if he was about to hit him. Later, Childs 
would file charges: criminal trespass-
ing and attempted assault on a school 
official. 

Paladino said that Gray then lifted up 
his middle finger and ran around him 
and Childs to go join his team. Another 
coach began yelling obscenities at Pala-
dino and Childs. “It became a shouting 
match at that point,” Paladino said. After 
Gray ran past him, “It was almost as if 
he was like, ‘Haha, I got away from you. 
You can’t tell me what to do.’” Paladino 
described Gray as running across the 
football field, holding up his middle 
finger in front of all the spectators.

Childs explained that Gray was not 
coming back onto campus in a calm 
manner. He described Gray as yell-

ing things like “F*ck you” and “f*ck 
Coleville.”

Childs said that the only physical al-
tercations he observed was some push-
ing and shoving between another coach 
and one of Coleville’s parents. 

The Interim Superintendent for 
Mammoth Unified School District, Fred 
Navarro, thanked the Sheet for giving 
him an opportunity to provide us with 
what he has learned about the situation 
in an email. 

“First, I haven’t been working here 
long, but I can tell you that what trans-
pired on September 24 at the football 
game did not represent the values and 
expectations of the Mammoth Unified 
School District,” wrote Navarro. 

Navarro explained that “the unfor-
tunate events were triggered when an 
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October 4, 5-8 pm
A Night for First-Timers

Allow our trained mammographers to talk you through the 
screening process, answer any questions you may have, 
and help you establish a potentially life-saving routine.

October 12, 5-8 pm
Get Back on Track Night

If the pandemic pushed you o� schedule, now is the time 
to get back on track with convenient evening hours. Open 
to patients two years or more since last exam.

Caring for You through All Seasons of Life

Appointments available, limited walk-ins welcome
For women age 40 & up, or those with a family history of breast cancer

October 20 & 27, 5-8 pm
Open to All Patients

We never limit Breast Cancer Awareness to October, yet this is the rare occasion 
when we can o�er evening appointments. If you �nd yourself struggling to 
schedule one more daytime appoinment, we can help. Please call us today.

To schedule an appointment or ask questions, please call
NIHD DIAGNOSTIC IMAGING  (760) 873-2155

NORTHERN INYO HEALTHCARE DISTRICT
One Team. One Goal. Your Health.

Seventh Annual

individual dressed as an MHS Football 
coach was ejected from the game for 
challenging a referee’s call and for his 
vulgar use of profanity towards the ref-
eree and towards the Coleville sideline.” 

According to Navarro, Principal Casey 
O’Neill addressed the student-players 
on the MHS bus “regarding the inappro-
priate behavior of [the] team” when they 
got back to campus.

Navarro acknowledged that the 
Huskies “represented [the] district well 
at the following game in Lone Pine (A 
56-14 Mammoth victory last Friday 
which kept the team undefeated on the 
season) .” 

“However,” wrote Navarro,” our play-
ers and our coaches will still need to 
make things right with Coleville High 
School, and we will continue to work 
with our Principal to help them identify 
how to do so.” 

Navarro also wrote that “steps have 
been taken by the site administrator to 
reestablish the expectations and values 
of our school with the players and the 
coaches so that this behavior never 
repeats itself.” 

The Sheet asked if the district was 
taking disciplinary action against the 
“individual dressed as an MHS coach,” 
if the coach would continue to be on the 
coaching staff, and if the district could 
verify any physical altercations that oc-
curred between a fan and a Mammoth 
coach. 

“Those are good questions,” respond-
ed Navarro. He then explained that 
state regulations prevented him from 
answering them. 

In response to questions about the 
use of profanity, Coach Ezidro ex-
plained that what he witnessed “was an 
extremely close football game with a lot 
of intensity.” He observed Coleville play-
ers targeting his players. He has video 
of the Coleville QB throwing a late hit, 
“knocking [our player] to the ground, 
then motioning to [our player] with his 
hands and saying, ‘Come on, come on.’” 
When Coach Ezidro’s player took the 
bait and pushed, “the [Coleville] guy 
flopped like Lebron James,” resulting in 
a personal foul on the Husky. 

Matt Toomey also mentioned a video 
that had been circulating of Coleville 
students in their hallways before the 
game, chanting “F*ck Mammoth Hus-
kies!” 

Coach Ezidro continued, writing that 
“there were curse words on our sideline 
throughout the game. Heat of the mo-
ment. No excuses, we shouldn’t curse, 
but we did not curse towards any of the 
Coleville patrons and staff/players dur-
ing the game.” 

That cursing – it was unlike anything 
that Lion’s Club member and chain 
gang volunteer Al Lapp had witnessed 
in all of his 30 years of working Coleville 
home games. “I never witnessed that 
degree of disrespectful behavior by a 
visiting team,” Lapp said. “They were us-
ing profanity nonstop, the whole game, 
which was very unusual. Some play-
ers and parents were using the f-word. 
Everybody was hearing it.” 

Lapp described the Mammoth coach-
es as yelling mostly at their own kids, as 
well as the referees.

The main thing, says Lapp: “It was just 

see FOOTBALL, page 17
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NICE BOXES! 
By Crocetti
Mono and Inyo Counties hope to implement a "Reusable To-Go Project" 

On Thursday, September 29, 
Mammoth Disposal and Bishop 
Waste, in collaboration with 

High Sierra Energy Foundation and local 
business owners, held a meeting at Mam-
moth Brewing Company for local restau-
rant owners to discuss the concept ideas, 
status and funding opportunities for a 
“Reusable To-Go Project” in Mono and 
Inyo counties.

The project consists of employing reus-
able to-go containers at local restaurants 
in the area. This involves putting leftover 
food in either recycled plastic or stainless 
steel containers, which customers would 
then return once they are finished using 
them. 

The containers would be cleaned and 
re-circulated, cutting down on to-go con-
tainer waste in the community. The goal is 
to commit to implementing the initiative 
by the end of 2022. 

High Sierra Energy Foundation pre-
sented on the positive environmental 
impacts of reusable containers; with 
the Benton Crossing Landfill closing at 
the end of 2022, the town’s trash will be 
trucked to Fallon, Nev. going forward- 
reducing waste by using reusable to-go 
containers could help cut Mammoth’s 
carbon footprint significantly in light of 
this transition. 

The foundation also discussed the ben-
efits of having a “green business”: custom-
ers want to patronize businesses that are 
committed to sustainability and “environ-
mental justice,” and “going green” also 
provides the potential to save money on 

the cost of energy, water, waste, and single 
use non-reusable products. 

One of the main topics of the discus-
sion was who the target audience will 
be for the to-go containers: the town’s 
approximately 8,000 locals, or the 1.3 mil-
lion tourists that come through Mammoth 
each year. 

“Ideally, this would work well for both 
groups,” said Lia Webb, Green Business 
Program Coordinator for High Sierra En-
ergy Foundation. One idea is to let locals 
sign up for the program, free for the first 
1,000 people, and then charge all partici-
pants after that. 

Part of the goal is to build a brand/
culture of sustainability around the Town 
of Mammoth Lakes; Mammoth Lakes 
Tourism (MLT) Director of Marketing 
Brian Wright was in attendance for this 
reason, as MLT is a potential investor in 
the program. 

Depending on what kind of reusable 
container restaurants choose to employ, 
the cost per container could range any-
where from $5 to $25; once people return 
the containers, they get a certain amount 
of money back as a rebate. 

The easiest way to run the program 
would be to have QR codes on the to-go 
containers which would be linked to an 
app that people must sign up to join; it 
would require a contract with a reusable 
to-go container company that already ex-
ists, such as Foreverware or Buoy. 

Recycled plastic seems to be the best 
option for the to-go containers; "com-
postable" containers are not actually com-

postable in Mammoth, and they can also 
emit toxins back into the environment 
when put in landfills, making them a less 
ideal choice when compared to recyclable 
plastics. Stainless steel is another option, 
though the material is more expensive 
and manufacturing stainless steel is worse 
for the environment. 

“The stainless steel containers are 
classier and I can see people keeping 
them as a souvenir or memory of their 
time visiting Mammoth,” pointed out 
Stellar Brew owner Andrea Walker during 
the meeting. “People would be more likely 
to want to participate in the program and 
actually use these containers if they were 
stainless steel.” 

The group seemed to agree, though 
stainless steel containers would be up-
wards of $18 each. 

The success of the program would 
require an organized system of container 
collection, such as putting container drop 
boxes at the town’s exit, at hotels/condos, 
and outside businesses. 

Buoy, a reusable to-go container com-
pany that uses containers from recycled 
plastic from “ocean-bound plastic pulled 
out of rivers”, pitched their product to the 
group. Buoy provides an end-to-end solu-
tion, with a consumer-and-restaurant-fac-
ing app, washing centers, pick up drivers, 
and the possibility of home pick up (with 
about a $3 fee) as well as collection bins in 
hotel lobbies/airports.

If the town decided to partner with 
Buoy, people would not have to pay any-
thing for the containers- as long as they 

return them. They would still have to scan 
the QR code on the Buoy containers, sign 
up for the Buoy app, and enter their card 
information. If the containers are not re-
turned by a certain time, then they would 
be charged $5. 

With Buoy, it would cost restaurants 
about $0.35 per container (which could 
possibly be subsidized by MLT or another 
entity) in addition to a $0.45 cleaning fee 
per use. If not subsidized, restaurants 
could work this cost into their budgets by 
upcharging customers. 

Reusable container programs are 
already in place at certain Mammoth 
businesses; for example, Bleu sells Strauss 
milk products and charges a $2 deposit for 
the glass container, and people can return 
them to any vendor that sells Strauss 
products. According to Bleu owner Bran-
don Brocia, Bleu sees about a 90% return 
rate on these milk containers. 

However, Elixir does the same thing 
with mason jars and only sees about a 
10% return. “That might be because many 
people keep mason jars and use them 
again at home,” said Brocia. 

High Sierra Energy Foundation hopes to 
work with local business owners to decide 
on a reusable to-go container program- 
whether Buoy or not- within the next few 
months. 



SAVE UP TO

50% OFF

S K I  &  S N O W B O A R D

FIRST TRACKS
2022

SKI&SNOWBOARD
EQUIPMENT, APPAREL & ACCESSORIES

SUPER SALE

LOWEST MARKED PRICE.

Sale Valid: 9/27 - 10/10

JUNIOR SEASON RENTALS PRESEASON $149
SUNANDSKI.COM/JSR

>>> PLUS SAVE ON 2023 NEW ARRIVALS <<<

MAMMOTH:
3343 MAIN ST, UNIT A, MAMMOTH LAKES I 323.513.0887
Prices and offers are subject to change. © 2022 Sun & Ski Sports. All rights reserved. 10082022 sunandski.com

Shop 
the 
sale

FREE LIVE MUSIC 
Saturday 10/8 9pm 
Meridian Odyssey
NYC/Seattle-based Jazz sextet… Amazing!
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GAS FURNACE BANOCTOBER IS DOMESTIC VIOLENCE 
AWARENESS MONTH By Pike

Great Horned Owl watercolor, by Jill Malone. Place your bid now...100% goes to Wild Iris.

“insufficient action of climate change 
could cost the U.S. economy $14.5 tril-
lion in the next 50 years.” 

In turn, the same report wrote that 
“the United States could gain $3 trillion 
if it rapidly decarbonizes over the next 
50 years… [and] could add nearly 1 mil-
lion more jobs to the US economy by 
2070.” 

The shift to electric everything – cars, 
furnaces, big-rig trucks – writes the 
WSJ, “comes as electricity rates in the 
state surge, and the grid wobbles amid 
a shortage of baseload power when the 
sun goes down.” 

According to the U.S. Energy Infor-
mation Administration, about 61% of 
electricity generated in 2021 came from 
the burning of fossil fuels. 

Nuclear energy made up 19%, and re-
newable energy sources made up 20%. 

This means that, while electric fur-
naces themselves are cleaner – convert-
ing electricity to heat energy releases no 
greenhouse gasses – the source of that 
electricity remains “dirty.” 

The hope: as power companies move 
away from fossil fuels and embrace 
renewable energy sources, electric fur-
naces will heat with greater and greater 
cleanliness. 

An article in the LA Times writes that, 
while California depends on fossil fuels 
for 40% of its power, the state hopes to 
operate on a carbon-free grid by 2045.

Amy Wild owner of Salon 437 is hosting a fundraiser for Wild Iris Family Coun-
seling & Crisis Center in Mammoth. 

October is Domestic Violence Awareness Month, and in support of that, 
Amy is exhibiting 15 watercolors Jill Malone painted specifically to raise money for 
and awareness of Wild Iris. Jill a retired professor of MiraCosta College in San Diego. 

Jill themed the pieces in flora and fauna of the Eastern Sierra. Compassionate 
donors and art enthusiasts will be able to bid on this artwork throughout the month 
with final bids taking place on Halloween itself. 

100% of the money raised goes to Wild Iris.
Feel free to visit Salon 437 to check out the artwork in person -- and place a bid if 

you like!  Jill’s goal is to help Wild Iris and its worthy mission of providing support for 
victims of domestic violence, sexual assault or child abuse, along with their families.

That $600 in gas you shell out each 
month to keep your house at 60 
degrees during winter? So that 

you can stay “warm” while you sit on the 
couch wearing your hat, gloves, Patago-
nia puffy, and ski pants, Googling “Can 
I make my condo hotter by exhaling out 
of my mouth again and again and again, 
really fast?” 

That gas bill? 
California’s taking it away. 
And billing you for electricity.
An article from the Wall Street Jour-

nal’s editorial board which appeared on 
Sept. 23 explains the change. 

California’s Air Resources Board – the 
same board that has declared a ban on 
selling gas-powered vehicles by 2035 
– announced last week that the sale of 
gas-powered furnaces and water heat-
ers will be banned by 2030. 

That means that if your gas furnace 
blows a gasket, and it’s January 1st, 
2030 – and your head throbs from your 
end of year indulgences, and it hurts to 
open your eyes – you’ll get to pay for an 
entirely new, electrical heating system, 
instead of just paying for repair work. 

The average cost to install an electric 
furnace, according to modernize.com: 
$1,200 to $5,927. 

Of course, the cost of installing an 
electric heater pales in comparison 
to the cost of climate change and its 
impacts. 

A report released this January by the 
Deloitte Economics Institute found that 

 

 

MAMMOTH NEIGHBORHOODS GROUP 
 

Who brought you Measure Z in 2015, the ballot measure that protects our  
residential neighborhoods and housing supply  

from nightly vacation rentals 
 

Endorses

Amanda Rice
for Town Council 

 

 
MNG supports leaders who commit to the protection of Mammoth Lakes’ residential 

neighborhoods and creation of an environmentally sustainable local economy 

By Sheet Staff



FREE Flu Vaccines to 
 everyone 6 months+

Vacunas contra la gripe GRATUITAS 
para todos los mayores de 6 meses

For more information, visit: 
Para más información, visite:  

www.inyocounty.us/vaccine-clinics
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RONCI WANTS THE CORE
By Pike

FOR TOWN COUNCIL
on November 8th

TRUAX
Betsy

ELECT

Working to make Mammoth Lakes
an even better place to live, work, & play.

A record of service to our community.

 
 
 

For more information visit
BetsyTruaxforCouncil.com

PARA EL AYUNTAMIENTO
DE EL PUEBLO

el 8 de noviembre

TRUAX
Betsy

ELIJA A 

Trabajando para hacer a Mammoth Lakes un
lugar aún mejor para vivir, trabajar y jugar. 

Un registro de servicio a nuestra comunidad.

 
 
 

Para más información visité
BetsyTruaxforCouncil.com

Jeff Ronci is one of eight candi-
dates running for MUSD’s board 
this fall. The list includes Gloria 

Diaz, Chelsea Nash, John Stavlo, Cindie 
Wormhoudt, Amanda Pelham, Marty 
Thompson, and Becky Davis. There are 
two vacancies that need to be filled.

Ronci, a Bishop Union High School 
graduate, grew up in the area. After high 
school, he received a degree in recreation 
and physical education from University of 
Nevada, Reno. 

Ronci ran Palm Desert’s Parks and 
Recreation Department for 10 years. Then 
his parents got sick. In 2021, he came 
back to the Mammoth area to take care of 
the family business: two real estate offices 
– one in Mammoth, one in June – and 
the Whispering Pines motel. Ronci has 
a child in MHS and a kid in elementary 
school. 

Ronci wants to join the school board 
because, as he puts it, “they’re falling 
away from the core basics.” 

“They seem to be more interested in the 
well being of the child. Which I do believe 
is important. But I don’t want to sacrifice 
a strong background in math, science, 
history and english to do that” he says. 

He thinks the schools are more con-
cerned with how a child is feeling, rather 
than what they are learning. “Kids should 
enjoy coming to school,” he says. “But 
they should really enjoy coming to school 
to learn, and educate themselves, and 
gain knowledge, and prepare for life 
because, I mean, as you know, life isn’t 
easy.” He wants to teach students the 
concrete skills necessary to perform well 
in the real world’s workforce. 

His experience working for Palm 
Desert Parks and Rec has prepared him 
to work as a school board member, Ronci 
believes. “I know school boards run a 
little differently than a typical govern-
ment entity, but there’s a lot of similari-
ties,” he says. “I’m pretty much already 
familiar with the accounting system and 
how things run behind the scenes.” His 
Parks and Rec gig also taught him how to 
work with people. He knows most issues 
are not black and white, but gray, and that 
compromise is always a must. 

With a short learning curve, Ronci says 
he “would be able to fall right into how 
the actual operation of the school board 
works when it comes to allocating funds, 
and those kinds of issues.” 

Funding. It’s what Ronci thinks is the 
most important issue facing the board. 
The facilities that the district has been 
updating and grading – they come with a 
cost for upkeep as well. “You have to be 
able to maintain, continue to improve, 
and offer more, unique programs to stu-
dents,” says Ronci. 

More funding could hire a second 
counselor for the high school, Ronci 
suggests. One geared toward students 
who plan on going to college. One geared 
toward students who aren’t.

How to get that funding? “Well, a lot of 
times, it comes down to students,” Ronci 
says. “The more students you have, the 
more funding that’s available to you from 
the county level and the state level.” Get-
ting more funding will be a challenge, but 
Ronci believes the district “has the where-
withal within this community to solve this 

problem and ensure that our schools are 
adequately funded going forward.” 

Ronci has no comment on former 
Superintendent Wildman, who resigned 
from her position in July. “I think I met 
her one time. I can’t really speak to that,” 
he says. 

If another pandemic occurs, Ronci says, 
“I personally believe the schools need to 
remain open. And I think we, not only as 
a community, but also as a school board 
and a governing body for the area – we 
need to do everything we can to ensure 
that schools remain open, taking every 
step possible.” 

Watching his elementary school child, 
Ronci witnessed firsthand the “lack of 
education that occurred during the pan-
demic.” He doesn’t blame the teachers. 
He doesn’t blame the schools. It was a 
tough situation. “They were thrust into 
the technology that was available to them. 
I think they did a great job of pulling it off. 
But I also believe even they will tell you, 
‘Hey, we could have done better.’” 

Hindsight is 20/20. When it comes to 
fixing the education deficit, Ronci doesn’t 
have an answer. But, he wants to be part 
of the solution. 

As for improving test scores, Ronci 
again mentions that schools need to focus 
on the core subjects – English, math, sci-
ence, history. “We want music, we want 
physical education,” he says, “but I do 
believe those core education classes are 
necessary, and I believe that [focusing on 
them] will help tremendously to bring test 
scores back up.” 

Balancing school security and school 
community can be tricky. Ronci com-
mends the work Michelle McMillian has 
done as principal of Mammoth Elemen-
tary. “Michelle’s done a fantastic job of 
implementing a system that allows for 
visitation and encourages parents to be 
involved. But yet, she’s monitoring her 
campus, and she’s paying attention, and 
she knows exactly what’s going on.” 

MUSD Board candidate Jeff Ronci wants to ditch the touchy-feely 
and re-focus on core subjects like math, science, and history.



By Pike

Marty Thompson is one of 
eight candidates running 
for MUSD’s board this fall. 

The list includes Gloria Diaz, Chelsea 
Nash, John Stavlo, Cindie Wormhoudt, 
Amanda Pelham, Jeff Ronci, and Becky 
Davis. There are two vacancies that 
need to be filled.

Thompson’s lived here a long time. 
He works for the Mono County Sher-
iff’s Office nowadays, but Thompson 
started his law enforcement career with 
the Mammoth P.D. about 17 years ago. 
He’s coached MHS football, and still 
coaches MHS basketball from time to 
time. He’s passionate about it. “I think 
it gives some kids a lot of confidence,” 
Thompson says. 

(This writer was a 155 pound, 6’1” 
starting center for his no-cut varsity 
basketball team. Trying to guard 200 
lb, 6’4” players in the paint definitely 
instilled something in me.) 

Thompson wants to use his listening, 
common sense, and passion for MUSD 
students to give them the same great 
school experience that he had. “I think 
this is a special place,” he says, “and I 
don’t think there’s any reason we can’t 
do that.” 

It’s about giving back for Thompson: 
“My father was a cop in Los Angeles 
and then became a politician up here. 
He always was really into this com-
munity and I just think running for the 
school board is the least I can do.” 
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COMMON SENSE V. HIGH SCHOOL CLIQUES
This isn’t a “hero page” thing for 

Thompson. He just thinks he’d be good 
for the board: “My kids are now gone. I 
could think as an outside person. I had 
a great time in school here. It offered 
me a lot of advantages, and I’d just love 
to give back to it.” 

Thompson 
wants to foster 
school com-
munity. “I 
think we have 
a lot of diver-
sity we got to 
work with, you 
know,” he says. 
Sometimes, 
when he walks 
the halls, he 
notices that 
things are a 
bit cliquey. 
“[There are] 
certain groups 
that I always 
see together and not an entire group, 
you know, mingling together,” Thomp-
son says. “I think we should all get 
behind the school 100% and be proud 
of it.” 

The school board should use com-
mon sense, get together, and go with 
whatever is the best decision in order 
to unite the communities, Thompson 
believes. 

He did not know superintendent 

Wildman. He doesn’t know the rea-
sons for her resignation in July. “I think 
that’s a good thing,” Thompson says. 
“I’m starting fresh.” As for selecting 
the new superintendent, Thompson 
thinks it should be a “very, very careful 
process.” Living in Mammoth is tough. 

There’s boatloads 
of snow. It’s iso-
lated. 

“You gotta be 
all in or not in, 
you know what 
I mean?” says 
Thompson.

If another pan-
demic blossomed 
from the bowels of 
the Earth, Thomp-
son would “do 
everything I can 
to keep people in 
seats.” He’d also 
take advice from 
those who know 

more about disease, health risk, etc. 
When Thompson thinks about having 
to sit in front of a screen to learn, day in 
and day out, he says, “I couldn’t have 
done that. I couldn’t have been disci-
plined enough as a kid to sit in front 
of a computer for that long and listen 
to lectures. And then, you know, most 
parents have to work in this town. So 
what kind of people were overseeing 
this?” 

If kids have fallen behind in their 
education due to remote learning, 
Thompson says, “we have to figure 
out a way to get them caught up with 
everyone else.” He’s not sure how to do 
that, exactly. As for raising test scores, 
Thompson says, “I think if we just get 
kids more engaged and competitive in 
the classroom, as well as other things 
-- I think that’d be great.” 

Thompson’s agency trains for things 
like school shootings. When it comes 
to striking a balance between school 
security and school community, 
Thompson says, “We got to make sure 
we’re ready for it. We got to make sure 
that we have all the safety precautions 
in place.” 

Safety precautions like limiting 
open doors. “I do think there’s way too 
many open doors around the schools. I 
haven’t toured the elementary or mid-
dle school in a long time, but I think 
there’s way too many open boundaries 
at the high school,” says Thompson. 
“And it’s no one’s fault.” 

Thompson’s mission is clear: “I just 
feel like I’ll be a great listener, and I’ll 
use my common sense, and I’ll do 
whatever’s best for the kids to make 
them the most successful people that 
I can.” 

Strengthen the local recreation economy and create quality jobs

Protect our natural resources and advocate for renewable energy

Increase access to affordable housing for our workforce

VOTE CHRIS BUBSER
FOR TOWN COUNCIL BY TUESDAY, NOVEMBER 8

CHRIS 
BUBSER  
FOR MAMMOTH LAKES 
T O W N  C O U N C I L

“We are stronger together 
when our local government 
works to put our community 
first. I’m a small business owner 
and proud mom of two children 
who grew up on the Mammoth 
Ski team. My husband David 
and I were fortunate to move 
here three years ago, and I  
want to do my part to continue 
to make the Town of Mammoth 
Lakes a vibrant, sustainable, 
and livable community.”

          — Chris Bubser

Paid for by Chris Bubser for Mammoth Lakes Town Council FPPC ID#1453403

With school board bid, Marty Thompson hopes to give back

I just think running for the 

school board is the least I 

can do. 

”

“

-Thompson
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FORUM
continued from page 2

For more information and to apply:

townofmammothlakes.ca.gov
((776600)) 996655--33660044

JOB OPENINGS

    FFuullll--TTiimmee    PPoossiittiioonn

PPuubblliicc  WWoorrkkss  MMaaiinntteennaannccee  
WWoorrkkeerr            

$$4488,,223399  --  $$6677,,887777

TTeemmppoorraarryy  SSeeaassoonnaall  
PPoossiittiioonnss

TTeemmppoorraarryy  AAiirrppoorrtt    
MMaaiinntteennaannccee  WWoorrkkeerr
$$2266..6633  --  $$3300..8833  ppeerr  hhrr..

TTeemmppoorraarryy  MMaaiinntteennaannccee  
WWoorrkkeerr  II  ––  FFaacciilliittiieess
$$1188..1199  --  $$2211..0066  ppeerr  hhrr..

TTeemmppoorraarryy  SSnnooww    RReemmoovvaall  
OOppeerraattoorr  CCDDLL  RReeqquuiirreedd
$26.63 - $30.83 per hr.

VVaarriioouuss  PPaarrkkss  &&  RReeccrreeaattiioonn  
WWiinntteerr  PPoossiittiioonnss
$$1155--$$2288..0033//hhoouurr

Wentworth: This is about the relation-
ship between MLT and Mammoth Town 
Council … Council capped the amount of 
money that is allowed to go to MLT from 
Measure A recently, which was a good 
step … We now, as a group, should map 
out exactly what the priorities are for MLT 
in terms of their purpose and function. 

Truax: The first role of Town Council 
prior to enhancing the visitor experience 
is to provide essential amenities to those 
who live here, such as snow removal, 
police services, and things not just for 
tourists but for locals too. Once we handle 
those things, then we can focus on the 
visitor experience.  

Bubser: We should be focused on 
building a healthy community where peo-
ple have roofs over their heads and places 
to shower … If we prioritize the well-being 
of people who live here, visitors will feel 
that and enjoy their experience that much 
more … My friend told me recently, “If I 
have to leave my rental property because 
my landlord keeps raising the rent and 
live in my car just to get ahead, then what 
kind of place is this?” 

Question 4: How would you describe 
your aesthetic impression of Mammoth 
Lakes? 

Bubser: Homey. It’s a real town with 
real people who have lived here and who 
have built it into what it is today … Also, I 
think that the mountains are what people 
really look at and see when they’re here, 
not any of the buildings… I get that people 
want to see more cohesion in the down-
town part of Mammoth, where we all are, 
but we also have to remember that those 
are the businesses who actually serve us, 
the locals… We have to be careful about 
the consequences of forcing it to look any 
certain way. 

Truax: Needs improvement. Visitors 
spend most of their time in the business 
part of Mammoth, and the town does 
certain stuff well, such as maintaining 
beautiful parks and putting up flags on 
the 4th of July, but we could definitely 
improve the aesthetic of Old Mammoth 
Road by all working together to make it 
more cohesive.  

Wentworth: Profoundly mediocre. But 
we have an advantage, because it means 

it’s not as ridiculously expensive to live 
here when compared to other mountain 
resort communities… But, with the new 
Main Lodge going in, people will still have 
to drive through our downtown to get 
there; how can we re-envision our physi-
cal impression? We need to work together 
to do this, and do more than just nibbling 
around the edges by putting up flower 
pots etc… We need to raise the bar from 
profoundly mediocre.

Rice: I’d describe it as a unique, individ-
ualistic mountain town. Everyone is doing 
their own aesthetic thing. I don’t want 
Mammoth to become a designer town 
where everything looks like The Village, 
and I don’t think that the local population 
necessarily wants that either. 

Guthrie: This is a mountain town. Let’s 
make sure this stays a mountain town, by 
stopping cutting down the trees and put-
ting bathrooms in homelessness encamp-
ments while we try to figure out how to 
fix the problem… There are also smaller 
aesthetic issues, such as the unfixed con-
crete near Carl’s Jr., that could be easily 
fixed right away but that we can’t seem to 
get our act together enough to do. 

Hoff: Aesthetics aren’t something I re-
ally depend on to get the feel of a town… 
Beauty is in the eye of the beholder. But 
when you’re here, you’re really looking 
at the mountains and the trees and the 
nature, and that’s why people come here. 
Signs and decorations are basically just 
a distraction. And you’ll never be able 
to please everyone about how our town 
looks. 

Elections will be held on November 8. 

Wentworth’s Gate Falsehoods

Dear Editor, 

John Wentworth has inaccurately 
stated (in a Sheet candidate interview 
published in the Oct. 1 issue) that the 
Ranch Road and Woodcrest Trail home-
owners association has put a private 
gate on a public road. These roads are 
not part of the Town of Mammoth lakes 
public road system. They are owned by 
the property owners of those two home-
owners associations and were built by 
and are maintained by those homeown-
ers associations. 

The two homeowner associations 
applied to place a gate at the entry not 
to stop access to the Sherwins, but to 
eliminate cars being parked on the 
streets. 

These cars were left unattended with 
barking and defecating dogs tied up 
while skiers were spending their time 
on the Sherwins. Trash was left behind 
on the roads and profanities were ex-
changed between the homeowners and 
the trespassers over their inconsiderate 
behavior. 

We installed a walkway around the 
gate and the problem has been elimi-
nated and pedestrians can still enjoy 
the area. John Wentworth did not win 
the public’s right to access our property 
by automobile which is the reason we 
wanted a gate.

Dennis Hartman
Mammoth Lakes 

LETTERS



DONOVAN DANCES
By Pike

The stage cannons behind Trevor 
Donovan blast flames into the air. 
Three times, to match the spy-

themed music. Dressed in all black, he 
somersaults forward. An explosion on 
the stage’s flat screen. He meets Emma 
Slater, his Dancing with the Stars partner. 
He dips her. Three more explosions. Red 
lights line the stage. The screen’s on fire.

So is Donovan, who was voted safe on 
Monday night on the show Dancing With 
The Stars, and is moving onto Week 4. The 
actor was born in Bishop, Calif. and grew 
up in Mammoth. “It’s bizarre that I ended 
up where I did,” says Donovan. “I didn’t 
grow up doing any of the acting stuff or 
anything. Especially not dancing.” 

He was on a ski team. He played 
football. “Doing all the sports,” he says. “I 
never saw myself being where I am right 
now.” 

But, when you end up in LA after 
graduating from the Art Institute of Los 
Angeles, you fall into things. Everyone 
Donovan knew was going to acting 
classes. He figured he’d give it a shot. 

“I hated it,” he says. “It was horrible. 
Terrifying.” Acting scared Donovan, and 
that’s why he kept going. “Just to get over 
it.” 

As the saying goes – spend enough time 
with something, and you just might fall 
in love. 

Donovan got addicted to the feeling 
of being in the zone. “It’s a lot like – if 
you golf at all, or if you’ve ever surfed,” 
he says, “the majority of learning those 

things is frustrating. And then you get one 
little glimpse. You hit the ball square. You 
catch that wave, and you stand up. For the 
first time, you’re like, ‘Oh, that’s what it’s 
supposed to be like.’” 

Acting classes and networking got 
Donovan representation. His first year 
of auditions was a flop. He didn’t book a 
single thing. 

Two and a half, maybe three years into 
auditioning, Donovan booked a role on 
the soap opera, Days of our Lives. A three 
year contract. “After four months, I was so 
overwhelmed,” says Donovan. The show 
shot an entire episode a day. That meant 
memorizing up to 30 pages of dialogue a 
night. 

Which Donovan did. But when it came 
time to shoot, he wasn’t used to the cam-
era. “I was on set, start getting nervous, 
and freeze.” 

The show fired him. 
“It was torture, but it was also a boot-

camp. It taught me techniques. It was a 
good experience,” he says. 

About a year and a half after getting the 
boot from Days of Our Lives, Donovan 
went to read for a “little, one-line co-star 
on 90210.” The casting director asked 
Donovan if he could do a cold read. He 
gave Donovan five minutes and four 
pages of dialogue. 

“Because I thought, ‘Well, I’ve got 
nothing to lose,’ I didn’t worry about it. I 
wasn’t nervous. And it went really well,” 
says Donovan. The show called him back 
three times. A week later, he was on 90210 
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✓ Experience

john
wentworth

for town council

STATE

REGIONAL

LOCAL

• Mayor Pro Tem, Town of Mammoth Lakes 
• Two Terms on Mammoth’s Town Council

• Eastern Sierra Council of Governments 
   (ESCOG) 
• Mono County Local Transportation 
   Commission 
• Great Basin Unified Air Pollution 
   Control District 

• Technical Advisory Council for 
   CA's Integrated Climate 
   Adaptation & Resiliency 
   Program, California Governor's 
   Office of Planning & Research

To find out more about
why I’m running visit 
wentworth4council.com/why

Mammoth's own grooves his way to Week 4 of Dancing with the Stars

as Teddy Montgomerey. 
A one or two episode booking turned 

into 22 episodes for the season. Then, 
Donovan became a series regular. 

A few years ago, Dancing with the Stars 
approached Donovan about coming onto 
the show. He said no. The dates didn’t 
work. This time around, they did. Plus, 
Donovan noticed the show was moving 
from network television to Disney+. He 
thought that could be advantageous, as 
far as reaching a good age range of view-
ers. 

But, there was something else, too. 
“Dancing has always been an irratio-

nal fear of mine my whole life,” Donovan 
says. “I’ve just avoided it. And I’ve even 
had to rewrite scenes in movies I’m in 
because they required dancing, and I 
couldn’t do it. I couldn’t breathe. I had a 
phobia.”

Donovan saw Dancing with the Stars as 
an opportunity to walk the walk that his 

anti-bullying initiative, Team Upstand-
ers, preached. The initiative is in its early 
stages. Donovan goes to schools and 
holds anti-bullying assemblies. “I encour-
age these middle school kids to face 
their fears,” he says. “This was the perfect 
opportunity for me to lead by example 
and face my fears on an international 
platform.” 

Donovan can feel himself becoming 
a better dancer each day. The sense of 
accomplishment is a highlight for him.  
A lowlight: “I hurt. Everywhere. If I’m 
not rehearsing, I’m in an ice bath.” says 
Donovan. Lunges, squats, spins, scoops – 
dancing’s hard work. 

Donovan ends with a word of advice: 
“Living your life with a fear is more dif-
ficult than actually stepping through that 
wall and facing it.” 

Tune into DWTS, Mondays at 5:00 p.m. 
PT on Disney+ to watch Donovan and 
Slater dance their way to the top. 

From the slopes at 15... ...to the stage, 28 years later. 
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Beer lovers’ candy store
Selection of more than 300 beers
THERE’S NOTHING SPOOKIER THAN

A FRIDGE WITHOUT BEER

MAMMOTH LIQUOR

934.6260                Main St. Next to Rick’s

calendar of events
BARS & MUSIC

m a m m o t h

GEAR
EXCHANGE

106 S. Main St., Bishop (760) 873-4300

Happy Hour/
The Liberty Sports Bar and Grill. 
Pursuit of Happiness Hour Daily 
3-6 p.m.  and extended Pursuit of 
Happiness hour Mon.& Thur. 3-8 p.m. 
More info: see ad p. 7
Austria Hof Happy Hour 
4-6:30 p.m. Sun-Thurs/4-6 p.m. Friday 
and Saturday. 
Outlaw Saloon Happy Hour every 
day from 4-7 p.m. Monday happy hour 
all day. And Taco Tuesdays are back! 
More info: see ad p. 3
Clocktower Cellar Happy Hour: 4-6 
p.m. daily. $6 dollar menu items, 
drink specials. More info: see ad p. 9
Petra’s happy hour until 6 p.m. 
Signature cocktails, special menu.  
Roberto’s Happy Hour: 2-5 p.m. daily. 
The Mogul happy hour 5:30-6:30 
p.m. in the bar with food and drink 
specials. 
Lakanuki happy hour 3-6 p.m. daily. 
Mammoth Tavern Happy hour 4-5:30 
p.m. 1/2 off drink and app. specials
Distant Brewing happy hour 3-5 p.m, 
Monday-Thursday

Saturday,October 8/
Live Music at Liberty at 9 p.m. NYC/
Seattle-based Jazz sextet Meridian 
Odyssey. Free. More info: see ad p. 7
 
Tuesday, October 11/
Trivia @ Mammoth Brewing Co. 
starting at 6:30 p.m. Prizes. 

Thursday,October 13/
Oktoberfest Celebration at the 
EATery @ Mammoth Brewing Co. 
5:30 p.m. $75 ticket includes Bavarian 
Buffet. All proceeds benefit the Rotary 
Club Scholarship for Local Students. 
Silent auction. More info: see ad p. 2
 

October 7-9/
32nd Lone Pine Film Festival 
continues. Film Screenings, Celebrity 
Guests, Movie Location Tours, 
Sunday Parade, and more. Info: www.
lonepinefilmfest.com /760-876-9909.

October 10-12/
Snowcreek Athletic Club Fall Open 
House from 10 a.m. to 7 p.m. Tour the 
fitness and spa facilities, join a class, 
work out, or enjoy the pool, jacuzzi, or 
steam room. More info: see ad p. 7

Saturday, October 8/
Trout Trot fundraiser to oppose the 
proposed Hot Creek Mine. Time: 9 
a.m. Location: Owens River Rd. For 
more information/registration, see ad 
p. 2
Saturday Storytime for Children! @ 
C5 Studios in Bishop. Time: 10-10:30 
a.m. Ages 2+. Donations appreciated. 
Location: 210 S. Warren St.
Al-Anon Family Group at 10 a.m. in 
the Bridgeport Library.
Dr. Kermit Jones Fundraising 
Reception at the EATery @ MBC from 
4 p.m. to 6 p.m. Jones is a candidate 
for California’s 3rd Congressional 
District. RSVP: https://secure.actblue.
com/donate/221008mammoth
Owens Valley Unified Board Member 
Candidate Forum at Independence 
Civic Club @ 6:30 p.m. Candidates 
will give opening statements and be 
asked both pre-written and audience 
questions. 

Sunday,  October 9/
Meet and Greet with Dr. Kermit 
Jones, candidate for Congress (CA-03) 
at Roberto’s Cafe from 4 p.m. to 5:30 
p.m.

Monday,  October 10/
Celebrate Indigenous People’s Day 
at the Mono Arts Council (MAC).
In collaboration with MAC, AkaMya 
Culture Group will host two events. 
Social Native Youth Program from 
4:30-5:30 PM.  Ages 5+.  Free.
Pow Wow Social Dance at 6 PM.  All 
ages welcome.  Located at the MAC 
gallery next to Vons in the Minaret 
Shopping Center. 437 Old Mammoth 
Road.  For more information:  760-
914-2909 or akamyagroup@gmail.com

Tuesday,October 11/
7th Annual Moonlight Monograms 
from 5 p.m. to 8 p.m. with Northern 
Inyo Healthcare District. More info: see 
ad p. 4
Mammoth’s Planning and Economic 
Development Commisson meets at 
9 a.m. in Suite Z, 437 Old Mammoth 
Road. 
Inyo County Board of Supervisors 
Meeting at 8:30 a.m. in the County 
Administrative Center, 224 N. Edwards 
St., Independence. 
Mono County Board of Supervisors 
Meeting at 9 a.m. in the Board 
Chambers, 2nd Fl., County 
Courthouse, 278 Main St., Bridgeport, 
CA.
34th Annual Husky Pup Fun Run at 
Mammoth Elementary School. Music, 
mascots, and tie dye. More info: see ad 
p. 6

Wednesday,October 12/
Bike Rodeo at Whitmore Recreation 
Area on Benton Crossing Rd. 10 a.m. to 
1 p.m. Gear swap & safety course. Bike 
races. More info: see ad p. 3

October 12-23/
Marvelous Wonderettes Dream On, 
a collaboration between Playhouse 
395 and Mammoth Lakes Repertory 
Theater, takes place in two locations. 
Mammoth Lakes Edison Theatre from 
Oct. 12-16 and then at the Bishop 
Elks Lodge from Oct. 19-23. This 
juke box musical has some of your 
favorite classic songs from the ‘60s 
and ‘70s! Info: playhouse395.com/
mammothlakesrep.org. & see ad p. 3

Saturday,October 15/
Bike Rodeo at Whitmore Recreation 
Area on Benton Crossing Rd. 10 a.m. to 
1 p.m. Gear swap & safety course. Bike 
races. More info: see ad p. 3
$10 Mammograms at Mammoth 
Hospital. Appointments available. 
More info: see ad p. 3
“Wild About Mary’s” Annual 
Fundraiser BBQ and Silent Auction 
at the Eastern California Museum 
picnic area from 3 p.m. to 6 p.m. $40 
ticket for adults, $25 for kids 11 and 
under. All proceeds support the ECM. 
Local BBQ and bloody mary’s. Garden 
tours, basket-making activities, and 
live music from The Black and White 
String Band. Info: Call Museum @ 
760.878.0258

Friday thru
Sunday 

TOWN STUFF

Sierra Electric TBDSIERRA    
ELECTRIC 

760-920-3547
Sean Flavin, Owner

Lic # 923994
Service Calls

Four Seasons  Carpet Cleaning
Punctual, Reliable, Friendly Since 1975

Carpet & Upholstery Cleaning

Mike DeMotto 
(760) 914-1463

TOWN STUFF
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KLUSMIRE
THE ELECTRIC KOOL-AID ACID TEST 
The end-of-summer heat wave that 

almost melted California’s electric 
grid was a debacle that made me 

wish I could climb into a time machine 
and go back to my callow youth and 
make a different decision. 

Here’s the moment in question. I am 
finishing up my last “tower” occupying 
Worm’s Corner on the floor of Brinker-
hoff 56, a rotary “triple” drilling rig that 
was punching an 8,000-foot deep hole 
in Wyoming’s barren Red Desert about 
40 miles from Rawlins and even further 
from civilization in general. 

Instead of stepping off that rig and 
going back to college to collect a history 
degree, time-traveling me would leave 
roughnecking in the dust and head to 
trade school to become an electrician. 
Then, since I have a time machine, I 
would transport my 20-something elec-
trician self to 2022. 

Why? Because that is one construc-
tion trade that can actually play an 
important, tangible role in the current 
desperate effort to “save the planet.” 

Inadvertently, California became 
the national recruiting poster for the 
electric trades thanks to the state’s 
stumbling response to a heat wave that 

nearly crashed the electric grid followed 
by announcements that will eventually 
ban gas-powered vehicles. And trucks. 
And gas ranges and heaters. And leaf 
blowers. 

That mixed message made California 
look like a clown car driven over a cliff 
by blindfolded buffoons. 

 Besides driving the right-wing fossil 
fuel lovers into hysterics, that combina-
tion helped generate the Washington 
Post story aptly named, “Want a career 
saving the planet? Become an electri-
cian,” with a sub-head noting, “To ‘elec-
trify everything’ the country is going to 
need a lot more electrical experts.” 

And California is going to need the 
juice jockeys first if it wants to lead 
the “electrify everything” charge, so to 
speak.

The last heat wave pointed out how 
far away the “electric future” remains. 

Remember the heat wave? Probably 
not, since when it comes to climate is-
sues most folks have the attention span 
of a gnat. 

The sweltering heat that hit L.A. and 
San Francisco sent sweaty shock waves 
through coastal elites who quickly de-
cided sweat sucked. 

AT THE MOVIES

There was no real plan for 

how the state, which can't 

even build enough houses or 

condos due to red tape and 

NIMBYism, will get the huge 

amounts of electricity needed 

to power its electric future

”

“

-Klusmire

By Jon Klusmire
So they cranked up the air condition-

ers and fans. The grid groaned because 
there wasn’t enough electricity being 
generated or wheeled into the state to 
meet the soaring demand. A desper-
ate plea to 
save elec-
tricity dur-
ing endless 
“Flex Alerts” 
became the 
state’s mantra. 

One of the 
recommen-
dations for 
reducing elec-
tric use was to 
stop charging 
electric ve-
hicles during 
the day or 
early evening 
when demand 
peaked. The 
right-wingers 
almost 
choked on 
the delight-
ful irony of a 
state plan-
ning to ban 
gas vehicles 
when it didn’t 
have enough 
electricity to 
charge even the meager number of cur-
rent electric vehicles. 

Not a good look. Lots of ammo got 
loaded up and delivered about the 
Fantasy Island Tree Hugging Granola 
Heads Dreaming of a Carbon-Free 
Utopia While Sitting in the Dark Sweat-
ing And Looking at Their Dead Electric 
Cars. Ouch. 

Another issue was the state’s grid 
could not use all the solar energy being 
cranked out. Timing was the issue, since 
electricity can’t be stored to be used 
later. The Fossil Fuel Fans howled like 
jackals about the shortcomings of solar 
(no juice at night, duh). Proponents of 
nuclear power, yes, nukes, joined the 
fray to crow about carbon-free nuke 
power. Groan. 

There was no real plan for how the 
state, which can’t even build enough 
houses or condos due to red tape and 
NIMBYism, will get the huge amounts of 
electricity needed to power its electric 
future.   

That it will take years to produce 
enough affordable electric vehicles 
($25,000 each) to “cleanly” clog Califor-
nia’s freeways and make it’s 40-million 
car-loving residents “carbon free” was 
just piling on. 

But California kept piling up the 
“bans.” No trucks, heaters, etc., some-
time in the near future. 

This is where the electricians come 
into the picture. 

The Eastern Sierra, California and the 
nation will basically have to be rewired. 

Millions of electric vehicle charging 

stations will have to be installed in every 
town, city and stretch of lonely inter-
state. 

Think of how many gas stations there 
are in just Bishop and Mammoth. Most 

of them will 
become obso-
lete and have 
to be replaced 
or retooled. 

Then take 
on the 8,000 
gas stations 
in California. 
Then the 
168,000 gas 
stations in the 
U.S. And until 
electric vehi-
cles have the 
same range as 
gas vehicles, 
thousands 
of charging 
stations will 
have to be 
planted along 
interstates, 
even I-80 
along Wyo-
ming’s Red 
Desert, and 
most state 
or national 
highways, like 

Highway 50 through Nevada, the “lone-
liest highway in the nation.”  

Add in probably a few thousand pow-
er plants, massive solar arrays, wind tur-
bines and other juice generators. Most 
will be in fairly remote areas – Tonopah 
and Mojave come to mind – since no 
one wants to see a sea of solar panels or 
a horizon filled with wind turbines. 

New power lines will have to be built 
and strung in remote areas to get that 
new juice to America’s 127 million 
homes to power the 1 billion new ap-
pliances and electric cars driving the 
energy revolution. That’s the transfor-
mation needed to “electrify everything,” 
according to Rewiring America. 

We’re looking at a good 50 years of 
steady work for electricians, doing 
everything from installing a 220-volt, 
three-prong outlet in a home to charge 
an electric car to hanging wire on inter-
state, high tension power lines.  

Someone needs to bring that up dur-
ing the next Earth Day and high school 
career day.  

Since you are either “on the bus or off 
the bus,” Jon Klusmire of Bishop thinks 
it’s time to get on the (electric) bus. 

Mammoth Mayor Lynda Salcido and Mammoth Trails Coordinator Joel Rathje 
cutting the ribbon during the ceremony celebrating the completion of the Lakes 
Basin Connector Trails on Wednesday
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Sierra Employment Services, Inc.
is hiring for the following positions:

 

Personal Attendant – Bishop
 General Laborers – Bishop & Mam-

moth
 Financial Controller – Bishop

 AR/AP Clerk – Mammoth
 Chief Financial Officer – Bishop

 Electrical General Laborer – Bishop
 Administrative Assistant – Mammoth

 Retail Clerk – Bishop
 

Call us for details!
 760-924-0523   760-873-8599

www.SierraEmployment.com

Mammoth Hospital is NOW HIRING!
We have an immediate need for the fol-

lowing positions:
·Cook/Food Service Worker
To view more open positions and apply, 

please visit our website at https://mam-
moth-hospital.breezy.hr/ 

 Shilo Inn is accepting applications for FT 
housekeepers, FT maintenance worker and 
Front desk/night auditor. Immediate Front 
Desk opportunity starting at $18/hour. 
Please call Human Resources (Sarina Quin-
tero) at 925.813.2331 or email your resume 
to squintero@marquishotelsgroup.com. 

 

A busy rental office needing assistance
for a part time or full time front desk 

position. Duties include answering phone 
calls, processing reservations, checking units 
and dealing with customers/owners. Com-
petitive pay. Please email resume at info@
mammothres.  

Help Wanted Help Wanted

Reservations Desk Clerk immediate 
opening at the Double Eagle Resort and 
Spa in June Lake CA (20 min from mam-
moth).  Must have excellent customer 
service and computer skills.  Full or part 
time, health benefits, fitness membership 
and PTO.  Great place to work! Email jobs@
doubleeagle.com

Creekside Spa and Fitness Desk at the 
Double Eagle Resort and Spa, immediate 
opening for enthusiast team member.  Help 
in creating a wonderful experience for our 
spa and fitness center guests.  Customer 
service, computer, cleaning, food service.  
Full or part time, health benefits, fitness 
membership and PTO.  Great place to work!  
Email jobs@doubleeagle.com

Restaurant Server for Eagles Landing 
Restaurant at the popular Double Eagle 
Resort and Spa in June Lake CA.  Experience 
in restaurant service, computers and work-
ing as team member are essential.  Full and 
part time available, health benefits, fitness 
membership and PTO.  Great place to work. 
Email jobs@doubleeagle.com    

Maintenance Supervisor  needed to 
manage a small maintenance team at the 
Double Eagle Resort & Spa in June Lake. You 
will be responsible for ensuring the smooth 
running of upkeep and repair. Must be reli-
able, have technical skills and knowledge of 
various crafts such as carpentry, plumbing 
etc. Leadership and knowledge of admin-
istrative tasks such as scheduling are also 
essential. The goal is to ensure that facilities 
are in  good condition at all times.Compen-
sation based on experience and references. 
We offer health benefits, fitness membership 
and PTO. A great place to work!  Email jobs@
doubleeagle.com or call Ashley at

(801) 330-0425
Cooks and Dishwasher jobs available at 

the famous Eagles Landing Restaurant in 
June Lake.  We offer health benefits, fitness 
membership and PTO. A great place to work! 
Email jobs@doubleeagle.com or call Ashley 
at (801) 330-0425. 

Design Assistant, Brown Design Group 
Nationally recognized Interior Design 

firm located in Mammoth Lakes that does 
work across the US. 

 Full time, pay dependent on experience 
and education, vacation, 401K, insurance 
stipend. Looking for a person with a design 
background with some experience.  Would 
like to see examples of work/portfolio.  Typi-
cal duties include assisting in presentation 
preparation, sourcing materials, ordering 
samples, creating proposals and purchase 
orders, library management, taking meet-
ing notes with clients and contractors,  etc.  
Must be able to learn software applications 
quickly, know Excel and it would be a plus 
to have experience with Adobe Photoshop, 
In-Design, CAD, Sketch-up, and/or Studio 
Webware.   Must have excellent verbal and 
written communication and interpersonal 
skills. The position offers incredible expo-
sure to all aspects of the business.  Please 
email all submissions to, julie@designbdg.
com

Elixir Superfood & Juice is hiring Restau-
rant Team Members!  We’re looking for fun-
loving, enthusiastic and reliable individuals 
with an interest in healthy living to join our 
growing team. Apply online at enjoyelixir.
com/careers or drop off a resume in person.

    Alpenhof Lodge is accepting resumes/
applications for Night Audit and Front Desk 
positions.  We are looking for year round, 
full and part time team members that are 
able to work weekends and holidays.  

Housing Option May Be Available For 
The Right Individual. Apply in person at 
6080 Minaret Rd, Mammoth

Work with Vacasa - a growing, dynamic, 
newly public vacation rental company 
with properties all over North America

We are currently looking for Housekeep-
ers in the Mammoth Lakes, CA area.

$23/hr w/ mileage reimbursement. Must 
have reliable transpo. No exp needed.

If you or anyone you know might be 
interested, please visit our website at www.
vacasa.com/careers

    

Mammoth Gear Exchange in Bishop and 
Alpine Approach in Mammoth seek team 
members. ay dependent on experience. 
Mammoth Mountaineering Supply and Al-
pine Approach Ski pass included. Sales help 
wanted. Jobs@Mammothgear.com Inquiries/
resumes to: dave@mammothgear.com

Eastern Sierra Transit Authority
Set Your Career In Motion- Mammoth 

Lakes Drivers Wanted
Mammoth Drivers Wanted- $21.00 - 

$27.00 Per Hour
Eastern Sierra Transit Authority Is Seeking 

Responsible And Friendly Drivers For The 
Mammoth Winter Season And Beyond! 

Paid Cdl Training Starts In October!
$1,000 Sign On Bonus For New Hires!
Free Mmsa Ski Pass
Full And Part Time Schedules Are Avail-

able Commuter Assistance From Bishop 
Area To Apply Go To Estransit.com/Jobs Or 
Call 760.872.1901 Eastern Sierra Transit Is 
An Equal Opportunity Employer

Help Wanted

  
  Holiday Haus Motel is hiring for “House-

keeping”.  Starting pay is $21/hr. DOE Call 
760-934-2414 or send resume to holiday-
hausmammoth@gmail.com, you can also 
stop by the office at 3905 Main Street.

   Holiday Haus is also hiring for “Mainte-
nance Staff”.  Starting pay is $25/hour DOE
Contact info: See above. 

 Mammoth Casual Dining Restaurant 
is hiring back of the house chefs for kitchen 
management, preparation, hot line, and 
pantry positions.  $22-$28/hour + bonus + 
benefits.Experienced persons may apply at 
951.757.0463 or email to: cpelak@cdcins.
com 

Mammoth Verizon is accepting applica-
tions for a full time Sales Associate posi-
tion.Wage + Commission + Bonus + paid 
vacation. Typical earnings of $18-$25 per 
hour.No experience is necessary, bilingual 
English/ Spanish is a plus. Please apply in 
person at 126 Old Mammoth Rd, Suite 109, 
Mammoth Lakes. 

Black Tie Ski Rentals is now hiring for 
both Full-Time and Part-Time winter sea-
sonal positions for the 2022-23 ski season. 
Seeking proactive and energetic individuals 
who share our love of the mountains and 
possess an entrepreneurial spirit. Ideal can-
didates enjoy working in a great team atmo-
sphere and are passionate about providing 
impeccable customer service to our guests.

Flexible scheduling is available but MUST 
be able to work weekends and holidays. 
Competitive hourly wages plus additional 
compensation which includes; sales com-
missions, tips, participation in ski pass 
program, industry pricing equipment deals, 
personal use of shop equipment and tools, 
family & friend discounts and end of year 
bonus based on hours worked and season 
completion.

If you’re passionate about skiing or snow-
boarding and enjoy sharing that passion 
with guests of our mountain community, 
this could be a great opportunity for you. 
Please email a resume with references to 
mammoth@blacktieskis.com if you are 
interested in joining our team.

Sweetwater Plumbing Inc. Hiring a 
Journeyman Plumber. Full time position. 
Benefits. Job is located in Mammoth Lakes. 
Call 760-914-1266 or email info@sweetwa-
terplumbing for details.

Office Assistant Opening  We are seek-
ing an individual to complete our office 
team at St. Anton Condos here in Mam-
moth Lakes!  We are an 84 unit vacation 
condo complex and we need just one more 
individual to complete our office team. Ap-
plicant should have basic typing/computer, 
phone, and customer service skills.    

 Position is 8 am – 5 pm daily, 1 hr lunch. 
Are you seeking:  Part-time - work days and 
hours will be:  Fri, Sat, Sun (Mon-Thurs off). 
or Full-time* - work days and hours will be: 
Fri – Mon (4 days) (8am – 5 pm, 1 hr lunch), 
Tues-Thurs off  or  *Fri – Tues (5 days) (8am – 
5 pm, 1 hr lunch), Wed/Thurs off. *Full-time 
offers: 1 week paid vacation after first year of 
employment, and each year thereafter;

Stipend of $250 per month towards your 
health insurance (upon proof of cover-
age);3 paid sick days per year (accumulated 
over the year per State of CA guidelines); 
Discounted (non-holiday stays for visiting 
family & friends) here at St. Anton Condos – 
located at the Canyon Lodge Ski Area.

Bring Resume to: St. Anton Rental Office 
at 895 Canyon Blvd, Mammoth Lakes (8 
am - 5 pm, closed for lunch) OR email to: 
dwooten@stantoncondos.com

Steve’s Auto & Truck Parts in Mam-
moth has an immediate opening for FULL 
TIME Counter Sales Person. Competitive 
pay, 401k, Health Insurance, Vacation Pay 
Stop by the store at 3280 Main St. Mammoth 
Lakes for an application. 

Obsidian Private Residence: Mainte-
nance Full Time Position or Part time: 

Seeking a responsible, outgoing main-
tenance employee! Work independently 
or part of a team to maintain property and 
homes. Must have experience in all as-
pects of building maintenance and repairs 
•Possess extremely strong organizational 
skills with the ability to focus. Starting pay 
depends on experience or qualifications

Contact : 760 934 5490 or email joe@ob-
sidianprc.com to request an intervie

Maintenance Personnel Needed Position 
available for busy rental management com-
pany. Previous experience preferred but not 
required, training provided. Looking for reli-
able, responsible, hard-working candidates 
with a positive work ethic, clean drivers 
license and vehicle required. Part-time and 
Full-time positions, Competitive pay and 
benefits available. Email resume to sarah@
mammothreservations.com, call 760-934-
8372 or stop by 1914 Meridian Blvd.

Help Wanted

Ping Pong

1999 Lance Camper 1030 10’11” - Bath-
room Sink, Shower & Toilet, A/C, Microwave, 
Oven, Stove, Kitchen Sink, Refrigerator/
Freezer, Queen Bed, Table Bed & Kids Bed, 
Nice Condition, $9,800, 310/292-5470 No 
Text.
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Hiring motivated candidates, experi-
ence preferred but not essential, job 
training will be provided. Must have a valid 
drivers license. Great pay and perks. Full 
time or part time available, year-round, 
Mon-Fri schedule. To apply, please contact 
Tarek at 760-914-9184. 

PING PONG Intermediate player looking 
for someone to hit balls with. I have a paddle 
and balls, but no table! 818-919-1413

PERSONALS
I hope to see you ... at a local pumpkin 

patch. Because there’s nothing I’d like better 
than to put my hands on your big, smooth 
beautiful pumpkin. 

In search of ... someone to go “leaf-peeping” 
with. *By the way, my name is Tom, and I have 
vast experience in peeping. So if you don’t feel 
like going leaf-peeping with me, just tell me 
your address instead. 

 I saw your team ... is undefeated. And it 
reminds me of that Hunter Thompson line. 
“The real problem is how to wallow with the 
Eagles at night and then soar with the pigs in 
the morning.” 



Notice of Public Hearing

       PUBLIC NOTICES 

Notice of Property Taxes Due

Notice of Public Hearing to Amend Use of CDBG CV-1 
Funding in the Amount of $64,484 from Microenterprise 
Grants to Small Business Forgivable Loans.

NOTICE IS HEREBY GIVEN that the Board of Supervisors, 
County of Mono, will conduct a public hearing on Tuesday 
October 18, 2022, at 1pm to amendment by resolution the 
use of CDBG CV-1 funding in the amount of $64,484 from 
Microenterprise Grants to Small Business Forgivable Loans. 
The purpose of this public hearing is to give citizens an 
opportunity to make their comments known regarding this 
funding amendment. 
Meeting locations: 
Zoom information – Board of Supervisors Regular Meeting 
– 10/18/2022 Webinar ID: 898 5761 2749 or visit https://
monocounty.zoom.us/j/89857612749 To join the meeting 
by telephone: Dial (669) 900-6833, then enter Zoom Webi-
nar ID 898 5761 2749. To provide public comment, press *9 
to raise your hand and *6 to mute/unmute.
In-person location - Mono Lake Room of the Mono County 
Civic Center, First Floor, 1290 Tavern Road, Mammoth 
Lakes, CA. 93546
Teleconference - Third Meeting of Each Month in the Mono 
County Courthouse, Second Floor, Board Chambers, 278 
Main Street, Bridgeport, CA. 93517
If special accommodations are required because of a 
sensory or mobility impairment or disability, or if an inter-
preter is needed, please contact Queenie Barnard at Qbar-
nard@mono.ca.gov or 760-932-5534 to arrange for those 
accommodations. The County promotes fair housing and 
makes all programs available to low and moderate-income 
families regardless of age, race, color, religion, sex, national 
origin, sexual preference, marital status or handicap. 

Written comments are also invited and should be ad-
dressed to the County Clerk’s Office, P.O. Box 715 Bridge-
port, CA., 93517 or BOS@mono.ca.gov Before October 17th 
at 5pm. Relevant files, and grant regulations are available 
for review at the County Administrative Office. Additional 
information may be obtained by calling Jeff Simpson in the 
Mono County Economic Development Department at 760-
924-4634 or Jsimpson@mono.ca.gov.

                                                                                          TS #2022-0175
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NOTICE OF PROPOSED PERMANENT LOCAL HOUS-
ING ALLOCATION PLAN & GRANT APPLICATION
AND PUBLIC HEARING THEREON BY THE
MONO COUNTY BOARD OF SUPERVISORS
NOTICE IS HEREBY GIVEN that the Board of Supervi-
sors will conduct a public hearing on October 18, 2022 
in the Board Chambers, 2nd floor, County Courthouse, 
Bridgeport, California, 93517. Members of the public 
shall have the right to observe and offer public comment 
to consider the following: 9:00 a.m. Permanent Local 
Housing Allocation Plan and Grant Application. The 
purpose of the public hearing is to review the proposed 
Permanent Local Housing Allocation Plan, preparatory to 
making a final determination thereon.

 To view the meeting via remote live cast, please 
visit: http://monocounty.granicus.com/MediaPlayer.
php?publish_id=e42e610c-7f06-4b97-b1d6-739b1ff28cf8. 
In-person location - Mono Lake Room of the Mono 
County Civic Center, First Floor, 1290 Tavern Road, Mam-
moth Lakes, CA. 93546. Teleconference - Third Meeting 
of Each Month in the Mono County Courthouse, Second 
Floor, Board Chambers, 278 Main Street, Bridgeport, 
CA. 93517. As authorized by AB 361, the meeting will be 
accessible remotely by live cast at: https://zoom.us/join 
and by telephone at: 669-900-6833 (Meeting ID# is 898 
5761 2749) where members of the public shall have the 
right to observe and offer public comment, to consider 
the Permanent Local Housing Allocation Plan.

The Plan will govern expenditures of Mono County’s 
Affordable Housing Trust Fund. PLHA funds will be used 
to invest in affordable and workforce housing in Mono 
County. These funds will be used for pre-development, 
financing, site and building costs, construction of ADU’s, 
loans to builders/developers/homeowners, lease up 
costs, acquisition and rehab costs, and, contingency and 
developer fees. Project materials are available for public 
review by contacting Housing Opportunities Manager, 
Sanjay Choudhrie at (760) 932-5406 or schoudhrie@
mono.ca.gov.

INTERESTED PERSONS are strongly encouraged to 
attend the live cast meeting by phone or online, and to 
submit comments by 5:00 pm on Monday, October 17 
to ensure timely receipt, by email at schoudhrie@mono.
ca.gov, or via the live cast meeting (technology permit-
ting). If you challenge the proposed action(s) in court, 
you may be limited to raising only those issues
you or someone else raised at the public hearing de-
scribed in this notice, or in written correspondence deliv-
ered to Housing Opportunities Manager, or prior to, the 
public hearing. For additional questions, please contact 
Sanjay Choudhrie, Mono County, as listed above.

                                                                                      TS #2022-0174          

NOTICE OF CURRENT PROPERTY TAXES DUE
I, Janet Dutcher, Director of Finance, Mono County Tax 
Collector, hereby announce that regular secured tax bills 
will be mailed on or before November 1, 2022, to all prop-
erty owners, at the addresses shown on the tax roll. 

If you own property in Mono, the county listed in this 
notice, and do not receive a tax bill by November 10th, 
contact the tax collector’s office, at P.O. Box 495, Bridge-
port, CA, 93517 or call (760)-932-5480.

Failure to receive a tax bill does not relieve the taxpayer of 
the responsibility to make timely payments.
The FIRST INSTALLMENT is due and payable on Novem-
ber 1, 2022 and will become delinquent if not paid by 5:00 
p.m., or the close of business, whichever is later, on De-
cember 10, 2022; thereafter a 10% penalty will be added.

The SECOND INSTALLMENT is due on February 1, 2023 
and will become delinquent if not paid by 5:00 p.m., 
or the close of business, whichever is later, on April 10, 
2023; thereafter a 10% penalty will be added plus the 
cost to prepare the delinquent tax records and to give 
notice of delinquency. If December 10 or April 10 falls 
on a Saturday, Sunday or a legal holiday, then the time 
of delinquency is at 5:00 p.m., or the close of business, 
whichever is later, on the next business day.
Both Installments may be paid when the first installment 
is due.

Payments may be made by mail to P.O. Box 495, Bridge-
port, CA 93517, on the Tax Collector’s website at https://
www.monocounty.ca.gov or by phone at (844) 806-5723. 
Mailed payments must be POSTMARKED BY THE 
DELINQUENT DATE to avoid late penalties. Payments 
may also be made in person at the County Tax Collector’s 
Office, 25 Bryant St., Bridgeport, CA 93517 between the 
hours of 8:00 a.m. and 5:00 p.m. Monday through Friday, 
holidays excepted.

I certify, under penalty of perjury, that the foregoing is 
true and correct.
Janet Dutcher, CPA, CGFM, MPA
Director of Finance, Mono County Treasurer/Tax Col-
lector
Executed at Bridgeport, Mono, California, on September 
28, 2022                              
                                                                                      TS #2022-0172

The Great Basin Unified Air Pollution Control District has 
three openings on its Hearing Board. 

Hearing Board members are appointed by the District 
Governing Board to three-year terms. The Hearing Board 
meets as needed throughout the year depending on 
requests for variances received by the District (average 1 
meeting per year). Each Board member is paid $100 sti-
pend plus mileage reimbursement for each meeting they 
attend. Educational courses are also available to Board 
members to better familiarize them with the responsibili-
ties of the Hearing Board. 
Experience is not necessary. If you live within Inyo, 
Mono, or Alpine counties and wish to serve your commu-
nity and be an active participant in protecting health and 
the environment, please submit a typed Letter of Interest 
and resume to Tori DeHaven, Clerk of the Board at 157 
Short Street, Bishop, California.

Please note that each Hearing Board member must 
complete a Statement of Economic Interest (Form 700), 
as required by the Fair Political Practices Commission, 
within 30 days of appointment to the Board; annually; 
and within 30 days of resignation from the Hearing 
Board. Each Hearing Board member must complete two 
hours of ethics training every two years.                                                                  
                                                                                     
                                                                                       TS #2022-0167

NOTICE IS HEREBY GIVEN THAT THE MAMMOTH 
LAKES TOWN COUNCIL will hold a PUBLIC HEAR-
ING on Wednesday, October 19, 2022 at 4:00 p.m. at the 
Mammoth Lakes Town Council Chamber, Minaret Village 
Shopping Center, 437 Old Mammoth Road, Suite Z, to 
consider the following:

Update to the Airport Master Fee Schedule. 

All persons having an interest in the proposed schedule 
may appear before the Town Council either in person or 
represented by counsel and present testimony or may, 
prior to said hearing, file with the Town Clerk written 
correspondence pertaining thereto.   Pursuant to Govern-
ment Code Section 65009(b), if this matter is subse-
quently challenged in court, the challenge may be limited 
to only those issues raised at the public hearing described 
in this notice or in written correspondence delivered to 
the Town of Mammoth Lakes at, or prior to, the public 
hearing.  For additional information, please contact Sierra 
Shultz, Deputy Airport Manager, by telephone at (760) 
965-3654 or email at sshultz@townofmammothlakes.
ca.gov.   

BY ORDER OF THE MAMMOTH LAKES TOWN COUN-
CIL
Dated: October 3, 2022    
Jamie Gray, Town Clerk                         
                                                                                     
                           TS #2022-0173

Notice of Proposed Allocation/
Public Hearing

Notice of Vacancies  

Fictitious Business Name Statement
The Following Person 
Is Doing Business As:

Reygon Painting

Jesse Reyes
1629 Majestic Pines Dr., P.O. Box 7361
Mammoth Lakes, CA 93546

This business is conducted by a Corpora-
tion .The registrant has not yet begun to 
transact business under the fictitious busi-
ness name listed herein 
This statement was filed with the County 
Clerk of Mono County on May 11, 2022.     
File Number 22-083
2022-0168 (9/24, 10/1, 10/8, 10/15)

Notice of Public Comment 
Mono County Behavioral Health is seeking public com-
ment for its Mental Health Services Act FY 22-23 
Annual Update Mid-Year Revision with New Innovation 
Plan. 

Interested parties may access the plan at monocounty.
ca.gov/mhsa, send comments via email to agreenberg@
mono.ca.gov, and/or attend a public hearing on October 
17, 2022 at 3 pm Via Zoom: https://monocounty.zoom.
us/j/7609242222; Call in: +1 669 900 6833 Meeting ID: 760 
924 2222                                                                   
                                                                                       TS #2022-0164

Notice of Public Hearing

FOOTBALL
continued from page 4
so wrong that it needs to stop. We want 
to try to get somebody to make them 
stop.” 

Lapp did not witness the return of 
Coach Gray, nor did he witness the 
alleged physical altercation. 

Coach Ezidro believed there to be 
mutual respect between both teams 
after the game was over.

“That’s when all hell broke loose,” he 
wrote. 

His coach, put in an alleged choke-
hold by a man “that was lingering 
on our sideline the whole game, 
was giving us the double finger and 
screaming at our players, coaches, 
cheer coaches, and cheerleaders to go 
F-ourselves and F-Mammoth.” 

“Unfortunately, it prompted an issue 
and caused players to retaliate by wav-
ing goodbye while we were leaving,” 
continued Coach Mar. 

“The fact that guy had to get physical 
with my coach for trying to take a pic-
ture shows their temper is not under 

On Tuesday, at their regular 
meeting, the Inyo County 
Board of Supervisors declared 

October 10th, 2022 as Indigenous 
Peoples’ Day in Inyo County. 

During public comment, Big Pine 
tribe member Alan Bacock told Supes 
that he meant to bring them lemon 
cucumbers and cherry tomatoes. 

The act of giving the council food 

control.” 
Local John Burke wrote a letter to 

Mammoth Unified School District 
expressing his revulsion: “If nothing 
is done in regards to this incident, to 
this coach, then everyone addressed 
in this letter is complicit in promoting 
that kind of behavior. In my estima-
tion, that coach should lose his job 
… There should be some standards 
of behavior, some basic morality that 
comes into play by those that are sup-
posed to instruct, educate, and inform, 
especially with young and impression-
able people.”

The Sheet could not reach Charlie 
Gray for comment. 

Mammoth Assistant Coach James 
Gray, Charlie’s father, told the Sheet, 
“I believe [the events are] still being 
investigated. Casey O’Neill is handling 
the details, I believe.” 

The Huskies face off against the 4-1 
Eureka at home this Friday at 5 p.m.

A TALE OF TWO ROESERS?
– which Alan decided against, as he 
didn’t want to appear like he was buy-
ing votes – is a “symbolic and cultural 
act,” said Alan. 

The tribe’s food was what the 
American military destroyed in order 
to weaken them. For Alan to give the 
council an offering of food is “to be 
able to recognize that, yes, we got an 
ugly history. But we can be able to 
change that history,” Alan said. “And 
I’ve been appreciative of the board 
just this last year.” 

Vice Chairperson Roeser thanked 
Alan. “You are a bridge builder,” she 
said, and began to choke up. 

“I’m sorry,” Roeser continued. “We 
have some tremendous conversations. 
For those that don’t know, Alan and 
I share a faith, and I think because of 
that I can honestly say that I can look 
at things … for me, this was always 
about putting people in boxes. And 
I couldn’t come to terms with that, 
because I felt ‘we’re all one brother-
hood of man’ and ‘we have the hope 
of nations,’ right?” 

“But, Alan helped me to see that 
there is hurt, and that hurt is worth 
acknowledging, and that acknowl-
edgement is worth apologizing for. 
I won’t ever be able to quite see my 
nation the way the proclamation 
looks at it, but I do want to say as an 
individual that it’s so important to 
accept responsibility. And for that -- I 
totally ask for that. I offer my deep 
regrets and apologies. Because I know 
at times you’ve been hurt. And I just 
want you to know – you build bridges, 
and I thank you for that.”

This comes a year after Roeser 
tried to strip the “2021 Proclamation 
of Indigenous Peoples’ Day in Inyo 
County” of any reference to Califor-
nia’s genocidal “war of extermination” 
directed by California’s first governor 
in 1851. After facing backlash from 
local tribes, Roeser backtracked, and 
the language was included both in the 
2021 and the 2022 proclamations.

   -Pike
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www.mammothbreakfastclub.com

Now Accepting Credit Cards

Indoor / Outdoor Seating / Dog Friendly Patio
Real Vodka Homemade Bloody Mary’s,

Cocktails, Mimosa’s & Beer

Homemade Pastries, Muffins, Crossaints, Biscuits
Mexican Breakfast Specialties, Omelettes, & More

JUNE LAKE AUTUMN BREW FESTIVAL

Dominic and Katie Sluiter

Lynn and Don Morton of Sierra Crest Realty

Daniel, Phoenix, and Jess Pijuan from Mammoth 

Heather Almaraz from Reno, Nev. wins 
Women’s Stein Holding Competition

Tavish Thomas, Sarah Walsh, and Li-
enne Anderten-Smith from June Lake

Kyle Girgis from Van Nuys pours up a King’s Brew

By Pike and Crocetti - Sat. October 1

Grace Gains, Missy Larson, Candy Logue and Barri Gaudet

Aron Murillo amd Shalynn Pace
Serena Renda, Melissa Teoh, Kalina Gardiner and Kyle 
Altman

Danielle and Carson from 
Alpine Deli

Garrett Perkins pours beer for 
Booze Brothers 

La Parilla Grill & Tacos



THE SHEET  I  Saturday, October 1, 2022                www.thesheetnews.com                                               BOOKS   I  19

By Crocetti

IN THE FLESH?

w w w . m a m m o t h h o s p i t a l . c o m

$10 Mammograms*

In Honor of October’s Breast Cancer Awareness 
Month, Mammoth Hospital is proud to offer:

Proud to offer State-of-the-Art GeniusTM 3D Mammography Exams

To make an appointment, please call us 
Monday-Friday between 8am and 5pm at 

760.924.4070
Made Possible by a generous 

grant from the Vons FoundatioN

Early Detection 

Saves Lives!

Saturday Appointments 
available 10/15 & 10/29

*Free to women 40 and older with insurance. Applies to uninsured females 40 and over who are symptom free with no prior history of breast cancer. Offer good through the end of October. Other terms and conditions may apply.

If you watch people dance on TikTok, it 
usually isn’t real dancing. The dancing 
on TikTok doesn’t beckon the vulner-

abilities essential in the freedom and 
celebration of the human spirit. Instead, it 
is a performative mutation of such. 

Porn’s representation of sex is similar. 
People love the screen. We now live in a 

world where more business is done virtu-
ally than through an in-person handshake. 
Where more people are comfortable truly 
speaking their minds over the internet than 
in person. Where creators of social media 
platforms and tech companies profit more 
than virtually all other business owners. 

People love the screen. Because they feel 
more in control of their own reality; you 
can pause the screen, silence the screen, 
turn up the volume, rewind. 

There’s nothing wrong with portray-
ing the human experience via the screen. 
Some of my favorite artists are screen-
writers. But there’s been a cultural shift 
recently, of replacing deeply thought-out, 
contemplative works of art with cheaply 
written, shallow cinematic productions 
that fall short on storytelling but make up 
for it with visual spectacularity. 

A particularly unique and noble aspect 
of the adolescent mind is that it’s more 
compelled than any other to escape reality, 
even if it means taking risks. Adolescence 
is when human impulsivity blooms. It is 
where art is re-invented. 

The problem is that adolescents now 
have too many distractions shoved in their 
faces to even be able to think creatively and 
collectively about how to escape. 

Sure, the kids these days still meet be-
hind bowling alleys on Friday nights and 

smoke cheap weed before spraying graffit 
on the side of a building. But in between 
their gatherings, they now average of 8-9 
hours of isolated interactions with screens. 

And instead of blasting Led Zeppelin, 
Nirvana or N.W.A., they’re now hotboxing 
their cars to a cacophony of face-tattooed 
rappers rambling about Xanax. 

The screen offers an ideal relationship; 
it gives its users all the power and control, 
and it never gets boring with its endless 
stream of entertainment. But it isn’t hu-
man. And people need human-to-human 
connection, otherwise they’re just being 
hypnotized.

In “Sexploitation”, author Cindy Pierce 
quotes Mary Klein, certified sex therapist 
and author of “Sexual Intelligence”: “I see 
an increasing number of people who don’t 
feel comfortable doing one thing at a time 
anymore. And that’s bad for sex. Because- 
assuming you’re with someone you want 
to be with, and they’re pleased to be with 
you - there’s only (a few) things you actu-
ally need to enjoy sex: Focus. Attention. 
Engagement.”   

Sex is perhaps the most fundamental 
understanding human beings have of 
existing. One entity meets another. Two 
different minds come together to form a 
synchronized relationship with something 
outside of themselves. The foundation of 
the human experience. 

What happens to the human mind when 
it develops to be sexually dependent on 
screens? It separates from the body, trans-
ported to a world of dissocative fantasy. 

This phenomenon is driving entire 
generations of young people to interact 
differently than ever before in our species’ 

history- to interact on a de-realized plane, 
disconnected from each other by a film of 
self-awareness that is paralyzingly isolating 
to the point of numbness. 

Instead of Marilyn Monroe, we now have 
Kim Kardashian in Marilyn Monroe’s dress. 

Literally. 
Most kids these days are first introduced 

to sex in devastatingly perverse detail via 
pornography, which is usually disturb-
ingly objectifying to women (and accord-
ing to Cindy Pierce, most kids are starting 
to watch porn by the age of 12). The most 
viewed porn videos in the U.S. right now 
on Pornhub are titled: “Blonde College 
Slut Gets F**ked Hard On Snapchat”, “Hot 
Stepmom caught her Perv Stepson Jerking 
Himself Off” and “Husband shares wife 
with teammate after losing baseball bet."

Internet porn websites get more visitors 
each month than Amazon, Netflix, and 
Twitter combined, according to “Sexploita-
tion." More than 30% of all data transferred 
across the internet is porn. 

“Sexploitation” explores the implica-
tions of adolescents’ constant exposure to 
porn - how it normalizes sexual violence, 
perpetuates false narratives surrounding 
gender roles, and conditions people who 
haven’t even had sex yet to be so in their 
heads about how they are perceived that 
they can’t truly connect with each other. 

Pierce, a sexual educator, speaks with 
young people all the time about the con-
sequences of their porn addictions. Most 
report feeling lonely; adolescent men have 
reported erectile dysfunction at increasing-
ly younger ages, while adolescent women 
have reported an increasing struggle with 

body image and self-hatred. 
The young people Pierce talks to aren’t 

happy with the world they’re living in - 
they recognize that it is void of real human 
connection. They also don’t know how to 
bridge the gap. 

Pierce advocates for parents to have 
open conversations with their children 
about their screen time, and about sex, 
porn and intimacy. Adolescents need guid-
ance from the generations before them 
who haven’t developed screen addictions, 
and who can share with them what real 
human connection means; this includes 
empowering girls to not feel compelled to 
imitate the overly-submissive, surgically-
altered depictions of women in porn, and 
empowering boys to feel okay being emo-
tionally vulnerable during intimacy.

The fabric of our culture is disintegrating 
around us, sandpapered by technological 
mimicry. Instead of pressing the “stop” 
button, America is doubling down, closing 
its eyes, and blasting the volume.   

The only hope, according to “Sexploita-
tion”, is for older generations to remind 
younger generations what it really means 
to be human. 

Otherwise, what are we to become?

"Sexploitation" exposes an elephant in the room: porn is making our youth comfortably numb

Author Cindy Pierce



A NEW
HOME 

FOR 
FAMILY

FUN
ONLY A FEW HOMES REMAIN! 

SCHEDULE A PRIVATE TOUR TODAY.

MOVE-IN BEFORE WINTER, CALL FOR CURRENT AVAILABILITY! 
Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.Luxury Mountain Retreats With Miles of Trails, Open Space & Room To Breathe Near Mammoth Mountain.

UP TO 3 BEDS & FLEX ROOM. UP TO 2,184 SQ. FT. • SALES (760)-934-3334 • LIVECREEKHOUSE.COM

All information subject to change. The Snowcreek Property Company. CalDRE #01812140.All information subject to change. The Snowcreek Property Company. CalDRE #01812140.
2022. All rights reserved.2022. All rights reserved.

ANOTHER LUXURY DEVELOPMENT BY THE CHADMAR GROUP
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